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FERSER GV BV A T S T SR I T S R 2R . T e AR A R 57
gk AT, $RTF5 THIRE S IR PG, DINIX e SR A2 1k, B2l
G S B O B R AR, SAIERR RIS A AL, BT
(1 ELHE 0 0 L RE T AR THAUA R 3 BRI /E A (SundE, 20145 Zhang4%,
2014) , WS EESSE RS, LA UAREZNET, 885 RREBSRIRR
AR T, IXAAT AR i 3 TR TARRR, WIRZIE S R TASRIY PO A R . X Fhil
WS RTHZ, BE. SRERACRIZTI A TRE) . S 5 TR, 5 TMHS
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EBEN: TRTE (1974—) , B, 2R I XF IHEEFRIIE, HEEFF,;
i (1991—) , %, XHEIXFIATHEFRAELALAL;
AEI (1990—) , *, AHBEIRFIHETEFRMEMAA;
B (1978—) , B, A& IRFIAFTEFEH LML,
& @ (1976—) , *, BHRFEEFRIHIL,
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MTAT R, BN BGRGI AT SRS R EAR, BT AL
R TR /3 (48 SR SCRE, T HEALTEV I 5 B e & 0T, s s BTG
BB RS 51 TR BRI TR B R ) o TR AT AR S EREE T, 1
NARTHS TR BT RE R RS BT B SR A, BRI T O S T S Al AR
WA R TR Z 1) X3E ( Theeboom, 2014; Kim, 2014) . 53RN, #ZA
GUAT HTEI R DV TR $2 T TRy . i 5L IO R e | 4t D1 T R WU BRI
AEER N 507 R E AR AER (Park®s, 2008a; HagenflGavrilova Aguilar,
2012) o JUEINE A S5 TN BTG RAT N B E T B 2 s —E AR, (2
FE N T R A Z . ST, ASSCHESCERBFSE (8RB, RS 47 o H
AT R AT 111, IEXSARARMTIETT M AT T EER, LU E N B B U A TN
Wi atES%

=, BEE5HEENSITA

(—) SRS S R

#%k (coach) —PRIRTETE, BUE “ 547, BTSN E /s 2k
HAYHA T H (Haas, 1992) o —fOkd, #ARAG—ERLIILALIET . KRSH
WSy, FEGES G, I GRE IR E 0 . RIS, SRS E
WA T 5 T AR R IF IS B SR 1 Ll TAR . RS BSR4 Hh i S AR iy
18, AR SRS AT LB 39 2 ok A B (NielsenMINorreklit, 2009) o A EHARHY
Rk R KA HCH RIS S HABOR WA G LI A20122 L0k, Kt
BT AASDERY | RO B L R PR O B S A GBS U B B IR R
JRARAE T BSOS . 2028 504FAX, EBR T S th IR B s 3h 4

500 AT BRI GO BAT TR L, R A e . F A
S, BRI IR, AONREE R RN E RS A RO R, iz ek
77 U5 AT | PR S BRI, o FE O H TR A 14 S DR R 3 e ke (R R Y
ko BEEAMOCEMARE— IS . FRERE I RYERT, T ELSR . O Ay 2l
BRI K . A, HEAAEREF ARG, PR R R S
RO ST NOT, FUESFHANENEA LN, Hik, HZAE e TSR
R RFN A O R BRI Tk, AN EAR AR R DR R I8 . X5 E R
RN, AUz L A SR T2 Ak N, ORISR S | A
[ AT ACHERE, 1M AN BT RENE: , 38 I et e R 1) D B ORI 5 A S phe TR
MRES . TS 2, HABORWEARITABHSGENE S Wb, BAGEZHEE
PHAGER RGO, HRAFE AR REER B B K S . i, #
GA—E WY FNER T2 LR, HHE Tl A dria MBGEoR, 1fEdagJr
FEBYHE 5 PATIT 0 KA P R S IR T . BB, B A RERS T Bl Bl B g 12
BORPEEREFNI PTG, M HHA N EZ S B w2 R I 2 45 ¢ 5 98 A AL IR
W BRSPS R L LA

FR20MZL0FAUR I, KT HGEARR S B HIS I PR R ZHTIE . W5 % |
75 857 B T B R 1208 A SR REIFHORSME rTREVE I T ik 5 T B Sk
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®1 HEE5HRUBRSHEEE

W I X CEVEN T
s | st | JEPRHCIO b gis s | emasas
g | R BT BETERSTE o | e w
g | THERESTIH panmaan | s .

il | e AR e | e, e
oy | R TIRIRRBRL] BAWEOIRNE | g %z%ggﬁgg

ORI . RS A OGSk 2

HEEENR . BEEBARM SN B AUTE THRAESAEe ), mHAE TUUEsE g
PR, BB N A A BT, mANRIE Z AT Ret: . CTHGEARM L
it fE, AT E BSOS A/ R] . BN, Stone (1999 ) M2 kit 24 M {5 Bl
R AR ARSI, JEUIDL RSO B AN B, Ely&E (2010 ) ##
Gt B RV« PR SR = ANB B, A PR R XA Y R AR R 1 A SR A P
i, I Hirs PhiORHESC8 AR T s 2200 6e I AnH ael th BUAE I BE 1 K15 33
St . BRALEIE . KRR . 18RRI T R AR T AR, X =4
BT ML R Hbn . Carey%F (2011 ) WPKF# Zrad 24y T & . BHHA
[R) RN e b . R R R A7 o AR ARG AR DL AR R AN B, AT AR #,
REMFRE LT HSGH AR AP SRR, (FE S BURARIRY . FEREE BEATARTE
S Y PR AR, BB H G R Y

(=) LRSI FITH

Bl B AR ARAEAR T 2 Sz B RS A W R 3, Ak I ia X
HAMPOGH: . 20H22804E 4%, SEEAT&TA RIS HAH ARG A ITEL ., —IF
B, BHEBARPRS I GAR T S 2 S, 5 R T B i i R 65 F1 s 2
IRRER BN 2, HEM B —FoRr 45455 ( TurnerfiMcCarthy, 2015) . 20014,
GolemanfE H &R T (MEHEDILITIS ) 1) CARSTT ) ) —3ChiERE T A 61 5
( coaching leadership ) #E:&, FEBHA A2 1 20 Al 45 8 A 8 I 7S RESST AT 2
—, Hamlin%F (2006 ) 48 HE ARG 1T A28 A SMENZ L . TR RAT
R AR, HETHAES RS MRS —, S5 E i G SAT A 3
BTORRI, BARILER2,

MF2H AT LUE B, AT B XA G T R B SRR 8, (E R A 5 5 2
SFHEERTZMENES), SRS EESX 5 T RS &R B 5 T 8T+ T ERE
IS TAESTEE 7 R R AR RS 2 Ab ). AR SCHERAIF Y, AR SO 2 25 R0 80 L
R AR HAGEOR, RS A ry 20 Bl 1 T A IR 2 ICRE SR AN 37 T AR
Hir, 765 TS HbRpyad B rh B AR R A W08 5 30 kF, oG8 Bt TR OB B IHUR 5t
TIERE, SR T 5L AT R .
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K2 HEBFSITANEX

e E X

PetersonfilHicks ( 1996 ) ;
EllingerfllBostrom (1999 ) ; | #&m 51 T.2% 2 F TAEAHDCHE J1 LA S BSR4 3L 8
Beattie (2002 )

Fairley FlIStout ( 2004 ) X —H R, Bl TGRS AR A B ARy fE
— PR T VR R A I B S A BESCR , IXCRRR RE R

McLean%§ (2005 ) ISR . FINEE . 8 TAERBIEM 52 T LA AN &
PE RS

Reiss (2007 ) ST B R, SRR T NTEL G B AN SR R AT R A S

AR SE 51 15 ) AR STRdR T A RS 1, RELk o TS 21

Hagen (2012) FRheas, R R TS B AL

—FEAE TP R WL, A& —xf—Hgh RBHE R

Kim (2014) SRS SRR ST . FERCHOVIE . A DML B A T 22

ORI . RS A OGSk 2

(=) BTG T 5 MM & R

SRR R, RSO R E T RO R RIR, S RAUE e —2P
R, AHZ PG RS RS o o] DA B B AT R R Bk IE . 4N, Lewinfiy
G XAE L (average leadership style ) HVY R F AU T A7 Ayl ik i 450 S 35 b - & 51 T
MRET SR E, JERMZMM L KFZIRFE I 46218 ( managerial grid theory ) 4R
BT EAMUESCL TR TAE, M HZEFEX 0 Tde e 55 5HARGH
“HTMLE” M AP E ARG . S50 JERASUR A MG —
FE, ENTEREM N RATRAUERE, I ARSI S B E S I m AL SR, HiX
SERFI RS FAT A, BB A OCTE N B & e BB R IR 25 D7 T A7 A B 25 5%
HARILZ3 .

R3 BEBGSS5LHASEBETEE

GFRm SERYESE ORNEY-3 S IPSETY H BRFAE Al i S ]

B P E SRR | BRI

BHERTT | o e by HA TR | SORIURE | W
P \ W N AR ?:/J—E\ N
WATSS | TP AR . Sy Bk %g%gﬁg% BRRATT | S

SERGT | B TAEBEIR S ff I PRI K]

HRA SRR SR R JRE AL i)

WRRRIIE | it St ey | SEAOIRIORIE | g B

YiRGIT A TR e
OB . ARYEAH G SCHkRE 2

i P BT LIRS, AR A GURAT AL, BRRUTAE LL R T R
PR F—, HHERGT T E TEIPNI R, I Hafe TPl sae T
VERE IRy i fe OGRS M IR SR 0=, ARG AUE T s i TR fE
K RS, M HIGHE N ORI oeas: DR S AR RE T A, A B T a3 M
A R AR P e R A T 2 B SR B AR B A s =, SRR RS N 4
SEAES NS eRREIRAS A, Ead “RA7 R85 IR K T R IARR R A
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BT, R SRR R B 5 R0, RIS ST ISR E ST
JRRIXRZANF TAEGN LT RER, XM R TR E B E S 5
H, 5T E BT AR BB A5 2 A S0 T BN S T T & AR B R
e[F A fe, XFhERE HARR AR T — T 8 S H0 ¢ RME A B AN 2 i) B 1Y

(PU) HERRIBTAT A BB LA

1. RO B R 20 20T R~ . SeligmanfE201H 28 904F AR HY T R L0 B 2%
( positive psychology ) PRifs, SRIEN HEAAEABRAITELE . D PERREFALC BRR S /R
A, M7E20024 - H T D PR A ( psychological capital ) 88, 5 25 G R I MAFR
WAT MO R (B ALK, 2007 ) o FRGOE2EIF 9T 3l T B 40T b2
K&, BAHLIT A F IR H LN 2R B — RN B R A 0 T O RO 3
fietm, DI TAESAL (Luthans, 2002 ) o BFSE3REH, B GU T80 o BB AR AL
K551 %0 THTEMIRZRT K, Bl m i Esoma g Bys 5 0 TN ANTET K
MR e Birai Gk, Jf i BRNaE 548 SRR AT & 0 TRYR ZFIEHE, g i
TS AL R, WU A TR BRI T, 875 TRy > FL T AERE
FEE D T TAE R PR HE A RS SR, R, S8 S ae (2 (i 01 TR 3 SR
{FR BN BIRES, IZSTHDN TAE TP B IRMET XA s A B, i B2 T TAESR
BEIES P B T 5N HAR (Stone, 1999; ElyZ:, 2010) o AL B2 FIFUL 4H
BUTHFINE BRIV G R BE T HE A IR A,

2. MIEMESUFHLS . Heifetz T-19944F42 AR (adaptive leadership ) B2
WA LIBVEB G S PRSFEAt 2 — o BN A s S 2Rk 4 T 3 A G Bl
AR PR IE B8 J7, T 3 NI AR PR BT Y A8 Ab s A R B A BRI R (Y uk LA
Mahsud, 2010) . MEGRGUFIT MRS, ©RA MBI G IHE R E . 6
wn, F AT o T 2 AR A 5L T LA DA B R O PEAR JE  S EOR
A, ARIEA ISR A Bh AR 53 T s S 0 TAE BAs, st BT . iR e e A
TR B N PR ya a8 R U 53 TR R HORFIRE I BUIR S R Z a0, IF3EF 5
TAYBLSERA P B B s SRS B, {1 53 T 248 58 i B AR AR M A3, AT 5K
AL it A i S PR SR IR BRI R AR AR, ik mife 2414 B AR ik
B, PP AR AL A R P R RS MRS S B AL

3. TR O R B, SR SO RIS (leader-member exchange
theory, LMX ) HGraeo T 197644, ZEISIN NI T 5T J@ A #5214 i & 2 52 i)
B TAT RGEREE WM FE ZE ( Walumbwa®, 2011) , 40555 5 2 (8] B9 38 e BE L 45
YR R A, WALE IS . 1R R AR SR O BR MY SC R (McLean?s, 2005;
Hagen, 2012; Kim, 2014) . REZE GRS FAT A MG —x — 1 E8h . Bk
VB AR RS T, Rk L LRe Mgt . HBANUMES: Hirs, R # A4 S5
5T @A 20 ORUZ A S, M Tl AR ) B s A e SR da A L E S
R Z B ECPREE B (Hagen, 2012) o fELC R, ZERIGTFE S T EZ B SHT
A BTt R — A SR C R, I X R WO R A AR L I ROCR, Homi
XU HA 155 . PRI, @0 — AR 0 28 0 0C RENS W N B ARG AT A A AR T
PSR
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=. BEBFHTHANERSNE

XF B RVGRAT A 500 & 5T AA B TR LN R i g 2, A B TR
BRI AT . SCERIFSE R, ARG AT o B9 4544 5 0 S0 5% i 46
T19974F, 2 [E 2 E Ellingerif i S AR BE U IR 10 S 110 U 94 Hi 27 3 BUZH 4L ) 130 54
M RIS 47 R, TR HR) 0 4% AL (empowering ) FUE#E ( facilitating ) PR3
B, EARGFEER G 5 TS A SRR IRIERREERS . 45T 0 A, A
fif# 54 (holding it back ) . $RHLBRZA A T, AREUH TR . 3CRE1E. Bl Fkss
SR VB A E S Bs . B B dRR G TR RS . 2B LA
2%>) . EllingerflBostrom ( 1999 ) 3 G455 FIHYN T 44 TR E L5 (O 0y — SRR A T
., BUARTFRCRTAE | PRAERN SR TR . R EATE . FREBIPE . B PRt AR
Mles . BRR . 5050 TaH T/ EEm [ hiEssss,

MFATT LR 1, METHFIE & S X 2 R RS0 AT R 454 0 3 4 1 AR T i — BN &
e, (ARt T SRR R, BRI S5 B . SRALE R SR
AL AN . AT PR AT AT AR, B TREGX M T RE RSN, HAl
LR BT EXTEllinger (1997) Rlrhg “feut” 4809 B4R K difk, 350 Rty
O, WIRSCRE . BN . SRMEVACK R, AR BN LA AT
R E— B 2E 5, XS E . IO . P4 . BUREEcE A 55
AN EA B EZ . Hl0, Ellinger (1997 ) LL M EllingerFlBostrom ( 1999 ) AY#FSE
WG IR —ZRAE B, TMiBeattie (2002 ) AYTEE WJRET X2 #5412 AR5 LKL 045 B
AT . FULFRIET, K228 5T & A2 T 8025 B 40 AT R B AT S5 R T 1Y, T
HackmanfIWageman (2005 ) WA TR AT PA)Z BB AT B9 451 .

R4 BERTST AR EHTR

e SR
Ellinger (1997) B ik
Beattie (2002 ) Sl HIUYEE . RV UG . B B RE. kiR

HackmanRIWageman | s s B UCREPHIASIAL . SN0 OB P

McLean%§ (2005 ) FFRRIAE . HANETE ., @l . STATEMER B2
BEME (2005) GEE . BAL MR ST HBA
Lam (2007) ST AR R IRAEEIRAG B BRI EF BRI AR N T E
FRALE XN N2 S35 B
Anderson (2013 ) KBS, R, SRCTH . HRA ERREE
Cardoso% (2014) VEEE . BT AERINORS . AR T . SRR A HZ B AR
BRI AR AH DG STk 3L

TEHGAG AT I T R R, SCERBFSE R, Ellingerd N R AE19974F
FOT KT BTG GAT R, JaRABNT I BIAEI9994F . 20034F F1201 14F X 2% B R AT
T, JERL T B HE R Z MGG 1T APEN % ( managerial coaching
behavior instrument ) , ZE &AM IEHRER T A TEF (Kim, 2014) o BRI,
Anderson (2013 ) LK Cardoso® A (2014) WA T # LR P17 hm ., BHEK
F, HUWCA WSRO RTINS THEAAZ, JAEHAEEREIMER T 885
Ik, (AUE SR RE R T EES, AR mmiE.
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M. BEBGSTANZMEER

SCHRBFFE BT, 2 Mm R T40 A7 A B R R KRBT LIS A MR R . AR ZE Fit:
SHE=A )

(—) MEREZE

1. NG, R, NG R A S 0 i A
R, (e PR F R R . A E I, AR . MRS TAES N
FT SRR 25 W 2 2R 45 247 R 7= 2E 520 ( Ladyshewsky, 2010; Hawkins#1Smith,
2013) 5 {HRMARE LI, Fil. TIEL I ZHEN DG4 AR S50
B FAT N (Anderson, 2013) o KT ANHGEI A8 RO JE 5 255 W 2 R AU G047
., BEGERIE R —Z WS, A DEHE— AR

2. SUFHEMAASFETT . X AASFETT AT S 4G T 20 22 404R 40 FEITTS RREVE T
MMETT A NAE OB, BRI R R AR e e . AR R,
T NS R T RE S M L SR AL AT . U, HuntFWeintraub (2010 ) M
LT WABERRE T SUFENBLAT R, NN EARLR T, SRTFBIAL X TR
I RS R R T A, AR B AT De Hoogh%s (2005) A3
T NN R B2 5 e LA T KU e, T R S HE T 0 5 2 ) AR B P BE 20 88 2
RIGRAT N A5, PR 4518 7EChen®E N (2013 ) ORISR A3 8) TIRHIE. ATLLA
2|, HETGELZ T NSRRI AT A sZ A E I R Gt oE, WPy T (1) A%
R 2 R MR AT AT R, HAE FIALH R (B B S5 M AR frt— R R .

3. GiRAEMIAAUEME . ARE S ELO AR K E st TG 25 ABCHRIS , MARIE 24
S EE 22 mAAR R AT R, DA L A AR S R R i HA T R &R . f
eI, B B FRRL AR B O B4 AT A TAYE A ( Anderson, 2013)
S FAE BAT E KRR A TR BRI, XS4 B AR A AR AT, ks
KB AT oA kAR i B ARBOSEEL,  FE 1 AT BRI SR T 0 A 7 A R Bl 5 T4 AR
BE I AGROKT- o Heslin® A (2006 ) JEF RIS AIMFFE R, X AR i nT 38 4
( malleability ) XS 252 M B B B A IR, FRA SRS LS 98 B 20A
K, — A ANBEERUERAR . MELAMCAER), HICASKATRESIIAG TR ; Mk, FFAdL
UL YA B D i N B RE I M A T 2 B3, AT AT RE AR St B e R 1 e A 7
Ho FEF LT AT LUK, WFFEE XA HIZ 0 R R TR b st —, AR L A
SR S5 T BE XS B4 T4 7 R 7= A 5 M)

4. FGFHEMRES . BlyFEA (2010) F8H, ZERRIAN S I 2L B8 1 AL 15 1410 g
Ji. e . BROEAS R BRMEE S . THRIBES) . dilE BARMIRE ISR, AL, S
AT 2R M (T B — BRI A, B axaisE A B HRE MR AR E R ER,
BEAk, 405 BN BREE RERENSHE B AN S FFE A TAERRSE, D4R v B T ) i Jak
A& (Kroth, 2007) . BMRW S, 4. PHELIRS T RIF R MEE T2
SRR F A M E BT ] TR ZE R AN . UL, XS fe T B e A Bl
T BB R SRR SRR Be ) e RE, DA RO R I G R BS A T M

(=) HBNHEZE

AR R AR BRI AT N R SRR 22 . B IS S LR A4 A T Y

SNEIZ G (F38EFESH)



P A2 T 52 1) PR 26 2 LA G T BGREL . FIBAR B2 O &R L A BATE 55 1 7 A S AT A A0 4
(1) FABNGFER. HBRFEIVE N EEE S S TR, XA ST 0™
A HAT AR B2V . B, ClutterbuckZE A (2006 ) BFFE &I, Y20 EfE 204
RUSCAR IR, 438 S BURE IR B B EZREE 1, FEXT A O BB ATl O
( MoenfilKvalsund, 2008) . Aid, JeFHLRA AR IE A0 AT A AL,
HATRWF s ez, B/ SEsiRt.  (2) FBAS SR 2EAR G BA S A
KARGHUGRG T HAMENHR KL, BHEIRE NS —. Flin, Ladyshewsky
(2010) &¥L, 151E. MM, HEAONMEISERZESHMS S — A o R, ot
SN I T A R . AR, HIAP e <S5 XN T B A

7 (Graham%, 1993) . “ZGMBEH LA EMEE” (RockfDonde, 2008;
McCarthy flAhrens, 2011) 5§ “5R” SCRINEK, REHR & AR B TAT B9 A 2L
(3) BIBMESSIE S o RS2 B BAT55 s, 30 A1) iy sl PR oA A HAAT 45 7 2
A TE R, 403 H SR I RE e B R, X S I 2 R A AT R Y e
( TurnerfliMcCarthy, 2015) . (4 ) HBAEA, H AR A] GE 52 2L AU 40 AT
Jo B, AT EARS  SSEHSH IR RN, I B AR S m A A
PRE R Z SR BRI TAT AN B S, B F R s ZE ) S il 4 A S

(=) #&HE

AL BNFILL LN TR R S BTG AT R, ANER AT SISt 2 % 5 5 7 4 5
rhr=m g, i, #h40h 2 S S m B g A40 3174 (Peterson, 2004)
Hofstede (2001 ) B¢ & B AU ME S 0 W90 £ R SCAL S 55 2L R4 470, TRIRE,
EveredflISelman ( 1989 ) . Rosinski (2007 ) LA MKKim (2010 ) (IBFFSFI, R4
SAEWI A FE I . ARSI TR R Z G, ERG SR E S 58 AIRIK
A2 SO T REAS R RY S . AT O, AR R S BB R, FREEAE
Al AR Al & 8 1) A Al A8 B RN AT B T AR, A R (R B A A
15 AR Z BT 22 [ R

ZE LRI, AR FIBALL Bt 2 = A2 0 PR 3 R0 25 45 HE A0 5 10 28 2 A 4
SAT R, R BRI R R AR LR — . ANam, WM ARIE R —Bungsie, JEE
KT Z A Z 2 WU TR AT 0, BRrtis A Wnkmshie, Wik,
R RIS AT A FWERINLRIATSY, X R R A TR A U

F. BEBGMSITHHIR IR

AR, SRS SAT R mT LA I JE800 | FP A0 AR 1 R0 X 45 A i
FEHE R

K FH ARG AT ARG AR 0 200, HETRIIFSE AR AE LU LAy .
(1) HERGFATAREWEET B T RO . BRI, 2RI h S B E I
]S B T 1 FRALRRIER ( PousafiMathieu, 2015) , IEHABITR LRSI R TH %
AMRBEERE, MRS 51 T XA AR AL & R E 0. (2) BEE R TR T/ES
. W EN, BRI ST 4 B R O BT A (SREBE, 2011) , [AlEHE
At = B LA EONNEEEE A TAEW 2 ( KalkavanfilKatrinli, 2014; Kim, 2014 ) .
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(3) W TR TAEST R . ARG AT AT L E B 5 TR TAR T A=A sgm, i
w, fEn TR, BOAEEERT . ASARIT A (HuangfiHsieh, 2015; Kim#Al
Kuo, 2015) . AIF 7k (Wang, 2013) %, (4) dER THSHLMXR, S5
FO, HGA AT RGeS BB R T A A SR AR AR T (ParkZE, 2008a;
Kim%#, 2013; KalkavanfiKatrinli, 2014; Kuo%§, 2014 ) , FERET T A9 25 B ]
(ParkZ%, 2008a) . (5) 4850 TR TAESHRL, H RIS AT R al LIRE B T TAESR
WA R, WS Z5E (2006 ) . Zhang (2008 ) . KalkavanFlKatrinli (2014) .
Kim (2014 ) PIKKimFKuo (2015) % ARYIF5T 348 ARG 2% 5 T T
RS B, (6) $ETHHIARLRE . SCHRBIFIT KB, LA AT W REAS 1E ]
2 A A2 428 ( Edmondson, 1999) | A (FRBEAT, 2010) | BRI F1HTBA
17 0% 4 (Edmondson, 1999; 5K¥532, 2011) , #EmixIHIA:>JHE S (Hagenf
Gavrilova Aguilar, 2012) FIFIBAZi5L ( Edmondson, 1999; Buljac-SamardzicFlvan
Woerkom, 2015) Z¢HAZE AR = A B g . LA @il e 47 i &
SN AT FEAE TR MR S A BN 2 1, 142 IR L=

KT ARG FAT I 25 R AR TR AR, AW £ B4 T 5L TR0 B
3R M BT HR TR R A VERT . 10, BRSNS T o St B T 0 FAS B TR AR
e ZE R AR, BN, a5 TR AR (RBERT, 2010) .« AFRBERIEE (KimAl
Egan, 2013) . 8 &MU (BoyatzisS:, 2006 ) 10 1E [ 5200 51 T F4 AR 55 & oA T
VeGSR . HaR, R SAT hasad B TAT A B A VE DR g i As i, il
TR T B TR TAERBE (Bartlett IT, 2007 ) | BAEHABA T M4 (5REEEE, 2011) ffij
(452 B T TAESURLD BTG AL Be)e, BRI Ao Sl ad B A AR AR i)
H VR SR R i 45 S A8 &, i) an i 2o R HR 5 A BT RZ S ( Kim%, 2013; Kalkavafil
Katrinli, 2014; Kim, 2014) . {£55 ZMXEE (KimFlEgan, 2013 ) a0 51 T/
WERE . AEURIEM TSR, U LM RY, BREECT AP MR E244EH T4
O AMERTT R LA B A IR BT SR 2 AR £, ) P AT 4 )23 1 A% 2 9 R AR
W b

K TFHERG ST AN REN, CF -8Rt TR, flu,
Ellingerd§ (2011 ) 5% & B GR G RAT N AL LN 03 T S TEARE 5 0 T8
it HEVARAT IS TSGR R TREMTTER, I R BRI 1T R
TE S K AR B A R R 58 . Wang (2013 ) BIBFSE 2RI, ZEM ST N
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A Literature Review of Coaching Leadership
Behavior and Prospects

Wang Yanfei', Zhang Jingru!, Lin Xingchi', Zhou Lianghai', Zhu Yu?
(1. School of Business Administration, South China University of Technology, Guangzhou 510640,
China; 2. School of Management, Jinan University, Guangzhou 510632, China )

Abstract: Coaching leadership is a new type of leadership emerged in recent years in the western
world. Unlike traditional leadership behavior, coaching leadership behavior focuses on the
improvement of employees’ mental modes, the development of employees’ intellectual potential and
thereby the achievement of a win-win situation between employees and organizations via the
establishment of a good leader-member interactive relationship. With the increasingly prominent role
of coaching leadership behavior in the development of employees and organizations, related research
has gradually increased in the theoretical academic circles. Based on a literature research, this paper
systematically sorts out and integrates the research findings of coaching leadership behavior with regard
to origins and concepts, theoretical basis, structure and measurement, influencing factors and
outcome variables. Furthermore, it explores the limitations of current research, and points out future
directions in coaching leadership research.
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