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|—24E R B B AP T 3 ARl A R K = TR R L 2y 2y i R Ak
KEHIBH L, I BGHT ) 5w 3 B BEARF AL A /RTE T B AL AR AR 2 T )32
FFFAA]

— I ERI RS, BARBUCT AL SE B AN (R RBRAT S A A s, o il
TACHRUBCR B35 B 17% , n] DR B Al 2 A B0 R B AR A RCR JFFER B, A
SRS P2 TR IRk 14 PR 58 2 2208 1 0T AN AL, G A4 3 A St B 7 A B B e =
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T8 DL TCVE R B 0 R T TG Bl 5 T N B AR P I AR (Vial ,2019) o4lk HA 83
T[] R R RN N 2 3, A REAE I B A IR ) b T I SRR R

SRR ISR 2 AR RSB A R A (R S0 I R T T B HE  (H R R — I
GBIz KRBT A FHOCHHI IR B 0L, Rk R Ge T -

FE| Zh 2 5 XA RS 3647 T 0125 2538 . Larson fllDeChurch (2020 )i #1451 & (B A
BRA B 7 A B AR 1 AT A & B2 ; Contreras@ (2020 ) [R1ER T 074015 SR NG, FEIR R TS
X 0AAT X JZE AR I 0 HOLIAT BAHS SR (R o [ P 2 0 I — A T 1 A DGR o 11 AR
(2020 )X 740 T i N TR S5 I A T 1 BT, IR AL BRI T AT S E R AT
A2 B T AT (LRI SR T X SR SR AT B TR TR bt 1A — 2 AR ABAEAE LA P AR
FRME 55— B0 5 2 OGO T B 0B A B8 %) BRL ) 52 M), 2K R 7 23 e 7 A 2 7R X
TSI o A Rt AT B 1 R0 A RN FE BB P AR A B T IR AT R G 4 T PR A A

S GUFRIEFR o, A SRR S 25 U3 Al HESh BT e % Bt 3 6 Jes R T A B )= i

Wil 20 TN P RGN R — A Z RIS TR S BN MR R A AR R
NI, AT A TAE AU 2 50E M B2 A FJZ 9, EHEH LU S, MR TAT N
N RAN A 5T B AN R, A SR SRR R 34 19 07 30, 25 TR PR 254 B2 (adaptive

structuration theory, AST ) YA £ 23 AT B - Ak i R A4 S 2 (8] f4) AH B2 Wi ( Desanctis FllPoole,

1994) c AST R $5 M, 5 A 09 1l I Bl Hedie A B9 15 558 BT 532 o), [) IR 82 o AT B ) ek 728 156 58

(Avolio?¥,2000,2014 ) , 83— 75 Thi i B T AL RN G HRBE 047y U RE I OS2,

73— 7 HARFTDTAEA G A A2 T e e sl il 207 A 2

ARSCHIFFFETTRRAN T - (D RGE R T FE NSNS, il A A R Z R AT TS e , 41
Xof [l AL A B A 25 T SR AN L ST 1A S R 8 SCRR AT HE R, B AN 4 T 3 20 46
R R P AU SCHIE ST o (2) 645 T 800 A i el o i 8 A S B o 40 o IR L O
A1 o855 U RE 77 A A B ) 5 AR Y 0T S 2 e il B AP SR A AR A, D A A B
G FIE L, BEAE A A AU B AR B S AR A X PE A9 9R T 0 (3R ASTEIIE 5| A K7 1%

RIPRYGTIESE , ARG AR B TR A S ML AR, TR A T AST RIS 7R A B2 U I T

PERE 115 B AR G0 U A F 22 U A AR X 45
—. ARFAE

20004F 11 5 2H 2U8U A it A I 138 (strategic computing ) B, ¥4 1E T JCFTANTE BT
PR , 58 T 43 B REAR A A A 20 (Larson flIDeChurch, 2020 ; 3§ /N %5, 2021 ) o AR3C
FHITE20004F 2 J5 B T HAME D48 5 B R IR 58 T AT B, PRI SCHR A ek 18] 11 el
PR A2 T-20004F 2 Ji5

AR Affi Hdigital/digitalization/digital transformation/artificial intelligence/robot/
algorithm/virtual team/telework AND leader/leadershipixX 5 5 17] £ Web of Science ¥ /2= 46
R, FZ R P R G R — IR R SR, FRATE SRR 2~ B F 6 75 Management
(%) .Business (F)l ) .Psychology Applied (i FH.L># ) . Information Science & Library
Science (T Bk 547 ) PO, RITA52 1615 STHR , K58 8 3k, W20 3441 277
T SCHR o AR STl BT B B ARG TR N T2 R/ AL /83 UL AT A /A8 R I 2 40 5/

ST A T N SO P A TR B, SRR T O Sk, HERR A SCHR , 0125 AR AR 293 5 SR

PSS 2ok B B SCEE AR AL A BN G L, SUOR B b B A B O A e
2, I KA ) SR S R Y SCEE A O e , ZRATIESCCRRILTH265 5 , SOk It

BT LR fo il 5 04 B Y
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470 o WL, 7 B TR PR T 1k B SCHER LA, AR SCRA YR 5 BR Y 7 s BCH At A5G SCiik, 3t
*NFE T 4655 SCik

=, BF ARG SHSm

ASTHIRFE Hh , H AR B RS B0 1 5 5% (AvoliodF, 2000 ) , fili HLJ B X 51 F AL S
BERRHIE o A UK T Tohns (2006 ) £2 925 5 1% 5 (omnibus context) . B HUE % (discrete
context ) ) —TCor N BT AL L AU S 3 A S AR B

CRA R BRI 2 8 ]2 5 09 < HE (who ) “Bif B (where ) f 4 I
(when )™ fH4 (why )5 T ] 8  H rpre AT & R AR i — SRR R AR T2k Br i B
“f- 215 (when ) B9 B 2277 T (Johns, 2006 ) o 0 FH A MARAS 428 TRk M 45 FIZH 2148 3
REMEFARA N TR EE AT AR PBe M | =115 X BLEESE (Warner I Wiger, 2019) , #1IA N
SN TR 2 6 T R T 1 T 2ELR A IS Rk R (ZeikedE,2019)

BB RR HESE A T AR O AR R Z FOC RIS SR R ISR RS 5 A
B AT55 5% At 23185 (Johns , 20065 Oc, 2018 ) o ZE YV HR I BT J5 T , 0 F-2F (W AHSCRIF 5 2260
U B B Z H] B P FREE S (Oc, 2018), L A A AT BA (IS #2902 14 72 20 24 (Larson il
DeChurch, 2020 ) . 7E B T If 55 77 1T, B0 BARAR 63 T AR TAERT I A B mT 6, W BE )
TAE(Wang%§,2020 ) FEAT: 5516 52 07 T, BUCFHAR RAT: 55 T SR BT PR A2 4k, B an {5 B 2%
2F SRR T | T B SRR NS (WangZ$,2020 ) 74 1 5 7 T, U BRI & e fd A
I AN A AR 2 (8] A3 FHZ R, B AR R — PR A+ 2 A AE VR R A BA AR 5 - 45
12 5 BAiz 47 (LarsonfllDeChurch, 2020 )

PR SR A R AR B AGHT R 7 i RIS AN A S b g Pt A, AT A T B B4k
FRBE Rt 2 AN i, i — 20 R I AR A1 BB S 0 RN EE A B P b i RS T B A B
BoR s e 6 Fe i B o v I R A B B 0 A BRI (2006 ) 78 [R5 T[] N D82 A 5
HYEERT b, RGEXT L 10 A T 1 X 1], I St H0 0T S Y A ARE A A AR i |, R
e O R S T 2 it i e D SE BRZH 2 H AR ad B o S AT SRR T L TR A R A
SRR T FEREE S E 5 T AR E R P R ], ST LR ST e I B 2ot R
FIZH B LAl (Homan%§, 2020 ) , PRI FRAT TR 4005 IR AR DC N SIS B8 T 4ERE o 53 4b , B Asi Al
— LR A SRR X T IR BE A TS o 4 T R R [R5 T8 e 72, B0 PR A XA 5%
56 A A B iz 17 8 2L 1) D RE AP 9 58 B (Burke %5, 2006 ) , B Y S il 850 R 32 21 90 5 17 15 14 52 i)
(Zaccaro%#,2001 ) . [AIA, €5 HR AR ISR T4 7R (0T 8 I AFFE B0 0 B 8l Mk o — T, 900 R
FE AT A T R 1 SIS AR 90 8 T 1) & e AR H A 5 | R 7 1] 5 o5 — T, R ) (O
7 02 U U BE A ROR 1 2 B (Burke 5, 2006 ; 15 4 75 45,2010 ; Battilana%5 , 2010 ) . o4
THRTHIEZRI RGN, FA K = [N A ST RE SR, 0 B A B0 40 S BB 40 AT R
T HE ST AR

(— )& S e

ASTIIE R, BORMY (] 23520 21 215 A1 AT 319 T & (Desanctis FllPoole , 1994 ) o 45

1 GE (leadership functions )&48 — FR I B 1ESZELLH 2L ak AT A B A () [ 8 gt o3 sl (JR) 22 80 £ —
F-,2005) , G 4E(F B AE R RN AL AR [ e 45 B A RN SRR A S o R U
(Fleishman%$,1991 ).,

5 SR ) A RN A T PR OB LA (Fleishman®s, 1991) ( BUA 9 2 2 ik
T BB AR G0 v R DA S5 B RE St A9 R B o 40, KBS REAE R B[] N ARIROK (5 B, 37
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KA G A5 BT (FEAS,2020)  #k—4 , 1 0 MBI =38 R IUE AT oA S5 73
AR X ARSI B HE A T B A, S5 AR A T AR (L (FE RS , 2020 ) o bR T 56T KB R (A HL
i F9E B S B R B R BR A, GnBCR e B AN YY) TR RO A A AT A AR
it ST B AR TR A A (o B A, 2022)

b2 Az AN E R AROE S g SRS ot 8 =S Beay 22 i Fde 700 A R S D e e o 1 e e
A5 — AT B o T 22, X A G AR 1Y P 3 0 PR 48 1 B 5E (Fleishman®$,1991) o FhHY
(2020) A T HUCFH ARG S U R AHLIE AR S, BOFHAR B & A B TSl FH 4%
Pl A2 ha 5 B, a2k AL | o 0 PR S 2 T B LA A AR e BRI 45, AT S8 B o o 1k
PR B, BT HoARA B T4 ki e Rl R RER S, 2015) o fieJi, Y438 Pp a2 AT AT T
K01 7% Hb 1) F B & 2 — (FleishmanZ%, 1991 ) . WangZ% (2020 ) 5 T TAE 4L £f , 1] i T %k
FeARNE T A B V638 WbJE 9 B R i o ELRTT 3, B B AR il (5 T 2, Z B Ay ) 28
(] B 1, A 210 A BN =8, IR REF A T3 A, FEAR KRR BE LR AIR T 38 A5 AR

A A 5 32 30 2o SCHR 3R 19 Ty vk B 5 B B ARG N 7 9% RS ) 5 ) 2 e 4
(2021) 545 THCAART AT 080545 BREY SRR IR, TG shEs sk sk A5 B4R 2= Ak 5 HIORG Wi
Ak R EEAL A HEE Ak N 25 (2021) I ASEER (908 £ 1 %, S B BC A R R I 5
KNGS WA ARSI 5 T O RIRBESCE RS, A BCE AR T T A X A T R
PR 4 R AR B ARG RS R A Pk K R B 1, BRI E XS B T A AR A

BT A B T T e R 25 AR A AR R R S, AR T A B I PR BE A 5 2R e il

AFTF 5 TR A &R /N =55 ,2021) . F I, Henderikx fIStoffers (2022 )5 H , 451 5 il
] T8 BB AR T AL A FRAT 55, A Bl B i F RS I RO A A T 56 R R ) R

), B A R TR A S 1 B R AE (Fleishmans , 1991) 43 [ F4 (2019 )i i — | 42
B, B T Ee B AR IR RE 1 R BRI, ZEAR R B AR S 3 T, 400 Sl ad el A 40
LU IR T RAR S AR E L U4 IR Y A TR ARG , $2 5 R IR A FHACR

(T)8SAT R

4547 4 (leadership behaviors ) &40 1< A2 rh 450 5 I 26 81 HH AT, T3 D0 4D 400 e XA JHC
SRR S AR T AR (45, 2018).

R4 ASTRRIE , £ AR A & Ry A1 BARY B2 22 18] A9 . sh 4 43L 1 35 59175 5% ( DeSanctis fllPoole,

1994) , I0AT BIF5E 8 1 <141 BA RE S0 PE ™ (team virtuality )28 AR BCF ARG BE , SR E b 15 5
W[ R AR GE ST A TR B SE MR SR BE AT ISR IAA , AT BA S FOL: e ) I B ot >k v FEE SRR AT
WA BAZE B, FE X v N AR GRS AT N 1 TR EE il — 28 ™ i, SR AT R 8 R Ay B
FnBA & I HilFBartol (2016 ) .HuangZ5 (2010 ) . PurvanovafiBono (2009 ) LA K Joshi%: (2009 )
R IRAE AT A R FULPE R R T , SA L4 (58 oy B4 A8 B ARG 0] T BA IMEAT g AT BAAT:
F5-EER T A GTRL 1E ] 5200 B 58 o AN ) R BIFSY , A WF S8 A 7 50 FA A (A1 B 35
T, 4055 R Z A= A8 ARG A S AT oA e LSRR S K B 1) 55 o 81 4, Hoch Al
Kozlowski(2014) (5T 45 R B, E AT BA B FUAPE S i IER T , ZAR gL RUA0 S A0 T a3 38 e
F F8 AT RN B BAGTE 1E 18] 5 MK B I 55 o Z BT IAEAE LR T, Bell 55 (2023 ) A /2
SRS A R UL B 58 T R AT 5 A2 B A PR R A2 i, AT 55 A5 L i (o FH A B ARSI 78
T KU B AR A T T

ASTHLIE T8 th , Bl & B AR e AL ZUrp (1932 F 37 B A 2 25 40 & HE BF AR B 3 b =

(DeSanctisFlPoole, 1994 ) ., H, 45 S5 g8 AL S 25 44 40 2R 25 40 B ARG B N 25 (IR R4,

2022) ECFALIACERT T RMESC T B R, 77 A T VR 2 A A, e =2 140

BT LR fo il 5 04 B Y
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T ORGP T M R T B WIS

ANTR) T4 v 2 3 B R4 S XA, L2 A 40 S 24 A A AR ARk B (BSR4 Ak vk ek
2017 ) . F: 540 F: (shared leadership ) &4 A BA AR 52 4 T 5¢ AT BA B AR 1A B 40T — A sl 2
B sl s i A (B SEFF AN 5K vk, 2017 ), Bl UE B 25 R 400 1A BA 55 32 DC g A 451 245528 (Hoch Al
Kozlowski,2014 ) , 23T+ BAMEAT A NG A B 7 A RAT R (RIFAEAE,2022)

V-5 #1450 (platform leadership ) ZECFHTACIEEE T H BLAHT 8 O S48 K (R By B 5%
2022), 3545 FH EHM A CAT JE LRI a5 R0l AR T R 2R, Bk A
RN & B SR A Bh TR 0E B TR T R GRS IEEAE, 2021) FE T4 SRR B3 e
J1(FRLEE 2023),

PR B R AR R T 0 T A TP L Klebe 5 (2021 ) BT 9T 26 B, 76 i R 1 15 5t
T, LAEERE A S 10 B 45 4 TR T R = A IR ) I [/ FH S 58

Avolio% (2000 ) AR H T 87441 S (e-leadership )&, B LAE B H A b A A
N B S AR B R AT R RS S T & A AR R S i i A T ST 2R B L B
AL BRI B TR B 5 TAGE T8 B RE 1 (SRR RISl B A K
- (X3B 45,2018 ; Erhan®, 2022 ; A A5k , 2023 ; Benitez55 , 2022 ; Alnuaimi® , 2022 ) .

SR, S fa 1, AHLET A PR R A5 RERAR , AU 1 BAH A B AR 57, L 8 s
LT 7] BEFN A 240 T 2245 S A (Tsai%s, 2022 ) . Azhar FISklar(2017) 3, X5 Ak 5HLA8 A
A A7 e e S i, A BAG8cA 35 19 42 155 - Seebers (2020 ) MR HHHHAE , £EFE B HLES S BEDY A
Wi A, HOR ) TAE SOk M2 | B A AL S 2 Wi B , NS T e &Ik s] [ 8L 36
I, LarsonFf1DeChurch (2020 ) W22 35 AR IR A SR TF AN ZE 45 AR S [n] R

(=)4n5HE

HRYEASTHUE , BEARAE F= A 500 (1) 1 B OB 2 (400 5 i J Hh 4R 19 40 5 B8 ) (Charlierss:,
2016) .4 HE /] (1eadership competencies ) /&4 S0 T 5 7E = — 1 58 FH K 5 | 152 i 4 €01 2 1A
ta A LSS ) AR il 4L B AR RE 1 (b R BB 400 5 0T 98 R84, 2006 )

NS BB RS BT A0S 1R ) R R T — R 55T (FEILZR 1) AR Y
2EFE AN R AR BN [R] RO 25 FA A 25, AR MES B ST — AR (Cortellazzo %, 2019 ) . f5i]
I, Roman5 (2019 )& X A S T TREAR TR T 00740 568 1 B9 SECHI AL, BN B4k vai 57
et se B e A B BRI BN BRI B S 7S K RE T 5 250 A 77 (2020 ) A
T E S A, TR R R B S TG e B R4 A B s 4 B
IR EE I B SV S B AN B S B TAE A A8 HAN T T

£ 1 MFUEE TRSHOMN ERAIEXH
f# FEA [
Lin® (2018) | ZAJERST] Prbiie /1 Je LR SR Bl A ES) AL ) K ) FFEer]
Roman®5(2019) | ey LTI BCPICHESE BCPEAE T HAALIIN B IEPIER

AT
CortellazzoZs %uj/gi L& BT A | R DR OR A BRE T A A BRIDCAh BE FE EAR
(2019) P BT T RS S fiE
ZEHEFERNTE el A S B e BRI I AL . B AN R B
(2020) T AR RS

BeA(2020) | AFGERIT [ESAR R RES) Alhlb 55 BE ST IASTIAAIBE TS Ll LG E
MEBAEE |, 0 P INRISLHIRE ) B 5 | ARE ) B AR S kS RE T B A VA
(2022) T e BT AR R ) BT S e
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Hh R BB 400 T S AF ST A (2006 ) H2 H T 400 S B8 1 59 R FEA I, AR
J1 HTBE ST SN S DR T R AT OISR R KA S T — O A R GO A T AR
%, HA—@EWIsm 11 G2, 2013 ; T4, 2021 ; 517%,2021) o H AT E A WFFE %A R ) 5
Tl 3T AN RS B2 R 40 BE ) 0 BRI IR 40 S BE ) AT AT TR (BT 24,
2007 ; INER A, 2013) 2 LR K, AR SCR T IHESL S 25 A F5T , AR R AR B AR X 45 2 i
JIEER

FEIRA T 77T B AT AR ER S B S 2T, AWHB IR N AN i AE AR R o L, 4
Bt AR T NS BRI IR R R TR B AL (Liuds , 2018 ) s FEAMEB R T L, 4
FE T ERGE I B BT EOR RSB B R R RSN TEX YT B AR 4R 5 R R
AR &R 2 B 45 (Liugs, 2018 ; Roman?s, 2019 ; Cortellazzo% , 2019 ; 25 FI 1 771,
2020; B, 20205 #EZE AU, 2022 ) AEFTHE S 07T, BB, 915 38 T 2 L B0 ik
A LAk S A P e ) (ZETEPEA G 11,2020 5 BEAT, 2020 ; #E22 2 A CHEA% , 2022) , RERS 434
AN IR AR L AL | 58 3 Al B A SRR, 3 B0 Al BT A i R S AR (Liu 4,
2018;Roman%¥,2019; Cortellazzo5, 2019 ; 2 HeM-FI 1 77,2020 ; Bt , 2020 ; #-Z2 BRI,
2022) FERZMA 17 1, B AR, 1T RE B B i B T I RS il 5428
fie /1 (Roman%¥,2019; Cortellazzo% , 2019 ; 25 A 77,2020 ; #ZE2 AR, 2022) , 2L
e iz FAECT AL E R 5 0 T 75T (RomanZ:,2019) | SE3E BRI 0L i 52 T % J (ZEHe A
B 71,2020; BERT, 2020 ¥ ARG, 2022 ) o 2E DL WT 105 T, B AR, 4505 3 1 24 2 vk
PR 25 e AR PR T 1 R RTE & NSNS R CFE 222 R R, 2022) , ELETEC ARk R
PEFHAHTEE ST (Liuds, 2018 ) , A5 &l 5 e (Cortellazzo s, 2019 BeAf , 2020 ) o 7 i
D71, AR, 653 B AR A S BRI R A b B A (500 5 SCAk , AR AL i A
BLGE AN I BE 5 vk (ZEaie AT 1, 20205 222 AR, 2022 ) , A1 s 201k
ANAWIRE ST, Rl 2 2 MR 888 BT (M2 AR , 2022) , T il w5

(P9 gk

TESCHRTER A SRt I | ACBIFST e B - A A i o 9400 T 0 25 B 1 3 5 B I B X 40
SRR AT M SO RE e A R AU IR L, RV B R A T
T AR B R MEE L Gkt B %, 2022) FE SR Y 915 B H (Wang%5, 2020 ) B HE
N TTE05 (/N S, 2021) FAE B B3 EIR (TR, 2019 ) AR BE S0 ; 76 S04 7R 7 T, 307
AR TG FRUHT R )3T 1 S BE X A5 6 40 A T A PR32 Ml 5880 7 55 2 1 32 Tl (Purvanova A1 Bono , 2009 5
Huang%,2010; Hillf1Bartol, 2016 ) , X A4 T — R 515357 2440 S 4% 28 (Hoch flK ozlowski, 2014
PR 2023 ;Benitez%F, 2022 ) AES TR ) b BB R R 4 21400 55 e 1 W 4549 5
INZSHR Y T BT 25K (Roman% , 2019; Cortellazzo%5 , 2019 ; Z5HEMEFIT 17,2020 , R fdi 45 5 3%
BB AR B g HTRE T e ) R D .

FRAE R N2, AR SOREECT A X400 5 ) S M FE SR A N 4] 1

M. NESITEFHEE T

AST SR T ARG F ) A BATE 2 [ B A7 A6 il 29 VR RV HEVE T, IRt R E5F 52
WL I 52 3] HoAts 4t 23 55 4 A 2 0 ( Desanctis FlIPoole , 1994 ) AE Tyt 245k i) T B30 43, 40 A
AT RIIMGREE AR BRI ), 2% fif HLAs Sk 9 1) 8, AS THIS Foe ) B A BT LA A AT BAZ IR L S5
SRR R, BOR TR WA 2 B8l i A8 R et AR AR H 82 IR AN JZ R (Zhou S5, 2021 5 X1
P4, 2022 ) o [A] B, DesanctisFllPoole (1994 ) 3 F1-P-O (g A—id iy H A ASTHE IS

BT LR fo il 5 04 B Y
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S BHAE (functions)

EEANRE. FEYE R

I:> 15 BEEMEWL. 78 R 45 S48 A
(4 TR B %5, 2022; WangZs, 2020; B/ EEE, 2021)

PFAT A (behaviors)

BAUBET, RS ST A MR 18 E
(3 PurvanovafiBono, 2009; HuangZ§, 2010; HillfBartol, 2016)

BT E>

FAS I B
KEHGS, FEROS. LEFRAZARTS. TR
AL F
(#m: HochMKozlowski, 2014; FEEE, 2023; BenitezZF, 2022)

2 HE S (competencies)

) AR AR 7. AT Wy, Yy, 451
(f: Roman’%, 2019; Cortellazzo, 2019; ZEFEFEFITE 7, 2020)

B 1 HFUERENASHMN

T — DRGSR, it — R0 A A A EE ZE AR A R =
ABYBEEEST. T R R AER A3 [FIREIE T 1-P-ORE AU £ B K 4%, 22 40 [T 4 /e 41 20 L AT A A~
A2 T Aoy 4 Bl Al B A 7R

i AL FE 2N 2 U B AE A7 IR (Kozlowski FllTlgen , 2006 ) . 491 5 7 J&—Fh ICIE WS, X 40
SURTF AR R ELA B L (RITEE,2021) (A SUEE RURAR L SRR 0 BE R e A AR AR (R A5 £k
(Meyer, 1982 ) ;Romanellifl Tushman (1994 ) 1A 241 ZUA% .00 BE 2R SRR L Ab T 2H 21 5 S0l 11 5%
BEEER SUWER SRR BHARARER REOR N ERE e R G R
—Fp B AU, 400 T 2 202 T S A SR OB AR B R T A LB A A A AT A2 T 1
T PR 3R RIS B BUR S A7 s BRI AR ZS (LarsonfIDeChurch, 2020 ) o 175 /8 3L
AR T2 A8 A1 ATENG 7 Tk AL =2, I PR HAT N TE S A ME R s A7 sl B 248 I A AT
PR A BN B AR SZBLATE 31 5 AR BRR S J2 48 1 A e DA Ay T HAG s shas v B
MRZS (KozlowskiFllTlgen, 2006 ) o £ AL A, 450 7 [T A2 17 3% A1 A1 B IR S A7 sl
T2 AN BPR A 20 T 4 T AT AR o 4 B3 1 2 i P A Gl AR FOIR S, 18 25 5 i A4 i B 1
(Morgeson%¥,2010) o MAJZ 11 H LA A R 38 32 22 AT BLIRAS (R84 1% O Bl
DA B 851 1 B 584056 2 (Liao, 2017 ) o —J5 I, AT BUR S 2 A AR 1 O B, B shas ik,
Bl T S A R AR AR, ZERC ARG BE b K B AN [R) 047 R A T & 26 B | g i
S AL (Liao, 2017) o 55— 7 1T, S0 03 3830 0C R AE Al 400 5 A AR B B — 0 B )
2 AR i RS X IMARCR I B 2 (Liao, 2017 ) o K12 AT 4 RS HESE
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B U ey

(inputy —» (process) ———» (output)
KRR
XA E
AT g
P RO
HERS S
Fe HFAL
SR | omm
ey
173
T wamEmRE |~
s %1 3
CHBVETD HBsE
e
By )h‘ S
7| SBRAREER | T,
Fie N
AMEETD MR

B2 SSxEFEHEIEm

(—) LU

A 5 R 2 %0 B 2R AR AL AP X — 1 AR T A SR I R AL -

1 1 ) R R Sl A SR A R B R e A B E AR T R ME
B3 1Y 8% (Bharadwaj5s, 2013 ) . 13 W Y BU) TR SMACITHE AR (#1528 #8) 3tr . = A1)
R R H AR ) 5 Al i BEA BB I AHEZE &, i e BA BT [ 32 9K i B0 g (Porfirio %, 2021) .
TEWNBR 5T, T kA% (2022 ) FIChristofi%s (2023 ) & I, CEOZE BRI 45 S AT AT SOk B
T AR LU A B AR 3T  ZESME T 5 T, RN RN E 154 (2021 )i Z2 B 53 2
G5 T Ge Al i AT AT ST A B ) R AR, BRIV i )2 G R FH AR B T R B Bl B
FVEMNETET, D Bl A L3 3 = AR B, SEAR L B A A 7

38 o O A T SO S AL BB A A A SR SR Al S BRI A b B 78 ) ER
43 (SaarikkoZ5:, 2020 ) . WangZ5 (2022 ) J: F-401 44 B i F18844 4 T VUL I JE A REAS , &
P A T 75 B LS 5k — 20k R Ay SO SRR AE R L 20t K
FITFLHLU IR R AT - Philippart(2022 ) TGRS , WSS T 40 81 AL Ak 207 Ak
TR R o BT ZEAN A A S AR AR BRI R TR B DA B B, AR A
SO AT B B S UR SR KR 25 T 0] BBE LB R RSl A 8k

AT 3 AR A SR S A OB AR A A 2 NI S KA (2023 )i S BT
FEEE T A TR A A0 A ) LA Al ) RS B v 2 0 el e S it AR A S T 4
WEBCFAIE B, i — 20 R A 2454 5 B A 5 SR 2l ZUPNRINT 7, Warner FlWiger (2019)
T 2 BRI R BR, 2 R AR R G B i Al B i T AN M E AT R T S iy
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[f] e T 3 e AR 2 B R 5 ST AR (2021 ) 5 T RHEE JR RN T (R AU B 5%, 2% BRA I
G IR R LB R | A 51 B2 A B S S = -V

G s BT HOR e A R S H LA R . — i B BRI LA
it 21 20 0 A8 A X A Sl SR s o DR B 2 Ak T A PR RS T G = 4
2021) o A, FRaR B HI YT (2022 ) P45 5 & R AR 5 7, R 3 A SOOI P i g 40 B
T A A 25 56 2R HESh B T2 8] B 80a 38 B4 470 o 55 — 5 T, CE O it 45 U 1 #
SEXFEALRI AT B T B UL, U RENS AR SU 2 RGN (B, WS- Ak
R % 5 37 (Grafstrom AllFalkman, 2017 ) .

A I B R ) BT A 0 R ST R Bl 2 SRR AR R B R A R AN
R, HA R APk ZR LU B 1 87 (CDO) LARS B SE B 1 (Sia%, 2016 ) . CDORES
Bl 5 Ml 55 s 5 e, R Tl 55 S R RS I AR 4 DI AR, 0 i ¢ 1 2 2UB0 AR % 7 (Singh
FHess, 2017 ) LA, i )2 400 S 1 4 48 B XUk SRl 2 ZH ZU7E B AR USRI B BRI 752K
AN SE (202138 1 L HIBFTE K& IR, AL G Al AT 75 B B 1) A= 2 B B i, o2 2803
25 B TR 401 XU 9T 725 Ry 58 o R U, 3 N T B A A b i 2 U5 (2 2B RE RS
FTREAESRTE N AR Ak, RERS I B RO A AR A2

() FABNZ 1

R 00 I AT A KL/ g I A2 250 Ak T A ) B 224 2% (Larson fllDeChurch, 2020 ) , A7 [X.
T e A BA R AR ARAE

UL AT A2 AT A S O A b B b A 0, 3 1 A S B AR R 58 A 45 19 11 BA (Larson 1
DeChurch, 2020 ) . ifF 55 2% B K2 40 A1 BA A1 B BUIRZS AT 3l A2 A BLIRAS s B AL, 4n
A8 HACAL R GEME LI R W 5 18 38 AR A5 IR XE | ] B AT [ 4K (Kanawattanachai#1Y 00,2007 ) .
Liao(2017 )& F1-P-Of B H — N HEEEHESE DAL GEIAT 55T 0] G R S 1] A9 40 AURS (4
B Gy YA /78 A R A R4 ) TT A A 2 o UL AT A AT L AT BADIME | I A 22 AR AR
A A AR 2 , AT H T R FOLAT BASSCR o X138 AN =L EF 3 (2015) NERLE 38 AT 45 T 6
225 10) 00 TR0 A1 A 2 PR 140 3 A A B A BA B SCAR S I B SRR AT L S fb nh R S
T2, P T+ 5 SCAL R A0 BA A S50 o A (8 85 4 7 R A IR R 40 S | LS AU 4 4 ook
FHERITHOR PR R i P B A BAS31 (Lin%E, 2019 ; Zhang 5, 2021 ) o 1Ak, ok FAEIE
AT A ) 400 5 B8 VR AN 2 40 T 7 i FUL AT A 2 9 455 ) (Hoch K ozlowski, 2014 ) . BF5E =
B, 8 B AR R B A T R 4 Sk B2 T FUL T A B34 (Hoch Al Dulebohn , 2017 ), 3k FH 414, 52
{4y S =2 R0 A5 S BT LA R A8 A AT L AT BT 55 B, 40k i 422 71 2 40 P BA 5734 ( Drescher%:
2014; Muethel%, 2012 ; Nordbick fllEspinosa, 2019 ).,

ML BE FT A8 i AL A/ T RE L A BA , AR ELARS T4 , LS ] )
H#r (LarsonFDeChurch, 2020 ) . AHLAIBMESE T, HTHLaS ARG RIS BAXTR, UMER:
HBL R HE (Sergeevads, 2020 ) , AZFEMARAS EMELUFAEHLAF A BA A (/N 55,2021 ) o Tsai%
(2022)F W, LR T M AE55 T M A4 AT AHLA A1 76 2R, L LEZ
FIE L0 AEXR T, A BN T RS 8 . A FRAESRE S APl A
B B A FE N R FE (Larson FIDeChurch, 2020 ) 5 38 iz 55 11138 1 A EXFHLAF AR 53 14 AR B, £
FRERRAK L A 0 R AR 45 35, Rl GeF AR e o7 A BARURD (1 BAfS 4T (Larson flDeChurch, 2020 ) 5
FE R AALIE A v () T4 2 A A (155, (e 2 A ML BA 7438 (Smith A Green, 2018 )  7EAT45 5
] 7 T, ALt A BA A R SR 58 K AEAT A AE — i 1) Jay R AN A T s i), G0 6 1 1m0 B8 38 7 2 1)
RIS AE2E 2T RAT R JEUb A28 040 BRAEE R (Seeber®s, 2020) , R I AT A4 575 & #EAH
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7 ) W B R BE (Smith Al Green, 2018 ).,

(=) M

15 A BAG AT T H., SEEE A BARCR AT 5 UL IRIE 3 A By e 21 2R R
ek T AR WA I AR TFAA R SEARIR M BTER B (Wang %, 2020) o LA AR (400 4 7
A BT e TG BT A S AN R L (WeberdF, 20225 2R 1E 4, 2022) il 4,

Thatcher%: (2007 ) LA } Chatterjee=5 (2022 ) (IR 5T & B, 403 S efig s/ b3 TAE B AR A28,

IEERARA T A SR A SRR B AR B SR HT
B T SEBLT R BT RSN A RNV A R (IR T AR R T2 AR AR I A )
TR T A B ) A

BOFBORSTIE T 1] SRR, il 53 TAEAR TAERF A A SO T RE , 40T BES TAF (Wang4%,

2020 ), B — 7 TGN T AR R TAE 2 305 P A ¥ il /&% (Mazmanian%5, 2013 ) , 5 —Jy i34 in
TN B TR S ()R (Wangs,2020) , 5 (i 51 TR B FE (FKOGAS 2019 ) o S5 X R
AR — I A ) T B 52 i A, AEAH S SCUE AT 9 5 420 o ] AR A (2020 ) (9 ATF
FER, B TRATRE L4 SRR ) 55 03 T AR L5 FEM 72 IR TV [a] ol 733 A B T (Rl 4T =2
] B A ] o — e 2 UG |32 T 3% Dettmers®5 (2016 )35 i, 45 T 4R LA G 15
YU, AnAE TAERF RIS 1 25 9 IR IR & 55 )1 TAEA: 1% B 1531 ; Hassard AIMorris (2022 ) I I
W IR R I S A AT 78 B 4 ol ) S s 5t T AR AR ]

BOFBOARATRE 1 23 [0 R, 53 AR AR TAR M S I A O AT RE , g AR A (Wang S,
2020 ) o IERREIPAJEAG 53 T AL T AR (8] 5 B ARTE T AR B Z S BT A2 55 (R &%

2020) IEFRINABACEIE N TAE A 065 TR E R, (A5 FEAK L T 20C & i (Gajendran
FilHarrison, 2007 ) o ¥ 43-IF 55 B0 T 40T A o] & A7 R I A I DL . Bartsch % (2020 )45 i, ¢
A FIAUESS ST T A B FARFHEREINA B T TAESUL e R T, o %
WIS SRR BT T Ry LA R | IR 55 2R 60 AT B T s A Rk AT SIPLTR BDIRESS ,

TR AN TAE S8R 2 B GBOw 4 , 2020 ; AntonacopouloufllGeorgiadou, 2021 ; Zada%¥,

2022) [A]F AT 45 S 1) O 4047 B A5 56 1 . Shockley a5 (2021 ) RO 2T 45 5 R, A0S AE

FRINATIYIN V30 S B At WA AR v R BRE B T B3 T TAESTRL BR T AR GE AT 55 1

KRS FAT RSN, B2 (2021) FlAleemZ5 (2023 ) HE 1, [ FRAT S L ELSL 45 Sty
SRS TP R AT AR
(P4 gk

A SRR R, A5 e BT 352 M 507 A A 2R ) i A ] AU 290 DA O A Sl A 5 | 50

A B0 O AZ O R B R O 5 3 T A RO T ) 2 R 2 Dy S sh A AR AR G BRI S S
e AR, 5 S IE R  T 4 i B X 20 SR PP 260 A vy B AT 3 7 T R BB A
— FR AN o FCv, 400 7 2H ZU)Z T 0 F T A A Sl 7 P A T A A A2 T T
TN o

1. A s A 5l

AL SUZ T A P Sh A S SO AR A R G e 2 AT AT T BB S 7
BB R B — BT BRI T A4S A TSR AR R A AR ) ) RE
J1, RESBAE R A B A B A MO 5 1), AU R 2H U7 S (2 alie P 1, 2020 ) 5
BT E R AU S AR AR I i SO B 2 2R A RGBSR B R S R 4
IR , B 78 5% TR A RO ZSBE , B B e B (SR VTR, 2021) o5 =, B0 40 Tl aod 144
LG5, BB ) S AR P AR AHEFE B AL 5% 8 (Svahn 5, 2017) S 5F PU , B0 40547 1
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T BT DT A S R S XS P AR R 2 U S ML s A 2, PR B 2 2B A RS R e
it (Grafstrom M Falkman, 2017 ) .2 11, {5 )2 40033 0 Q) AU 0054 €6, AN TR B |, 1
AT LU S RE J1 (SinghFHess, 2017 ) .

2.5 | 1

ST AE B BN Z R S — 2R 5 TRl 2, X —48 01 TR 52 o B (AR A,
2020), BRI BT OG0T 51 TR 5 | i 7 o (]It , 78 P BA S A e Rt A v, AT BA A B R Ge
PITE R P08 5 76 38 AR 45 R ME | A BAS AT 41K (Kanawattanachai f1Y 00,2007 ) , MBS, 53 75 Fp 48
22 S BORATHY E DT AR B AN T AR I | 0] R FFE R 1A 2 B (Wang %5, 2020) , iX— &
A3 7 P T R 1 P Pk R A e 2 e AE A B2 T A2 T LAS |5, g it e AR
BRI 3 E N Ry 388 1 s I i ) B ) S R e AR 8 D3 8 N FE s pIL A 53 1 B R AR5
FHFRAKSN

H. RKARFE

(— ) BUFA L AT 45 S A 52 M)
B AL RS5O S MR AEAE R R BORF ST 25 18], RS AT LU AR =S5 T RiFsE, B
NUNE RS

- FBHEE (functions)
TR RN G R RE A AR

54T~ (behaviors)
Bl :> PRSI (LR R ST e S

M A7 (competencies)
FEEEFEFEHHENENER

B3 #HFAEEANTASHZmHARSE

1. R A B 40 S R RE 1) el AR

AT WESE R T ECF BN G B RE SRR B ), 11 200 1 BT A A 4
HRBE RO BCAE , D E R 40 T #H12 (functional leadership theory )38 i, 45 S HRBE 75 258 v ZH LA A1
FRIEEE (Morgeson®s,2010) ¢ T4 AR 1Y S 5E , Fleishman®5 (1991) YR FT HA BER 51
J1 AP CasciofIMontealegre (2016 ) X E A AL i RUBY B 40153, 19904F 11T, B H AR AL TR
R A R B, XU 52 A B, R Fleishman®$ (1991) BB 5T 8 % & AR G B 1 52
Ml H AT, A R O e A T RIS A3 T AN FER BRI 4 ST EUR Jigs
i R ( CascioHIMontealegre , 2016 ) o %8 T HARAYGHUR JE , Bell A (2023 )24 R
AR, 1 0 Y B AR IR BRI — [l R 51 40, MBS B B AR i 75, VR 48—
B AR 5 AR X 2 — (Meyer, 1982) , B0 A% AL BR 00 5 St A8 SR s R BE , TEAUCFHOR
B SCRE T HESh A SUZ OB R AR DAL R R H A R R BUF e i B 7 SE IS ZH 2L
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B3 )5 2 J7 %) H 1K (CasciofllMontealegre , 2016 ) , B3R 45 5 512t 121 FLAS PR BE , 4 L T3k A=
RS

2 3RBTGO0 T A T o I SR S R

A5 22 F 1 BA R 40U 22 1 R AR R BT A 2 B 45 11 A R A X 400 547 A 1 FH A ]
THLHC 2R R T FE &SRS (A2 RSt — ] R i i B A BB U A 7R
HTZEIH 5 /E o B AN XUPA 55 (2022 )48 H , P BA BRI PR At =2 70 800 0 B 0 22 e i ™= A=
FEARRZ A, A28 KT AN I S, V)38 5l 2 oy ok 1) T S0 2 8 8 1T A R Ak ol SR R Ak
AR IBIFSE AT LAVE 2 3 A FEUEAR 5 A1 BN UL 1 it e 9 7 000, i AT B TR M i A — 20y
o Bl

T3 —Fh AT BRI 5 275 ST 22145 35 A4 1 R AT BA KB AULIE ) 38 BN AR S A TR
YEFAHLE G520 (Bell 5, 2023 ) - Schaubroeck ATYu (2017 ) 5f & PR, A k2 $0U: A4 FH 42 37 5]
AT A e 22 5 B TR M AT 3 AR 2R o AR R 5 T LA 4 3k 2% SEURS IR 1T B 2 A8
BN A HIRORHE S 40 54 T R VE AL A0 52 ) o A5 , o B8 1) A AR UM A — e R 5 %
SO0 5 3 PRIME , P 8 22 SR R Y B 51 TG 8 0 1 A A A1 T e ) B e o AT BA 5 SR 1) Tk
MELLIE 1%t A1 BA A1 R JE% (Schaubroeck ATYu, 2017 ), 34 1938 HAF FH AT GE £ 1] I8 75 7% # AU 451
SaNEilININGLEEALS A e

3R BATEFH AT ST I mR

H AT, 76 B bR _- 3BT 5200 07 A 87405 ) i 3R ERoman®F (2019 ) £EX U AL 48U &
B, FE N BA — 7 520 ) B BIFSE (UNZE e b A ), 2020 ) IR #EAT B R TT & TAE . v R 4L
FALF BB R AL T =F 5 r 5 (F 55 B A AR rhu O BRI, 2020) , AR BIBFFE N 45 &
rhEESE B I R BA T ER OB S R

—Jy T, TV 7 LU e ) i 8 A R 1T 0 X B IR TR A5 1 BRI o A T AR
rh i U B BRSO B AN BUR Y SR SR R e b i rh i EBU R 2
KEZEMER (EMFE,2023) A (202148 B ARETAR, 400 538 7 2 LA B 1 PR 5
FEYERR ), T L H AU A i SRR & R BUR AR WA BUR A Fir 4R , 5O - A rh L RE 6
MR ) R A iR o

Ji— 7T, HE TP SR R BRSBTS T 7 AR 1 S A A
51T A EEELRE R IR (h E R 2R B B O T IS R L 2006 ) , 2 9T Rl
SRR (TR, 2005 ), AR I 5E 0 Y 1 — 2032 8 8507 A 2 0 v 4 e 5 LA B
5 g n, 7e v EAE G scAb b AR R A AR R B Bl SR I R 58 ) — R R R (R 4
2010) o = B L AR A 4005 5 38 T 2 on B FUEE G 2RI , BB A AU P e 2 2148 i 5
A IR (R4, 2023 ), T AR g 8 r R ol A Py 400 S 2SR BB v ) 8 B AR 2 U7
AR EE A ' HEROR ST, (RIS RESG AR 03 T AR RS ), Sy B TRt 2 B e S 3 .

()0 S X B A e 2 114 52 )

GURTEALUZ A A BAZ T A)Z A A B 5 IE AL TR AP B B, AR K
HBIFFE A5 ], AR BBFSE AT DA = A2 TR ASZ S8 AT 43 AT AE SR DL R4

1. 248 O AEH 22 I sh Al B A B ) A AL

BAT IS 30 D S T sh A BV A B A L, AH OGRS 35 R 28l AR 55 i AR
BT (2022 ) 45 AR B = KIS R BRI EE OC R BSOS HRIE  ASE it
FEAT LA = AN NS & TR AR S HE Sl A Mb B A i B g VR AL -

FARBFEISHR A H AR B AE b AEECF BRI R T R %5 9 B

BT LR fo il 5 04 B Y
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T = AT R GG 8, B AT A R B B RS ORFF AR, 2022 ) AR KR BIBTFE
AT AR R 47 0 2 e ARy BT HOR QDT A BRI, AR R R A2 5 B4
SRS B TS0 (B EEMGER ,2016; B2 RAF,2023 ) JEF i, m] LD AR 555145
TG G S5 RG] RS T BT AR BT SR A B AR

KA BECTE MV AR B R T AT 2 B AR S R GEAIIE AR SE R CRFHEFIARIGE T,

2022) M EE (20234 th, K7 F B RE IR Tl #5875 SEBL N AN S IR S Y B

o BT AT AT B TR T BT 5 B8 1 AR R BYWFFE AT AR AT By TR Tl 85
BRETT B A AT AT  FE AN A (2021 )il S BIBE ST A M2l e - F 5 46 AR
AR BE, Flim SR AU 32 R AL A RN AE iy PG5 AU BRI 45 (2021 ) Tl A T IR 17 3L

FPIBESEEE L, B A0S AT By A A ) AR 5C 2R T DA SR, A S A8 B R4 5 |

R KRS Sl N RIS S N2 o | 3 G o e el WA SR S/

BASHE TS R RS I 1 B S, AR A D T B2 D R R (R F5 g AR
b3 ,2022) ARYE SN RE SIS, SHABE IR AW B S BT RE I IRE T, A A b B A i B R A1t
TomA S0 P CRFBH MR, 2022 ) Tk 555 (2022)35 Bk Re T2 b fE 50k
TR T A H R Bh A AR T, CEOZR M R4 T 2 P+ A e T o AR 53 T AR
T AT AR AL BT AL RE ) A IF R R I TEAE R N 2 s PSR A B T
TV BB 7S HE 11 (Lopez-Cabrales®,2017; T 1545 ,2023 ) AEEUTFALIEEE R, 28 5 RIS S A

B TAERF A SV S5 A R0 72 8, IS REAE B Al s AR N A S 2 I R T S A3

LR (WY SR8 o 4y G A =N Bead [T b et o) | S G iU

Tk, BEE IR SR (2023)$E H , WATMV R, B A RO il . SRR A 7 ll iy It
RE SN B WA AE i RO, B AR e Al I A A3 R B o (3 R 1Y
WS LKA T Alb A= i A SR 8 R A5 1, BRI E AT D S0 A T R R8sz 0 R 15 ML -

2 IR E T A BA A 508 A

P B 0 BORE AR A 250t B 1455, R 400 AT BAAE 20 8047 R 24 SR8 3R A5 K i 5 1 (Larson Al
DeChurch,2020) , FU2E T 35 A SEUEIEYE o M 481 A, R 40 47 8 B8 A 8, e —ME S
5% B ], Brown S5 (202 1) 42 1, ZE LA BA | 0 3R e ) A 400 54728 LA 555 1) () 400 54 7
REARL, SR THZB BTG RN B35 ASTHRISHE ), BRI (it AR A 75 2838 L AT A 35
HYFREE (DesanctisfIPoole, 1994 ) . AT BAF AR 7] F A1 BA L g 22 5 AT 404k i [al A 1t —
AN FE Ay £ (Hollenbeck 45,2012 ) Y 4 X — W FE k2% , AR (BIFFE 0] LA B 5| A X Leif5 A8
TS LUAS [R)SH0A T R 78 A0 I BA A AR 2507 K/, 611 i #1045 e FN 2 5 R 601 3 T S R

TR B HUR o L P BN RE 2 5 D09 19] - T2 BE 2 S TR B U g DT AT 55 STk e O WL A4

et AT BA 70 388 B8] A8 B SR %58 55 (Hollenbeck 45,2012 ) , H 2 UL P BA ) ) 38 W3 8 A7 2R AR K A Bk R
(Larsonf1DeChurch, 2020 ) . #H b T3 EL90 T , =2 40 Tk | FIBA A 5L, 5540 17 A BAZ 90
38 1 IE VR A B T s IRAH DG A 38 R

ANTE] T REAUL AT A, AHLIAT BB 3 T LAF R AR e Ak r ek T4 , AH b T AH DG SE BRI 3
PR, AT N0 X — U ) & 3 i A% (Larson MIDeChurch, 2020 ) , AHLIATBA 4 {ar €5
SR T Ry 25 T i %) 55 8 TR o A SR (R I AT DA S5 AR A [] 0 5 RUAS AL BA Y
5 ARG G XA, AR RIS BRIE & L TIRA S AMLE AR, B FEAR 5L T XL
AN RES TR (YusE,2022) , 53X A AT BEFETH ABLIA BRI A1 BAF A5 A BABIME o 37 2% %) 43
SRS, U A0S s R AT T B B 51T AU R I EE A GRS BB, 2021 ), K4 il
GRS ) PR T B R R, 28 B BN HILAS A AR R PTHEO3E , #F—20 i
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NALATBAIZT

3SRV AT B T+ (A B e R 3 I

Wang?5 (2020 ) 545 H AT AU RN 51 T4 Hh i) — FR 8 TARZOR, Anf5 Bt 207 > 20K |
TAEF W PR AT 2 B I A 5 )~ i RO Al PR R T AR B IAR B 51
TR I R AR PR Hradecky 55 (2022 )48 H , BEANIMAFIBAR BB A7 B T4 T4
ARG S, U BR T S Bt 5 B BORIEI, I075 24R T TARRCT AR, AR
BB B [, 2T C AW R BAAT SCHE AR A A A TAE S A PR
AR 23 5 A TAR B 2 H 5 T o AR AR FE N 2 45 5 AN [ RS A% (i
WL R B3 TR R, 8 B 3T T il A s 0 23 i JEE

AN MR TAREOR TR, TARGE IR AE IS T AR 2R 51 T A 5 M2 (Bakker 55,
2005) B TR TARBE , ARR AT T AR O T B AT R B DU RE Y 1B 5% T B e b
JOE RS A L B E 5 SR B TE R A0 SR I 2R AR BEUR , AR AOWTIE Al L — AR
UL S TAE RS ARSI A R0 0, 7R TARR I A TS5 b, U LS RESS
BT B 220 BV SRR TS AR, B A AT 9 BT IR R 2K 5 T AR I A e, S A TAR
FAsHE R — T TAEBHRAELE 51 T 5 HBU A R A5, M s 2 BE b aa
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The Interaction between Digital Transformation and
Leadership: From the Perspective of Adaptive
Structuration Theory

Liu Songbo, LiJingwen, Zhang Kairui, Zhang Shuo
(School of Labor and Human Resources, Renmin University of China, Beijing 100872, China )

Summary: The wave of digital transformation is sweeping the world, and technology innovation
has brought about changes in the organizational mode. More and more enterprises begin to pay attention
to digital transformation, but the effect of Chinese enterprises’ digital transformation is not satisfactory.
The main reason for this dilemma is the lack of leadership, and only by efficiently solving this problem
can enterprises adapt to the complex and changeable digital environment. The existing literature has
conducted a series of studies in this field, but there are still some limitations: First, they mainly focus on
the impact of leadership on digital transformation, but ignore the impact of digital transformation on
leadership. Second, they mostly discuss how leadership promotes digital transformation from the team

level, lacking a multi-level perspective. Given this, this paper builds a framework based on the adaptive
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structuration theory to explore the interaction between digital transformation and leadership at different
levels.

The adaptive structuration theory suggests that the use of technology is affected by the context in
which it is embedded, and it also has the ability to change the context. Therefore, this paper uses the
Preferred Reporting Items for Systematic reviews and Meta-Analyses (PRISMA) to conduct a literature
review. Through the analysis of 358 literatures, from the perspective of adaptive structuration theory, the
research on digital transformation and leadership is integrated into a systematic framework. The study
explains the interactive relationship between digital transformation and leadership from two parts: One
is to sort out the impact of digital transformation on leadership; the other is to explore how leadership
promotes enterprise digital transformation at the organizational, team and individual levels. On this
basis, it puts forward directional suggestions on how to explore the interaction between digital
transformation and leadership in the future.

The results show that: On the one hand, digital transformation has an important impact on
leadership functions, leadership behaviors and leadership competencies by reshaping the omnibus and
discrete context. On the other hand, leadership can affect digital transformation through two paths:
strategic promotion and guiding adaptation. Among them, leadership focuses on strategic promotion at
the organizational level and focuses on guiding adaptation at the team level and individual level.

This paper makes the following contributions: First, it systematically reviews relevant research at
home and abroad and establishes a more complete literature analysis framework, which makes up for the
shortcomings of existing research and more comprehensively demonstrates the interaction between
digital transformation and leadership. Second, it summarizes the impact of digital transformation from
the three aspects of leadership functions, leadership behaviors and leadership competencies, proposes
two paths for leadership to affect digital transformation: strategic promotion and guiding adaptation, and
sorts out the internal mechanism of the interaction between digital transformation and leadership. Third,
it introduces the adaptive structuration theory into the leadership research in digital transformation,
which deepens the application of adaptive structuration theory in the management field, and provides an
integrated perspective for the related research.

Key words: digital transformation; leadership; adaptive structuration theory
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