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W OE. R XAFRAT SR L PHEARENER PR IAANG RO T EEEH X,
WA LR EZRETXAAF 5 KAELL ARG F R, MR R AT AT R AR e fT 5t
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I IAE—FEABME B R AL TAE— TP, b, RAFTA 69 R TARGRIE AR 509 5
ATH, 3T F 0BG YRTFBARE T, B XA T = AR TR REERFRANT
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YERA LR g B A 6, PR 20 o8 JE RS S I B2 TAEZ — (Zhang&%,
2015) AEHIE A L2 LR T B HRAL , LB TH Xk F ZL8URT T @ 3 EE il 21 24
BE A RS T T AR AR AR P R JE R AR TE S B4 AR AR A EAL(Smith Al
Lewis,2011) AHAAE FE RIS S T & NIRRT A3 M N B R8RS E
AT —JC NG S (Brewer fllGardner, 1996 ) . 3% Be 42 {545 BTG SR OGHE BRN G A9 401518
JIHRH T AR R ESK (Evans , 2000 ) o 56 T 1P APEIR A BT K , Zhang 55 (2015 )2 # H T
171820405 (paradoxical leadership )HE ok /RS FEE TET S B R I— R FN B DU H w5
{HENEE YT R AAT R X ST T A BN (R 1A 200 2 L U P A AR BLF i 1 TAREER,
RERBIERIF A U A RGS A, XREEE & 51 T.091 A 772K (Zhang&%,2015) .
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M PR B (S IE 58,2017 s F A%, 2018), i HAES 4 & 51 T 40 T 4F b OF 5 1) fig
(KauppilafllTempelaar,2016; FHIIE, 2018 ) R, %F TAEIS A F Aol 52 0 53 T X T AR
P JE R RENT , FRATTA SR 2 e RSP ) B3 T H 235 187 16 45 o8 i B PR ER , AN T AR
SR A N 25 AR 25 7 I Bk B A2 > BARIP G, A A TG ) TAE R R
177 i (Smith Al Lewis, 2011 ) o 04T A AL S E 00 T @ 7 T ARSIk i) 280, 1 FLRE B T
YES S0 T i 2 AR5 F] (Arnold 45,2007 ) F TAE—Z2 i X 2 (Zhang %5, 2012; Wang5%,
2017) AFIE S FARIL T 48 BEE -5 2 FAT 55 M (R ) (CRFUR S5, 2019 ) FIEMR P & 1
AR (Zhangq5,2015) o X Fh 45T KUK 2 A o] 58 20 200 A0, 06 B3 T AR 3% Sl i F )i = A= 52
M), e A SCHE ) 2 B )

A SCHEAARSEHAFIE A Tx 51 T TAE—FBE i s, & 56 AE N —For G4, TAE—
TR () B L 2L b oF I F 98 U ) 2 2 UK 3 B (SmithFLewis, 2011) , Z1 i A A W58 7=
GRS 57 I PR 2R UR] 32 ) B3 T 06 T A — SR -y ) AL %) g 4o o HOVR, TAE— 5 e
HPAR SR ARSI S R E IR A 38 B e R, AT 07 (Greenhaus FllAllen, 2011 ) , /KB T 77 J&
M BE X 37 X 48— 1Y PN 8 (Smith Al Lewis , 2011) o 1 HoAth TAE—ZBEM &, A0 TAE—Z Bz i
2% (GreenhausAliBeutell, 1985 )8k TAE—Z iEH4 2% (GreenhausAllPowell, 2006 ) , i@ 8 M\ TAERIFK
JiE 5 5 BE B T AR Y EAK T 18] (Hanson%, 2006 ) o e , 75 i 9 B BRI Z2 g A CHE £, H 4L
P T AE— S BE B DG AN 5L TP TAE—SRBE R 75 SR #8 H 25 154K (Casperds,2018) . A I,
BRI A T 5 252 LA B AT g i) 53 T TAE— SR B WA A7 e B RIS S

H R ARG TAE 5 500 BN LRI G AR B — | S5 TG T AR5 R 22 ] B W U
FEMLH X 5 — FL A 2R B TAE— R 14 72 SR IR AT 5% (Caspers, 2018 ; Hirschi%:,
2019) AR SE 5 2205 A ph 2 FIAFAESE 25 A1 DA R 28 B0 A5, 1 200 T A4 TAE S R
JiE - A AL AR P (A0 Frone, 2003 ) , S EOELAT (T AR 9% 6 22 TR IS S8 RS O 5 T
WWang%5 (2017 )FRIF T4 TSI 338 5 T 1E 2 58 BB S H X — L% R @ TAE—K iz
ST R o BEE I AR, “F T ook A R A P TR 1) 254  Hirschi 45 (2019 )2 TAE—
GRBE A AN P B2 U5 0 5 UG B, TAE— SR B A0 A AR DA 22 /D[R] S 22 Leslie®§
(2019)1AH , T TAE—FBETAFEARAIAL, AMATT LUE B 5 B B EUAHE W 1 TAE—
FRE VA A EE A 80 5 XS, 18 380 T3 T34 A A P I I A A S5 A 75 SR AN 51 TAS
N7K L 515 @ AR A B 7 )8 ( Zhang%5:,2015) R , IR AR THF IS TS 7 T
TAE—ZBE A R BRI, BE RS — 2 AR AR ZE (MO BTk

— 7T, WIS B BRI 340 T 2 LABERE A4 5 2 B3 TR 6 27 J ) 7 3K, R B3 T A
BB A B AR, A Al AT LA ) R ) S i 285 8 T OF J& Bk % (Zhang %5, 2015 ) o 3 P& A 1 8 4
(holistic thinking ) % SN AR & 1 T ZF Y8 R IF 7 b & AN BEZR M 09 B 2% 7 X
(Nisbett3,2001 ) o 7 FI TAE—ZRKBE V- T SR I, S7G 1P (AP 00 A 119 5% T 0T B8 B 00 1) 1
GrIE NN, PRAIE ATk S PR, AR AT 252 2] B8 (Bandura, 1977 ) , AR SCH | AEPRME R,
YR mRIFIE S 5 R T TE—FE A C R B — 5 i, EEe a4 S aE ol 51 T #2t s
SRR R IR, W H TR AL AEER (Shao®%, 2017 ) . TAE A F 1 (Yang, 2019) Al R 1% 1 (Zhang %%,
2015) 3K 46 P TAEATURAAS Y 8 U5 ) 31 5% e 4038, REAE 15 Bl AR T+ K i e B (Hanson %%,
2006 ; GreenhausFlAllen, 2011) . Ktk , AR TAE—ZK BE 1 25 B2 (GreenhausFIPowell, 2006 )
ARCF| A TAE—FE R H (work-family positive spillover ) R ff Bt 16 2040 5 anfaf i i 9%
ias A R R B3 T TAE— R 25 L, AR S ad 48 H RO ARS8 R e AT
SR B T TAE—R B P (9 N AE B
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(HAE R AR, IEAS R 1) 5 TARREISE A NS R I 3Z 15 A XS R 5™
AR OCHEAE T R T AN R i A5 5 2K o 7 — B A 2 — X 81 (Lewis, 2000
Miron-Spektords, 2018 ), RERT LA A A3 1 T8 = S0, 13l RAEAEER , o2 U 20 A TR
FE T R R 7= A £ R 28 FR BB A i (Lewis , 2000 ; Schad %%, 2016 ) o A5 il 4 7 i
S04k (paradox mindset ) SRR M8 040 X T 88 5y T2 2Z ToRUR 7 I B 4E H Miron-
Spektors: (2018 )4 i, Bl e SRy s 4232 FNadh o8 i i A M) o s K F- 0 o i R 4k g
A5 B A AR LT R 0 JE RS, 5 2 RS AR AL 5 AT A9 28 Je AR AT A DA vy
J& B ER 2R A B (Lewis , 2000 ; SmithFlLewis, 2011 ) o (K1 , 77 J& B 4E K PR (44~
KA e AN A SRR O T IR T, S BUF IR NG AT I 5 AT G &
A B T RA VR e S RO A 45

A FETTHA LA = He—, DA 2N S i i s 4 vh T e U8 R e 2N
BRASEI | T 200 T X AT N BEAE 25k TAE—Z i i U2 3] 51 T T AR RN S E 118 o A
WFTERHF e T 5 0 T TAE— 2K - B R AR, W W 127 SO0 T4 S oW s i 4
5515 13 (Schad%,2016) , I H IS A G 17X TAE—FK B P i 2 . L= BE T4k
232 ) I 5 TAE—Z 3 25 BIe , AT I T AR YR T AE—S i B s 1 A A v
AHLE], R TER X ST R A fnE S 3R A S T TAE—ZR e A IR AR T iR
SR N AENLE] (ZhangZs , 20155 180K 45,2020 ) K =, ARBFFEGIA T 8 G B4 51 HF 18
G5 T TAE—SE - OC R 1 ih T4, REfs Y B A8 B A Ol AT 4 — S8 51 T RBTEAE IR
XGTAT R B FE T S G P-0 TAEFNZBE , 107 55— 26 51 T ADMELASN 4

=, XEEF SRR N

(—)Fie4 s

PFIE N T Zhang G245 (2015 ) - F AL ZUFS AT M BHERS & i A& o A Tk
AL AR S TG Y E 27 G R H AT R 5 5 TAN NTG R G o S5 R T R R
EIH R SR E AL LUN B RGE 1 2RI T A TAE R R ol 52 T 9526
LI IATT s SR 53 TAE 3 EMEE S MK A E S U BT R A 2 — BN P AT K,
WL A 2 TAE (PoolefllVan de Ven, 1989) 1518 2040 S HEWE 7843 2H 4 25 ) e oK
FLG T A NTFR I &, DR UE A = 50 o ELAR T LIRSS o AN TR 4 - (1) B3R
A HPOOARSS G5 (2O RECR I B, UAEREE S s (B)RE—AIR—, A AL s (4)BEM™ 45k
1T TAEZLR , A VF R (5)REZERFIC R I, L AF A 37 (Zhang$,2015) AF BT
A4 H XA S0 T B A T AR 7T (Smith A Lewis , 2011 ) o AR5 S H S ] 5 X 27 Jif [A] 8
B, SRR A4 T o FRR A T BT B VL E , 400 S AR B 45 BRI S A SR B A T s i 8
(SmithFlLewis, 2011 ) Mi% 163X 0 T BRI T AU T XS o8 i (0] (A 4 6, SR R 7 T 6 52 2 B
A B AE BRI RERT , B A R TH N ST, R 2 IR 58— (Zhang 5, 2015) .

TEBAWEFE S NS SR R 7 IS A0 (E 245, 2018) o AF 18 04T Al &
PE R G —, BV (DU BTN, SEDUAH BLHE 3R A A5 5K (Smith FllLewis , 2011 ) o 1% 451 S 2 7Y
55Xt S (ambidextrous leadership )77 BEHE & XX 411K R o &I 1E T L XNUT4l
SCHRFE TR LA, DGR T A 7 ThAH B3 825 MO B AR PR ARRAIE o DX 207 T4 2L X6
SCHRIE TAZE A , SO T AN [R5 T X PR AR Bk 37 900 XU 7 SR G B 456, AN s I 7
G KT S RIM AT , = E 1 735 R (i, B HEBE LS 2016 IX LTI SE, 201918
JREE,2020) , BEAEAFEFEIAR AR ST XHF IR T AR T IT 22 k) Zhang 55 (2015 ) 7E A 45 31
153 T e L5, A & Zhang fIHan (2019 ) J5 1942 H B9 lb & s 35 AR 18 20480 5
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b A F SR TR A S SEIERF o8 A 3 T HVE & e i o B A 4
TEALZL B A N2 T AR RE = A s i o 7R A 2UZ T, A58 200 T v LUl i AR 2 s 5 TR
BERERIHLT G50 20 21 B RUTRIHTRE 11 (FHE %, 2017 E %% ,2018) , I HAEFRTHH LU S5%
F B (ZhangFHan, 2019 ) . A1 BAJZ AR5 = 2256 A BA BB BE 1 o 200 58 MO [R] BT A
T, Bk ot A o0t A AT AR A B2 (40, Shinfl1Zhou, 2007 ; Zhang 55,2016
Liu%,2017; B BERESE 2017 Li%e, 2018 B2 I il , 2018 ) oA 2 I A SRAF 58 B A THH18
AT XA T AL AR 70U R e - 0 T TAER I, 0 TAESL
(SheMILi,2017) AF55 AL (Zhang%%,2015) GBKETT A (Jia%,2018) . 8447 4 (Zhang 4%,
2015; A EE 2018 ) RN H 170 (BB 0055, 2018) L ILAM W9 R Bl i g fe i 51 T
HIRITGA T4 (Kauppilafl Tempelaar, 2016 ; T I, 2018 ), i1 3 & 7 T8 A R AR RS TAE
BRI T H A3 7 (Shao%:,2017; 7558 FITE 22,2018 ; Yang:,2019) .

H ATAHF IS 240 T AT B TARSA T, A v S X8 0 B Sl il T
AR SO G A b 22 ) B RN T AE— R BE 3 28BS, A0 204 S I 1 T /E— R i L ) B4
T TAE—ZRBE A () rh A B R FEA A R 5 B e A R AN L R .

JERR AR i i

E1 mEipiR

(PRSI B T T A E— -1

TAE—FK V-l . SRR [ s P DA T A RN SR SR ) ) €, IR R 31 1 B &
HAEOMHCE (S ms) S e (CarlsonZs, 2009 ) . TAE S FEE B A5 [0) B e 716 S
PR R ol ST HEFE ) P 1) 1 ( Smith FlLewis, 2011 ) , B T AEA0US RN 52 22 45 8 A7 70 BEAH B IS 6
A B 48 25 % 7. 45— 5% £ (Edwards FlIRothbard, 2000 ; Rothbard , 2001 ) , 5238 TAE FiA: 15 ) F-
i 5 EEAS PR PR A R 51 R 2 18] B OF I, X — 3 FR A Sk 2 Bl A 1 RTER &R 1 (Poole
F1Van de Ven, 1989;Ilies%:,2009) o ] 411, 2444 [& T AE RN ZERE 22 1] {4 58 Y5 4 e s 7 22 ] sk
BRI, DT 2 i — 2P G 25 R S — A R IR SR, A4S AT RE A S
PR B 2o B il TR ) 3 — s, (ELsC R e 0 1 R U2 o T A 8 K i e — , DA
PRt TAER R EREAR I (%) P (SmithFlLewis, 2011 )

GUSAE A R T T ARSI A 52N, BEAS 2 M R By T TAEAR R ) & R g R B
(Zhang?§,2012 ) A [R] 9015 XUkS B LIAS [ 14 77 B0 TR 30 A5 e 38 53 T SR BE AR 3
B, 40 S i B E AV O 2 BT T8 O BRI L B 24, TSN T i X LSRR Bl B A 07 454
7724 (HooblerF1Brass, 2006 ) ; 1fiif M T 400 5| G & Ja Xo @i S (DA I, i 2k AR 36+ 18 7
FKAE [0 R 8 B TAE—FBE A (Wang25,2017) ., TiF S HE MIA SCUERUR R0 A=
TURAE R — B35 T2 LA Te it SR 05 XU, REASAZ 7 I BRI 5 17
AU AR (Lewis, 2000 ; Zhang 35,2015 ) o L, 1518 204005 (0 B i 1T RE IS 68 T AR
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M E) 51 TR BE

BRI F A AR 2080 T B P M 1 2 25 A 75 SR AN 5 TAS AR P i, S Bh 61 T
KB TAES REEN - a0, 458 380 3 2 e B AR b 7™ A% R 51 T 58 i TAE ) RIS, Feiff B
AR ] 22 HE 0 RGP E EAY(Zhang®5,2015) k& 19 TAEBERARIIE T 5 TS0k
- AEHOR B AN NS5 4005 TARST0 T A — 2 1) RGN B B4, RERS T I MR B AT
FREFCOIRT TR, (EHE B TS ZRE 1Y VA, AS 28 T A% o 3 — Wit 45 31 T S50F
WG, B 53 T B ERFAE AR K380 (too-much-of-a-good-thing effect) , i 24 1 H
FACHT 5 T A B, B0 B F RO 2405 BT S8 BURE A 7K F (Langfred,
2004 ; Pierce flAguinis,2013) 2% |, AR SCHEH LA B -

HIAF IR 5 T TAE—K e i 5 2 0 IEADCOC R

(=) R R Y A3

TAE—ZRK - B R A A AR 1) £ B 6 1 ), AR R 5% T T AR RN R BE f (4 &
Rtk R GG A NS R R ERR A iR U — AN U S AL 2 ( Greenhaus Al
Allen,2011;Casper?s,2018 ) 51 T - A 5l 78 4 Jay AL % TAE— S -l [m] i dE £ 7 18 2%, A g
XiF B T AE— SR T SR AT R AR S FE B A TAE— K BB S5, Leslie
Z5(2019)48 H AN HD T TAE— B2 V- (7] RIAR J 22, SR T — B = 0 SCHR BT 20 B~
PRFEAHIZ T Tt GO A2 1 T A ER A 25 A % 7 3Eat b, MATE B B B S R
O TAE 5 R A A AR X (Leslie:, 2019 ) o 1 5t BN AT A FI 52 28 AT ) 5 UL
BCA R B TA T, 75 DU AR XE ST B0 TE P88 o B8, 6 T — AR TR TR BE R, A RAE T
VERNZR B AR AR ] A A K, 5 AN 1T EJER P-4 ( Greenhaus il Allen, 2011 ) B A1 8 4k
A A AR ) DA 4y %) o B R LR SR ( B ) 22 (B A A B 2R, AR B X R I 22 R A e
T =R (Nisbetta5, 2001 ) o R , F T a8 P8 2 A = Jar B 1) 4544 (Koo AIChoi , 2005 ; Choi %
2007 ), B Rk T LUHS B A - b S TAE— SR A o

HeF At L2422 PiE (Bandura, 1977) , 48 SCHE P18 2040 Tl i D1 TR B A4 S 4 R i i
BT TAE—ZRBE A At 22 2] BRI sm AR AR 2T, B 3o WA 2 S B AR i B 2 DT kA 7
NG5 RSk BEAT IRl 3224 > (GioiafIManz, 1985) JAF9E £ M, 4516 40 FAE B8 | (Zhang®%:,
2015) FISEHF I (AR5, 2020 ) AR R I H H AR A A 35, 2 T @ B AR 2 T B i CRBIR 55
2019) o TR (A PR A 24T 1 240 T A BEP I ) ST A2 00 S 4 D X (Zhang 55, 2015 ; 2 BEEE
5,2016) I BEREA ), B TS B4 IE 2040 T LA & % (both-and ) 1] A & ik —
(either-or ) {4 77 2N X i, HE ST AR AR TF-58 4019 8.2 77 2 ( Detert I Burris , 2007 ) o >R FH#E {4
PRV A 5% T REREUE HUF T AT R0 5 BE W5 AT 2 AE — i 2 18, 315 1 B T A A4 ff B ) T
VERIRBETTR , A4S H OB, LR RSr U8 % T AE— 5 P-4 ) 1 (Choi %, 2007 ) . 27 I,
ARSCHRE S LB

H2: 53 TR p A TR0 5 TAE—FE Y IEAHSCOE R, B8
S 1F [ R 53 T AR A R A T AR A

(P9) TAE—ZR BB S S (4 A0

TAE—FBEHE 25 B IA R, T AR SE WSR2 TAE— 5 e - 1) & 5 K & (Greenhaus
FIPowell, 2006 ) , A5 BE AN (L O AT AR BRYS IR (U A FRABEA B A (dRR ) ALY
I8 Canszmm 71 A B L R TG BTG UR (An# ) (Greenhaus FlPowell , 2006 ) . TAE—SKHEFH
Pz s 36 < TAEXT FRE 1E [7] B 98 15 A M s 50 ” (Edwards AR othbard , 2000 ; HansonZ , 2006 ) , B
TAEFASE BTN TA AT 7] 5 A A%y A B A 72 (ten BrummelhuisFlBakker, 2012 ), TAFE—
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FBER S 2 ARSI TAE—FEE T — A 2L, TAE— B A SR T AR AN
FRE T ] BRI B3, R EAMATE TAEFIZEE A 607 HEREIUS T i (Wang5,2017) . 48
Py itk @ 7K TAE—Z e B U 36t ) 03 T2, i ) T AR D AT B T AT T3 A b 58 s K
JEAE S5, A AAT T A B 4 9 5 8 1 51 (Hanson®E, 2006 )

BT TAE—FER a5 8e , A SCHEPF IR N e HE 0 T TAE—RE B et , i
S TAE—SE BE VA . S SR Greenhaus FIPowell (2006 ) B T HE7EAA TR BRIS ot i =40
SRR SR —FR U A SCOA S AT 0] LA I P 2R AR T B 51 TS TARE R R K iz
PR 1 o — 7 T, A s 45 51 T AR AL T LM Sr 5 B 53 T R e A B G () R X
5 TAE—FKBEH 45 e 42 i) T B A% #8545 — 20 (Greenhaus FIPowell, 2006 ) . Zhang5 (2015 ) 45
HAFIE G R S TEA LU M B R B R B TAEPRES o X 40 AN 2 PR A 4R
FVRRE , (45 51 T3S Mo 3 B 500 TAEM EMTHE, B &% A TN AT R, T 0 T4
HETAESE 55 1) — 2 B R PE . TAE B EAUM R TG PER 5 T8 B 2B AR AR R E AT, RIG
M2 HE TAE S5 BE 55 , N A T7E 5 A €0 b (19 R B (Friedman A Greenhaus, 2000 ) .

T —J7 1 AF IS R 3 A I SR B AR S e 1) TAE— KB B s WP R B, 4
WA T RS 25 D1 T R B 7K T AR SR TAE S A H IR IR (Shao%F, 2017 ; 75 55 Al
T4 ,2018; YangaF,2019) AR TAE—FEEHS 15 HE , s SRR B ELAT 2 TR R0 Pk | B8
I T AEAT IR AR Ui H 5 5% B2 45138 ( Greenhaus FTPowell , 2006 ) , 3§ B 51 LA B A S E S 5
FIRBEF ST, 5 FEER 5817 5.5 (Edwards fliRothbard,, 2000 ) . 25 I, A SCHE HHF IS 2040 S
RERS I i T HAE AR NG B E B AT T 8 0 TAE— SR B 36 0 = A g, ki fe a2 T AR A
FRETAT A SCHE S LA B

H3: 53 T TAE—ZE RS A TSRS TAE—F B AT A IEA DG & BE
WP 2238 L 1 s A T TAE—S e R ekt (2 T AR — S A

()70 i S B 1 R

7% I AR B T AN E AL 3232 FGE P I 14,075 (Miron-Spektoras: , 2018 ), fift B T k1

PRI Ji 229 115 DR 358 8l J A B2, 0t DA 1 3 6, 3 Aol pal J 1 Dk ) AN 3 g R BB — i —

(either-or ) (1 7 20 GRAZLFRN 5, 20195 AR AE, 2020 ) o KR , 350 R Bl AR S 7 P RE 23 MRIAH B
A SN ST A T 2R 2Z 8] 4284 (Lewis, 2000 ; Sundaramurthy Al Lewis , 2003 ) , 11 7 Ji B 4E 423t
TN ETESR G 4 OCHE )7 v (Schad %, 2016 ; Miron-Spektor4s , 2018 ) 44 7 Ji B AERYMA
B IF AT IS A R 4040 5k 5 (Smith Al Lewis, 2011 ) At i TREER AR JE BBl A0 7 I 0 42 , B

A BB X S8 T B G R AL T AN 2 SR (Lewis , 2000 ) o AT 32 3 16 J L SR — 35 1

(both-and ) B9 7 20 X 7 I o 4N, BA 0 J& BAERY I TRl RE S 2R A2 S Mgt B, 3F 348
SR AT Y SR B B SE A ) H AR, SR BGHE b2 2 R A9 K I (Smith Al Berg, 1987
Miron-SpektorflIBeenen, 2015 ) .

ASCN A X TP & B YA BT 51 TAEAF e 080 S 0 s i T iR A S8 4 Bk =, A
BT HERR FTCOLR & B A, A 08 i AR A A AT THD 7 T B0 5 B B8 AT g R B R P 25
(Miron-Spektords,2018 ) . 4 b FIREUE IS4 AT A0, A7 78 Ji B4R 51 T 2 B0 5
LAY AS AL 2325 2 BE 4R NP AEAT O 10 0 R B S i A A U 5% 2% ) IR
(Bandura, 1977) . IRt , 4218 30450 S X6 e A JE AR 1) 1 [m] 5200 6T S RF I B 53 T RE = T
FIRLAE  BLAN , 0 I R AERE S £ = A R 6 1 , T REAS 0 96 03 T R 9B L (i o3 -
AN [F) AW A4 (Rothman FMelwani, 2017 ) o % i 4L (Sl T 5E 2 72 /0l #4101 52 4%
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P, 27 T A5 1R U A e HK 2R 0 PR 2 2R M 7 SRR B TS N5 5K (Zhang%, 2015 Miron-
Spektords, 2018 ) . iX 3% B Ji FL 4k /K P i35 9 53 T80 0] B MAE IR =N 04T R vh 2 Sy i 3 {4
PR AR 7 i ) PRI, AR SR DL i

H4: 53 TH 7 G B4 et e U0 5 51 TR A i e R aE m JR 7R A B 63 T
7% T A KT g, A 2 T X 5 T A A SR ) 1 1) 5 M AR

[, 77 i B4 B TAF e s R 0F 53 T 0 TAE—Z s iR 2B, 1A 7 s B4
PIANA , BB 08 3 3l X o8 J& , A7 2R FH B ATk 82 & SR = AR & (Schneider, 1999 ; Miron-
Spektord, 2018 ) o 4 Ji ALK V-1 =, 51 T ] B A UHE R SR R 80 AT M B EDL S
AN S B, AT T 37 5 28 s oA B4 6 A A0 3 UG I 28 51 TR R AT b A Y LA
ZH 2R A A Y A o e 0 A TAER ST, w2 TAE R S8 (Zhang 55 ,2015) ; I HAEHE A 5L
iz e 8 SR 10 3 A, R R 58 BURE e TAE P AR F 21 %8 5 (Kanfer fll Ackerman,
1989 ) o =i 7K V- B TAE R RN Co BEGE YR A9 AR SR 0T LA A Soidal 2 A% 381 5 e 40, 2 i2E DN T A 3]
K E R FRHML S H (EdwardsFRothbard, 2000 ; GreenhausAlTPowell,, 2006 )

027 J SRR 3 T2 HERR Ak bt o & o T x4 040 5, bl 18 AR sl A ] e
ST 2P M o R At AT ) T R T A e A S, DT HE DL PIMJR G4 4 P
32K (Miron-Spektor4s, 2018) AEIX AT #2 T , 18 ST 51 T T AF—S B B i H A AU
FEMA AL 25 37 B BHAS o o] UL 53 o9 i B4, e s U 5 01 T TAE—ZE B 36s 3 2 [R] R AH
Kot feni o PRI, A SR

HS: 5 TR 7 G BAEAEE e 2N 5 0 T T A E—Z B B s ) 19 9 &R rp e 1 1] 96 154
FH BI 53 ToF i ARy, A 8 T x) 53 T TAE—S B B i H 1) 1 [a] S M ki

=, AREHEFZE

(— FEARU S 5 e

AT S i P AR R A AN LS ARA T 19 53 T o ZE A AN ) SR e BRI (Y 51 T.4% 5%
o FRATTREALAER T 23044 03 THEF TR A o [l & o IR A T, ORI 2 (] B s 1] S — A~
H PRI EE BRI S MBS WA N E 4S5 IR 5 TS5 3 R &S, H T ICEL
PR A4 , BT WSCSE A A5 S A LR A 53 fiff FH o B33 [R) 35415 F 32 U 8 ST 58 B, 32 U # 1E S 5
[P 5 B I e A5 B, LR IR SE 3 o PO IR [P 46 8 A 75 B2 A2 U 0 0 T A A kA T 12
S — R R I o AR A e R R B TP I S0 iR T B T N D GeiH s B, B
B LAWY R K TAEAERR (AF ) MEHRARA o 55 — WK ) AE—A A 5 &, AR R 1) S — U SEAS
FRIR21345 B3 TR, ()35 N 2 8 4 A e R A4k | T AE—SE e AR U HH RN T AE— 5 e A

0 38 RS R TC A ) 35 , ASBIFST B A5 B 19240 A8 R0 ) 46 , B R [ )i 58 4 83.48% , 4% X
BB A AT X 2 T X 192 NI REAR R T o FE IR AR 2 PE106 A, 1555.2% 5 F 34 4R #%
33.74% P TARAERR N 11.084F ; N B KV RE  mth HUST 22 15N, 1i7.8%, KRE¥ T
S8, 130.2%, ABEI 118 A, 561.5%, WF58 4 LA B2 1N, 190.5% 5 56 T U IR 50
130 NEHS, 567.70%, 62 AAKHS, 532.30%.,

() AF i i

147182040 T (PL ) A SE R F Zhang %273 (2015) FF & (A Fo il A8 08 o i i
T MSAYERE  FL224 I - S VAR VS I AR b S UL ARZE A (SO, 4 54N,
NIy Ra o | /N A & A |5 i 3 A P NS R (RS s A el o R0 N VR S S ER= 98
YRR % (DC)”, S4B, - 8 R 5T J@ AR e B (R & S e L SE3AN R I

SNEZGFEEHE (A3 FE1H)



“BE—R R AR AR (U1, & SANRI, 7 () B0k X T & i 48 BELELA — 80k, IRl 25
LB NI TE s SR A G B 5 T BR P AK PUAT TAEEER i RIGHE(RF ), & 44800, 7%
BT Ay < TAE LR ™48 AR RIS FRi/F T JmALAS 1 5 55 544k B2 V5 R BR AR R S Fs il X AeiF
HF:HE(CA)”, S4B, sl < TAE RS L A A, NF L TR0 AR
KO — g A B4 LT B2 i 7 = & o FEAIFIE P, {5 B A% (Cronbach’s o) 70.96,

2. % 5 B4E(PM) A 9T K I Miron-Spektor5:24 4 (2018 ) T & At ORI I 1 & e 12 % I
FELYE 7 9 BT A< 2438 I (— > TR) R ) Sz TS s, T A T G Ml B A (XA ) ) S0 A=<l i 4k
FEAR B & R L AR AT IR A HE 26 R H Likert 5200, 1 3R <AEH AR E”, 55R <Ak %
[ AEAMFFE 15 & 2 %4 (Cronbach’s o) 470.80,

3. BEPRYE A (HT) AN 58 R H Choi %523 (2007 ) 1 2 1Y 60001 1 e i i T Ja () 4 (A
PR 78 BB R N T BTG — PG, 25 RS DL L A3 T 25 R4S BB i A e 3R
Likert 525004, 1388 “AE 8 AR, SR “AEH R 2" FEARFE T, 15 2% (Cronbach’s o)
90.88.,

4. TAE—FEERW R H (WFPS) A 55 K H Hanson %524 45 (2006 ) FF & 19 1 1BI0 &4e5k
W TAE—FRBE B s o % R A 3B - (1) TAE RIS 11 BB 36 H , 7 31 Ry
“TAEP A OIS LR TR AE R AL 105 (2) TAERN S BE AL TA7 R ARG Y, 7= (91 R
HHETAET R R BEA A TR ZIEA T 5 (3) TAERIGE 9 TOMEW A B ), 7R~

(RS g << T A 2 6 b2 3 5 (EDUL RS B BB AT T A X E DA o AN B 3R Hl Likert 50

1FR AR AN R, SRR e R AEARMSE T, 5 % (Cronbach’s ) 470.93,

5. TAE—ZREFM (WFB) . A5 K H GrzywaczFlCarlson (2007 ) FF & 1 6 81101 15 & > il
i TAE—ZBE VA o s 451 R A << R 8 408 1 78 R 52 B TAE R 2 X 3R ) i B2 i i R
Likert Sl , 188 GEH A RIE, SFnABH B AEARMIEH, {5 B 2% (Cronbach’s o)
40.89.

6. T AR i BT TAE—ZCHE B AT IR , AR SO LI i A8 i & ZE o v AR
M A E Sedadil 7P (=2 Pk, 2=51%) , RS B A L MEAE AL 38 TAR R B2 C R )7
A _FAFTE 5 AN [F] (BarnettFHyde , 2001 ) o FUR  ARWFFRFE ] T 4808 BE KF (=01 & LA
To2=mh g 3= K% 4= REARE, S=F5E AR DL ) M TAEAERR (4F) , RS A WF 5T 45 H
AR I Ak B A i B B R A N D AR 23 s i L X T AE—S8 i X R 1) 5 X (Friedman Al
Greenhaus,2000) . IL4h, h F OS5 &t &2 m 2K TR S5 R B2 & &R (Friedman 1
Greenhaus, 2000 ; Greenhausf1Powell , 2006 ) , ASHF 52 X6 51 T AR WRAROC (1=C 4% , 2= 1% )t itk
17 T

M. HESHIMER
(— ) UEPE A T b

ARG AR R 114 23R RS NS AR 1 X /U ASBIESER FMplus 8.0 (MuthénHIMuthén,

2017)#47 1 ik K43 B (confirmatory factor analyses ) o 45 R U5 7R , PR 10 s A5 74

KB T AR AL E R 2 (109)=159.92,p<0.01,RMSEA=0.05,CFI=0.97,TLI=0.97,

SRMR=0.05 , F W R LA B0 B3RS0 O 1 Bl A i 22 ] 64 DX 08088, AR S0 (] — A4
P 18] s IR (4 R EAT P 6 9, R0t S R AR AR, ik e A A 28 5 A (T A
T AT B AR R T7 AR A R, I AR R S I TN, SR W] S AR 2 ]
BHA RAFHIX 0 800%

Pl XA o TR R T T — e P42
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F1 WIEEEFHRER

2 df RMSEA CFI TLI SRMR A x2(df

MEA A (PL, PM, HT, WFPS, WFB) 15992 109 0.05 097 097 0.05

PUPHFEi% (PL+PM,HT,WFPS,WFB) 29871 113 0.09 090 0.89 0.09 138.797(4)
PUPHFHAS (PL,PM,HT+WFPS,WFB) 58242 113 015 076 0.71 0.10 422.507(4)
DU 7R (PL,PM,HT+WFB, WFPS) 39848 113  0.12 086 083 0.08 238.56 (4)
PUPRF#57 (PL,PM,HT , WFPS+WFB) 438.07 113 0.12 084 080 0.10 278.157(4)
ZHFAERN(PL+PM, HT+WFPS+WFB) 83953 118  0.18 0.63 0.58 0.14 679.617(9)
— A AR (PLAPM+HT+WFPS+WFB) 144923 119 024 033 023 021 1289.317(10)"

TE:N=192,"F7R"p<0.01. PL=AF I T s PM="F Ji5 JEL4E s HT=H (AL R 4t s WFPS="TAF—Z 2 B
i tH s WFB=TAE—SC BVl o+ 3R N 18 9 R I T 5 I R AT U

(RS Hr
ARWFTEAS AL B IIE FEZE S AR R BB 2R A6 5 NN R IS R

®2 BEEE BXREMEEMT

A BE X 2 3 4 5 6 7 8 9 10
LA 145 0.50
2 AR 33.74  9.09 —0.04
3HH KT 3.55 065 0207 —0.517
4. TAEAFRR 11.08 9.71 -0.08 0.87° —0.56"
5 URR T 132 047 -0.04 —0.60™ 0217 —0.58"
6. 17134 260 077 011 -0.01 002 -0.01 -0.09 (0.96)
7.5 T oF JE R Y 337 069 012 -0.02 011 -0.04 -0.06 0.16" (0.80)
8. b1 T HE A JE 4 380 075 005 011 004 009 -0247 0.14° 027" (0.88)

9N TTAE—FERMEH 370 075 003 014 -0.12 0.14 -0.11 0.19° 0.13 036" (0.93)
10,51 T. TAE—F -1l 355 076 002 013 —0.04 0.13 —0.18 0217 024" 044" 049" (0.89)

T N=192."%/1p<0.01;" FRp<0.05 (WUBKI ) 355 N iR RI5E R AL

(=B

P3N T Z oA BT A5 R AR 1R AR ST T I8 TAE—Z e A A 1 1] 5%
i) o M8 T 1, ZE4E 1 1 B3 TR AR R 7K TARARRR S iR A il AR i, et
SFARIRXS T 8 TAE—F B A 2 25 A IE [ 5200 (8=0.21,p<0.01) , {35 115 21 il 3245 -

B2 FB3HE T R B At 4R A TAE— R BB AR 200 T A TAE— R e VAl
KRR ARON . HM2 MS M8HIMOTT 1, FEFE il T S5 il A8 & J5 , B2 13152 1 48
BRI SR o R T #2550 UE HP AU, ASHIFGE A SR FH B 2 (bootstrap )i T TRIFZASON ()
15 DX TR A 6 P A B R o 45 SR AR e 280 il i 0 T A A R e g e T E— K e
AT B (A1 50 1 2 (8=0.06, 5.2.=0.04 , 95% 1) o i B {7 X [8] 4[0.002,0.182], AL 0) o 142
PR3] T HE W — 2 A I A 8 Sl 5 T T E— R B s e e T E— K
ST A TR] 2300t R 2 (5=0.07 ,5..=0.05 , 95% ) Jo i B 15 X [8] 4[0.010,0.326], REL50) .
I, R3S 2] T 56E,

B4R R 8 A 7 T SR IE 1) A e s R R 8 AR S A A I ) R 3 rh
FIM3 TR S 2040 55 08 & SRR A 58 ELIT0G B3 T AR R PE B4R i 50 (=—0.05, n.s. ) ,
54 A 15 20 B SRR s S 53 TR 0 I S48 1 1) R e A A 5 T T E— K i
R J6s HH 9 1E 7] R S A3 M6 IR A7 18 2040 55 7 I S8 48 1) 38 B IO6E B3 T TAE—K i
R AT S 2 1Y) 1E ) 5200 ( $=0.24 , p<0.01) IR 15 575 B EIHE S o 3 2t ] B ASRAG 56 (simple

SNEZGFEEHE (A3 FE1H)



£3 EAPWER
51T AR 4 BT TAE—FRE R 5T TAE—5 i
M1 M2 M3 M4 M5 M6 M7 M8 M9
B R
el 0.02 0.01  -0.02 0.05 0.02 0.02 001 -0.03 -0.03
A 0.02 0.03 0.02 -0.01  0.01 0.01 -0.00  0.01 0.00
HEIKFE 0.05 0.12 0.09 -0.08 -0.08 —0.08 0.01 0.01 0.03
TAEAFERR -0.01  -0.00  0.00 0.00 0.00 0.00 0.00 0.00 0.00
TSR -0.44" -042" -040" -0.05 -0.02 -0.05 -025 -022 —0.09
gAE
ES e 0.15°  o0.11" 0.18°  0.20” 021" 0.09
WHAE
TP JE B 0.26™ 0.90
ARHIR
f oA AT B
EE?E;@E -0.05 0.24"
AR E
Y TR S 0.29™"
AT THE—
R R ! 0.38
R’ 0.08 0.1 0.16 0.03 0.06 0.11 0.33 0.07 0.34
AR’ 0.02"  0.06™ 0.03"  0.05 0.04" 027
F 232 267 332 0.92 172 241" 1.04 2.04" 10377

7 :N=192," /R p<0.10;"FIR p<0.05;""Fmm p<0.01;""FIR p<0.001 (BB L) B HIZE B G
B ENE BT 25 AN SRR IS5 18

F4 BB EATHRNRESTER
ST B s.e. 95% J i 117 X [1]

(8] 54 (PL-HT—WFB) ; 0.06 0.04 [0.002,0.182]
AR «

7 G 4k (1 SD) 0.07 0.07 [-0.098,0.348]

F G B YE(+1 SD) -0.01 0.06 [-0.188,0.166]
P —0.06 0.09 [-0.458,0.175]
[l % (PL—~WFPS—WFB) ; 0.07 0.05 [0.010,0.326]
ARG -

7 J& B4 (-1 SD) -0.02 0.04 [-0.114,0.058]

G B4 (+1 SD) 0.22 0.11 [0.039,0.486]
da R 0.24 0.12 [0.035,0.538]

1 : BootstrapFEAZ A20 000, PL=AFiE 40 S HT=S (M B 4k ; WFPS=T {E— K AR %5 H 5
WEB=T /E—F R A,

slope tests ) 7T ] A1« 24 53 T8 Ji AR /K - 1 (3 ME iR — A hn e 22 I 1804 S X 5 T
TAE—F BRI GE H A 2500 IE M52 ($=0.56 , p<0.01) ; 1M 24 51 T 7 J& B 4E /KPR (1
B — P22 i AR ST L T TAE—ZRBE R 1 52 A i 25 (B=—0.04, n.s.) ,
W SIS B HE— 2L B0k . A7 B ARERE AN E 2 R

e LR AT I SERE B AR SCHE— 25 R B HAE20 0007k 19 5245 R & 44812 (Monte-Carlo
method ) (Preacher, 2010 K45 A7 15 1Y h A BAL, AN ZR4FT7R A N T — 5t TR AR
He— 53 T T AE—ZR iy 2 ) A 38O A (AT 53 TP i 4 RN B3 e = S —
BT TAE—FBERR Mt — 51 T TAE—Z - 22 8] A [R50 A s KT B 0 I A 2
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(=0.22,5.e.=0.11,95% JC A 5 X 18] Ky 50
[0.039,0.486], ML F0) , M ZEAKACT-19 7
JE BYET AR AN B 2 (B=—0.02,5.€.=0.04, g (ﬁ=06,p<0.01)
95% I JC i 7 X [8] 9 [—0.114,0.058] , £ § 40 + —_
0, m AR R 4 R 22 5 i (B=0.24, {'D% T (6=—0.04, n.s.)
5.€.=0.12,,95% ) Jof B 45 X 1] 249 [0.035, |
0.538], RAL50). S0t
C —— RATFEEE
oA s
., iTiEE54Eit X .
(—)ZER e 2.0 L '
ERAT S S PSR TAF— R BE 35 EFRRATF  RERREI

PG, AR RS TF e U T 5 B2 BIFER&WELRAFMSE5RTTE—
M) B3 T T AE— 5 & Y- 1) U AR AR Y 3 SRR H 36 2 S R
EXF 19228847 51 T IR Beya e, ABF5E
KIAFE AT 5 0 T TR A AR IEA O R SRR O Z i 51 T AR A FE 4 N T
VE—ZBE M i 1 e Rl Ay o 53 TP i AR IE ) e 1 e 08 2 5 51 T T A E—S i A s
HIEAH SO R LA A =0 i i 53 T TAE—ZE R s HH 2w 53 T T A E— R V- g [ 2
B

ABFFE BRI DT RN AT = 0, AR e Nt 5 0 T T AE
— RV HTR Z AR fa s T T AR A FRA T R T LA RS B % TR b P T AR S 5082
T T TAE—Z i A ) E 252 R 2R (Wang&§, 2017 ) o A5 — E LR XM e 2000 T 40
AT 52 0 51 T A9 RS TP FE LSNPS, Q4 & 53 T TAERCR (408 51 TadE M ME 3 02 T ahdT
Sy T T A J (Zhang%5, 2015 5 AR S5, 2020) , X E IS 40T 2 /B RENS IS TA/E—%
JEE 1 R B B3 T SR BE AT = IR AR AN B, 3 Fehs B4 5 I AT A T M RE S 125
L 20 B By T AR BRI s, Fh 98 T R ATHE IR T 5 R A Ak RIS
BRI ATV I, TR 5% 2 ) & e A7 & BRI FEMRER L W2 18T 4 3 (Smith Al Lewis, 2011),
ARSI 245 5 B E IR ASZ IR ORI 4 (Schad %6, 2016) JASHFSE MAE ISR
PRI TAE—ZE A, I BF 1820405 5 5 T TAE—FK A &, 8
FFm Ny T iX—5H

HR ARG IR 7 I e 5 TAE—SE s 5 BRe , B th IR0k 1 01 T A M 4k mT
DMEREA T 5 TAE—Z @ Bk B L Rl et e X o S ) 51 T TAE—Z e A s i
A LG TR LA, AR T T AE— S LI D iR R AR B e 1 ki . B
A IR AT A B R B T AE— SR B A 4 AP A0 £ A9 B 22 (Wayne ™, 2017 ; Hirschi %,
2019) MRHEAMFE B 545 R e ST AT A AT LA o BE 05 v 1 0 7 S T AR ik A%
1 B S B2 U, W i BT DY TG R BRI TAE— SR - s o B E 5 B3 T A S A JEL
A7 = AR 0 T b 7 B B A B R S T TAE RIS Sk, 17 AN 2 i A T A Sl sl %
JE ST A5 F AR B2 R TR L, AR 9 B 2 BN T X TAE—ZR i A WLl i AR , O B ik
PEAR AR B BRI A R AL T SEUEARIE o e Ah 78 A T AU 2= AR, BRI BUR SR 75 BEXT X
T4 S JXURS 52 M 8307 1) PR PEATL ok 3267 7 B8 4 T A B (Zhang &5, 20155 1RUAR S5, 2020 ) o AT 5T
TERF ALY B4 IR T XS 2 St 3l e PN FEBIL A A A

BE ARSI R TR IE—F G B4 — R B MR e 5 R T T E—%

SNEZGFEEHE (A3 FE1H)



JoeE YA 22 [ ) 2 L 4 72 45 o A2 BT B A PR BB BE 68 38 AT T 1 I 32 28 AR B
Miron-SpektorZs (2018 ) (Y SEIERFFE 45 5 , 77 5 L4k RE A% I 5 AR B il 3k 1 5 808 Sk i
KFR, M7 o YRR, BRI 1 R M S FEAIK 5L TR S8 AR I [ 2 S it — 25 B, oF
JE SR K1 Y B3 T RERS AR AT E 24T T A 2 T A BT, S G A Bl [ B TAE S R
X T8 i B YE AR A B2 T, e 040 Sl i TAE— S B 3 B (R 0k TAE— 5 e -
BN AR AN 2 AR B T S —B M & VL RL AT AN R a0 e X 51 1]
eI G, i 5 T 8 a2 A AR 2 (R4 SC , 2013 5 Shao%5,2017 )
AFFE L5 AT 8 7 G AR R RN, S A T A S E B b A AR TR
FIJE 7R

ARWFFERYZE SR B, 0 TP 5 A XA 2040 5 B A JEL A4 56 2R A8 9 3500 A 3 A
SCR X AT R 7 I S 2 AL AR SO e A R R O 2 o6, O X Pl O &R n] AFE— e FR I
18 B SCAb 25 S AH SC B SR i Bt L ST R B, MRS 8 & 32 B SCIB IR R 52 (Nisbett&5, 2001 5
Fang, 2012 ) o UR—N A K9 Ah 75 B 1E B354 il 52 08 & A SCAR ER58 BEL, fl mT 8 R L AR A4 2 )
ALFOP I () SR AEHEZR (Keller®, 2017 ) o il N, AHOCSCARIF ST R BH , A V4 7 SCAR X ie i =X
JERRIRAIR B AL GEVE SR R IC R I 2 050 B T2k, i B fif i 5 ) T4 208
JE R4 AT SR 5 T A5 58 2R D SCAR MR PRI S T 2 N S 2 g &, | e & i i) T &
0 Ji B B ARME ST 4E (Spencer-Rodgers?5,2010; Fang, 2012 ) X F BH , 7R3 AR ARG T, >
PR ] BESR B A 7 G (R0 3 o A, T ZUWEe B TE T8 0 I B 4e G B A4k
i ve TR B VG R, IS [R5 R 2 (8] 48 258 i 1k & (Schad%%,2016 ; Rothman fllMelwani,
2017) , 73X 1F S He A B i A% 00 B 25 22 — (Koo HIChoi , 2005 ) o 1% 25 BH OF i L4k 5 4% A JE
Yt 25 /DAE TR YRR R W RAE AR TE BB 00 o BRI, AR SR A9 T LATEAS SCRIFSE R 11
FERH -, X I EL A AR A FE A B A A SR A 2 [ AT BEAEAE Y IR SR e R R T IR ARIBIFSE .

AW ST PSR A /R EEAT DL R B SR — | B A S UOREE I K 2 e 5 3h 4k, 41
S AR BRI AT N R 25 AR IEAE R TR AT 45 R e
AALFERSIRTE B2 T T AR T 6 B, iR RE S A TAE—FBEsh L, i 2 52 T AR EE AT, E W
T IR AT M BERS T 51 T AR G A RN o R , 45 S I 2 R PR 4 R AR AR A AL T
A NTRAGEE ST, I ANAEARSIEA 2 HFRSE A RTHE R AT REZS B TR Bt S A 2 15 vk, 5 B
BT A TAESTUS RN 5 BE ST T AF 3 I 25 = AR SR (0 45 SRR 1, 45 e A I B AN S T
A 5L T ARBEIE WP JE B4 S 4 TR, 3T BRI SR P a0 B2 T e U S A e AR R Y
TR SR o X6 FHE R 70 I 10 53 T, A B A A0 S A M DA 7= A AT RS o BRAR AR 9T
A % SR AN TR 3% 52 TP & R4 (B BT 3R, S AR il A 35 58 B O B &
J& (Miron-Spektords , 2011 ) . Kl , Xt T 77 J& BB AE KR B4 B3 T, 4005 3 ] LIRS i e ik T4
BRI AR T k484, sl i AE 00 B iy 28 77 1P I B

(OB R BN AR A5 5 18]

Si— AT B SR MO R] IR T]  AR R AR Bl , L PR SR 6 R B HE AT R 32 BT ik 1Y)
il 24 o Sk B F 52 AT LA 222 35 78 A [) B BE %o A% o 2R 47 5 A2 0 e R FH 9 1) 3 B8 F 5 15 3T
(longitudinal research design) .58 —., AHF5Y HAEH E 1f 358 N U B , AR B0F5E n] LI 2% fEam
i B SCARBE IR 9 A I A 57 235 SR (R 5 M L ZE AR 2 v 1 a4 S AT B HE XU ) 81k
7, BB K P 53 T 07 i A 2 AT A 2040 S ARG, P RO 5 Ry A o AR SCIAH , 1 mf
RES AR SCAL T R 7 IS G2 1) e 2 A B 383 448 13 G 9% (Choi %, 2007 5 Shao %, 2017) LA
TF 5 Fir 2 B 2 JiG B9 ST ) B350 K 22 2 3 T 7 5 SCAk T B9 75 21 1) (Shao %%, 2017 ; Miron-
Spektor®s,2018) , [t , K AYIF 5T 5 B % FEAS ] SCALXHEE 2040 S m SR 58 =, i T

Pl XA o TR R T T — e P42
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ARG AT AT S e AR E AR 73 DS N B GE AR AT T 8 ARk
AR SEAE 5 A e A0 T (1) B ST M B, e B A T SE TR 4] 49 an ] DI SR ez v 7
BT HIE O T3 H] (Friedman#1Greenhaus , 2000 )

(=)45ie

AT ST 38 13 43 Hr e 2 T ) 53 T T AE— R A O BRI S L A 4R e T
X AT RIS o Al A B T BT A A S5 R T SR RN 52 TS AT R ANV R BIHF e
A FAT AT ZH LU BRI 500 , 1,225 R R A 7oA 5B 2501 R s ) AR5 1) SR
WEB TR 0 3 BAT 5 8 TAE— S A s i ) A8 8 BRRR A8 45 By 51 T g 444k
PERL AR YA TAE—Z Ay, RERE Y B Bt T3l W R EE RS 10 Jr QD) s e i TAE— K e
A AH SR ARV A PR A N A B, AN T 19 51 TABREE AT e 2 A7 4 o X LA 4t
LN L O 7w I o I e o LN A 8- A L

FESE T

[, a4 T BOTRIH AR J) 12 HRIL S A rh AR, 22N 2 2441k, 2017, (1): 11-20.

21Z=80C, B4, THE FeAUT AT B T @ F1T AN OHRZE 2 EORTE 12 SATERI D] il 2857, 2018, (3): 102-109.

[31X HEBE, $H3C2, $hoa. Nt A BAIE J1uf A1 BRI 2 i HL I A ZE 0], 45 BEPFIS, 2017, (7): 122-134.

(412 HERE, XA, #itg, 45, DOCHTHoT 2R T[], B HI#4, 2016, (12): 1882-1889.

[S1s246, 2. MRS R L 3 347 R A AL ——T BRI SR R 46347 3R B 5 B R ROCRIERID. AN &5 5%

BH,2018, (7): 142-154.

(61324, Ehiltk. R4 %t A AR 1 A s b il —- 25 U BB A [J]. BHELHEE 50158, 2018, (22): 145-152.

(719035, T 22, FEEFA TR 5 TR 1 A5 m: 2F TAEMIE R A ERII]. $R 25,2018, (9): 10-17.

[8IIRLAR, Edk, B, 46 AR NS DFOTR I 5 B[], SME 40 543, 2020, (4): 63-79.

O1EEZ%, B, KINE. 7 IGSE U i s 4 —Jet——DMTIEAE RS R A TR HI[T]. HrEA SR IT %, 2018, (7):

134-145.

[10] a1 SR b 5 T 4 H 552
(3):107-120.

(LR, v S0 AFR LA T ISR —IB HEH S ST ). AMNE AT 583, 2013, (1): 55-62.

[L2RF 15, T, B, . f 50T LIS 1Fin XSt i & &t 5 mpLl[I]. o E AT % IRTF & ,2019, (8):
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How does Paradoxical Leadership Improve Employees’
Work-Family Balance?

Chen Haixiao', Kwan Ho Kwong*

(1. College of Business, Shanghai University of Finance and Economics, Shanghai 200433, China;
2. China Europe International Business School (CEIBS), Shanghai 201206, China )

Summary: Recently, the research interest in paradoxical leadership has dramatically increased.
Existing research shows that paradoxical leadership can not only affect organization-level outcomes, but
also exert an effect on employees at the individual-level. These fruitful findings enrich the paradoxical
leadership literature. However, our understanding on paradoxical leader behavior is still limited. In

particular, existing research mainly focuses on the effect of paradoxical leader behavior on subordinates
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within the organization, but ignores that the leader behavior may have an impact on employees’ work-
family balance outside the work domain. As work-family balance has been mentioned as a paradoxical
phenomenon by scholars many times and the leader is one of the most important factors to employees
when balancing their work and family, this study aims to explore the effect of paradoxical leadership on
employees’ work-family balance. Combining the social learning theory and the work-family enrichment
theory, this study proposes a dual-path moderated mediating model to examine the relationship between
paradoxical leader behavior and employees’ work-family balance.

This study uses a two-stage questionnaire survey to collect data from commercial bank employees.
The interval between the two stages is one month. The first sentence of both questionnaires tells the
respondents that the survey is anonymous and the information collected is for scientific research only. In
the first stage, 230 employees were randomly selected to rate perceived paradoxical leadership, paradox
mindset and their demographic information. In the second stage, the questionnaire, including holistic
thinking, work-family positive spillover and work-family balance, was distributed to 213 employees
who had finished the first questionnaire. Finally, 192 valid samples were obtained, and the research
model and the theoretical hypothesis were tested by confirmatory factor analysis, descriptive statistical
analysis, hierarchical regression analysis and Monte Carlo simulation.

The empirical result shows that paradoxical leadership is positively related to employees’ work-
family balance, and this relationship is mediated by employees’ holistic thinking and work-family
positive spillover. Moreover, it shows that the effect of paradoxical leadership is moderated by
employees’ paradox mindset, that is, the positive relationship between paradoxical leadership and
employees’ work-family balance through their work-family positive spillover is not significant when
employees’ paradox mindset is low.

The main contributions of this study are as follows: First, it links paradoxical leadership with the
work-family balance of employees, which not only responds to the call of exploring the micro-level
paradox phenomenon, but also improves the understanding of work-family balance from the perspective
of paradox. Second, it enriches the paradoxical leadership literature by exploring the mediating role of
employees’ holistic thinking and work-family positive spillover. Third, it provides new empirical
evidence for the leader-follower fit issue within the paradoxical perspective by investigating the
moderating role of employees’ paradox mindset. As for managerial implications, leaders should be
especially aware that not all employees are equally affected by paradoxical leadership. For employees
with low paradox mindset, paradoxical leadership is less beneficial.

Key words: paradoxical leadership; paradox mindset; holistic thinking; work-family positive

spillover; work-family balance
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