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B TRAAT ATE TAE T iR A7 7, L2 4120 R A2 Ay T 27 AR SR DG 1 14 48 ) fE
(Yildiz%5,2015) o K ALK , 4350 0 51 TR T R A5 224 v L SR i e, 491 s A
BT R S BSR4 (Kuras,2016) 8K, —SBF58 B A0 L T A S0 B4 T
WL A 211 R B (Warren , 2003 ), #i]21, Dahling f1Gutworth (2017 )IA K 51 Tk T i ik
ZH 2 & S T AL 3 2 VRN 3 SR AA T RS I S B T2 B8 A PR A X
HEVH FI AT E OB BT, B B TR 1A 4 4 B & R T BT B2 4L
FLI E94T 4 (Warren, 2003 ).,

BT AN B BRI T o AN T 2 1) PR R e Bk K, i LRI B 5 3508 S F ) = HE R L O
25 1 A RO AR TR SR XUSS: L DRI, 400590t B3 TR A A 25 R S 2 03 T T 2 s T e vk
FAT R B LR A5 (Shore &%, 2018 ) AN Rl TR GE i 47 J7 =X, A 25 B 58l 1 TR IR 4
H A SURIAR  IEXT 51 TR aAE AT R SE A A (Carmeliss, 2010) , 35X A B FHETH 61 T
OO PR AR TR D1 AN U R LA T A ) O o AP 5 e B A 5 B 4 % Bt TR S B ATk
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(Randel%,2016) , 170 (XIMAE, 2016) FIBIHITT8 (HPER4E, 2016 )35 1 (4 M T R 77 AL 1E 1)
S, PR SR A T NV —Fp A (M T, B2 25 32 B 28 L4005 1 52 1, Parker 3
(2010) 42 H: 1) = Sh B HBRIA A , G505 XM S8 & B TN 8 T AR IR T SR 1 AT 1
B TAEEBE R ZE R, A SCET E S s H BRI  F 5 0 T M A T
] AR FHOC R

R E BB , MARTE EEA SR S LIRS A2 N F AR T AR DT 2R 0 £ 3h A7
M (Parker®§,2010) . B MEARBNAT M 75 BRI —E AR, B T8 1 IR 44U Bk
BN 2 AR N 1% 25 F 30470 (Yildiz%5,2015) o O BT A AU B T 5 T 6T ZH 21
<A R IRBL R B T ARSI A« 2 ANETIRES (Pierce®, 2003 ) o 558 1 1Y O BRI AU IR
B T 2K MRS VR AR A 25 LR AR, A 32 shsh BRSO BT AT U 0 A B3 T A 5 550
B NTESIHL B RN A R T2 TAEFT R o LIRS 220, O B A AR 453 KUK R T T
VEAT R 2Z (B R HE R AR, i an, A8 SR & 3l i $ T B3 TLO BRI A AU B TS A7 R = AR
WA FH RIS A ST 52, 2012 ) 5O B FTA BUE AR AT A0 B3 T T AR 2541 0 2 (AR B Hh A 4F
FH (KimF1Beehr,2017) . i, 3 F 3 8 s RL, ASCR O BRIT A AUE R h A A8 R R A
UGG T 52 53 T MR T W N FE S L

FIHN, RN IR SZ AR FAL G SCALFZ M 1 I 5K, < — 4 T DG RIL U] 1) 385 D o FE IR
PSR ST, 0 A AR HR T A (Farh4§,2007) , A T0H i SR B A 70 A7 TR TS
X 5 0 T LSRR E B VI OG o 32 8h sh AU R R IMARRAE 22 S s AL o1 55 T AR 55
X 5 T3 34T R 5200 (Parkerds , 2010; Wuss, 2018) Bl #1228 B MR 0 & 8, B T
EGMEE Rt R B B K AR R T R TAAGMAE SR R @15 i i v e 1) 2%
AR (SR ZE45,2015) , RIME Gt Re BE R [R] %) 51 T XS4 7 0 A BRAF AN H BT R
D HAFAE 225 . R IL, 6T FE sh shHUBEAL AR SCHE o B SCIRTE 3R T B3 TAR S e A AL S
55 53 TR T Ry 22 8] R IR 40

AL PSS TTERRINAE : (D FF TR T2 R i BLS SE il . LU E 228
DAt 228 i B A E A A5 AT T 5 51 T T AR TN R R B BEHELR , A SCIA S AL 25 10 43 3 X6 5
TAREEAT N R SRS B A B IR 51 T = A i i < B PR sh L B B f s s e e A o
PRI, A SCHE T RS s USRI E T L2 AU T2 i D T @ B A T o O IF R HESE 5o £l
AV SR MR A7 B TR A B AR - ()4 T 5 TR A T o RO ST 00 A o LA
HEWFTEN R B TREAT R (SR A TR R B 53 T e M A T o x4l
UE R & e BRI A 5 2 AR h TR R AT 324 T 8 0t TN e M AT
Ry T T B T SRR, O B A WA R B T A 2 A AT B T A (S AT N I R A
(Randel%,2016) , R, 2580 AR N ik TR 240 D1 Tt MU A T o I BB R o 42488 T
BIRLAR o (3)JEE TR RS T Rg i 53 T g B MR B A T R i v % e A AN i U 40
LAY T X 5 T TARAT R 52 M HLERAF 5 K 22 LAO BREAR (R e AP 5, 2015) ALy 2R
4% (Hirak 55, 2012 )4E A A A8 1 o AR SCA KO B BT A AU 18 A9 2 51 T XA 2L A 8,
DR B AS BN B 0 T AR T 8h1 7k o B AR SCHEF S sh LAY O BT
B R A A o4 78 B AT 2 0GR 0 IS TE 3 bl 5 b, i BEIR 2 AR 2 SC AR i se i, 15 48
A 1R 11 5% T8 1] 38 AR DU RIS, , AR DR SF AN B, 30 2 1) 559 ) 25 U 400 552 I BB 1Y)
B BB AE ASCIET TS ShAUSRL A 51 TALGe A R T A8 A A T 3 & 5 A 55
BRI [ S BRI SE

B RAT x4 T A AT BRI
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(— ) ARG 5 5 T s M T

A5 A, R B Z, 0, SR ARTE Ll a4 ) <2 B 2 s, A
QY T3 E M 11 R =5 2 N5y M SO 2 e o< 1 e (2 % 9 B v o | /T 1
W CRFTFIER IR 18, 2014 ) o IR IY 20K 258 JVAELE FH P4 5 3807 2 SR 1) 2 A A B 51
e, Bl AN Ryan (2006 ) IA R 7 254G STt AL 28 UG08 A I8 A R 4 o e el 4 1R L 35 i 2 A
H B kRS 5B R . Nembhard flIEdmondson (2006 B “fu 25 AR 5 | A B ZH 2145
FRATI, $2 T BTSN T B, 48 H AL ARG TR — ROt 51 T B STk R IR B S IA
AT ATl 2 Carmeli%s (2010 ) i — 2048 th AL A8 AV 2 — st T 53 TR L O R T
TR A0 XU, HLA TRrE AR A ) HE M SRR A S e KA T 2 F A

DA T BUA T R g B TR T 4 12 U 1T = Sh A T ORI ) B A TR (24T
XL, 2014) o BAR B3 TR B PHBREA T OB I 2 285 R Al A S, (ELR T DK, £
b 5 TRLE 2B T st b 58 B TARAT 55, 1 53 T MERRA T A 2 51 T A & B R RS
HEVHIHIE A /M TR (Vadera®s,2013) R IE , Q04T 30 61 T BT TR 4k A HEAE A TR
S 32 SN iR PRI T R B Al ok R g i) A

Parker? (2010) 2 H 4 ZE shsh BRI Ky, B3 T 87 £ 24 = FhshpLigie. (1)
REJIBIHL, BIIMAARTE A A R 1 S8t =370 5 (2) JE A S, RIS AL T BB [ PR 25 1 B s
Tt 34T R 5 (3)BEEE S, RIS R AR 8 0 (50 A ] St 2 ATk o 5% ToRIR A= 8hA T Bk vl
AE LT 20— S ALK A%, AR T BB [R) B 35 P R ol — P S LR A2 B TR & I 752 (Parker s,
2010). 53 T BT N8 T HA — 2 KIS TER F3h1 TR %2807 T 2 5 T BUR &
PRIt H ] B B0 AR A HE R, R 245 A & A9ERD AR JEH SR XU (Galperin, 2012),
I, S TN SRR T 75 B B S LI & B R A R4 S AN ) FAL SE il - R 2%
BE UL 2R () 4005 IRUAS At AT TS 51 TR I LA A 45 BRI, 25 T 01 T 780 A 25 5 S8
(Echol,2009), & 53 T4 & Hesim i i R sh AL B B ot R e A 7o o S F ik, AR ST
F BB R ST A 28 RUAT 06} 53 T i Mt A T oM A R LR

T AR R T sh UL, B T A Ea T & D mA B0 3 stk H AR5 A 3
Stk HAR IS, 3 e 32 8 M H AR & DLARR T ), ARG FG 4 2V SR 3 R A S 2 H AR
(Parkerd$,2010 ) o ARG T 1 TFACHEAR G S0 8 R FWT IO THR B Bk R RS
AT ALURRA RS- ES  XAAE Bh T 51 TR 420 &8 B bR, Wi ffif5 52 T Reg ik
B HIE BT TAE H bR (Randel 55, 2018) , 1M HA B T 51 TIRZBARE] H O B4 X2
FHEY, B TAE A AR E A R b B RN H 2375 LLSE I (Javed s, 2018 ) AL 25 U T - 1Y
FEHCESRE 15 fth N\ —E A A I (Javed % ,2017) , LA RS SAE | PRI shid F bR
JESE IR o4 51T, e R B =R IR A5 O 5 J® (Shore % ,2018) , A 51 T3 %)
Bt 2 AT IR A 2 Bl DI 1 B3 TRt i AR s T R B N ZE SHIL, (2 R A
Hbr 5420 HARIY S (Parkerds, 2010 ) o 1] WL , A 25 700 S0 55 il D1 T R 35 LA R AR
5 Ty 2B W O E R AN I 5 TR S BTl SR () [R]85 R SR bl 2, 3
REHS B D1 TR 7 AR T [m] RS 55 S 0] 19 T4 H bR (Randel %, 2018) , % 51 T8 B K 243K
THTFALZIIAT R R 2% A A R A 2K e ) B e LA T ok (SFARVRIT 0, 2018)

R MR F BB HUBRL, ST 45T 51 T SCRFAUES B B e 53 T. 33478 (Parkerss,
2010) AL TISI T A RMECRE ST E 0 B TAYESZ 38 Tk i T IRXEFR AL B,
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A B 400 53 T HAT 9 25 R A BN 4] o A A B O 3 REAS A 2 1 i A PR AR AR HE AT DG T

TIBAYR SR (XI55, 2016 ), 24 51 TR MAEACRRAEFISR S 75 R 45 B 405 1 BRAR AN L 2RI

BWRAE O T HGEE A SUR 5 14T A RIS G T 2545 B 0 1 S0 AL, S FRAIK T 51 X7 R
SR 18 DRI SR RN A7 1T T (Hirak, 2012 ) , ik SEFRAR BN AL 25 53 TR <R R shpl A IR
o DA R PR LA TR o T DL, Y B TR B A R S0 Y B AR AN S e, 5 TN B AT
PR A B P R, U D3 T AR I S PR A 7 A 2 8 S T B AR 1), 8 o 7 X i
PEREEAT g B ik AT, B IG T DA S B MR R AT O AT e R B0 3R ) N
(Bienefeld fiGrote, 2014 ) . AN, 0T 45 7 G TSRS B B T 53 TAE S0t = ahd T o ad # v
1R 38 I 14 2% b RIXE (Parker5,2010) o 4 53 T 38 21 R XERT , (025 B0 45 3 Be i AL H] A B AR
B & IR FE RE AL I0 25T 03 T8 T AE By, 515 53 T 6 4 SUEAE [ R ) itk Pk B A TR 3
PEMERR AL, 4T 0 T 20 R NS A R 25 0] (Tang %, 2015) , 24 51 T8I 5]
TAERY B SCRERT, 53 TSR 20 £ 30178 (Parkerd,2010) o i F MR ELT
RN L ZUAS G B A0 R DU RN BCR BT 1 AR 2 2847 R BT — 2 B KU R T I %5 3 %
Y PRI XE (Bodankin A1 Tziner, 2009 ) , L 23 BY40 5 457 51 T LV AL TR S A H5 B A5 51 T 6
R T A B (CE KA, 2018), A B3 T A3 5 58 am < JR R sh il B B g5
BT .

e, s F PSR, 5 5 T 8 Z B R0 PR B Shid BB i T R8T i E
AR (Parkerds, 2010 ) AL 2 HI4H T (Y B Bl M A DL T AR B ()] 7T LA I 1) 455 7%
W, IF H RS 5 40 S A T AR, XA B Tl — RS Bl A T AR B B AR DL T A I R
(] R i 0 K bk AR 01 Y20 38 T SRS A 35 B A S e, B 51 T 7E S s A 3 B shad # v ]
DIARAS I 2 A2 HF (Choid, 2015) XY 5t TIA B AISN T8 B O 4t T A R 23R
B, Tl S A A EBCR I Bk T HEBUR 3 78 70 &5 FBe s A A 4]
TEPEARE , DTS R MR A T o LU 2 2 2 ) i & 8 (Javed 55,2017 ) o 53 4b , AL 75 U450
SR X S AT O AR BT XS BT R EE A AT, A R T ST T YOS i 0 A B O R
(Carmeli%F,2010), 4 51 T 540 F Z [AJE B R 4 N OC R, 53T 38 SRR A IXUBS: 8 94
FH/NBEHIAE, 2017 ), BUBST 51 T B TR N S e A o .

SN LRV T8 i A A RS AT AR 51 TR SR TR B bR G 6 51 T
AT AR B TN 3T o O R R If i R0 PR B4 T 51 T
SR SR ok 5 B D T D R, S A i 0 T R sh Pk HARAY SC I m] 0L, A 2 R i
P PR IXA WG 2 T 08 TN AT <R R sl A B ok 0L TR g M AT o8 3
W A ST 4R H T Rk

H1 ARG TXT 5 TR A T oA 2 1E 152

() 0BT A AR AR

D HTA BUR R AR 2 B AR E T B O RRRA o RIS H AR = A 09 5 A sk
(Pierced,2003 ) o HAKIN &, OB A B L FRALRREL TR A TR R 5T ARk A4k
(Aveya,2009) . A FRELARBUESE A TX H O BB I IATHE 55 JIURIE B B AR RE ) 78l (5
O H RO 0 TIH S TA LRSI s A FRIARDESE 5 TXF A C @ 58S, B T
X CRIA TR B ; DR BORAR 51 T X A O PR TAER ST, 9 H oA 2150 F0 R T AT 4148
5% . Parker® (2010) i E S LB ILHE H , TAEN B (AR R 7 F 2R 4 )i 24~
PRSI AR S T MR 3047 R o fR T M AT o T TAEER TS B A 2K, T
HAZAT REL 5 — 2 W XU (Galperin, 2012) , R, T8 sHLEAR A AN T GERR N 5 2
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170 (Wuds 2018 ) AL 2040 T (1) MURURRE A B T4 T 53 T X2 A I8, R I A 51 T
A MR T oA B KBS, $2 T T B TN S BB P A T A B N FE SHIL . PRI, A S 3
F RSB HIBAY BRI BT AR A 2 A 80 5 5 B T e A 7o =2 [l v A VR IR

TG, IS AR R — B SRR AL XU, S0 B T AN 223 i T AR i, % B T
BN F I IR HAR L T 7 BAF 22 T SCRE , OE 53 TR AT A B e D B 4
J& (Javed,2017) o Rt , B3 T B3 5] RIXE , th A2 R R 5 2R HH S ISR I S 1 22 40 iT,
M2 B O ff ok [ 8 B 1 845 O O FHEE, 2014), B TRE TR THAY.O BT SR ARSI 12 )5
B2 W 2H 4 7 A B U BT AL (Avey 5, 2009 ) . FEISHUEB (O BE T ShPLER AR5 Y, i
BT H G B T (5O, 8 S B S 32 30T R , ] i Hong 5 (2016 ) & T-HE 11 sl
PEAS BRI T M0 T8 T A IR AR A R AU A 5 B TR B AT R 2 E A A VR LB
Hong?: (2016) 35 H B4 S5 3 S50 I3 T ESRIATAT F5 5 50 T H O sk ), s T
TS BEIGE TR T T 51 T v AR R ME A BE ) A O, AR 68 B3 T R i3 1 € 5 B 1 TSR
BT RSB , B TR A AR A58 B A FRARR B T B TN E S T R “Re 1 5l
ML AR RE 1 ML AR , OB TA AU R 1) B TS A O RE 1 58 BBk Rk ) TARAE S5, 1 Xt
KR SR T, AT 257 T AR A (0 ) T 2 BUAS SRR o 24 7E T A v & BRAL 247 A5 [n] it
B, AT 2555 ) T ARAE S T 2 S BRI B S MR ) 5o 2 b 188 2] 4 PR HE (N Fl Lucianetti, 2016) , JE 5
R T LAV AR A A AR AR ST AR R 2 i B MR A T (Mustafa®, 2016 ).

R R4 S A 5 5 T St g s iE L PR ROE R I B O R BURL, FE X
FA 5 A CARFRE WA G THATT R st 015 5 TRZ BRI 967 A B # 0 3L,
PUBF A AR E 51 TN SO STk L AN T RE (2 HHESE, 2016) AL A RIS T 500 5 TAA
B K J, kAT 5 B T2 M4 MBS E, 55 5 0 TIESAER L FRER, MR T
BT R EMIAA LU (Choi%, 2017 ) AE X FERY A LUR BIFP TAE, i T B9 E1E
2 A S SR — DRI T 5005 0, IR AR m 8, B T2 B
CEHL—0F AN SHLBUEAR T3 F G F) 25 L F A, PO 51 T4 5 7= A X 41 2L B
AR(YildizF1Yildiz,2015) . E SN SHUERFE ), B8 ) SIHLEK A A BEAFRIRA A AT A B AN IR
FrReE 9 B30, RO ANAR AR B8 S0t 32 847k (B A AT AT RE B = A5 1 sh L IS
VB Ji PR B AL A28 T DA - b i 5 B 1 32 B 7o TR BUMLBE (Parker$,2010) o Ji I B 42
AR — s ) PN AE ) S Bl 53 TSt EAT AR M 2 3 AT oy, 7 A BRI IR Hh 5
TR A2 R B, e v A g SRR J T B3 T A R N S e M A T R <SR Bl AL
MRS R R SIHLEE AR, B2 T XTSI B AR 2 |, B3 T X80 o A SO, (i st s
A2 1R A PO E S ML A T Z2 A Bsf TR RIDRS 7 02 ik 4 8L % e (Pan, 2014 ) oD BB A AU R Y
BT RIS A ZUHR R, 2 58 TR IR R AR SV R AR 2 ), A I 2 B S it
e TAEMA TR AL 23470 (PanZs , 2014 ) [R1EF, U1 B i 9 B3 TN 4 LG R 25 il
H B A 25 (Ghafoor®,2011 ), X &3 A& 5t T H FE M4 H ol 41 200 25 09 ff (LM T R
(O’driscoll&F,2006) , it T ER AT 0 E T M s M T ik

FRIR AT S5 5t TR EZS S ZCGRTE S, AR TITEUA T2, 5 T 5805/ X
] YA A 3 T XA H AR5 & Ry 1) 5 0 BHB (CE RS, 2018), 11 HL5 T2 5 PR il 12
P4, 51 T SRSt il AL S , S8 T LR A2 T 3L 52 X e 5 T4
VA — 2 1 o A ORI il J D3 T A2 A S s il i 45 52 T8 F A R
—HB4r, AL T B TR A TR, BRI R T B TR BT AL (Linds, 2012 ) AR A
SPLEAR, A IR RS ) 52 T ARSI N2 A O T B E v, T b A TAEIR U

SNEIZ G (F41EF )



FILHL 94T A (ChungFMoon, 2011) , Lius (2010) BYRFSE S 8F T2 WA A TR TR T A
INFIZEAS R 3 5 0 T F AT 0 Z R AV A R O BT AT ARG v ) 53 T 3R B A
1) B IAE, M H O 5 TAE AHZUY S R BB W IR, 0 TR SO SR 2 iy
fiffe RIS RN ST 5, 2012 ) o 24 51 TS [ FRANE Y SR T 41 8L e B % e iy, At A 1252
TSR3 BGE TAE AR, FERL 3206 3 81474 (Peng FllPierce, 2015 ) o 7 A, AT X T
H C e U M BRI & R i 1) B S AR A B TAE T (Randel 58,2018 ), -k T 4141
P R K JR T 1 B A A TR (Yildiz A, 2015)

IeJa AR OE B T K S & R U 0L TS A Ry ST Re 25
T T AR SRS B (Choi%, 2015) . 61 T2 ARSI T 45T B O 0948 T Bhmi &z 25, 51 T
TE3Z 25 1 [RI R 20 2 2 A ik 1 SR AT IR, 7R B LSBT IR A2 i) T, B3 X2 2L 0
FRETA AR 2B 2 42 T (Dawkins %5, 2017) 56 F IR R SHLES AR, 4000 19 2 2L 57 AT B2 3R B
T A JE St R 28U B Bh AT o0 B N FE S ALK 2 (Kurtessis ¥, 2017 ), i, i 52 & W 54T
BITEA L H 5 A TR ST R Z MR A 1E ] (Caesens5,2016) o 51 T35 i 1O BEET AT
FUERf A SR Z AU TEATIRR, 51 T X2 6 52 i s B Bh LA 5 AL H T4 B =R AAL, 8
R Z 1 B[R] FDRE 74800 FI L2 AT R, i EABAT TR R R T 4 T AL 2R 25 AR P U

A B FRATAEA T (Ghafoords: , 2011 ) o >4 53 T A7 BELAG2H 20t B 5 Joe i) AN BRI I

R 5 TR A R0 132 2 A A HE R 08 WSS , A Tt 25 X L 8L 52 i sibIL, SR TREAS
A PR B SR R T R ok S s S U B 1 B (Yildiz 55,2015, TR FH2H 858 4 T .

S ARV T 2 B TR A T AR A 51 TR T A FRALRR IR LSS s i
TR Z A A A S E A SUR BT T 0 TR AU R il s R T2 S
AL T 1 TAE LU i) A RN TR I 257 51 T4 A B AR 08 5% T = A o i 4l 21 AT
JB Y B T AR S F IR RRIER I m Ek . A TR R RN DA 8 DU A T T A AR O BTG SR AR AR
T 2S5, 51 T A 23X 2 0™ A 35 O BRI AT A ARl B SR, A 7 A 3k B T
B O BT RO R T 5T NE 3T R <Re I S MR R B AL, R T BB G A
A RS AR ENAT R T ZUR J iy i M A TR A e, B2 R A R

H2 OB BUE AL A R4 T 5 5 TS M A1k 22 JalE B v AR F

(=)0 ARG R VEH

fEL P e BB AR I N B MRS AL (IR, XS AFEAE S AR IS 4 T A B IR ZI 52
M) (5K 3 B, 2017 ) AT G IR Th EMR Sl A0 38 B ) SR 00C R R (B E A
45,2004) 75 TAES T , 8 MNBUBURAL Gt A% 0 N 25 (Farh %5, 2007 ) R 3 AU IR Bt
BT 5 TRV AN AR, A TAR G 2 — A EA B S 2 S 2t
S T AR S AC PRAME (Farh®5,2007 ), R E , AR SCIE T AR + SCIRFRSY 0t T AR Stk iy Ry
YER . BRI A AR 222 i B ARSI At B, A ARAFAE 8 A X A DG TAR N 54k
RHLIHZE S0 2 ) MU S Sk F2m 52 T /Y 3 8147 4 (Parker®,2010) o 78 71 [ SO 1K
BF, R TARGNEAE TAE e W S AR 2 AT B B A RO R, BN -0 T 4%
FUXFTHAS, TR IO ARG T L (LS, 2017) . 3 TAEGEMENT B B i R2 i 3 23R
RAE B3 TAT AR5 10, S AL Ge i 01 T T R B TR SF (5K 4256, 2017)  [F L, 3 T A& 458
PEEZUEX G RAT N B R G TAT RIS J7 18 7= A5 o 3 A6 AR 3 Pierce 5 (2001 ) 1)
S, A Y TAERREE RIS, 51 T S0tidss il (AL 2B, 53 T oA SRR A T 4L 2L O BT A
BRI, O BT A AUR— A SR E LU AR S, 2R AU AME TSR
R B B T2 5 A B (Dawkins %, 2017 ) 5 T & Ge ik 0t T8 H B ith 2 (0 ik
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E (Farh&§,2007) , IEA S @S X B O R 2 2R 300 55 s sl e IR i) 3BT A A BRI
ALK D3 TARGEEAE N A I X 0 T e A TR A5 A U E R B B 2 A TSR o

H AT, O 2480 2 sl sh bR R A2 S anfar i Ak sl 55 TAEISBEXT 01 T3 8h 7
MR IRBESE o (WussE, 2018) . S shifUSHEE 1, 2 B LA R 2 o B I St 1) T AR
D5, AT BN R 6 A RSN B0 A T B A, 1 5 A BT (A5 A AN (0 (DO 56
(Parker®,2010) FELHLURE B, B GE 1k 51 TR A © 5405 2 0] 105548 25 5, B 45 77
TEME L AT N AT RIS A IER R 4 5 IR , I B 2250 A5 00 TAREREE
AR T 7 F1 (Farh®5, 1997) AT WL, B AL Ge ik 51 T80 TAEZS BE AT R o 24t 55 HLRE 2 Y
FEE O M TR 55 ok (B 2y 8 HEA SR X A7 H O 07 AN i =
H: 22 5% (NgoMILi, 2015) ;1 HL i £ 40Pk 52 Tk A CA BE B AMEAR R AY TAEREE, 1
REVEBEESZ B2 B9 TAEBUIR (Guan®s, 2016) ARG E S ShHLELE I, B g0 5t T AN B4
BB T M B <RE S ShAIL A SRR ShL >, BRIV 40 2 28 401 S R TS S F 4 AT
N AR SN B B st S EBE , I B CEA LU b TP i 7 (Zhang 4,
2014) , ASEMSCE AT B L SO ) S PRSI TR o 2 T T A 32 20 I BE s, e etk 5t
A ) T3 R T AR 2 4 IE, AT T B 22 2% 58 A4 T DA SR BT B i e s T A2 40, OB 3
A LR ST (WangF,2014) ARYE ESh SR, OB RSP AR SR B BRI A
B, B = X Rk S 4 HE SR A N FE SIHL, A AR H AT (Parker®, 2010) . 5t T. £ 3
11 A8 TA 1E 2 i 2R e 9 —30 70 (W, 2018) , WLARST B9 51 T2 J0 A el 15 vk
AT AFAE R —FhsBAE T o0 B T HC TR REmE I, B T A L Gk 255
P A 754 T 0F 51 T SR AT A O RO R IR

FA AL G 51 TR %5 3 SCRYARAB &, AT T 1 F 9 59025 57 (BRI R B 4, b ]
ST A EARF I AR THE SR SEEAN AN, AT T 2 B AR T S B A S Bk
Fr MBS I BT X TAES T2 B A IE AR AR H F 18 (Liu%, 20135 Li%%E, 2017) AR
P S AU | X AR ST S B A 26 5D IR AR S T 52 TN 2 8h AT M I AR
etk (Parker®,2010), I UL (IR AE G PE B2 TAOPMEILS A T 5 TNF H AT T 2
SRAYBLT PR AS-G BEZL LU A BE B AP AR AR Gk B T A FL BT il , =k i ik E
PR A TRFEE R, I L2 A Ik B AR XU A AR URRE S it i #5483 (Zhao, 2014) , BRI BE IR
G 5 TECT T A & 3R A SR ] B (Ngo AL, 2015 ) , 2F 11 2 30 HH A8 o 1y et i P
AT R o A0 ARAEGE T B3 T A8 4 2T TR — S ik~ A U] (Farh 5, 2007 ) , AT 1A TAEZS
FERAT 2332 20405 RS2, 45 400 5 22 R —Fp B OG 2R , BV<40 S 19 3, TR 4
faf [l HR 455 (Lu, 2017 ) AR S £ Shsh USRI AT 0 (RAE Gtk B T 2L Mk s i et T R
BI<RE T BIHL RN R ShHL, 2440 2 045 S S B b %ok 63 TR 28 5 S B IR A ek 51 T AR
H A e NF B BA TN VB X80T 04 [m105% , A ] 2 E sh ot A P LR @it etk
(BodankinFl1Tziner,2009 ) . (At , 51 T AR AL G S5m0 25 40 X B3 Tt e iAo
AR MR PR I, $ s an S R

H3: 51 TALGePE G T A A0 55 B TR AR A TN Z R A &R

g5 RSO AR AL I R 1,

=, MIR&IT

(—)WFFEREA
ARSCLA R B Ak AR E . 53 T IR A 5 BEA AR IR T AL AT T i 4R 1l
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PO ZAHIX, FEER B AT R FCTE0T | 285 S 45y s 710046 A& o R By 1B A8 1 44
FRAT IR AR XS G2 77 U UG 7R | PR A [R) 5 0 AR B 4 BRI T T B PR A B s [RIRs,  T 48 T Inl 6 T
i, TV Z R ) 5 TR RIS AT 44 RO M | 5 RN U TR IS RN 25 B R 2R AL AT ol
ARG, HAUH 2RISR, 080 3 TS (A6 % SR R 52530, A 2L ) 5
2300, IS 490.909% . 5Pk 1546.522% 20115 53.478% ; AF I 7 IfT, LA26~35% S = (i
48.696%),25% K L F 121.304% .36~45% 1519.130% .46 % K L) | 1510.870% ; 455 )7 i , AF)
PR 1717.826% AFE K L 1 1582.174% ; TAEAEBRAE R #EDU4AE K LU L, 1567.391%.

[ oEpER |

AERENT \\\\\ﬁ RTEBERNTR |
RTAEGeHE

E1 EEipiER

(TOWFFEER

ARSI A 1 0 4R P FE Y 7 00 35, ik S 3R A [ N 22 B U TS
Z2 UG T o AR SCAERE X BE SO R B A P SOUAS I | 35 T A Z2 e FE e 2 1 T
PG B S S 1 SRR

1. AA I R ] CarmeliS (2010) By 3%, L0, 4035 34NHERE - DOFFHE, et

AR BT BCHT B W5 s QAT S, AR e80T 51 T ) B0 Ll TR R BB 48 T A ALY A

@SN, A AETHEHT PR AR, 3& A 45 G RG2S FE3T 7 7% £ M Cronbach’s
07}90.904, = HEJE i Cronbach’s o435 70.845 .0.867,0.781 , - R HA R IFAIHE

2. B TN T M o R F Galperin: (2002 ) A%, 3168000, 40,5 34k 8 . (DA
VBT, AN TR & TR BB E T SE L H & TAE” ; QPR A R MR A T, ey
TSERLTAE A I B 2 F TR RE B s DN BRI T A, ey 7 o b 58 AT 55, T 2>

E R F RIS R % A Cronbach’s a470.889 , = N4 [ Cronbach’s o437 570.834 .0.825 .

0.876,

3 DB AL R Avey 45 (2009) By 3, 212U, £, B4 HEFE - DI Jm 8%, R
HHOR TARN—21; QA FALGE, N FARERAETELA 7 BLog lm Sk A bR O F-IA
[G] , AN PBEAF 2 ] B B AR T A s TR, W< T B R AT 55 8 A HER I, AT

JREEN T2 1% T 72 1 Cronbach’s a 50.882, PU4E & ) Cronbach’s a3 %1°40.759.0.772 .

0.776.0.743 .

4. AEGNE R FHFarh %5 (1997 ) A 51> B A% BRLAE B 1 3, TN 283k 0 & AR R IR, Sd i i
SEWT MK LR 1% 18 %) Cronbach’s 02470.822,

5. 4R R ITER S RIT, D1 TR AR 22 0 L K TARARBR 2% B3 Tt e P A 7
HPE AR (Vadera®,2013) , PR, AR SCRE i 86\ H e it 28 f A g4l A8 i, DR AT RERE
REATXHFSE A R R .

(=W TT

AR HISpss17.0% A Amos 1 7.0 A% Eidfa A7 Ge 150 Mr o 16 56, K FH Spss 7.0 3F
FI FHHarman 5 R ARG 0 B0 2 A A7 AR S [R5 VRO 22, IR H Amos 1 7. 084 T o kPR K+
ST PR 5 S 2 A5 A A S ] 3k 22 T 8 L R 6 708 DX 000 B 2 A R A HEUR SR

B RAT x4 T A AT BRI
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Spss17. 08K A X B #: 47 AH 5G40 Hr , IR 1 220 [l VA J3- B i A S AR STy P e s - Jie i, SR
Spss17.0%% {4 [ Process T2 ¥ 4 T Bootstrap 73 B i — 25K 6 v A R0 -5 18 15 2000 A R fe ko

M. #HESHEER

(— )L [F A 246 565 X R 50 #r

T ) 25 ph D3 T3S 52 B, B mT BB A7 L[] ) e 25 , AR SCR F Harman 5 PR R K 56
I L Spss17. 08 TG BT 3R, RRAEAR S K B IR 7 7 25 i R it o 24.149% /N T T A
T AT 2 R (65.071% ) 1940% , 22 VB AN AA A ™ F 1 2L (W] 7 vk w22 . 53 4, A Scis H
Amos17.0%F PN AR IEF7 56 UE I 7oA 2 B (UL 1), DU R P4 R0 A UL 8 R A A (2 df=
1.750, RMSEA=0.057, CFI=0.913 , IFI=0.914 , TLI=0.904 ) , #f — L F W B A A7 A0 ™ 5 il AL 6] 7
el 22 o1 EL, U PR RS 487 235 SR R B DU AN AR 2 B A B ST, A R IX o305

&1 WIEEEFI

B A ldf RMSEA CFI IFI TLI
PO+ IL .PO.T.CD 1.750 0.057 0.913 0.914 0.904
=¥ :IL.T.PO+CD 3.662 0.108 0.674 0.678 0.648
AT IL+T . PO+CD 4.596 0.125 0.558 0.562 0.524
AT [L+T+PO+CD 5.968 0.147 0.388 0.393 0.342

T ILFOR AR T , POFIN OEITE L, TR e Gilk , CDFoR 5t Tt ek e T o

(AR

2 AT AL A R4 5 G T e MR T o8 Bl 25 TEAH DG (4=0.207, p<0.01 ) ; fL A5 BURT R
55 5 0 BT AU 35 TF A E (7=0.509, p<0.01 ) 5 51 TUBRFTA AL S 51 T HAR HEEAT Jy 1835
IEAH G (7.=0.226,p<0.01) ; 51 TARGMES 51 T AR PR T R 0 AH CEAN B 2 (7.=-0.108,
p>0.05),

F2 HEXSWER

i ¥OH BEZE 1 2 3 4 5 6 7
1. M5 1.530  0.500
2. 4E S 2200 0.897 —0.069
3.2 2.010 0.634 0.139° —0.264"
4, TAEFRR 2430 1236 0.108 0.7757 —0.263"
5. ARG S 3.678 0.677 0.011 -0.010 0.001 —0.080
6. DEFTA AL 3.606  0.641 -0.062 0.099 0.026 0.076 0.509™
7. R THEEMESEAT N 2855 0.726 —0.1717 0.051 0.038 0.064 0.207" 0.226"
8. i TAL Gk 3224  0.839 —0.156" 0.070 -0.130" 0.120 0.001 0.191” —0.108

" FRp<0.05, " FRp<0.01,

(=) Bk g

AR FH Spss 170844434 B R0, I HAR HEBaron fllKenny (1986 ) A4 £ 180K 23470 B Fp
A BB N3 PR BERI3 A4 B SH DL Gy T PR A T o o e R A i,
B AXERITR 3 (0 JLA_ R A 40 55 | AR 5, A A e X0) 53 Tt i MR A 7o A 0
WE [ E2I (=0.211,p<0.01) , R* A 13 1 f140.029 34 i 24 A1 4rh1 £150.074 (4R*=0.045 , p<0.01 ),
B HIAS B S, [FEH 2 T A VE AR S — A 25, R R 60 5 03 Tt i P
1T A
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x3 OEAAENHPNERKRE

PR R B TR TR

LU s AL AL A3 A4 RIS
B t B ¢ B ¢ B t B ¢
P51 ~0.052 —0.771 -0.052 —0.911 -0.159" 2366 -0.159" 2418 -0.151" 2304
AR 0.133 1257 0.071 0.789  0.001 -0.007 -0.025 -0.247 -0.037 -0.359
=0 0.073 1.043 0.086 1.449  0.009 0.132  0.015 0213 0.001 0.011
TAEAERR —0.013 —0.124 0.080 0.891 0.049 0471 0.087 0.841 0.074 0.721
(R 0.526™ 9.293 02117 3257  0.127 1.677
LDETA L 0.160°  2.099

R? 0.020 0.293 0.029 0.074 0.092

AR? 0.273™ 0.045™ 0.018"

AF 1.135 86.352"" 1.702 10.606™ 4.406"

"R p<0.05, " Rp<0.01, " F K8 p<0.001

IR 1 SRR 235 IO B BT AT OB R A8 1, BT 2 AR 1 ) Sty Lol A8 40 S5 | A
B, A0 28 A0 0 B O BT AU I 35 1 1 1) A HH (8=0.526,, p<0.001) , R*{E A
1 0.02034 I R 211 40.293 (AR?=0.273 , p<0.001 ) , 1 J& AV FHAETE B 85 — AN 454,
R 28 45 5 5 B3 T BT A AU A OG B S | YA 25 040 S 500 BT A AT B 5 A [
F R , R R4 50,0743 in BB RS T 1150.092 (4R*=0.018, p<0.05 ) , bt T BT A AL
B Rl R R 2 (8=0.160, p<0.05) , AL 7S BY S T (1 [0l 3 RS A B2, H10.211(p<0.01)
[ 590.127(p>0.05 ) , M HE AV FIAETE RO S = AN 5, O BTG BUAE AU 2 040 S 55 B Ttk
PR TR Z A e 2 A VER (BRI H2AE 2 5HIE

TERGHS 51 TALGEE BT VE I, B et AR et A A v LR AL B DA R AIG £ B L2k, SR I )
FHFREAC AL B (9 AR F A 28 B I 3EA T IR M S0 AT o e A4 S L3R4, AR R 3 v 25 8
851 5 51 TARGMEAS B 15 Y 1] 0 2R 8% 5 35 (=—0.132,p<0.05) , B B3 T AL G 671 i) i 15 F 25 80
XS 51 TR R T R R (B H3 A 2 B E

R4 RIGHEENETIERRE

BT A BT A
LUy PR R A3
B t ) t B 1

P51 -0.159" -2.366 -0.183" —2.764 -0.170 ~2.566
A 0.001 -0.007 -0.033 -0.324 —0.048 —0.473
&3] 0.009 0.132 -0.002 -0.026 ~0.006 ~0.081
TAEAFRR 0.049 0.471 0.103 1.001 0.125 1.212
Al RIS 0.214" 3.319 0.186™ 2.851
BT ARG -0.139" -2.125 -0.128 -1.959
ARG T x 51 T AL G -0.132" -1.992
R’ 0.029 0.092 0.108
AR 0.063" 0.016"
AF 1.702 7.644" 3.967"

1" Fmp<0.05, " Fmp<0.01.

AR 302 FH T BARE R AT A B T AL G AR IR 500y P (LRI 2 ) o B3 TAR G d AR, 7
PFARIRI B (=0.318,p<0.05) ; bt TAEGe A= I, ] BURRRIEA B2 (6=0.054,p>0.05) , %
HH 5% TAGGEEAE T T 2 A0 £ 1) T AR L IS H AR B E— 2 0IE . A TAZ Gtk s,
BARERN 3 0 R R TE T R AL ek 51 TAR ST 20 405 1 B 28 MAUEL, A TAI ST AR

AR 3 3 TV AT ) B R AL BT 5
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W, A QAT 25 T AT T B S AR T N R S A O S (R AR T 2 P o 5 0)
5 A 2 BT AR R B i ek AT

33 ¢
R ///,
& -
" L
H 2.8 _
% -
o
5H 0 AT ARG
= — BT EfG
2.3 . \
& =3
AERTG
B2 RTSaEs
(PO ) A fat b G 56

R T HE—2E R 51 T B A BRSO R Y , A SCR F Preacher fllHayes (2004 ) $2
H B Bootstrap J7 ¥ , 312 H Spss17.0%K {4 Hh i) Process Z2 2 X 51 1.0 B T A5 A AA) AR5 7 B
RHEA TR 56 , AR B AE 5 000, 570 95 285 R v i 7 s 2 24 TE %) B A5 IX [R50, T 3
BHZ AR S 2 R e SR R I (ULFRS ), ] HR0 0 1) i 25 ¢ 1 1 X [|] 41[0.012,0.18 1], A~
150, FR B 5L T BT A AL AR08 2 o [T, BRI B 2545 1E B A5 IX ] R [-0.025,
0.291], 150, F B 51 TLOH ARG S 2 hAVER, R H2 Bk AR B 56HIE

F5 DOEETENF N Bootstrap iy

. N s 95% EA5 X [H]
L eIl 7 % AR
K2 Ay 7z K FrifEIR S T
[] 3255 0.089 0.042 0.012 0.181
AR 0.133 0.080 —0.025 0.291

ALY, AR SCR FHBootstrap /7 ¥ BRI 51 T AL G P B8 15 2000 R fde i o B T AL G kA
GRS, BA5 X [8]24[0.022,0.407], AL 0; B3 TAEG M E I, B A5 X (8] H[-0.236,0.193], 7
0, %0 B3 TARGeEAe e A TW & TRl fa ) PR AR, B EGIE T B H3 .

. Fit5RE

(—)WFEasie

1. ARG 0 % T B PR T O A7 38 IE 12 R o ATE TS R WAL R 4 B3 T
FESMT R EA RN, A SOOI AL RAIE T A RS0 5 T e A T o 2 i
A HMT O R IE [ OO0 <80 905 A T AE AR R T B BN AR T ML BT RE 11 9 2
I, A T60 . 70)5 " SF AR B B T, AT TSRS B A MR R A ARk I 2 B A
AE o SCRCTY AN HUA 45 T B2 TR P S SE A BB/ R 1 B3 T4 RE R A 495, i
ARV BAT JFI LS SIS VEARSE & -5 1 B B A SURUARAE , JF s AR B4 B T AY 9
TSRS, B B3 T 5800 A4 A RE , O 53 TASU s BB A T o A3 1 R TARRRE
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2. IR A A TSR 5 51 T @ e A 7o Z A 8 58 & P A EH AT A 45
BN AR LA 2, ik 5 TR 8] H ORI HAe B DA
B T AE A B R0 S T B AR Y T [ R O BT AT RS R A B2 TN R L4 A FR A — Fl 4
I CRRZ A TEHE, 2016) , A fiT7E T AR AR b R X 486477 5 PRIE LA K R B BE 2535, JF H LA
B Y TAT IR, A T A ARSI A TAEA T R R B8 2 (0 £ (A M TR A UL k. E
A WG 2 B2 B8 40550 23 $2 T 53 T0 BT BORFEAR 5 T TAE R #5474 (Kim M Beehr,
2017) ASCH KB T ZARIRIFFT 25 5, B0 25 045 5 mT DL i $ 7 B 0 BT A AL T %
B TR R T o

3. D TAR G AR A A A0 T 5 B T e MR LA 7o Z (AT 21 67 [l 935 VB o Liu%%: (2013)
HIBFSE & B, BF T AL Ge b XHE BRARLAH S 5 501 T T AR Sk 19 56 2 B 2 1E 1A 96 5 76 H . Liu%s
(2013) AR BRI SR T Fr 27 1) BB G326 T v B RS SN D, 1T e A etk 0t T4 5
FRALG T AE M ) TAHVC D, PR AL Gt D3 T 08 25 5 32 340 B AL G0 5 11 5 i 1 17 ¢ 20 1
B TARESREL SR, A SO ST R IO T 1) = A Getk 2 59 A A 2 R4 S ) AR e VR, 2
PR A A 25 A4 T Bl il B3 TRl , I ELGE 5 Tk SRR A it ek A A 1 AR R SRR T
T R AR G D3 T ™A 8 A SN I FLAE A bt s A b e S A B S/ IS A A I TR A
LR, DRI D3 T35 8 A e P 25 55 A AL 75 TR S (1 BB M R o AR SCRY IR 2508 5
WEAEAE (2015 ) UESE Y 52 TABGEMEAEBA ST 5 Bt R 2 2 [l 67 o) 815 VR B 2518 A0 —
AT R S AL G A TG R 1 A GRS, R4 400 24N, AN S B A AR I T AE LA
HM M RIR L A R A S M T .

()R

ARSCHIWFFE A e R B S B BT — 2 S S, LR SR IAE

T, A ZUN Y F AL A T S AR AR AR, A 28 1 5 AT LA 2 U — S FES
VA2 B TARRE , S5h 5t T4 A O pAR L 5300, 44T 5 TR 4%, 7800
Bl B3 TR M: , DR, A 2 AR 450 S e 5% T AT LGRS 2 D BT A R e A T R g b
FEIR B ) AE AV A BRALE h, — 5 T 4L 40T DLE A X400 S R AT AR S B DI T 450 ) AU 2%
PE, SRR R T2 A TE M 51 TR A A A S, DT A2 01 T AL S I IR AT oK 4
FE T A 3T RS 53— 7 T, LU 1% 58 5 SR BRI B, A2 Thad F vh 2 A ik
TR HA G GT NIRRT, I HIz BRI sl s R B 28 S 5 WU 5 52 T B8

FEUR, R 2R A S AME DR Bl 1, I8 200 BEETA BUUE: 53 T8 e M e T o 1 o
TESNA o —J7 T, HAUN 2 45 51 TR At — A DUFE AL A Al A TR AR (40, 2311y
MR R ), 5 51 TXTZH U™ AR R 0 O BT A AL, 1 5 TR E A & 5SHEUR— ARl 53
EN A g 2L mA, TR 51 T8 T ZUR 35 BOT B R Aol e MR T o o o) — i, S
T B h 5 T2 5P 82 B 0 TR A I S5 A0 | 3 242440 D1 T, fifi Lk
ZENA CSRHLU BN SR TE B TS A 3 A O BRI A, T8 & B TR 3 sl
o X2 R @R T

e, SR BT O A T RMMEZE T AE P EIEEE T, I R 5 B AE O RARAE
FEAMEG R, 51 T 0] ReX 80 S M T oA — o i ARG 4 T 2 5 B Tk
TP AE R VA E AR S5 4k R ROCR VNS 0T Z AT B RS , I HLE 1 S8 28 2R ) 4 ]
Skl 52 T HCT B B ATH , LA B R T A& gttt Bt X o st e PR A T R 1
JET

B RAT x4 T A AT BRI
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(=)W RIR S R

JUEWIFE AR AR R AR S T B E AT 0 B —E Y BRSNS
SCARATSRAFAE— SN

I, ARSC IR R R TSRS AR A BIETE AT LR ECX R , iy 53 T A A 5 L0
T A AL GEMEREATVPA , R0t 53 T B MR T A T A, LIS AT RERRAR AR A K
AR TRT R i 22 5 [T , AT AYSCHE 224 Ik T Bk ) S AE A T e T B LA B R HE 8 6 2 [ Y
PR R A0, B TAR R Z M) A B G R , R AT LR FTHLM s Mplus 1R 50 H7 £ 78 B 451
X B TR T R BB 2 UG IR AL

HWK A A BT &R IR T8 7 4k 25 O B2 M 245 45U (Randel 55, 2016 ) {H 2
TG 5 SCARRT AL 25 Y B 1] BEAFAE 22 57 . Tang 55 (2015 ) IAH T SO BE T AL 45 L4005 1Y)
RS IRNZ B AR < A PRI, <4055 [ SN AR PR B, D00 % 22 S A R
SRR BRI TN B T2 A A BRAE RIS, AR v [ SO T A L4 T B
AR O T EABKBILEN , 2015 ) o R K BIBIFFT T ZAE— PR P T T A28 B 40 ) P R
HME R R EE VAR IT H 25 S FURBEIRTF & s T o BB A e 2 A4 e 36

e, AR SCHE T E R AC B (EL , R S [ AR b SCACARHIE A fe< 52 TAR et
P AR AT T AR TR R T )5 SO R 2E 5 VT SO T 5 B T R 2R B BRI
BUARAL (modernity A {EAL , A AT LANSCEE P 07 SCAL T 37 ROREABR HEA T LA o b, it — 2
K AR SO FE A5 18 BT B Rl o 73 Ah , AR SOR I B bt T B A T o RS M AR DTS, Rk
A DAPRTE 5 T B A T by 8 XU G800, o PR R A O3 T e Mol A 7 o 2o ) B3 TR
APEHEVE T AR 53 T IS AR AR AN 2 22 ) e P LA T, U 2 2 2 2
SR i DT 45 2 SV B Tl P

ESE

(1177 B A5 AT S A e AT BA SRR A 5 i—— S T 51 T 1 SR RE IR TR A VR, RHIFEEE, 2014, (5): 152-160.

()7t R AE. AL A X B3 T RHAT N AN ——— DR AR BERD]. 28505 HT, 2016, (4): 93-103.

BIEFZ, EHE. BAURAETTFAT N FHALNRATH: 7 TS A RERIE ZL0 BT A SRR, O3RFE 2016, (5):
1229-1235.

(414521, XIUE. ZH 2 it e B A T B 5 FRR R0, AR 2205 5B 8, 2014, (8): 45-52.

[SPEEEME, a1, Sk, 55, B E AN 5L T O3 M T AESTSSE I : — A 19 1 AR ], 453 IE , 2016, (2):
127-137.

61X, At B (025 RIAT S JXURS o J AP DG 3R 250 LA B 1 2 sl 5 o RS2 IR 5 0], 4% 41,2016, (10): 1482-1489.

TIEMETE, BAERE, Ao, BT AM—IE R A M A A TGS 5 F 1T ORI ). R, 2018, (9): 1311-1318.

81, H . AR E AN 53 T RIS ST AR ——— A T AU A BT, 28955 B, 2018, (5): 108-122.
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A Research on the Motivating Mechanism of Inclusive
Leadership on Employees’ Constructive Deviance

Wang Yanzi', Tian Yanan

(1. Institute of Management and Decision, Shanxi University, Taiyuan 030006, China;
2. School of Economics and Management, Shanxi University, Taiyuan 030006, China )

Summary: Previous studies on employees’ deviance mainly focus on its disruptive aspects, while
employees’ constructive deviance, as a kind of extra-role behavior that is beneficial to the organization,
has long been neglected and studies on it are relatively scarce. The proactive motivation model holds
that the leadership style is an important working situational factor to motivate employees to engage in
proactive behavior. Inclusive leadership, as a kind of supportive leadership style, plays an important role
in promoting employees’ constructive deviance. Based on the proactive motivation model, this paper
mainly focuses on the relationship between inclusive leadership and employees’ constructive deviance,
the mediating role of psychological ownership and the moderating role of employees’ traditionality in
the Chinese context. In this paper, 253 questionnaires were distributed to employees from high-tech
enterprises and manufacturing industry. After excluding invalid questionnaires, 230 valid sample data
were obtained. In the samples, 46.5% are male; most of the participants range from 2635 years old,;
most of the participants have been working more than 4 years; most of the participants have college
degrees. To examine the distinctiveness of variables, this paper conducts a confirmatory factor analysis
by using AMOS 17.0. This paper also conducts a multiple regression analysis to test the mediating and
moderating effects by using SPSS 17.0. Results show that inclusive leadership has a significantly
positive effect on employees’ constructive deviance, and psychological ownership fully mediates the
relationship between them. Employees’ traditionality negatively moderates the relationship between
them, that is to say, the lower employees’ traditionality is, the stronger the effect of inclusive leadership

on employees’ constructive deviance is. There are two primary theoretical contributions in this study.
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Firstly, the findings enrich the theoretical foundation of the influence research of inclusive leadership on
employees’ behavior. In previous studies, scholars tend to use the social exchange theory to construct
the theoretical framework, while this paper constructs a research framework between inclusive
leadership and employees’ constructive deviance based on the proactive motivation model. Secondly,
the findings expand the research perspectives of employees’ constructive deviance. This paper takes
inclusive leadership as an important factor which can motivate employees’ constructive deviance and
enriches the research perspectives of employees’ constructive deviance. Meanwhile, the findings shed
light on the mediating transmission mechanism and boundary conditions of inclusive leadership
influencing employees’ constructive deviance. In addition, there are several limitations in this study.
Firstly, the use of cross-sectional data implies that cause-effect relations cannot be inferred from the
findings. Future research should adopt longitudinal data to fully address the issue of causality. Secondly,
there may be differences in understanding inclusiveness between Chinese and Western cultures, so the
connotations and dimensions of inclusive leadership in the Chinese context should be explored in the
future. Third, this paper mainly explores the influencing factors of employees’ constructive behavior, but
does not involve the influencing effects of employees’ constructive behavior. In the future, we can
explore the double-edged sword effect of employees’ constructive deviance.

Key words: inclusive leadership; employees’ constructive deviance; psychological ownership;

traditionality
(ITHESR 4. M)
(E#EF3TRN)

uncut” and “change, constant, simple”. Focusing on its methodology, it forms three organizational
abilities: dynamic transformation ability, coevolution self-drive ability, integrated transformation ability,
which correspond to three types of management thinking: “agility and unboundedness”, “freedom and
openness”, “connection and system”. During the period of Haier’s management practice, Ruimin
Zhang’s water management philosophy runs through various layers of strategic changes, organizational
structures, employee management, business models and mental models. It’s the philosophical foundation
and main logic for the success of Haier’s “Rendanheyi” management system. This paper is a
breakthrough innovation in Western management philosophy at the level of thinking, the continuous
development of Chinese management philosophy and the integrated innovation of Chinese local
management theory. which helps to enhance the practical effectiveness of local management researches.
This paper has important guiding value of improving the business management level of enterprises in the
Internet of Things era.
Key words: Internet of Things; Ruimin Zhang; water management philosophy; native management;

meta-theory
(AL : RET)
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