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HAUF B A LU T RS B SF . BOR . SCBRAS AR, DA . 24
AT N AILREF (Ehrhart®s, 2014 ) , FEIESCHEXS RAYA [ Al 73— 2V H
( molar/generic climate ) FIREE LU ( focused/specific climate ) ©. R PRl F 234
T XTSI R AR B PR, Hill 4 T 9832 (Schneider, 1975) , HBFFRAAAELL
TS, 55—, —BABSHMbAE (INTAEREE) R NE LAEES,; 5
=L ARG RS R (JE RS ) RIS RS —3 ( Schneider
8§, 2013) o XM RIERAE T HSUR BB & &, Tk, Schneider (1975) $ih

il

Yis BHA: 2016-04-27
TEEBN: Ree (1981—) , ¥, TR IUXFRFFRFRHEATR, Bt (Bl ) ;
I (1952—) , &, ThILXFEFETEFEHIE, M4 507,
F % (1983—) , %, ThRILKRFZFCEFENEATR, HEARE
O LT ALV B — A, PR ALV R RO e AU AT S 3 e SUR PR IE A 5UR AU PR
ZARSUE, IS (2005)
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THREE RIS, ARG T LA, R — EE T RE TS, O
m] Tt H AU e s H AR RO AR (description ) TAEAMAXT ZH LAY R (affect ) , MM
i 4 Bl /D — SO S B (9 HE: ( EhrhartZE, 2014) o [FIN, $E S B INE D T 55085
B CAAY . &4 ) MY I, & TIERE, IS a8 R i X R
HoA% Y] (Schneiderd, 2013) . Ehrhart% (2014) AR, 5—BAHHLL, Fee s
BAUT =AM (1) fete ] o 5 5 S A X Tk (2) e RET
FRE AR (3) Mg RARMAEKRE N E% . R, 0T8Ik, — B AT
VSRR AU 3EAE (foundation ) , B RAFHY— M AU B E 03 TAT MR EAE e A
SUEmE BARISE—2 .

EEAER, WFSEE AT IR b O R AU, NS R MAZ A DG, B
SRR 1T ) AT A B S, AR S — e A SO s T S RAHIR R . (H2
ENANR, CAEMITRLZER (B4, 2014; Schneiders, 2013 ) B 4RE S B4 BT
Wk, (HRBIFRGEHR, HZ X SUR SR M RSB, [FIRE, X T4
RIS . M, AS[RARE 4LZ B) A A R RO 25 SR AR m (SR RIVE A, DA RGR il
JEE AN [R) 8 1V FH 55 T P A O [ 8 R 1 TR 3 o

YT, ARSCE SRR B RES . /2SR v AT TR, L
TS S R A O R, FFER T AR S SOEAR I . SR X R4k
W8 2 W LR E A B BT . 25 SR AR R Ry L S ER U T T S, 7eit
Ffih ARG TR A ST SRR B AT T AT BN R TR R,
BRI 5 TAHSUR BB IR R, X R AU A AR & 1 b S A B A B T4
SUR I S S0 s R R, HA ISR 72 .

—. HEFEBFSISE

(—) e MBS
T U Bl 2 T S URAS B A IO e B ANA T M DGR = AR ), 2 — M R 7
FEEIG AT BRI, 55— B ) DXAE T s D[R] JB R A X6 G2 L 2 1) — i
HOR . B MBS R S B AT, A kRS . %45 (Schneider,
1975) o FR1FIZ T 1280 AL 458 UL, H ETAT 5838 22 0 R5 e 0 LA 366 2 5 4 T
(voice climate ) . feHHA [l (ethical climate ) . BIH%U[H ( climate for innovation ) . Ak
%% B (service climate ) . A4 (justice climate ) . %24 H (safety
cliamte ) 55, 1ELERSCHBFGEIRT TR S Bl 45 97 3 C R 5UF (labor relations climate ) .
Z ookl (diversity climate ) 45, 1 WP BMBEIS AT W THAR A E, WERF
% ( mistreatment climate ) . BIA%UH (political climate )  PEIEHLAF ( climate for
sexual harassment ) . 2047 [Fl ( leadership climate ) ZF4FIEGA T |24 T
(=) R W 2
[F]—ZH N Z AP, O OCER, E[EFER] (Ehrhart¥s, 2014) o B, X4y
FERFEHATRNE L BRSBTS R 25 B 1] AR ELAE T AR 2 AR ik ) 3 [R5
W, A BT RIS ARG S, (B HEOC TR A 2R,
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F1 FEREFRERRARMEEX

5| F ik R A A A Rtz X
HAFERC PSRN A4, RS R FEAT A
Cullen? (1993 ) stk AT A S BAYA TR N 12 A AT Az L6 B ) R
T 1 A e ) S
AndersonFflTWest ( 1998 ) AHT BT B3 St R ) T AE b it 3 52 80
A - BT T RTRIE 54T i IR 45 07 il B
Schnelderff ( 1998 ) Hﬁ%ﬁﬁ %\ 7?%}—‘?—‘5??%9@;'\:'%]@%]
GriffinFiNeal (2000 ) Srqeoenliil BT TAESE 2 M A AN
. PN By TR0 Sy AR R T AR 55 048 SR se v
Chen*ﬂBllese ( 2002 ) ?)ﬁ%‘iﬂ@ ‘f%@ﬂ@}'i?%ﬁ@;jélﬁ]@%ﬂ
Meares’ (2004 ) R ;maT.Xﬂ‘ﬁ:sc\ SR FEFR ARG AR AT IS
Gettman#Fll R B T AR rp RO 55 7 B 2 B 19 206 B A5 (1) 1
Gelfand (2007) HRILIR TRHAT
Morrison% (2011 ) A AU P BB B3 X6 4 55 4 7 R JIT 7 A S ) ) e 2 A
ot N . BT AL 55 82 2 ARG AG O BRERAL, 2 R 57 BE AL
HER (2012) il TR e Ll SR
LandellsFl B X SR K. BbRIARL . RS
Albrecht (2013 ) " OGS BRI 3 S R AT
TR 24U B2 B T BOR FIVRE P A7 AR R B L[]
Haynie%s (2014) Nl TR A0 BE A AR B Tl . A JRI AN At AR,
TR B A [ S
Chung (2015) &AL ST XA AL B R Mg A 2 TR

LR

BERRIR : AREAR G SRR A PR

MR B EH LU BEH, EhrhartSE (2014 ) K505 40 F 53 R i 72 1 0
( process climates ) FINHEP: SR E ( strategic climates ) o PR EIRE T LA TEHLA

NERAY, 10 H R BLE AT

1 —&R BN ERL A2 (internal processes ) , G4

16 B BRI 22 0 10 50 B 45 o e P 4 BT G T I 6 BE A% 3 5 AP AR E I (external
criteria ) i AOFERNIRE B AR, AR IR ST AT A s BB AU 55 o RISt
RNy, i REPE A R REAE T B ZH S U SR S — B AU BT, i i R S ad ok SOk
P U B B 1 A, T ol S 40 R A Sl B g M T DL 2L L 2 20 . i
Y, SRR D SO S A AR R TR AR CINE TR ) .

= R
Al ) ISR AN
KR

1

AR
NP5
(st
ES &N

H W A A
7= A R AR ey
BERBEM |—| 7,

B s orald|

TR

IR BN AR R E e S R R ER

Sl B A RGP A 52 , PHORE B 1 3R ATT AT DL — 24 i 4n T A B

il UL P A AU RIS
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AR % kA5 HALR
AFPRE o | TR | RIEE

e 245 RIATH
L AFTAE HRBH

E2 ARESEMIEMESENEREENHNER

KR A

R4

A

BIHR
R4 B HAGR
A4 il | RTHE
wHESE 1 RT#FHN
% e HAGE

E3 AmitSETEESENERETENATER

EL AT IR A 5w 2 BT %) A R 1 VR R AL T SEUEAKHE . Wallaces (2006) 1A
Sy FAt 4l ( foundation climate ) BEIE 12 4= 5 ol i) A4 FH R FBRAREROMV S5 b, 78 HAF
FEHEL T AP ERE A . VRIS R — R R, H A A e LA I
o McKay%F (2011 ) sl Xf—KEE G h R, MRS S UEHE Z ok B
T R (B S IE ) R W VE A . ZEX AR S rh A A N 2 T A 40 B 2 Ehrhart 55
(2014 ) Frs Ay BRI, 1028 440 AN AR 45 40 R DU 48 s 1k 40l . Wallace 55 A
FIMcKay % NIBIFSY, S 0 A ()45 e 45 1 ) A AR FH Bonh 436 A it L[] 4 F B - 1 it
5%, AR IZS ST BEE T AL

FRiLZ A, KuenziflSchmike (2009 ) ARG SB[ LK 45 a2 48 Rl 53k U 25
PRSI A E COMEERERE . AR o AR (S55F . RRR #BUR
Fl) . ARG CanBlHrss . Al s ) M OEER R (RS AE . 25 [/) .
BUR 5 (2014 ) ARERRE 4 PR TR R e 1 L o B A 24U CnBiBn i il . AR
555 ) FNER A SRR CAERR R . BUAERE) |, FFUCHTER AL U I 412
FEAE R TR SR AT RE S R, WM IS RSV FEE TR 56, I I 412 UR
PRI 2H 2025 S 1) 67 T R AR AR I A E AR T 2 —

=. BEFEHNNE

(—) FrE R s

RIS (emergence theory ) I\, JETFAMAJZHIAIAR . F5EE. 47 A FIHABRR
fiE, REfSIE L A BEAR AR LABORM RN — A m 2T (B2 ) A3 [F] 254
(B =, 2014) o KR BLg R B H LGRS ol LIS, M AR 2%
HUE LRI T A, BB — D AMEZR RS (aggregate ) 3 A1 BAELZH
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AUZRBIHES . O B2A T T AR JZ RS B9 6 AR A ( composition model ) 245N,
Rl AR JZ R A B 5 2L T LA . #EChan (1998 ) JE45 1) FUFPZH 25 F& Rl
RIrp® - 55 EZKE (climate level ) #HIC & B HE— BRI IS BG4 — SRR
R, SRR, S AMAR)Z R R A B m N — B, ORI R A
I EAFAE LR EL DR =2 1AL G BB ) 22 S K, A B SEARfAAE dE
A (CEIIAE, 2012) o SRS BT S B — SRR R R A T2 BUSOAA A
RAUAR (TUFESE, 2004) o FESEUEAIG, FEEAHN —BHEREAHERS
PIRTEE S, B — S R & SAFISRE (climate strength ) @ FESEBRIMIEH, 45
BRI 2 B9 -F- 3950 (average climate ratings ) , 3% HFR (positive ) BIHHL
(negative ) KK ; T IR E 25 FI150 1) 772 ( the variance of climate ratings )
WH 5% (strong ) 35 (weak ) 5875 (Lindell#iBrandt, 2000; Schneider%,
2002) o TEHATEURRGH, FFEFHIEHN —FWEREAIE 2 HFSUE ( Schneiderds,
2013) . FIEEHH B ETames (1984) £ IHAMRwe, FHEMZHHICC (1) M
ICC (2) o {HAUKF N —E MR I A eS8 R S 245 (AP e, TR 5 IR 22 5,
A2 ERwedB PR FIICCHE AR IR ] ( YammarinoFIMarkham, 1992) .

K TR BEKE AR R IRl A 5 &, LindellFBrandt ( 2000 ) BF5E &, 4HEIKF
G R B 2 MR EIUR S5 R (ER4FTR ) o TEIZEY, SR 225
N, BUEBAS, FoRANZEFHERUN, —8oEike, SRR . MAUEKE (R
b ) AT I SR, 7 o % 4T R BN 58 4 — 30 (T i I R A 85 =
TR RS AT ), BER R EIREE (HAbR ) il SR FEACEA T EpRESRS, FoR
G R FERN) — Bt ek (PR LR BRI, 55— Ry )
BRI (DA ) 5o

A
025 |
020 |
2% L
= 015
Jl\ﬁ [
0.10 |
0.05 ' ' ' >
0 025 05 075 1.0
K

ZORLSEPE . LindellFiBrandt (2000) .
B4 SFEKFEMFEEERNXZ

@ BPARSIASERY | eSO | SR B | BT | RS
@ A A FEKFRAE AU I B i (climate quality ) , FE40HISR EFRAE S HE — 20 (climate consensus) , WILindellFl
Brandt (2000) .
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(=) FresFEmEER

TR — AU DAZH SO S R s A S X 4, il H iR s ), MELA
LA E R AT A (Schneider®, 2013) , fREFFHFFL T 4N F PR 4
mER, ATUE, XU R U H 0 4E B o AN Rl L S ) 59 0,
AR RRE S oA TR, ARSI B R N e 51 T ARG I p A . Fe e RIZE iR
WA e b [ sl O e AN o = 2 N ST S B . 3 S BN B & = iy
TR ALY . B, HESBRP AP RE SRR, QH R B &R 2 L7
PR . BB, BB RS K2 T LR H AT R R E AU R p e i
HoAth 4 2 U i 3R 8 WNCullen®s (1993 ) IS ERG Ml 3 . Morrison%s (2011 )
M A EE R, Ll A HerdmanFIMcMillan-Capehart ( 2010 ) £ ufb A Bl = £

xR HEFEZHAER

R R Bl 24 R 5| FHSCHk TR FENE
W46 45 Schneiderés ZEE MRS SRR BIRIRS S, RSN, Sk, E
(1998) (GSCS) st
I‘j;flﬁfgf)oo) AR RN, A, Wl Ak E
e A e et i g ST E G FRIARE L E N TR T
ZoharFl ZIER TS EE UHARBHMAWAFEE, ok,
Luria (2005 ) # (MSC) IR SRR AR A M SRR
SR Mo oy ST SRAT., BIFAT . LTAT
Colgquitt (2001 ) NG LR B AFY. DENE. BN [FEAF
Siegel il B e S, AL, ZREMINE . Bt R
Kaemmerer ( 1978) (SSSI) —
AHHZE. HEUEHE, Si51EdE. HIBA
Ambile (1996 ) AR ESE . WEES. BRI, bk, SFRE. 41
(KEYS) AR TAEES; MERZE. g, 4
1
AN H 5 —
Anderson ! ZilUN GRS AY AR T — 2 AR S
West ( 1998 ) 2 (TCT) B, 5% 55 m . Ak
gﬁ;ﬁ’f”m . %Jiﬁciﬁ””?‘ﬁ'% S L 0 % B A1 S
FIZ2E (2009) R PR . AR . SIEALN . 8%

. ASHE

ORI . ARYEAH S SCHkRE 2

M. $5ESERSTIERAR

(— ) HE S AR PR AL

i PR AT PR e T AR MR 2 A G A T | SRR BRI G — AT AR R
BT EILAE, LR AT A SR BN ZHGURHAE A S . 3B 1 I A7 A 45 R i
PR A AR MR SHIERTIE .

L GUFAT . GUAT R R e L Y K S VA S A AR T B RS2, X (] S R Y
W IR AR H S B GBS i . e W B S IR S, WFEE IR e 9147
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X 1747400 T BEHE SRR AT AU R A
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! W
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1178 AT e AN, RREATHBSEETF
(1991) &£ W
o (R SRR e S
ERBERRE giﬁﬁgﬁﬁ Victor i ISR T ELBTGL R
(2014) e OB ET Cullen (1988 f AL X 51 T A3 AT Jy
b g% O]
Ty L 5 KRG A ALBUA Y
Iljins%E (2015)  BNES 0 L7 97? dedl X =55 ?ﬁﬁﬁﬁ%iﬁ}fﬁi ﬁ‘u’%ﬁéﬁ
BI4124 R T (2009) ki ] LA A £ e 51 O B A
B SR R T R
B> A=
S O R AP R
HYAE (2015)  WFWHEET y maan s Colauitt (2001) 2630 MIMIEASTLAI 41
- B% A5 B AT

NG

Hh [ — 44 ke

IR 555 Im] (T HP W Ss 1 iR 55 #8445

T S P [ IIMIHPWSS s %
JiangF (2015)  TAERG. Mss igﬁfg;‘g?;% Schneider? f’gﬂﬁﬂﬁﬁggﬁﬁgzgﬁ
1] 4 S = > = PR

A ogmmay %) R s R
e AEEVEST 0 M R
v i, g WA ZEE A ST AR 5Ot
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F SR A B G5 o X PR A B G LR anAn] 7 AR I ) D1 AL — > H AR e
AT 2 W e AT BT 1 S 2 0 5 0 A 0T 3K o R o 5 e i A 17 St 94T ( Ehrhart 55,
2014 ) . Hong%F (2013) @i SCUEMFFE s, — M A7 R A LUIR 55 R 1] (R 40034 7
XRS5 G B R AT IE s, S 25 X IR SS A B s i E R . At e i A K
KA S e H A ( ErbenfllGiineser, 2008 ) . AR HI4H T 50k 555 F ( Schneiderds:,
2005) | ARG BRI 5.0 25 F (Nielsens, 2016) %

2. TR, XIS AIKAE (2007 ) Ak, B A B T8l B4 RHIEAR
5, ORI AERE 1. BIREE (2015) U, IR 10080 880518 hiA 7 B A%
RRAEAGR, Bl R TR

3. AP BT HE A EM . Coleds (2013) ANy, 2440055 A AR &5 4
BV —FHT, RIBAFRF P4 El w0 S0 A ) B B (O A R T 1 BAAS T B 5
INER R (A R S /AN N AR T N

4. T BNERTE A BASCAE . Colquittss (2002 ) tAh, SRR E OWRE P A P-4 L LAY
ERER ;s BAEBON A AEA R ER ;. BRI SR P AP BEINOC R
% . HerdmanFlIMcMillan-Capehart ( 2010) Ak, HBAICRMEN AR Y ZHE465 A
Z U UL 2 IE ARG

5. HAUFFERIH S AL, Jiang®F (2015) AN, MRS T MBS S TAER GRS
AU IR IR SS A B BAT IE M2 . 1jins%5 (2015 ) FERFSTLHZISCA T ZH 2R FT ) 52 R
YERES, AU AR, 13X EUR B s R 74N 2R

(=) R s H 45 R As

H—BOA B, R SR R S5 A i e AT AR AR e R s AT (g
B KAL), WM FE AR GRU™ A R VEH . R4 T I FE
G R 45 R AR R Y A AR PR R SRR AR .

1T Fra A BRe st i THA4UKIE (Van Vianends, 2011) . TAE#HE
RS, 2012) . TAE# A (Chaudhary®s, 2014) FI#OLE (= %%,
2015 ) A BRI,

2. RTAT R FrEsEReWE X i T4 Z A RA78 (Ehrhart, 2004) . Q51T R
(B FEKEEAE, 2012) | BRS5174 (Hong%, 2013) | TR ( ERERFIHLYE,
2014 ) &7 HE R

3. AT . Schneider®F (2005) ARy, RS54 BT i 2 v o B ELAT T2 A 1 )
YEH, JRfgidst A P iR (VA RAT A (customer-focused OCB ) X i 2 1 2 B
[ A2 5200 . Dietz5 (2004 ) £EXS 36 E—ZK RN RAT I 1605 0T T3 h A3, ik
5543 [BDOT JBs 25 Wt i B AT TE el

4. UTE. KA (2009) I, IRSFABREWIEMER T L TRMAGN . SNk
BH5HL MR R, TAERIEeR, RS4RI A @ISR N, i
HAUNRIEE, ARG5S DX Sl R

5. PIBNEHZ SRk, R s Bl AR S X S%0™ A= B2 ( Panuwatwanich%, 2008;
sRA AR, 2009 ) , WREELE 51 T A SR TAT R S48 2 19 P A s 15 48 F G AT BA /4
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MGl Ew i (SoraZs, 2013; [EZE, 2012) .
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FEE AR 2495 ) TR A5 F S5 FHbOCB AR
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(2005) e i (1998 ) Sy L H GV RAT R B
i 2 B 7 P
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R, R SUBAES T ) A5 T47 R[] ( Schneiderd, 2005) . 455 1 FIAIBA
Gl (IREE, 2015) | GG TR (Hong%F, 2013) . A S BRUREHESL
BN O TAT M5 50 TS (HongZ, 2013 ) , LAKPAIBAKIAL . HIBASEBiE . HIpAEE
T3 ORI BAG% ] ( Conquittd, 2002 ) ¥ EAHAEH. Walumbwa® (2010 ) #4472
FF s S R 55 4 Rl R RV SR v AR o, B e 5 R 40 v A IR 45 AU 400 S X AL 2y
RATRHAEEN, TN AR T LI A AR 5 (anedilfl) |, DAk — DRk 55
RIGUE AN BN RAT AR FR

SR SRR AU E B S R T2 B R4k . PRI, R A BE
i %145 347 K 5813 J1/E ( ChenFlHou, 2016 ) . 405 — i 51 32 ¥ 5 2H 41 45 4% 1F]
( Hofmann%, 2003; Haynie%, 2014 ) . FIA/H 2 RS AL S RS 4T M (]
(Wang, 2012) . MEZEFESEE SE# S 170 (Morrison%, 2011) | HIBAKT
455 % 54T MIA (ChungZs, 2015) . A FRBCAE FIBEACN 6] 5 IR 55 47 3L 1A)
(Chen¥%, 2015) . TR SHIZ R M T E (RIIESE, 2015) , DIKkZ
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. iy /l\,fzig}%:."ﬁ Eﬂrﬁ“‘%'ﬂsi E 5&]%] y: NI i
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Focused Climate: A Literature Review and Prospects

Zhang Xiaoyi, Wang Yunfeng, Yu Wei
( School of Economics and Management, Hebei University of Technology, Tianjin 300401, China )

Abstract: Traditional research on molar climate focuses on the perception of total organizational
environment too much and has an excessively wide measurement range, so it is easy to lead to the
confusion with other variables in the study and make scholars have different ideas on the relationship
between molar climate and the outcomes variables. While focused climate pays more attention to a
specific phenomenon or behavior and its measurement is prone to describe special strategic goals of
organizations rather than the affect of individuals, it can be distinguished effectively from other
variables and can better predict the organizational outcomes. Focused climate has become the hotspot
and development direction in the area of organizational climate research, and especially in recent
years, the research on the interaction of different focused climates and the combined role of different
focused climates in the outcome variables has attracted more and more attention from scholars. But it is
short of a systematic review of the empirical research of focused climates. Accordingly, this paper
reviews the concept, classification and measurement of focused climates, systematically sorts out the
antecedents, outcomes & mediating and moderating effects of focused climates, and constructs an
empirical research model of focused climates according to the different role of process-based and
strategy-based climates. Future research can place emphasis on the definition of process-based and
strategy-based climates, the interaction of different focused climates and the combined role of different
focused climates in the outcome variables, and the moderating role of climate strength.

Key words: organizational climate; focused climate; molar climate; climate level; climate

strength
(TfEHREE: T )



