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B OE: ik AR AT ] 69 R T35 5 A B B R T B 1) A Ak A ) e SR 4k
PR Z— A #7 B PR Ao A8 33 A7 3 1 T F) oo R AR T AL 4, R A 5 B An B30 KR 60 B L5
SOH AR, ME—ANAFEEAEFS LR P RGO HRAER, §AEBF: (1)
AR F- 77 He AT VLR TR 5] Bk 18] 45 P 69 AN ARG R, B AR 18] 3h9R, St i R B T R eg A AR R T, S A
2209 A TR 3% A 64 1918 5 (2) ) PACRT 18] 92 457 A8 6 B 18] sA e o 2, XA 4o AT 38 3E ) 33 ) 5 1R
U 33 0 A o) B 18] SR AR AR AL S F) BB 3 Ay 69 19) 25 (3) B T8) AR 3 A7 Ao AT 38 A a3 AN AR 9 R A JA)
SHRR PR — BUME, OE R R T, 3t AL AR B IR) 2R AT 2 64 @) AF R 69 19 AL, KA R A 4T T4
AL S0 B R R RAE T — AN ESSMAER, 40 B AW 2] #7345 T #1 09 BF 5L AL A e 52
&I E

KEEIE: BT 1) S AR BE VAR T ) BT RS EZIR P B R AT E AR iE A

FESZES:F270 XEFRIRE: A XEHRS:1001-4950(2019)10-0141-12

e e et T S ot e e e T S St et St SO

—. 5l

AR, AR S 5 DA et ny & R IE NG St v IR AR 5 s Al G, kB )
T I 2 T B w5 RO AR BHT B AR 1 R 2 55— R 51 -5 ) [R) A O B ™ IR R A T_f TN, B
(1) T ]8Ry A M TC 1 22 W66 () DR B 08, o S A S 55 SR OAR <o [ el o2 AT e i) 4 S P T 2k, 38
ST AR )R R A9 2 2% (Mohammed #1 Angell , 2004 ) 5 Bsf )0 BEHEZE ( Treisman, 1963)
JEFF RIS AR ST, IS 5Y 345 B 2 IMARJZ T, R = B0 AT A2 1T B ] B R 4 B
TEHL A 2 A 20 1 o =55 L, B AT BA B e ) 4 A BN &2 2% (Ancona#IChong , 1996 ;
Balasubramania®§:,2017 ).

B, BPHHES ASH e M, BRI A T B RS IR A e i 2458, Wi M | K 4
A% (Eisenhardt, 2004 ; MohammedflIHarrison, 2013 ) 3 5 22, 7E[F]— T BIHHT 55 AN R T

il

Yst#s B EA: 2019-02-24
EESWH: BF A XHF AL @ LA A (71872111) ; #F A AL H F B LR A2 B (16YJA630036)
EHZEN: L B(1971—), B, LEXFER LRI, WA FF;

Bl &4 (1995—), %, LR FFEF G A GERES),

A A B 405 B (B R % 5 R T[] 9 Bl 6 B9 1 IR AL EE A
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J¥ b A TG EAREE TS , DA B i A% 0 25 S s A7 B 28Rk B AR FIAR SR , 50
PR I 7 T 3 7 SR Bl RS 48 L0 B 22 AR B ) 6% o BOR AORS K, DR T <d T 4iig > S5 J)
FrELRR & PR A7 B BT AT 55 I (R4 Jag o LUK, 4l 2R A% 03 A s T el S B2 A, B R Ry
ASTR] B Bsf RS A0 U8 A5 R Y 25 DL S ) £ 05 CHR B ) o AS [R) %) s ) e i ok T AR HE Ly o
58 , S M A8 i A% (Mohammed FlTHarrison, 2013 ) o )& , B (Al J2AT 55 AR SERR 2 ) R A n]
WG AT REAF SR o FESR IR PR AR A S, B R] A ittt 2 el 1 A RIS Ay << 1 400
HP 2000 I 8 S A B ] B R T S B0 A SR BN 9 B (Koch %, 2008 ), Tovk R
BT S, 51 &R I T TR

25 b AT 55 1 AR TR 75 K AN ARES) [i] B Z2 e o LA R BeF R IR A s s , ke
T A A PREEE FOR AR, A RS O PR IR R AR, O 2% (LientzfIRea, 2016) . A
B VAR R 2R B R S I ] 450 S (Mohammed fiTNadkarni , 2011 ) 7 Bisf 1] 7 BR rp i & 4%
FIVERT , (EATS SR AFAE — AN 1T s A 8 B0 52 [0 851 - 5 A ) P I ) 400 3 AT A s i) 3 g 5]
B AR AR EE LT3 7 53 Tk CIB B TAE T 2=, 8 T R A5 Bl & = AR HE o 24k i
X — AT BB [B] p [l 12, B 5 2 (A1 BA BRI ] (477 o [R) A A AR A AR R IR I, A
Y O B B X HE AT A 3E ) AR A (Leroy 2, 2015 ), {H HAE LB M AN ELEH 1

T, AR SCHET A B BRI B, AT AT BARSE B R Rl 7= A AR R, 7R B 3 ah B AL T
—GRETRI G755 B T RIC RS RS o AT HE SR, LA DRSS () R0 B 4 3 AT A B [ 603 e A
S

=, HEEENXREEREANEEE

(— )BT Z2 R « R AR < XL ] 81 R

Asf ) Z2 A (temporal diversity ) &35 IATE R [ 0 22 55, AL 46 e (] Eaa P 20
Z RIS () A A =R RS AR R A () 2R 1 A S e o Bk B 53 PR g AR B ] D U 22
TEFRRE 5 Bl TR AR BRI R B 8] 555K (Menon 5, 1996 ) , 2 H AT S i J5 IBR IF I B A
r i} [A] 43 % (Rastegary fllLandy , 1993 ; Wallerds , 2001 ) o 251815 Z2 38 AR U] 22 HE T A Bt [a] LA
FE 5 R N 58 AT 55 (GeversS, 2009 ) . KRB A R TR e BIE S8 FRRoE Tah il o
G5 A B Je 0T RRA T sh R AR (LI ) oA T sh AR e i) )L —BESE — s [R] IF
AT Bh LT T AT 55 5 B A RRAT Bl AR M B AR — A Hi i e 2B, R fe — 20 A TR iR T
A o B B B8 A A8 A AT 2 2 IR LK A A sl T A 2 B 3P 9 8RR, SR A YR 1A IR TR
) 22 1717 38 T ) e S 3 ) 5 IR SRRz A A ARt ) I AR (WeestFiTMeyer, 1998 ) .

R ] SRR B BB
® PR PR PR PR ;
& = R = &

el el it i el

BT EREEN Eirshil i =t B R T
B1 MESATESHETRER
s} [61] Z2 R X6 T A BA R 13 2 — HE XL J) 81 (Mohammed A1 Harrison, 2013 ) . ‘& 7] DA3E 123 1 /&
AT 55 X6 st 1] Z2 RE AL 2 A 1 7 2R (CAnsst B vs . i L 8 B vs A B ) R 3 55 A1 BA &% (Eisenhardt,
2004 ; BluedornfilJaussi, 2008 ) ; {H [=] A} &t il 1 Asf B AR 4 | x5 i AT BA B 73 B[] oA 6 v
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(Beersma?,2003 ), 520 51 T fA.CoBRFNA T, 1 T 55 603 ) o BRI 7, B[R] B30 PR i 51 T
STEABUN TR il —Fh kR, i A5 LA 53 TURRAZ B TCIE BB ) e 7, B AR B FR A RBIER , 2k 1
PIIA3E 7 5977 A= (Chong %, 2011) 5 e Ji WARRAT 3 B A h B Je A7 8l A1 T R X 55 g Bt s 42
B, AN SR 5 22 (Mohammed A Harrison, 2013 ), {H HAl A TA A AAT T2 7 AT AYFE 4E ; 3R
AT A MR R ALY TN AR AE a7, 15 2 W TR R AGEA BAT

SEVE o B R) 22 AR 1 ARG w2 (A5 AR, B =2 [8] 72 16 % 5K A AN 15 (Jansen Fl K ristof-Brown,
2005) oM T SERUATSS , A7 BRSO 2105, LA A & BfddE TAE A (McGrath,

1991).

UL, anfef 4747 R0 ) AT BABSS TE] B0 08, A Ak B[] Z2 At 1 < BT ] 80380 1, Az A1 387 AT BA T i
APk (Mohammed Al Angell, 2004 )

() VAT BABSF[] i - AT A B B TR B ) 48 BE 1 4 Jie

i TR] MR AR Ay A — AR %) AT BA B RIBIL ] CSRAN AN A4S, 2015) , A8 Bl T A i 18] 24
A TE A FH o AR 48 A DA Bin sl BRe , Bsf TR B8 T DL i 7 (2 33 (explicit coordination ) Fl A B i
4 (implicit coordination ) P 17 =X 5¢ i (Espionsa& , 2004 ) .

1. A0S s [T (] 4 5

A1 52 WM JE 4 P BAGE 3 2 AU A8 A R v A8 A T A AT B A T PN OC R P
877X (Espionsa®, 2004 ) 7 B[] 7 B AR, Fsf (1] €50 5 g 2 BB (g 1 b v =

I ) 4915 ) 2 i 490 5 2 3 o 0 S A B ST ) B9, 12 A [ B[] 455 [ A 8 i 1T A s )
R AR H B — 4515 77 (AnconaflIChong, 2001 ) . HUARIKELFE , ZHHT %5 H AR (G55 E

I I) AL 55799 o B AR S AT DA B 5% % ) ¢ AT 5555 (Bluedorn i Jaussi , 2008) J

[ Ak [ Pp ) A BARS TR LA TAE S 25 9 (Shamirds, 2011) ) DA A BCH R BEE ( 1] anf 2
1F 551 e ST I A TRA 2 (Mohammed Al Harrison, 2013 ) ) 455 1 . 13X — &3 4T
KT R T A B S (] 2544 R EILYE (Halbesleben®:, 2003 )

2. N BB E] A B[] 2R

PR BB ] IR 248 B BAFE AN B AN 1 2544 B AT By — A = BRI &, AT BA
BB HET B COAHE 55 5 R AR S 75 R AR, 75— SN A IR S T, T8 B 5C TR [a] i —Fh
LR (Nrico,2008) , IR A BA AL 53 84T 55 U S 2 ) 43 e . TAE R AT 5520 kb H B
SR N — 35 B[R] R T 25 ) A PR BA B AE L I BR32 (Gevers&, 2006 ) o A B2, WA BA B 53 X6
Fisk ) 5 R P R P LA S8 BT, A A3 AT g il = s i) b ) S50 8% TR R R o 1

o SRR )2, BV AT A S i 905 ) ) 458 2 LA B P9 B ) P81 B ] L, 645 RO i, 475
A — A 7] T ZE e —— A AR R A R B A O R LA AT 287

3. Al

TEAE S [FI2PAE &3t AE &k e nY 51 T[] 25 W 4f (synchrony preference ) Bl , A B T3 A 1#
P AR ] XA T A IS A &I, TEAE S E 3, AMTTARZS Z) Hb Gl 2 JE B 1R A ) AR F At
N B ARSI R 24 B 47 R LAIE BAK A B9 15 22 (Party &5, 20155 Volk%$,2017 ) . Leroy %%
(2015 )443 26k I F 2 B (I BT U, & BRI Rl AR — R I AR 22 55, el 174>
RIEA S BB P BB 2 KRR LI A A T, DMES M2 RIE 2, B BEAE 5 stk
P2 ) A3 —Fh A 25 5 RN A R SR 2R I, R 2D R AT R4 S AR TAE 19 22 i R0 B, X
A B[] e 2 Ak A A g 7 A AR A8 9 15 8503 (Blount Al Janicik , 2001 )

A AR AR R — P AR BT AT LUUR [P AT AR B e O g 25 ik A0l 2
T RCRA B i) 23 15, 5 S5 s Tl sA RN 2, 2 T 11 555 () 20 O e, LAV Fsf ] (el el A A i X —

A HT B PR 8470 1 8] 2 %% 5 T IR]  BeA o A R LB AR
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BAESH B B RIS , (AR — 25 5 B )0 B P e I T 25 R 7 o

(=)IFRLC BRI < BRI AR T B RS — AR O B AT HE SR

B [E].Co 2K P (mental accounting of time A, FH 5 D1 /R £ 55 22 42 414535 Thaler (1999 ) 12
HE RO B P B R R R AR IZ IS, R A0 BLER 2 XTI & 43102 (BN IR i P
RAFTHORNAE P A, AT B AL Co BRI P, BT T2 78 B TR DA KT SRl b XoF Bsf [ #E 4 7
A2k TR WP NPT (Rajagopal fllRha, 2009 ) o BT &, AMAS H AT B TAERR] KR
(1] L 5o Fsf [ 45 AN T 2K 31 o JELM 0, R0 1 T P B A/ DN i e DA B T K P S BB ] 1)
BRRE R A TA) ELARSCER L TP A R R B ] Co BRI o B[]0 BRI P2 R T AR (g s ) ¢
PRAEER, DRt , 1 FoUAsF (A0 S P AT DA e A A 6T B 1] 178 S UL B A, 33 hy 901 35 1 ik 1A BA s ]
ISR HE T EEE R

(VU )PP « B [ 48° FHL Y OC I A0 B HL N 7322

LA A MRl LA Y, BT A NSRS B ) 92 25 5 B T [RIE L& 0 U IR] i 72, s ARl A LA =
AN DS R 27—, ISP TA) S50 7 Anfnr s 22 A 0 AR ) AR A A AT AR BI0E , IR 51 T[]
ARG IR (R T AR T 25—, 1A BB (] e SR Anar 5 | A AR ERH TR oA e 5 2 T 1)
553 [R5 O A 14 755 = , B[R] 50 0 o 368 5 i i ) Co SR 8 v T 2O -2

BAR PRS2 , I S [ B AR 52 Z Mg iR E AR 22 J0OCHK , 50 B E T Z MBI AR BLAF
TENTEZ B O, O A FT BT A BT S i (R 42 25 5 01 T [R2P L& 0 DR IR BL R B At T 52HL,
BRI F X — R A8 N2 5 AT (AnEI2 R )«

IR BEUR | | TSR | | R B BER il R g
TR | | BBt I7 ﬁﬁ%ﬁll¢ﬁmﬁl FRBENLG | PO | L

agieess ||| R [l s || R | R | e || HEOE
MR || RE ] g ||| SR ] mEe | |

| (B
| (TETEVFR)
Ebﬁﬁﬁ
L3
LR

J| AEH
R R i

B2 mEERRXEEOERENEEE

R O AR I R SR A 5K 5, A 55— T8 (A B vs i v s T30 ) A9
FAE QT 55 E AR R (] 205 5 V5 IR RN BT IR A BE4R D7, B3 T )4 o (5 aa ke 2B
IR 6] 45 A5 B BRI, BEAS I I iX — 5K  MATEA B A B, 2R E MmO B ), 1875
B RTRAA  —EIE AT DA TA) R, 2 AT DA RS 53 B A 450 A ) 2Dl

TR 1112« I 6] 00 5 07 BT AT AP ) A2 A 2, VAP ] 00 S5 i 5 ek [ B, K 2 AL
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AR IR AL R YA AT AR BIIE | I e — A A B TR] 55 22 (5 G [ N 33X — i Pl 25 e
A AL I IR TRDOL S , 7 LA I TRIA T, #1535 B3 W] 20 O e A B, 4o AT A g o
A i — AT AR TRT BRI 3 , 30 2 I 1] @5 5 R A TRl /o

WHRHE I3 AR I ) ST T B 1AL G R I )87 B 22 A 3B A0 35— SIS 8] B SR AR 25
ZEE , IV 0l T BORA A PRI RE 1 B R [RL O R P A ST I TR E B L S T
LRI, AR TRIIA T h 5 o DA T 70950 5 I RV G2 5 0 B3 T[] 25 e 5 B IR RV E IR, Z2 At
(VR 5 ) A S A 2 P ) TR A Y s ) T BA RIS )

=. MiS—RITHEHEH B

FEATLEE R B AT A P [ BR8] ) S 1) AL PN a2 ) i, AT TR 5 T BA P B

P T —> A B2 ) 40 S B (] 52 255 01 TR AP G & i BRI B2 (DL IET3 ), I HR K1 2 i 7 19
WARZER  Pror th = 4 DAL ) PR AL (W3a 3b 3c )i ThiF5E .

(— )t a] Z2 R s[5 A A3 T < s 1) 855 7 -5 (W] 25 Om o A i 5 VR

A P S B P N b AT B 5 — 1 TR) R e (] 4505 ) AT 22 R A AR B TR A 40
ABTAHARE , TFAE L TR DA G A 55 fe AT A3 77 248 S s B I8 D 3a i 7

LA AT A ORI R e, PAT A ] U F 8 %) PN B[] Il AL, 4 Qe AT BA B D XA 55 g s
] 22 HE (o, B AR L L B [B) % LB () 3 IR A ) IS i — SO R 2 — A RO BR3 AT
(Geversd,2006) . A BN A 7E B Bl v, 25 F AT BT 55 FE I ) 45 21 1) —BerE B 3
FiES T TR BB R, 55—, Bl /D B T RO M S R ] o 2, 51 T2 R R 1 ORIt Rl 72k S5tk
ANIEFTIMEBC A, $ETHHATBARE T7 (Gevers, 2006 ) o 55—, BT BA R% 53 %o i 1] ) 25 05k, 36
By 2 Pl i ) 5% 0 PR ) T P ok 4 T, 3 o T e RS 3 B3 AR v DT 2 s AT BABI 3 5
= ARAH AR i R R AF A B 4UE (Klimoski fiMohammed, 1994 ) , i 2 5

JI R B B A RO, Kb T B2 A A AT S ST R, X R RO R TE 2 AL

S A 22 WAL A R R 0 B2 s 2 fle B N BRAS IR, AT 2k — 25 Uk B i T
(Edmondson®¥,2016) . &k 2 , BRI (] 2L A iA AT HBAAIIE 17 259K , A B BEE
e, Bt 232 BN B DM R A2 MR o = U, I TR R IR 2 BISMER) AT B
RIS IR BB A2, AN H AR E | I ] BRI 1] 5 8 (Gevers 3 , 2006 ) o B[] 45

SR EERYSN R PR T 2, T LA AL TR] R A B e o He— X T ) S e B 2 e

S8R AR st ) 45 S MR T: 45 st ) 2 rp A B 1 R P 2 2, 1B 5 0 S A A DC S B s ]
FH T T AT R R A0S 0T DR S I BRA T 3N R R AT 45 R A T, b
AT AR B TS5 0SS 30 AR = ks A £ S 22 A Ta) 450 mT D e A
ST AR T AT B RSP 4 A B B X R ) S AR S [ 45 7 AR R )
T, A5 T A B 536 T [l — AT 55 A9 A i) A TSR Jip 3 O — 350, St AT A s ) S AT 1, a2 v
TR T L, FRATTHR B W HER

VS - A B [ R R A st ] 2 B 5 T A5 T 56 2R

HETS2 B [R]85 7 1 AT AT [ R0 s i) 22 15 AT AR 8 T3 1 w4 80 s ) 45
1758, s a] Z2 R ] BENSCSCA P BA RS fa) Rt i T BA B 7

Bt 1] R st 1450 A1, Tl A S st Tal Bb R AT 2 Hh Y S8 P R (MeGrath, 1991) o 25 141 A
[Fi) A Qi G R B v B, 1 20, A 2 5 AR 6 1) 5t A [ A A 7 TR /2% (MLoore, 1963 ) , 3
TR 15 4 23 02 fff B 7= AR AR 7 ik, T R 2L B (B e DI R 50 5 Lk, B TR 2%
Sy BT 45 R AT 5510 Je 0 it ie] 43 e T AR 250 b B8 1 i iy st T L AT

A HT B PR 8470 1 8] 2 %% 5 T IR]  BeA o A R LB AR
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DHATRHAE S5 R Tl B A BORBRBE T, k28 S M FR XA AR N TZE S HL AR RS2 i), 12
FHHEAE BN £ 7 T (GeversdF, 2006 ) 5 TR, AN 5 I R 1 BB 2308 , it 5 21
FA4E 247 R (Reddish%, 2014) , A B FALLUE A R4 094E S R FGAESUE P Bt ATR
R3S H 3G, 0k A3 71 (Mumford flGustafson, 1988 ) ; it , [A) 25 f&—Fh AR AY F2 2 107
52X (Chartrand FllLakin, 2013 ), B 23 PR UE B2 BT EE (3520 BRI, AT I8 A% S 7E
B]_L %) BR 32 (Leroya, 2015 ), J1 i —FL , SR BEU R AT

PRI , 5 (R0 A 2 A R R B I 2 3 w8 D3 T IR B R 3 g 38 m T BA P 22
WESN, AT RN I (entrainment ) 3 2 , DA TTT 9 A4 A1 BB 18] R0 A1 BA A3 7 A AR A
S AL, AT AL

I3« (720 it 981 1 BN s (i) SH 00 s ] 22 A 5 T A )3 7 G 2 18 R A R0 o 5 g ]
A G20 o 5 Ak A A B[] TR 5 A 0 22 8] A 1 1] OC 2R, T2 2 s ) Z2 AP Wi S5k 1) )
PR = A T .

SEA W23 NI LR 5 A 1 BB R 455 Bh 0 i 2 RE AL 0 I [R] R PR g A 21 20
A () R A 17 O3 T W) - SR i Ak A BA R A A0 R s v A A ) o4 35 =2, B ) 40 5
15 [R5l 2 0 1] Z2 PSSR st ) Hey T £ 2 AT AR 7 36—t e o ) > T 50
Rt oA 5L T RIAR AR R TANEL G, RIMEZESR AT 7 A ) 4505 T, PR s ] 2 A3k B
A [] 3t sl DA AR 1 A P AN g o e 2, BV 63 T 0 ()2 Ml g e sl [R5 B 5 B
5, (LI AT B0 P B 0] 298 2 8 0 555 03 B () 00 T AN, DU L AR 3 AT BA Bk ] He TR A
G, o DL AR R ) T AR ) S e, FR AT S — BB R RS

Wi 4 B [R]85 ) A 53 T [R5 R0 5 A P B B R 1 P AR (R e R 0T ek ] Z2 415 1A BA
B3 ) A KRR B AAE o 20 195 g ER 53 [R5 Be A I = ) B[] AR 2 ) il
I B R TR T $ T AT AR T

(=) B Ta] B R b B I AR « B ] A i 5 X6 ] 20 D e 8 9 AR A FH

L IARET R R A R A S | N 4 TR [ BA RS ) e A A0l 2% B B TR
A] B HI 55 [0, 52 ] AR 7, R AL AN 3b AT o

HRAE—FPE RIS (consistency theory ), M MARFTH:3Z 15 B (SMEBE IS ) 5 H O AR B+
A B s ] BRAEAS— B0 MA S P2 A RN ARSI 26 (Osgood Ml Tannenbaum, 1955 ) . 7
ik PR MR A v, 0 P S ) R 91 (5 S BB A5 ) AN T sl b 2 oo oI AR 1 S U i)
i, N5 | A B TIN5 o RS, — D7 18T, AMACR OO B i — 805 A, A5 O 80 22
Fl R AR 2L, X AR A R AAT 2 HI 55 00 T T AR E RN = 2, th I R G 45 97 3
(emotional labor )¥ i #& FA B (4.0 B ¥ 5 (Hochschild %, 1983 ) , BEAK R 250 4F (Tice Fl
Bratslavsky,2000) . 55— J5 I, B 8] DA R0 i 58 25 B8 i 53 T 0 36 WO JRR , 5] & ot 2% FTiH 3t
(Guenter®s,2014 ) , MMASZ [1] 5 S ALIK 51 7= A= A 9 TAEASRE , Ha ZEFn [l ikt TAE , S 2800R 25 I
T REARR, 1) 553 A BA RS [i) SH O] T A3 g %) 1 T 4

PRI, FATIA PR s T SR v 5 K ST 88 1 ()25 O 4 K ST bR , AT A ] RO [T BB 325 g
AP A RN o4 (A1 e A (W E e E L R 7

VDS B ) DA R0 o 58 Ao A i [ 20 &, 32 1717 BELAS: 1 BA B [ g e Ak SR A3 g

(= B[] 860 S g2 ][] 20 e - (A 3 7 ML < 5 B[] O BRI P 4L A

Sfde B sIVE R FRATTS AR )00 BRI B3840 BRI (] 4005 ) 28 & i ik b 4 B o LA
TGN E 3N .
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NGV
e
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- P R RIESR, TR Ty g e
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U o EUMEA ARG SES ’

> o 1R B3R, £ 55 4 ST

BESERE R | s ¢ B ) 4 5 T LA
| NREUER oy G R L T
----------------------- > E AR, oCTTTII b e LB P
55 F R AT T 5 i

3b: I AW B I IE R | 3c: MRS IR W RSP R I IR
E 5 B )N o R RSB A | | I AL AR 5 T B R0 2 K
R AR A A A

R RAAIER
RS R (Ao (FPRE
?

3 Time2 P
: ABRR | PS !
P3 Time2 HVE i P7 P6
BB ) P :
W TimehiiP/| | At E3ER BB\ G A7 o 14 )
1 Timel B¢ Time3 EPE ime | 1L
¥E: P=Proposal (¥#)

—: WA B, N3RS BIBAAIE /7: IS 5 IR B i B 5 4E A
---------- >« BRI AR B AORE: B RISk X R Al X Y AR A R

~~~~~~~ >+ I RIS Sy B[R] 32w A BT LA . 22 T [ B P R A

----- > R EF R RMERHE FEFRHERRIE)

B3 @GiSRESES 5T RS R ERE R STHESS

3a: B S REHE B[] 3E IR 5 A BA )
JﬁjJ ﬁlﬂ@@ﬁ'ﬁﬂ’:ﬂﬁﬂﬂ@ﬂﬁdﬁ

ﬂﬁ@ﬁ
TlmclfﬁﬂZ

ﬁﬂ%gg BART fAj 3%
Jimel HP

FEEL b, XTSRS A R R 255 A R 2E S —T0XUSS: PR3 — T, A 2Rk
FiF O — BRI ] 2T 15, 06 2577 AR ANTE I, BRAI TARAKEE O — T, SR e A 201y
2= AR [R2E, W] BE 25 AT AR | 28 25 PR IR 22 HE T 32 21952 LI B[R] FEA
IR R AR BRI HE R (Brewer, 1979) . AL, [RI2E b Re A B ity , HF 5 e — R 4= 3)
OB R R AR AT SIS, ARSI 320 S BE S A T 30 2 IR 25 O BEAE 42 (1oss-gain
frame ) (90> B A K7 (Kahneman A1 Tversk, 1979 ) , SEEAE 51 2 Akt [ U] | 5 B AL 5 F81 2% 2 S A Hh

A HT B PR 8470 1 8] 2 %% 5 T IR]  BeA o A R LB AR
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AT AKX — AR IR IO BRI P 33l A O BRASAG 22 iR A (AR R 18] 95 0 1) SCE (26
A AT, 2 (AR A HE EEALH

I T 22 A (R 200 IR IR ) RGO [R] — 4 55 T B UL TR (IR A
[F) o L S A0, FEFRA T ] — ST 55 RF, 41 B3 T8 IR TR B 05 S s A T3 (R I B i 458 )
P27 3 TN AR ERRAN ] , 3 262 I A8 A [ S5 B30 1) A W 2 IR SR ], e Al A7
SRULANTR] 3 0 VA B [ 25 i o 82, T AT B TR, B 18] Z2 R g , DU ] B 7 22 55
IR, P BN B4 1] 205 i 4 R e AR o AR i o 7 - 1 [ A0 i 4, A0 e B s % X i 1] ) 32
WLRRR 52 BASE A —BSORPIR A o PRI, BRF TR C BRI 1 ) 3 R 8T [ A0 i 4 14 O B

fIFTE A, I )0 BRI AT SR 1 I A 1 A & 1k (OkadaflHoch, 2004 ) o R 1 1
JEAR I 1AL R 7 A 3 2 7 22 (8] AT LEA T IR0 L A7 IR PR PR [ o LK = v g s 1] 2
SR T A SRIC 5 LS 2 HE 5 S RO S48 6 18]0 BRI 1 599 232 K P R/ N A i
(4, FENTEAT 55 B3 B, 7] DAY R AR TLC BRI P 5 & Rk 45 B IR 1] A A2 4 , B T
PRI P R Gt o K AR AR A JX AR, RO BRI P IR — AN, T2 AT LR iR FEACZ /Y
FRATIN g I 170 @51 T 2 2 W AN [ P P A A 0] L TR K 2 A R o R A ) ) 1) 460
SR EAAT 5 O 1R) ZESR , BUERARRE A1 5 2500 I 1ol 1a].Co BRI P, s i B B0 A Y
ISP ) 22 S5 AN B 15 LA KA 24 B I TR1 525l , e O B i v 9 2 I LI 3
] (ELAL FUSC AR PR A, S T 8] I )0 BRI P 45 SRR (8] 10 e 20 55 2 2L IRE o ik T I ] 2 B2
AR IE TR B 15 , 23 B TIPS IR IO BRI P B AE TP, 519 3 TR ()0 BRI - R e 5
DEPCAE 55 205K, TR ) A0 i o s L B AT T 92 1 A 4

HEVR 6 ] [].Co FRIK - T i (6] AP 5 [ 2D Al e ) G 2R

TR 7 ¢ IR 1) G50 3 98075 P IV o R 0 X6F P 1) A P 5 [ A i e 5 2R ) PP A A P o AT 2%
R RF ] 505 7, B RT BEAR R 2R A (AR P P AR A ) BRI 0 8 — 0, T 2 2 [ 2
(I

M. &it5RE

BFTMEEEIE AR, TR ORI 5 T A28 Ak, #R5% A1 AR [A] HLH A 5 75 2 AR SCRE R B 49 A 1A
ARG, ¥ T — A4 B ) 2 25 5 D TR B A R e SR A3 LU B RSB A s o

(— ) Hig Tk

S FRE T 1A BA DRI S A s () 4 R 5 r v 8 FH o B8] AT A S 57 A B [ T gk
25 5P 1% 2 P BA I 2ot i o DG A A AR SO T AR S B I A 5 R 22 5 3 A1 S B ] ()
ML Canise o B ] 3% HERR SRR ] 6005470 ) R B — A, U Zerubavel (1981) A PRI LR Y Fisf
] AR McGrath(1991) AU TIPERE \Massey: (2003 ) (1) = Ffr it [i] 45 B , M B 53 %
A DT — S5kt &, 5 1A PO BT ] IR ATL < AT BA RS [ 20 ) I HHRISE T A1 S 0 PN B
B Pl 7 22 [RIA OC 2R, RIVASF ) 4505 017 908145 (A1 BA B (1] TR0 B[] Z2 A 1 B 0 56 R g v
BN, I SN 4 TR Z0 M 7 1T BT 45 T B [l 4 A M ML

B R T AR S A S 0 T R RL A A DM AR e IR AL R B R 2 e 440
A I EALHIBIFTY o B ] G208 % 7843 R , AT ZE58A J A s ] 4505, P BA R B3 2 A5 e &
B B REE ALEI TR 2T E TR S —40 5 5 b e S ol oy
PRAR TR ) 8004 7 Ry A5 AR AR 5 1 200 T A BARR 53 A B2 A SR LA o R, i A
A PAT A 57 o S A o (At ) Z2 R ) 20 i e ) B HG PN IO FERLATE S8 (Hsf [0 LN 7 ) A\
J8 BRALHE T 2 WL A 00 T 40 2 A % E B 1) Sl A DR B, A6 T RO A4 R[] 45 45 S Bl 5 Fof

SNEZGFHSEE (F4HF108])



(i) Co BRI P ol AN R 25 B e 8, AT AR AR B 1] A () < XU TT G150 o LA , BT fr 5 SR A
AN T AT OC T B ] B R A 58 25 SR AR T K 2 AT 55 B AR BV AT A
(Mohammed#INadkarni, 2011 ; Mohammed#lAlipour,2014 ), ff 44 ¥ K A3 1) F5E |, Tt /&
e N IR= S N S NPT | ey B e i T S R AR % o d o S el el ) = 11 I AN G B3 i
K AT IR LA BT 1l P AR [ ey >fe frg 00 P2 4 J soc SR R T [ BA B3k )

55 = HR R TSR SIS 7 1) PN RN R A A W9 R 2 AR R AR B[R] 4TS g 8 o A
PR RS BT IS AIL | E B S B H AR — FR G A E R ok A AR (Bluedorn I
Jaussi, 2008 ; Shamir,2011) , AT & B, A A IS ] 400 i A0 B 1 — SIS IA) 4 21 9l A
ZEUERE R 3 PG A AR ROy BRI P A AR B B (] e HELR A AT BABEE , BTG [R]TA N i 5
P& 1 A 20w 4 5 AT AE S50 ) ) 8 28 R0 51 T [RI2EBC S A DR RVE IR 3T AL 55 I ) 40, 3o
AR ] RE ), BT DA AR5 7, Ay 5 5 e [ 400 0 A R ) i B 5 kAl

()RR

B —  Alb AR, R R B B ] B VRS PR T AT A A iy s M 1 o B A
B[R] 807 ) ARG 5% R B TE) 400 M AL 3R T BT S G TR R 2 R4
A PR BB TR) 800 BRI B2, 48 S A1 T a0 e sl () 9 L PRI PR PR AR 0t P P o
i 1) 25 of e S A AT T %) B [ 80 S AR 5 VR, Al 7 A 2 S o AT A ), 0] LK B i) S o 4
A& G A BT 5 HREIE (RIXTEE] 2R B AN R R RO T HEE ARG, F T ) e

55 [0l 2 A A5 B 40 ) B0 7™ o 2 B 1] ol Ry ol e ek 1) T R R AT , Al L
FORE TR CAT 55 RS AN AR s i (W] 25 O 1) D3 T 88 S = i S A N A s T) 5 K AR 4
ST, Bl QT 55 EORRE FE ARG 0 AR R s, A IO B 22 v () 26 O e 1) 2 TRl 204k
AR 53 A28 8, N BRARR B AT RS ) e R A BA I ) BT A% Jm T8 B 1T, 2455 | 41
HEIVER BRI, MV K R R AL 51 THIE 3k 5T S SRR R 2, Mg
BARS O3 B [RI2E BC A e DT, A7 B TR T MBI J)

B AT R P T (A A R S T B R F B I TR AR T B SR B
SIS G 2 A AT A S [R] P s TR 22 S 5 LUK, 4003 5 2 AR 8 AT BA s ) R PR 1)
B FE A AR B R L SIS S A BA RS R TR iR A BA R 53 X6 (] R ) B
it , 3z FH B 1) 5 B AR 5000 ok D7 30 o < T P oA AL 3R IR A AN ] P e ) i 2 5 5 e A1, 3
FETF LT A C ISR EEGE T, 50 A AR 53 ZE R[] Pp e h 78 rh i AR Y B TRI AN i 58
e, T T BT AR RN AR S ) Co B PX —TOWAIL R A2 AE XMty B T A DG s
Vi) 15 TR P O T 2 A5, R0 R s [ JERL O P DT v B ) D 20 B, e KAk & 42 ) 2
PEOLF, BT+ BA B i T

(=) FF SR SEURFSY S B = o

AT ST A P BN 1T, 19 75 A 8 (1) SRR I LSRR o ZE SR 5 b, 0 55 A8 535 SRy A
BAJZ T fiE, 75 SRR 2R G AT BB, IR M X 2 75 AT LSRR A7 T 45 SR8
i R A BABIIE ), 33— 78 5 AR 00 R AT A P03 LA o A AR (] A AR 25 3R
7N, BARAT LS % Mohammed FliNadkarni (2011 ) % 53 o HoAl AR & e i b fh AN ik
FERHR AL [ i AR R A B A1 BN 2 T 75 2 B, RS A 50 3 RS, TR IR
2 BB AT PR AS f Ak, 25 183 A A 15 1A BRI 58 2B FANMACE K7, Al hg
I AR ) 2 1 1 P BA S D B 7 i 58788, BRI , A I BEX M AOT-240 00 0 7 S i A T
il

A HT B PR 8470 1 8] 2 %% 5 T IR]  BeA o A R LB AR

149



150

FESE M
[VT3KAN, A28S. 0RO P BAF ] DR JRATL i B X R RO SE AT 72 (7], BHTFETBE, 2015, (6): 145-156.
[2]Ancona D, Chong C L. Entrainment: Pace, cycle, and rhythm in organizational behavior[J]. Research in Organizational
Behavior, 1996, 18(3): 251-284.
[3]Balasubramanian N, Lee J, Sivadasan J. Deadlines, workflows, task sorting, and work quality[J]. Management Science, 2017,
64(4): 1804-1824.
[4]Beersma B, Hollenbeck J R, Humphrey S E, et al. Cooperation, competition, and team performance: Toward a contingency
approach[J]. The Academy of Management Journal, 2003, 46(5): 572-590.
[5]Blount S, Janicik G A. When Plans Change: Examining how people evaluate timing changes in work organizations[J].
Academy of Management Review,2001, 26(4): 566-585.
[6]Bluedorn A C, Jaussi K S. Leaders, followers, and time[J]. The Leadership Quarterly, 2008, 19(6): 654-668.
[7]1Brewer M B. In-group bias in the minimal intergroup situation: A cognitive-motivational analysis[J]. Psychological Bulletin,
1979, 86(2): 307-324
[8]Chartrand T L, Lakin J L. The antecedents and consequences of human behavioral mimicry[J]. Annual Review of Psychology,
2013, 64(1): 285-308.
[9]Chong D S F, Van Eerde W, Chai K H, et al. A double-edged sword: The effects of challenge and hindrance time pressure on
new product development teams[J]. IEEE Transactions on Engineering Management, 2011, 58(1): 71-86.
[10]JEdmondson A C, Higgins M, Singer S, et al. Understanding psychological safety in health care and education organizations: A
comparative perspective[J]. Research in Human Development, 2016, 13(1): 65-83.
[11]Eisenhardt K M. Five issues where groups meet time[J]. Research on Managing Groups and Teams, 2004, 6(6): 267-283.
[12]Espinosa J A, Lerch J, Kraut R. Explicit vs. implicit coordination mechanisms and task dependencies: One size does not fit
all[A]. Fiore S M, Cannon-Bowers J A. Team cognition: Process and performance at the inter- and intra-individual level
eduardo salas [M]. Washington, DC: American Psychological Association, 2004.
[13]Gevers ] M P, Rutte C G, Van Eerde W. Meeting deadlines in work groups: Implicit and explicit mechanisms[J]. Applied
Phycology,2006, 55(1): 52-72.
[14]Gevers J M P, Claessens B J C, Van Eerde W, et al. Pacing styles, personality and performance[J]. Time in Organizational
Research, 2009, 40(3): 80-102.
[15]Guenter H, Van Emmerik I H, Schreurs B. The negative effects of delays in information exchange: Looking at workplace
relationships from an affective events perspective[J]. Human Resource Management Review, 2014, 24(4): 283-298.
[16]Halbesleben J R B, Novicevic M M, Harvey M G, et al. Awareness of temporal complexity in leadership of creativity and
innovation: A competency-based model[J]. The Leadership Quarterly,2003, 14(4-5): 433-454.
[17]Hochschild A, Irwin N, Ptashne M. Repressor structure and the mechanism of positive control[J]. Cell, 1983, 32(2): 319-325.
[18]Jansen K J, Kristof-Brown A L. Marching to the beat of a different drummer: Examining the impact of pacing congruence[J].
Organizational Behavior and Human Decision Processes, 2005, 97(2): 93-105.
[19]Kahneman D, Tversky A. Prospect theory: An analysis of decision under risk[J]. Econometrica, 1979, 47(2): 263-291.
[20]Klimoski R, Mohammed S. Team mental model: Construct or metaphor?[J]. Journal of Management, 1994, 20(2 ): 403-437.
[21]Koch S, Holland R W, Van Knippenberg A. Regulating cognitive control through approach-avoidance motor actions[J].
Cognition, 2008, 109(1): 133-142.
[22]Leroy S, Shipp A J, Blount S, et al. Synchrony preference: Why some people go with the flow and some don’t[J]. Personnel
Psychology,2015, 68(4): 759-809.
[23]Lientz B, Rea K. Breakthrough technology project management[M]. 2nd ed. New York: Routledge, 2016.
[24]Massey A P, Montoya-Weiss M M, Hung Y T. Because time matters: Temporal coordination in global virtual project teams[J].

Journal of Management Information Systems,2003, 19(4): 129-155.

SNEZGFHSEE (F4HF108])


http://dx.doi.org/10.5465/amr.2001.5393892
http://dx.doi.org/10.1016/j.leaqua.2008.09.006
http://dx.doi.org/10.1037/0033-2909.86.2.307
http://dx.doi.org/10.1146/annurev-psych-113011-143754
http://dx.doi.org/10.1109/TEM.2010.2048914
http://dx.doi.org/10.1080/15427609.2016.1141280
http://dx.doi.org/10.1016/j.hrmr.2014.02.001
http://dx.doi.org/10.1016/S1048-9843(03)00046-8
http://dx.doi.org/10.1016/0092-8674(83)90451-8
http://dx.doi.org/10.1016/j.obhdp.2005.03.005
http://dx.doi.org/10.2307/1914185
http://dx.doi.org/10.1177/014920639402000206
http://dx.doi.org/10.1016/j.cognition.2008.07.014
http://dx.doi.org/10.1111/peps.12093
http://dx.doi.org/10.1111/peps.12093
http://dx.doi.org/10.1080/07421222.2003.11045742
http://dx.doi.org/10.5465/amr.2001.5393892
http://dx.doi.org/10.1016/j.leaqua.2008.09.006
http://dx.doi.org/10.1037/0033-2909.86.2.307
http://dx.doi.org/10.1146/annurev-psych-113011-143754
http://dx.doi.org/10.1109/TEM.2010.2048914
http://dx.doi.org/10.1080/15427609.2016.1141280
http://dx.doi.org/10.1016/j.hrmr.2014.02.001
http://dx.doi.org/10.1016/S1048-9843(03)00046-8
http://dx.doi.org/10.1016/0092-8674(83)90451-8
http://dx.doi.org/10.1016/j.obhdp.2005.03.005
http://dx.doi.org/10.2307/1914185
http://dx.doi.org/10.1177/014920639402000206
http://dx.doi.org/10.1016/j.cognition.2008.07.014
http://dx.doi.org/10.1111/peps.12093
http://dx.doi.org/10.1111/peps.12093
http://dx.doi.org/10.1080/07421222.2003.11045742
http://dx.doi.org/10.5465/amr.2001.5393892
http://dx.doi.org/10.1016/j.leaqua.2008.09.006
http://dx.doi.org/10.1037/0033-2909.86.2.307
http://dx.doi.org/10.1146/annurev-psych-113011-143754
http://dx.doi.org/10.1109/TEM.2010.2048914
http://dx.doi.org/10.1080/15427609.2016.1141280
http://dx.doi.org/10.1016/j.hrmr.2014.02.001
http://dx.doi.org/10.1016/S1048-9843(03)00046-8
http://dx.doi.org/10.1016/0092-8674(83)90451-8
http://dx.doi.org/10.1016/j.obhdp.2005.03.005
http://dx.doi.org/10.2307/1914185
http://dx.doi.org/10.1177/014920639402000206
http://dx.doi.org/10.1016/j.cognition.2008.07.014
http://dx.doi.org/10.1111/peps.12093
http://dx.doi.org/10.1111/peps.12093
http://dx.doi.org/10.1080/07421222.2003.11045742
http://dx.doi.org/10.5465/amr.2001.5393892
http://dx.doi.org/10.1016/j.leaqua.2008.09.006
http://dx.doi.org/10.1037/0033-2909.86.2.307
http://dx.doi.org/10.1146/annurev-psych-113011-143754
http://dx.doi.org/10.1109/TEM.2010.2048914
http://dx.doi.org/10.1080/15427609.2016.1141280
http://dx.doi.org/10.1016/j.hrmr.2014.02.001
http://dx.doi.org/10.1016/S1048-9843(03)00046-8
http://dx.doi.org/10.1016/0092-8674(83)90451-8
http://dx.doi.org/10.1016/j.obhdp.2005.03.005
http://dx.doi.org/10.2307/1914185
http://dx.doi.org/10.1177/014920639402000206
http://dx.doi.org/10.1016/j.cognition.2008.07.014
http://dx.doi.org/10.1111/peps.12093
http://dx.doi.org/10.1111/peps.12093
http://dx.doi.org/10.1080/07421222.2003.11045742

[25]McGrath J E. Time, interaction, and performance(TIP): A theory of groups[J]. Small Group Research, 1991, 22(2): 147-174.

[26]Menon S, Narayanan L, Spector P E. Time urgency and its relation to occupational stressors and health outcomes for health
care professionals[A]. Spielberger C D, Sarason I G. Stress and emotion. Washington DC: Taylor & Francis, 1996.

[27]Mohammed S, Alipour K K. It’s time for temporal leadership: Individual, dyadic, team, and organizational effects[J].
Industrial and Organizational Psychology, 2014, 7(2): 178-182.

[28]Mohammed S, Angell L C. Surface- and deep-level diversity in workgroups: Examining the moderating effects of team
orientation and team process on relationship conflict[J]. Journal of Organizational Behavior,2004, 25(8): 1015-1039.

[29]Mohammed S, Harrison D A. The clocks that time us are not the same: A theory of temporal diversity, task characteristics, and
performance in teams[J]. Organizational behavior and human decision processes,2013, 122(2): 244-256.

[30]Mohammed S, Nadkarni S. Temporal diversity and team performance: The moderating role of team temporal leadership[J].
Academy of Management Journal 2011, 54(3): 489-508.

[31]Moore, W. E. Man, time and society[M]. New York: Wiley, 1963.

[32]Moore D A, Tenney E R. Time pressure, performance, and productivity[J]. Research on Managing Groups and Teams, 2012,
15(2): 305-326.

[33]Mumford M D, Gustafson S B. Creativity syndrome: Integration, application, and innovation[J]. Psychological Bulletin, 1988,
103(1): 27-43.

[34]Nrico R, Nchez-Manzanares M S, Gil F, et al. Team implicit coordination processes: A team knowledge - based approach[J].
Academy of Management Review,2008, 33(1): 163-184.

[35]0kada E M, Hoch S J. Spending time versus spending money[J]. Journal of Consumer Research, 2004, 31(2): 313-323.

[36]0sgood C E, Tannenbaum P H. The principle of congruity in the prediction of attitude change[J]. Psychological Review, 1955,
62(1): 42-55.

[37]Party V, Streiff R, Marin-Cudraz T, et al. Group synchrony and alternation as an emergent property: Elaborate chorus structure
in a bushcricket is an incidental by-product of female preference for leading calls[J]. Behavioral Ecology and Sociobiology,
2015, 69(12): 1957-1973.

[38]Rajagopal P, Rha J Y. The mental accounting of time[J]. Journal of Economic Psychology,2009, 30(5): 772-781.

[39]Rastegary H, Landy F J. The interactions among time urgency, uncertainty, and time pressure[A]. Svenson O, Maule A J.
Time pressure and stress in human judgment and decision making[M]. Boston, MA: Springer, 1993: 217-239.

[40]Reddish P, Bulbulia J, Fischer R. Does synchrony promote generalized prosociality[J]. Religion, Brain & Behavior,2014,
4(1): 3-19.

[41]Shamir B. Leadership takes time: Some implications of(not)taking time seriously in leadership research[J]. The Leadership
Quarterly,2011, 22(2): 307-315.

[42]Thaler R H. Mental accounting matters[J]. Journal of Behavior Decision Making, 1999, 12(3): 183-206.

[43]Tice D M, Bratslavsky E. Giving in to feel good: The place of emotion regulation in the context of general self-control[J].
Psychological Inquiry, 2000, 11(3): 149-159.

[44]Treisman M. Temporal discrimination and the indifference interval. Implications for a model of the “internal clock”[J].
Psychological Monographs: General and Applied, 1963, 77(13): 1-31.

[45]Volk S, Pearsall M J, Christian M S, et al. Chronotype diversity in teams: Toward a theory of team energetic asynchrony([J].
Academy of Management Review,2017, 42(4): 683-702.

[46]Waller M J, Conte J M, Gibson C B, et al. The effect of individual perceptions of deadlines on team performance[J]. Academy
of Management Review,2001, 26(4): 586-600.

[47]West Il G P, Meyer G D. Temporal dimensions of opportunistic change in technology-based ventures[J]. Entrepreneurship
Theory and Practice, 1998, 22(2): 31-52.

[48]Zerubavel E. Hidden rhythms: Schedules and calendars in social lifeflM]. Chicago: University of Chicago Press, 1981.

A HT B PR 8470 1 8] 2 %% 5 T IR]  BeA o A R LB AR

151


http://dx.doi.org/10.1177/1046496491222001
http://dx.doi.org/10.1111/iops.12128
http://dx.doi.org/10.1002/job.293
http://dx.doi.org/10.1016/j.obhdp.2013.08.004
http://dx.doi.org/10.5465/amj.2011.61967991
http://dx.doi.org/10.1037/0033-2909.103.1.27
http://dx.doi.org/10.5465/amr.2008.27751276
http://dx.doi.org/10.1086/422110
http://dx.doi.org/10.1037/h0048153
http://dx.doi.org/10.1007/s00265-015-2008-8
http://dx.doi.org/10.1016/j.joep.2009.06.008
http://dx.doi.org/10.1016/j.leaqua.2011.02.006
http://dx.doi.org/10.1016/j.leaqua.2011.02.006
http://dx.doi.org/10.1002/(SICI)1099-0771(199909)12:3&amp;lt;183::AID-BDM318&amp;gt;3.0.CO;2-F
http://dx.doi.org/10.1207/S15327965PLI1103_03
http://dx.doi.org/10.1037/h0093864
http://dx.doi.org/10.5465/amr.2015.0185
http://dx.doi.org/10.5465/amr.2001.5393894
http://dx.doi.org/10.5465/amr.2001.5393894
http://dx.doi.org/10.1177/104225879802200204
http://dx.doi.org/10.1177/104225879802200204
http://dx.doi.org/10.1177/1046496491222001
http://dx.doi.org/10.1111/iops.12128
http://dx.doi.org/10.1002/job.293
http://dx.doi.org/10.1016/j.obhdp.2013.08.004
http://dx.doi.org/10.5465/amj.2011.61967991
http://dx.doi.org/10.1037/0033-2909.103.1.27
http://dx.doi.org/10.5465/amr.2008.27751276
http://dx.doi.org/10.1086/422110
http://dx.doi.org/10.1037/h0048153
http://dx.doi.org/10.1007/s00265-015-2008-8
http://dx.doi.org/10.1016/j.joep.2009.06.008
http://dx.doi.org/10.1016/j.leaqua.2011.02.006
http://dx.doi.org/10.1016/j.leaqua.2011.02.006
http://dx.doi.org/10.1002/(SICI)1099-0771(199909)12:3&amp;lt;183::AID-BDM318&amp;gt;3.0.CO;2-F
http://dx.doi.org/10.1207/S15327965PLI1103_03
http://dx.doi.org/10.1037/h0093864
http://dx.doi.org/10.5465/amr.2015.0185
http://dx.doi.org/10.5465/amr.2001.5393894
http://dx.doi.org/10.5465/amr.2001.5393894
http://dx.doi.org/10.1177/104225879802200204
http://dx.doi.org/10.1177/104225879802200204
http://dx.doi.org/10.1177/1046496491222001
http://dx.doi.org/10.1111/iops.12128
http://dx.doi.org/10.1002/job.293
http://dx.doi.org/10.1016/j.obhdp.2013.08.004
http://dx.doi.org/10.5465/amj.2011.61967991
http://dx.doi.org/10.1037/0033-2909.103.1.27
http://dx.doi.org/10.5465/amr.2008.27751276
http://dx.doi.org/10.1086/422110
http://dx.doi.org/10.1037/h0048153
http://dx.doi.org/10.1007/s00265-015-2008-8
http://dx.doi.org/10.1016/j.joep.2009.06.008
http://dx.doi.org/10.1016/j.leaqua.2011.02.006
http://dx.doi.org/10.1016/j.leaqua.2011.02.006
http://dx.doi.org/10.1002/(SICI)1099-0771(199909)12:3&amp;lt;183::AID-BDM318&amp;gt;3.0.CO;2-F
http://dx.doi.org/10.1207/S15327965PLI1103_03
http://dx.doi.org/10.1037/h0093864
http://dx.doi.org/10.5465/amr.2015.0185
http://dx.doi.org/10.5465/amr.2001.5393894
http://dx.doi.org/10.5465/amr.2001.5393894
http://dx.doi.org/10.1177/104225879802200204
http://dx.doi.org/10.1177/104225879802200204
http://dx.doi.org/10.1177/1046496491222001
http://dx.doi.org/10.1111/iops.12128
http://dx.doi.org/10.1002/job.293
http://dx.doi.org/10.1016/j.obhdp.2013.08.004
http://dx.doi.org/10.5465/amj.2011.61967991
http://dx.doi.org/10.1037/0033-2909.103.1.27
http://dx.doi.org/10.5465/amr.2008.27751276
http://dx.doi.org/10.1086/422110
http://dx.doi.org/10.1037/h0048153
http://dx.doi.org/10.1007/s00265-015-2008-8
http://dx.doi.org/10.1016/j.joep.2009.06.008
http://dx.doi.org/10.1016/j.leaqua.2011.02.006
http://dx.doi.org/10.1016/j.leaqua.2011.02.006
http://dx.doi.org/10.1002/(SICI)1099-0771(199909)12:3&amp;lt;183::AID-BDM318&amp;gt;3.0.CO;2-F
http://dx.doi.org/10.1207/S15327965PLI1103_03
http://dx.doi.org/10.1037/h0093864
http://dx.doi.org/10.5465/amr.2015.0185
http://dx.doi.org/10.5465/amr.2001.5393894
http://dx.doi.org/10.5465/amr.2001.5393894
http://dx.doi.org/10.1177/104225879802200204
http://dx.doi.org/10.1177/104225879802200204

152

The Synergy Mechanism of Temporal Leadership and
Employees’ Synchronization in Innovation Teams
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Summary: Based on the team coordination theory, this paper constructs a theoretical analysis
framework for the synchronous cooperation between temporal leaders and employees, with a view to
promoting the research and practice of team collaborative innovation from a time perspective. The study
consists of three parts: First, how does temporal leadership promote individuals with different time traits
to reach a time consensus, so as to produce efficient team creativity under the moderation of employees’
synchrony preference? Second, how does time cognitive conflict derived from team time consensus
inhibit the transformation of time consensus into team creativity by weakening synchrony preference?
Third, how does temporal leadership help individuals to adjust the mental accounting of time, activate
synchrony preference, and thus eliminate the side-effects derived from time consensus? According to the
research findings, temporal diversity (time urgency, pacing style, and time focus )is helpful to meet the
requirements of diversity time combinations of innovation tasks(e.g. speed vs. quality; long-term vs.
short-term ), but only if a time consensus of teams is formed and individuals have a high synchrony
preference. Powerful temporal leadership is beneficial to balance temporal individual differences to form
time consensus; while this process impacts upon individuals’ established habits of the time, causes time
cognitive conflict, weakens synchrony preference, and thus brings adverse effects on team creativity.
Therefore, effective temporal leadership also includes a time motivate dimension, that is, it brings
individual time arrangement into the team track by activating individual mental accounting of time, time
cognitive conflict is reduced, and synchrony preference is improved. Finally, under the synchronous
cooperation between temporal leaders and employees, team time efficiency and team creativity are
promoted. In conclusion, this study provides a comprehensive analysis framework for opening up the
“time paradox” of innovation tasks, and also provides a new research perspective and practical guidance
for team collaborative innovation. On the one hand, this study extends the application of the team
coordination theory in the field of time management, integrates the explicit and implicit time
coordination ways, and constructs a collaborative model of synchronous cooperation between temporal
leaders and employees; meanwhile, it expands the connotation and measurement dimension of temporal
leadership. On the other hand, the research conclusion suggests that enterprises should pay more
attention to the cultivation of temporal leadership, enhance the synchronous cooperation ability of team
members, and take temporal heterogeneity into account when setting up heterogeneous teams. In
addition, leaders should not only improve their time management skills, but also cultivate their temporal
incentive power.

Key words: temporal diversity; temporal leadership; mental accounting of time; synchrony
preference; team creativity
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