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T, 3o b d Ao B AR S AT 6 AR, R AR R S E A W R K AR
Xt 8] B gk R A 2 LG AR AR AR R, RS T R A GG B ARGk
Kb Febt RLEHR TR, BT —ANERGFIIRAER, G EMFAORRARRET S
AR RN AT R A6 AF B 3G AR =% Ao 3 A B 18] 2 45 2/ 77 v 09 3233
ALK AREEGE BT EARSEERN FF oyt fod b ZRBL LI G,

KGR L HE AT N 8] SRk ok R N E) g Ak A £ S

FESES:F270 XEARIRAS: A XEHRS: 1001-4950(2024)07-0135-18

T S S

—. 5l

LM 40T 1 (female executive leadership ) 248 V3l 76 = 2B B G (LU AR
B HP A Lo R OIS MR 28 ] S RSN  W SRR RE 1 (Bagly FlCarli, 2003 ) o Bl 5 45 254
b 8 B 7 b R BUERR R 2 M B, ot A LS IR A TC BT, I A Ok i
YA IR > R 22003 AL Rl 2 i s 1 22 M #E 3 U A5 DA 33% 22 50% AN 457 118 i i 14 o
B BE (Terjesen®, 2015 ) o 1 EIHL T20204F Al 1« &I L MERE SHE L0 WP 3 M oMk =R
() ECAT o B T A2 v 3 BT 9 e 14 €202 1R ) 7T Wl Lo 1k o o i A ) o, R A
PEFE R T E B M RIR R Z  {H2012—202 VARSI SR IRARAE | FHast a4 s

il

Ystis B EA: 2022-11-08
ESUH: BRARKRAFRALE LR A (71972048) ; B B K 8 8 Z A0 HF 4+ A B (20210106)
fEZ N kM (1993—), 4, LXK FFR LR LEHR R ;

Fkir (1970—), 4, LB X3 F E PR, A 505 GBiR4EH, xhli@fudan.edu.cn) .
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FIHF A B 255530 4% AL 2R S AR FEE R N, Catalyst2y 7201 VAE 5 o 7636
0 5 5003 Al H, 7 5 Eb A8 v 112 D L L 2 = A ) 2 A B AR SR R 1 6%, 17
PR AR IR R 26% I KT Lotk m & 40T 3 b S R B ) (e 2 4%,
2020) o [RITfT, 7624 BRI A PREE i, 5% Lot e A 40 ) AT S A e B ORISRy
{E (Hideg?,2020).

Pty e ) Gl W IR E KRS A/ I N RS T = L U A e e o W B8 £ L L
R A5 S5 —— R B 45 7 (strategic leadership ) oI o 2ok i 4540 3 7 B B AT
FEHUR BRI : 158 PR R ), ks = (X ZEOL M2 g% ,2010) ot Rk
BRRA G (Tang,2021) MLt E G AT E (LUF fRIFRCEO ) (LeefilJames , 2007 ) %5 A [A] £ {5 )
R BRI G AR Z X R R A 2 M e A A 4005 )RR SR Z B AL
)4 EAE 5 55—, X2 M 400 5 07 1 2 i L SRR |, AR T P R A R S AR b R
S ST 53 SIS A B SR A —— s A A Lo B S R R O BRARAE A0 ) e B S LR
JERT VA ELEA ARG 50 5 58 =, T s A Lo PR 4R 15 i 45 SR AR 1) G B AR A1
XFF it FEHL Y R G IR E o IR, o i A 80 g AT S 76 B PR ) rp s e R B, T D DA 25
245 WA T ZAF N, SEE G — 38 A R A oM e a8 S g A 45 58 S A AL
F Y RTIFSE REAARRELL G B T RG% T MR 05 1 s, RIS AT A 2 |, fdR
AAMFFE R ST FN 7 ], FX0F S e el e A 32 A M DA 46 () R L R 4R R

AL AR B IS N A 4, LIARTR A 6 Ve B F 9T i BB LRl AT 57
S5V 5 R LB A, B 58 RBURN TR Lot e 0 5 ) A A A S R G o 5 45 VA 90 LA
MR A S IF ST TSR PRI s 7R LR B AR PN Lo e A A S i IR A AR
FHRCR W SRR ST, 25 2Pk = A U i Y TR 2 5 e R BRI X U A A AN
BT AR AR WP S RS bR IR S s AN ) 4 B AN T B AR RATE 9 O
] ELARAL S A 5 L D BRI T EIE ) R G255 I Lk B RN B MR 22 57 5 60
T E b SRR TR BREE A 5 1 B BRSO sl SRR /R i B ALE ; LA LGB S R A A B Bl R 1

. TEREGRSNHBSME

(—) M BT RS

LR T ) e U ) A IR 40 3, PR T 22 R AR A A £
R A BT B A4S 1 (Eagly FlCarli, 2003 ) . 42 R AG 4 S/ €60 A T2 £ 45 3
BEM FHRHRKEZNIRR, YO OIS T LU 2 5] J2 TR SRAT i I, Lo 4 4
SR EART ety B A w2 7 itk s i s E R PV TE 5 e
BACLLR f AR TMT ) B H A 2 P Al B, 22 P B 3K 5 B 2 A A 2 M 5 3 (Hoobler 5, 2018 ) .

XF T2 A X T XS G TR IR T B S b e R HR Y B T A LA, BBl R AR
(glass ceiling ) IR : JRAE ORI 22 1 2 PR R Al i vh Z A8 3 (7 a8 2 T 2o MR AR
H 5D ] (Morrison% , 1987 ) o EBRSF T.2H 21201 54 H950E B~ , 248 BRERA 2ot o B
BT 50% 5 1M 3 22 R A 23R 1 100588 /& B, i 8 A A A Lo bE i 52 a4l 2
23% . R I, B A F 2o MR S A I AUE 9T SR A T RSN EB PR 2 14 50 s WL (Eagly #lK arau,
2002) )5, g All b 2ot i A HE S TR A S I , SRR Lo e X AL 2 A 2R
A AR E T, B T e R I i — R ISR .
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() Lot s T ) e MO T W5 s () e

DAMER LRSS ISR, 54005 S 53 36 3 ) [l R i e 7 28251, B R T Al e 4
WFIE BIREASEIE B A RO , BP0 G — Mo h R B R A B oM S I —
FE03 3, 5 DA 2ot 8 e A L (R 1 , QoA e e

MR A T T S — AR 2 PR A S R R [R]  E TL p A T  XE E
0y s VS 5 — ot ARZE BE P 2 R ot A 0 5 400 A et s 2R EN G
F14) o SR 7 T 1E &7 2 1 A i 22 (Bagly fllK arau , 2002 ) 5 — 2t R[] ALtk B 4y LA X 5]
T IR T KA (Eagly FlCarli, 2003 ) , R BLAEXTRE T @ 53 A1 BA R 451 T2 47 20y A9 8 N 3R S0 Ak
ST TRCR 22 5%

LR B ST WA L T — L M ST SRS TR T AR AR 2 R

S DL AT TR BB R AN, 2R IAE P 5 T, — RN A, 2 B2 IR (level

of analysis ) FIZ~BHE W .

RN L E %, BT AR Lot 1 AR 2020 T @ A B, AT 2L )2
) AR R SR, LR el Bl 32 20 T R sl BA , PRI — e M S P i 2 RS R AR TE TR
s AT B AR T Ry (LA BT8O FIAS L s M Vs B BRI LA S 3 B HE2 el A i) s R SR AN 45
H AT LT N R TR, IO F5 ZEARWT 5 SR EE B8l , PR 2o Pk e A 40 1 58 (0 45
SRR 3 A A5 R 52 i 2 A0 Al 2 TR O TR SR AT O MR (Hambrick AlMason, 1984
Finkelstein5,2009) o AT I3 Re 5T b, @8 P04 RRIRIY AT BEAS X T Lo P s =, i1 7E—
PEAS TR A AR T BN W S IR L 55 M 2 A RS, Anse B ) O AL ) BELRS, DRI Ik
R EE R Lt E R A e eh KB L E A AN RSN AT %le—‘(Raginsﬂ]Sundstrom ,
1989) it , Lo PEFE = B 00 Y R GEPE Y 5 2 DI RAE (Hillman5§, 2002) o

I Z R RRENE b, — B E B LA AR)Z A B BN R A L s TN
ZREEFEAEXT T 8 B AT BA Y 2 (Paustian-Underdahl45, 2014 ) , i [)AMAHI F BUZ 1 890050 H7
(individual-level , team-level analysis ) , “FRHERE FZEH LU T R4 DO B2z S0 BREE T
B A DO T b ARZEHEE W AN SRR ) e T s 8 ST I EoE T 3R
BT A S A SR 200, R T 3B 2 AR 24 7 JZ T (firm-level analysis ), “#FHEIE & T
AR A TR s 30 5 ) 4

(=) 2 e 7 S g o

W T2t U I BT RT G Al e i, 5dle PT ARAR AR 3 3 — TR 1 R R 5 12
ERAEMERE R, H A HA 5 222 FI AN 0 B P RURAE , B 2 A AE Lo P, 5T O PR i Y
oA BRI, AR S AN 5] 1 I 0 G —— RIR R[] (1 2o v v, I 6 7 XM AT 22 5%
(DTN G L PECEOBEE FACIN , LM S s 4 g i A2 T Al &, B R 54745, 8
R AR 8 7 =X, 0P A 70 A 1 A A (4N, Zhu%s, 2020 ) o B i A 58 065G TE
LAHECFOAMA, [RIAEHE 70" A1 B I (411, Gupta®s, 2020 ) 5 (2) X% F PR AL HETM T
BU, Ve A T AT B2 T 0  AF 5 ) R 5 A DA AV 1) 22464 (team diversity IR,
i — A Blaud§ 20 (4, Tang%5,2021) , 1A AR 1 - 3 p? , Horh p, B —2RMERII = A8 L
151) s BHF 5 ) AR5 A P S 5% A 52 M g B, 00— P Ay P v A A v A AT B S R g o b

Chen?¥, 2016) ; WA WFFE L LoV A AR AR /0 T3 A Nl S, X ot A A 1y #4707

A1 (g A B KA (40, RaduflISmaili, 2022 ), HAK S, JoecksZ (2013 ) FkFilfs AL 45 & Bilig
(critical mass theory) (Kanter, 1977) 1o 7 A BA P L e AR A, X LA™ A S Bt R i)
PRI Lo A28 B — 5 W I e —— T ) o A A APk B3 44 DL B A RE R

THBEFRT AR G0 5 RE
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FEAE TR I SR80

25 BT UL 6T S AR B B BRI e IR | R A SR A o M B
FEAS FE DAMER S L VA0 S 0 B0 2 3 PR A D 2 PR 3 R s AR AR B S )
s, BRA T3 —SUS BT B 27 B E A ST , PR R R BOWFSE 15 58 B MR L M 55 1 0 B
RAIE b AT I 28 53 , R BT 50 B i M B A SHF o B DA BRARFAIE S A5 g A 1 53
ZESERA A MEG T T, S — D HE BT AL

=. THESERSNHRNEIRERM

T MR A AT IRV S B SR B SE W % R Lk — SR AL RE LR
H B RE AT VR A T Lot S A ST ), BEREHLHIE T, 2ot A 0 1 58 M i R O BARR AR
WoRAGE SHEAE SRR s m il M as R AR i O — 5= Bl 55T BA B Sl A E L
il , SR A T R 1A BN PR 2 P Al 5 RN BB B 3 2 ) ) BB

(— )AL A 3 SEA

1B IR AR e

FR 4 2 UK 5 B2 (resource dependency theory ), AMb A T A 7775 B DA Ji] 1] A 458 W B 9%
T8, DX PRI r 42 il 0 S G 5L A A 27 A A , A A A U AT AR AN X 468 R X6 £l BB
BEVR RS PR A U, DRI Al 5 2 SR — S SR LAl /%o LA 2 4 A AR A B, AR IR W U
BRI R P (PfefferflSalancik, 1978 ) o AN A FELl A Ty BE AR S5 EA Y e 4 2 4 Ml e
RTINS IR BE AL BE (1) SRS 2 — , AT A Alb ARE =g, DA AT A8 At (1) kAT
M SE ST T 1A B, AT M B IR, 5 (2)FEAM IR (0 G et , RAR I 9 3 Fndk
T S A AH G 1Y A 5 (3) 5 AR BRI v A 45 AH OG5 Y Va3l 2 3 (PfefferflSalancik,
1978 ) . Hillman%5 (2007 )2 H Lo i 45 e AR R oA = ge i . (1) RHAE BT S vErd O 2R
FAJNRRAE Sy v 5 A BASRAIE T ZRE AR5 BRI 5 (2) HAFAEANE S Alb M 3 A i B,
AT 25 AT 2B BN T A ) B vk 5 (3) BB TE 4 BHAR I 2 2 h i Lo e S 3 LA K
55 8l 1T WAt 5L T BRI, A Lo A il e A S e B s R T T SR e A
BB (Foss%,2022) B A b BEAR I % | 17 1 i FHSR% (Srivastava® , 2023 ), AR Ak
%1% (De AncafliGabaldon,2014 ) o #E—WFFE A B, X 3ok 6 Y55 K 0 1) £l B S 1
P R R BN AT DT B RN B TR A L0 S SRl A b 3 e R EE A B, LA
G e B O X S (Srikant ¥, 2021 ) s ZEARE 5 A AR A Toll , Al 2538 o 3 i T™M T
M B 2R LATR AN AR S MER IR EE Hh 1 A i A JE (Saeed 55 ,2022) .

2. E e

1 BB (upper echelons theory ) A2z i 7 400 T o %o 4l J2 T 45 SR AR i 2 i 4 17 3
BB B e , Al S A S AR & A A e R R U T 80, BV S AR
RIS T A B 250 FLC FRHE 5 T R S X R S EAE T HA TR R S i A R Y
AR TR SR FNZSAL, A2 DR T 2 ik v A A ] 17 S B (Hambrick filMason, 1984 ) /5 85 %2
PN VG220 o 4 31 LA R T 531 1 1 7 ] A 22 e A 52 i i %) R R 5 255 55
S5 AR B N WUEAZ B T IR O I U A A T B IR L ORI HVRRAE B A 51 25 55 (A
PR LG5 MR RN DIt N A A v ) IR Rk R KO ) B S 1, IR AR T
A=A B L, R Lot R 5 2 o0 s T BAE AN ] A D SR - o 27 B T T 2o Pk 4 L AR AR
TS LA 00 8 g v A AT A2 TR o AR AIE A T Pk i 4 LU G152 1) 2 ) R R SR N B0 )
B A Marano%5 (2022) 3 T B MBS , & P Lo PE#E S L) TF 1) S 4 b i 254
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RTS8 BUR AU 2ot S48 LR Fa 4Gk 1) 22 S5 i A0
AN SR A I RLEE UK B O BRI B8 AP 25 S AR = B
L ATREIFAAEAERT . il Adams FIFunk (2012) X JLE £ LA RS E TS, IR E MLtk
AU FLkE K- 5 T B R S 4, SRR 45 e R A R il R S B S R T 2 A R
WE B R FRATT, 2ot S A T 1 B ARRAI 5 T, B R 2 1) = 4O BRRRAE ) 1k ) 22 5=
N HL2% S FR R A M A A

3. A —EEE

A — SIS RE FIBLE , 76 Lotk ST IR AR 81 T — i A SR SR AR A £
A—ZHE (role incongruity theory ) , FE 234 A LML AN R 1M 2B BN, [R] s Xo 45
T B B B TR AR RIS T RS A A S IR AN — 3, R BUMRTE
Kt LoV S A AE T A R 22 (Eagly fllK arau, 2002 ), DTG 1 ] 52 el 1 s A BT 2 ) ) e 5
MR (LeeflJames, 2007 ) . Bigelow4 (2014 ) BRI 08 5250, J0IE T 4% 58 % Lo ECEO40
SEREST AL & BE X L PECEOR A RIAE B I B T H T B2 ml i 4 54k
F G ] Z R, BRI TR M = A A T T A AR B AN R A S5 5
(Wang%,2019) o 4nfar i 55 1 oA — SO0 , o0t 2P i A RO A Ar oA HAT EE A0 S ik
R, WAZ R 3 T R IUE (Wang,2019 )

4 (5 58S

{55 BiE (signaling theory ) F15 BAKTFR,, YA 238 a5 — B4 7 0 [n] ANTAL AT A

M b s HLAY (55, SN PPA 2 o il ) O e s h LA M, LAACHE ER 5 (Spence,

1973) AV JRAR (— 5 Hfl i) M4, 1A BEAR | B2 TR S5 AN 2 AL i3 T A b A
B RAE S E A5 5, Xl A 2545 IE [ 52 0 (De AncafliGabaldon, 2014 ) fHA4 A 224
A AT RERE AR 2 A Al T A I 203 AT B A AL %) e U 2 5 R SR A 1 o
B —AMGE 5, AT [l 52 0 28 =) A T 40 (B (Solal M1Snellman, 2019)

55 B H A 32 2 A R L R0 1 1 SRR o 4 il A (A — B A5 5 BRI X

RN X — 45 AR 1 1 45 F ML i A B S BRSO ) T AR W 5 AP R AL R 14 2 AR

S AT REAY I A SR AR AR, DRGSR LA 8 7S P TR A TR O 25 AN I o B RS PR R P
ML BAE IR RS R AT A W 0 2 A VR AT R AR TR R AR R UL,

() A BAEL S ff 1) BRI JL il

| N i B

#1225 IA A B (social identity theory ) A% Uy Wl 2 AR S04 T B 3R VA2, RIARFEE 551 A0
RAEFIE SR 2 A E © — 2B H NHHA (ingroup ) A IX T H & BULHSMEEA (outgroup ) , 724
Xof PR SRR AARAN [ 10155 JB 288 B A T oy, o 2L DA R A e 53 B A DA [T, %ot A A MR i B 26 B
WL A VE (Tajfel M Turner, 1979 ) o = B F B AS [P IR 53 B, A1 ] 2 35 0 1) 3 —
35 B (A RERE A T A FRIAZE I B0 P BRI Lo Ve PR S TR 1 0 v A R A
Z (RIS 4 RN i 206 T8 R PSR A LA B B — T 7 T, ;XA 285 | & T (5 BRI Y 7E

IPSSPRANSIE , REAE 5 Ik [] J PEAHE (A T REAFAE A A R0 B A AL 2 R (Hogg M Terry,
2000 ) , DTS 52 ) F) At ke SR A5 281 B 4 T ) WL 0 B8 J) 4 28 L G HLJR X T SR AN 1

e XL P ) 2 ) S R 1 5 DT A PN 08 ) UL v R 0 5 0 R A8 RE 608 i 472 B Ay (2 25 A AR AR
PR, SEUE K B A Vo S sl 128 0 B4 e FURE (Chen, 2016 ) o T B Y — THI
TET, o A AT BA PR ) i AN T AT BA M, AR PR SRR S i A% (Farh 2, 2020)

BT AR R 5 10 VR FIBLIE , Havrylyshyn® (2023) 821 T 585 A8 i, AP B M

THBEFRT AR G0 5 RE
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FA P 3 = 22 B) A Al 5K el A B AR PR A i 28, ot i 45 T AP S B RE M R A R B 2
() R TE AR DCOC 2R o AR, XS SCHROGT TR R A PR AR B2 5 1) 2 M MLl An T 2 64 FH R R
FILTTITANE

2. M2 A e

P52 £ €5 B8 (gender social role theory )H2 H , Zo P A58 ME.O BRARAE B9 22 I T K
Bk S T 285, 352 B it S B oAk (Bagly, 1987) BRI 5 A G4t S T4
PEAE R L PRIt A 1) £ € 5B MRS 4 AR €8, DRLITDGS PR A (8 0 SRR SR 1 A
U HLTCHRL , % 55 1 1 €0 SR T SR Ky ok sr HLA SE 4 0, iRl 2 B Bl a4t Sk
(socialization ) A4 7 2C¥A T T 55 P A0 & A0 O FRAFAE 22 53 O AT BA PR B3l , Lotk i ff (o0 38
FEAEA AR AT 1A R 7Pl RS2 (Williams FPolman, 2015 ) , 25 Hofth &5 45 1 BA B B4 Sk
g A B2 A S, DR G L 1 ) v 4 T AR AT BT B — S R R IE A AL A S AR
AL, fE i 2 4 T A EIME X4l A BT R -2 1] ( Tang 55, 202 1) il 8113 (Foss %, 2022)
PR AIYEH

25 L TIR AR T RS AR, B S A ES A B TR T A B BBl i
T FEHE 7 Lot S S R AR R O BEMLR TSR B T —25 (8 B AT LA E A SRR R R L
P 2 40 ) 8 i BE AR Bl J) (team dynamics ) A HL 2 M 4l 2 1 45 SR AR B I F R A £
(Tang%,2021), HLXFFAS[R)EE 22 20 277 1) A s2 M AL il BILER A R AT B 20 o R HAA T
P 7 1), AR 2 e A 603 B RV B B B il 5 | A 24k 2 B2 T R B A8 BBl o )
IR , X AN B SR FHPLEI 2 AR TR AR

(ORI A P s A 405 ) Y B SR Y B LA

DL EXT & B, DAAS [R) 2 P e 45 3 A A S B8 0 G i 22 SCHR , BRAT S ] ) SE il 21
W, WA — SR (0 JERH BRIE X R LM CEORI Lo P # 35 K AUAIF S, 1 LA/ £ B B8 N
PR LA, DR LM A A U] 52 o il 285 AR fE AN DG A 55 Pk = A R H R X 5
R PR S ETMT AL 53 RIS, BRAT A A AT [T A EL Sl AR AR Y 3Ee G
HEAEH S 2B TMT AT BA b 20 PR o8 3 A 43 0% 5 i, 228 AT A v 55 P il 53 A 5 AT BAEL S A A
HYFRIE , S 3 2 A TMT 2o e B 53 R0 55 P i 5 dnfe] B 2y Ko L Gnfng s e 22 W) R 356 il o 14t
2o T H AL HECEOM L P #E S AR BT A Rl P AT SRR R, T Lo M 38 Sf A L METMT AR
B3 L ARR X W 15, T DACRIEAR b 22 (R % 22 S A R T SR 98 0 8, DR EBIF 9 A SR AR X
B2 ABWFFATISR IAS R A 0 B JEmt 0 32 | i R % L A B sh @ PR R4 T 78 20 i B T %

M, *EEENSHIEE: ZIWER

SCHR SRR, Y RTER AR oM A T 7 BT B S e HAE ) R R EE B I R R e
2B PR AT 2 A5 Al i A 1 L P v A I /D B G , BRI T Lok v A R e ) Y A
PRI , 75 BSOS Z2 W R BIF 5 vy, 22 AT 35 S OG T WP PR 2R 2 At A Ml 398 1 oM v 8 1) L 49
(Kirsch,2018) &1 TP 2R R ARG R LR

(—)AERE

RIS A O —ZBRIE , T Ao PR 20 B GR  Lo H Af C S0 B RN Tl 5 5 I B A —
B, PPN R L M A A T M 22 , (AR A IR AN L A S S A R B TR 1
B H BB A3 A Lot = 4 He il /D (Bagly FllK arau, 2002 ) o T X X Rt BE G, SEIERF5Y
OVE A Lo M v A B A e g B4 R, R T BURBUR S AL R BOE )i =4
J7 T AR RE I R 2R

INEZ G EE T (F46EFETH)



F 5T 2 B, B AY B0 TR 77 RE 0% B4 38 sl 1) o P 5 4 7 i (Terjesen®,2015) .
Reguera-Alvarado® (2017 ) & PG BE 2 1156 il 1 22 4 (quotas ) BUR S35 10 i T b iy o v =
FL A o FE 1A ik ) BOOR BESR A 1 5%, T P S5 A ek S Rt 2 R (e 398 o 2 15 4 (Mun T
Jung,2018) o — {57 Ze PR BA ST AN 24358 , X6 224 i Al 18 o s 8 N B30A I 1 4936 HR 80 B8
W FEE T, LoPETT R A9 2 3 X T Al () LoV 48 NBCH IE R 2 (Arvate 5, 2018 ) 5 75
], A L 204 ke e ) R0 %) S 08 T s il A o Pk 2 8 AR (Kacperezyk 5, 2021) S8R
IR B SRR 23 FLSE T T H2 T v A 1 Bt S s i) g (A R A B o M M e i 8K
IR BN E TR BT 5 5 AR AEE AR DRI A T 2R AR 2, R oM B Ty i
RS R R (Knippen®,2019)

AR A T2 B AR S BOR A S AN Lo PR BUA 1 B ALA 800 B 4N, Lewellyn
FMuller-Kahle(2020) & Blat 2 W5 A Lo P 06 7 2 AR A FERE B AN ORI R A6 &R
Clark5 (2022 ) & IR )4 25 B0 LU AP AR B0 He 0 X B o 1 9 = LU A1 T R A 3R IR R
M P o A LGB T 8 1 R R A AT VR P T o 4005 77, W LAS BB i b A AR
FYBUOR TR, A S X (Clark 45,2022 ) M 223 FL R RN 25 B 45 R i R 28 AR T, i
FIAF 58 TR AR B B3R

()b H

APVARFE L SVRRAE A0 T A )2 32 S T4 2 B Al 2 T i R 26 I st A Tl
(controversial industries ) (1 QIR FE JEREF 1L ) B4V 28 o 388 Lo Pk =48 84 FL 1] LA RAS i
P (Saeed, 2022 ) o ZHZUFAE 71 , HillmanZ§: (2007 ) 3 T EARI FIS 42 1, BUA o K LA K 2
TOACTR BE M = 1 il X AR AR B U5 AT B8 2 TR, BRI 2Pk = i B 25 bk S IR B
P EN G rh 2o M < s 07 LR SRR I B B A7 DR 3 T DR AR T, LAk B [ T
R —i P 4 (Ryand,2016) , i 4 ECEO(Cook MlGlass, 2014 )

A5 A R R H LA 2N RIS R JERE , A4S A Lok, A B R T
PERE A L) 0, 35 34 2 R S P AT Lo B, Lok RE S LU )4 B (Guldiken,2019) 5
CEO, Joig P, Hep - S5 bR 51, 25 o R A Ve A Pl UL, e 2 Al i
PR FE R LB (Dwivedi®, 2018) .

MR SCHER T, Al R ZR AR XS TAM R EE H 28 32 i (Guldiken®, 2019 ), HHETAEEEL
KIGWFTEAS 1, ARRBIESE 0] LR Ge A 560 5 2 1 A lb BRI 28 5 A, oM e i 400 5 ) Ay iy R A o
I ZMA B 5 AT AE , ASRMIFTE nT LA i WA HLA R ReAiE 1 4, 3B R A i Lo P R i A
RIS B, TR ML (Postd,2022 ), ] 8 i Uik ok # [ 34 RO 5 5 i 3R B4 3
B —TFEE  HE R Al 452X TR T P = A R ) A PSR B AL g B LD SR

. TEEETASTHIERRIR: X T2 BB S R0

FRS TR R R AZ BT, A S Pk s U S 4 R R s H i 2 008wl = i
AZS AL AR T RS A7 0 2 SR 28 W) s DR SR, S5 SRR B 2 W Sk BRA SCHR
IR, LR A GUT 0T A RIS i L K SR AR 2 B AR VR T (Kiirsch, 2018 )

()2 w I PR

A O VR IR 2 B ORS TR SRAT N, AR A m A B DR AT o A AT, LA
KRR o

1 XUBS s R 55

Xt T XUBS A A S ER SR AR 2D, Y RTAE 90 F2 BB T MM DL S LR o WF S A B, 2

THBEFRT AR G0 5 RE
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1R AT 7 0y T AU M R e o SR AT 04 FH (Jeong FlTHarrison, 2017 ) o WAL K E , &
P R A A 1) DRSS KLt el 00T 1) 52 i 1 i A T A 140 DRSS i 4, 1 L 2 v 4 DX 1 58 1 A
HURFIE , A3 5 5 A BA B B SR PR AL T 2R A5 SR, , A Bl T4 i XURS: (Post 55,2022 ) 5
AN E SR, ST B O oA R RIS 2 0 A B P 331 - R AR A i 2 b A T FAAC /5 55
TR BB, (1 75 IR P % s R 5 18 28 M e T R 78 43, S A USRIl 4 F2 % (Chen%E,
2016;Richard®5,2019) Zia LRI, 2o i 48 405 g AT LA i G0 455 Al 3O IS v 554
PR | 52 0 ] s A S5 P ) 4ol JRUS: 14 A e 5 (Chen, 2016 5 Richard 45,2019 7
FEM T4 R,2021),

2 A AE BT Ry

IR0 e s N U D EE 02 2 XTI DO B | & (s LR L1 AL TN L3 T R /e
PRI H LB PR IE R OGO R IR )2 P E e SSOR TRR LM A ST il
RFRAT R A IE 17 ¢ R (Campopiano &, 2023 ) . 2 MY & B, 2ot =48 00 BB S IE [0 52 W 2
A 1Al At 25 DA 2R 4E I LA KRB 540 (Marquis fllLee , 20135 Post4, 2015 ; Rao M Tilt,
2016)%,

AV 277 R A A 1, e — b R IS S X WAl ok B T 2 1 1 AU A TR o DA
MRS oS A NN T A AS 41728 (misconduct) A M HIVER , — & PEH
JNTEFE )4 5T (GuptadF , 2020 ) ; 2 2o 38 I\ A L 53 1A B v 114 DU, DR % R B A g ot
H{& (Campopiano55,2023 ) . N BN B s ok A, 3 TAL SN ES, LB N £ 5
A (e =5 ) A AR A E0R AR A R R AN BRI P v A8 5 ) R R Al
7P AT A 25 B, DN R VE (fraud ) S5 A AS 547 A 0 /E FH (Campopiano 4§, 2023
Cumming®§,2015 ) o SCUEMFIY &I T 2P = A 400 5 0l W 95 B VE 6 b /INBEZR B R 254 5
DA S A 4545 AN AL (Cumming , 2015 ; Guptas:, 20205 VM4, 2021 ) F A 2447 4 (i
YEM .

3. AT A G

BI3HT R WS B R R R R M (exploration ) , FI| FH 5 % (exploitation ) , LA [R] 38 SR #8 2 LA FH
A XU TG A% -5 1] (ambidextrous strategic orientation ) (OuZ§, 2018 ) o X £ 451 T 71 52 W B1] 387 7 i
RIS BEAT AL A AT AT AL A o DA, 2ot e T IR A S 0 41 S XUAS |, 2
T T EZ B AE, kM R A (WudsE, 2021 ) ; 2P =8 18 k= 4 1A BA S At
T ZHREPERL SR L 3 B Al S AOT AR R ) (F 5 [R5, 2015)  ARTANEL SR
FEF MRS A aPRIE , mE A B Lot 03 B IR B AT A O B 22 4 e A2 1E AT BA PN 7Y

F RS AIAN, Tang 55 (2021) &I T 155487 B0 A8 00 B2 4 J o 1 vy A 4003 T R Ailb BT
AR S 1) Z R AR SRR, BRTA St 8 91 01 5 el G158 w1 SRRk
AN KK IEAIRR .

2R LA, oM R A S 0 E R DR s ) H R & g5 R A AR R L B
AT A GRLEER , WA A AR AT 22120 A BA L Bl 0 A A0 B ok A 8 (R B IF SR L
SRR EZ RS ML T (MR iR R e , B — 2 iR BRI . 2 ek
HEBR T 55 M = VR B 98, — J7 TR TSk X FE A A5 55 14 B sl vl 29 0 45 00 ) Lotk
CEOFMUHA: & = 48 7T e R BB Lo R4 3 1 A9 A TR /E F (Jeong FllHarrison, 2017 ) 5 55— J7 T,
AN LR A AT BN DA 1A 331 B B A BRI RSN, TG e T 221 £ e v A 4 VR FHARICR, o IR , R
K e A R VAT A T sy P 7 M v A 40 5 A 5 s A R AN o

INEZ G EE T (F46EFETH)



(Z)vlEsg

GRS PR OCTE I B RS i Y L PR i S ) TSR 1 0TI 45 ik
AR 55 SR 7 T 520 o

1.0 55 Gk

W0 55 G000 IS 2 3 T I i A G R i, MR A T ) 5 0 55 B Z TR DG R 52 )
2FETTH )2 R S 2020 904FA R 247 T “business case for women leaders™, Bl fb & P40 5
I8 TN 55 SRR 56 2 A FE T (HooblerZs, 2018 ) o 22 1AL T iZ U8 ) 3= 2 S0k (H TGS F
TG IR CEO L F I R TMTRLR , 2Pk s 4 R 1 5 W 55 St 2 0] 6 R T
FEEEIR W AR IR B, AELEIE ] B ) LKA 2 1 25 (Hooblerds , 2018 ; Kirsch, 2018 ) . T [fif
W T S B8R 23 TS5 4 B 53 31) D3R o P e 7 60 T ) S e s8R AR FH IR LA B il
Gl

(D53

TG WA NTBE T SR N A R BB SRR, 2R 485 Q(Tobin’s q) |

T 2 (market-book ratio ) LA M % 75 [81 4% (shareholder returns )% o iX #8423 SCHRIEAS | IR TMA
PAR R 30, BV P v A B 53 PR AR SE ) T AN 2 A RIS A o8 , R T 85K
B A7 [ S, — LB SIE SCHERIE T A (AR — S0, A B R TR0 8 Lotk s A 4 5 0 el
WA 4N, 245 A A — 7 2 PECEORT 1y 8 81 BT 45 R (CARMK FE A — 7 B 1 CEO
(LeefllJames, 2007 ) ; 24 tECEO FAT I, J 40 f4 1B 52 17 3 S g A A J2: 6 T A (Jeong Al
Harrison, 2017 ), 73— SESCHRAE T5 5 3SR BRI TAMXT T4l &t kR 23065 B T 4890
RS BT 5 B i n , e PR = AEORHE = QE I ARG, HaskFh fAH I RAEA SBT3
AL gk s (Solal f1Snellman, 2019 ).,

WA BT R A B A U 0 T A SR 25 T 1 2 0 (4, PostAIByron, 2015)

ol R I 22 ) S R[] d 2556 2R (411, Dezs6 IR oss , 2012 ) o 25 A —BURIE T X F 5 -
FHR S 2S5 RS . — A5 B B E A I8 1 A8 i 2 a2 J2 A P SRR B L XY 1 K (PostAll
Byron,2015) 47\l (Yang I Triana, 2019 )al & #i X (Kalnins F1Williams , 2021 ) it P4 531 - 25 R i
B ], 2t S A R A R T ST T ) s M S o 55— P RE ARG IR R R P AR R )
RO, BIVAAAE R Al DA 3% () vl 2 i A8 400 1) AT 3% 58 - Schmid 1 Urban (2023 )iz H 41
AR AT, BB R B = Tl s R 2 5 A R R AR Ak, 3R s B
W Bk L DB s 2% , AR IR B X T A T U LU 5 M S A B B U A AR

(2)&1H53k

BE77 R (ROA) I 5% 7 Wi 45 2% (ROE ) S 23 THETRUN 248 h5 , S8 /) (1 N iR is
J B AT CA AN SRR 4 T et m 8T 1 5 SR [ B IEAR &R X
AR T AEA AR A o 3 T IR IR TS, Lot S8 R T LI hn v 87 T A 2 642k, 4
K Z IO AL AR A 5 JE T S B S, Lotk AT 1B 38 TG AE R RE T e il 11 BA P X et

FEr 2k . A ILRNE R, S A AR TH28 ml g R Y i, i $ T 2571 57 (Dezso HiRoss
2012) AN, S 23 i Lo P U g, 2 ) L BT 1] 4 AR B 4 [l 4 AT B 7 (Adbullah %

2016; MillerfllTriana, 2009 ) B J& , B SCHR R & P& 1) . 3 A1 2¢ (Havrylyshyna, 2023 ), i1

FLRAAE Tk BB 58 B (Nekhilid, 2018 ), 5% 2oV i 48 % B 3R i 52 0 1 (Jeong Al Harrison,

2017). &= 8 AU EL B4 (managerial discretion )i i (Jeong fllHarrison, 2017 ) , 23 7365 FR/K -
- (PostFIByron, 2015 ) , o i B X U IR AU S M ) 2 Wi, PRIkl o P v 45 400 3 ) 6 28l

FIR L i SR 5 5 e 5 S AL B OR e e A e 1 R il 28— Al

THBEFRT AR G0 5 RE
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R1 TEESERIM SR TEF R —

VEZE RS | Lotk s BRREE bR N SN P AL JEHITTHT
CampbellFll

Minguez- HH SR (+)" b i
Vera(2008)

Millerfl . ot ]
Triana(2009) A ST x &

DezsoFll - .y —— =
Ross(2012) TMThE 51 TGER(+) RBIHrE &

Amore S CEO 2 (ns.) SR ) %
Chapple#ll
Humphrey #wf %83k (ns.) Al 2 =

(2014)

Postfll 5 STFERL(+) KA BR AP a5 o
Byron(2015) %%k (ns.) ER RS 5 =
Abdullah%% EC =S+ HURNFHIRBA S -

(2016) Ef TSk (-) HURFER I H

Jeong#ll CEO 2SS (n.s.) THZSH(+) 4 . o

Harrison (2017)]  TMTEL | ZrHai (0 i) BEAEN =
Reguera-
Alvarado®s R HHERL(+) 7 N

(2017)

Ward*ﬂ e AL ~
Forker(2017) #wef STHEE(+) TG w5

cpo |FITREIATSIENE e s
HooblerZs - TSR S & s
(2018) TMTHL ti(n.s.) x =2
s TSR B & s
L FR(+) X
NekhiliZ wHRK SIS T EH(+) KA =
(2018) CEO 2SR ()T EEL(+) AEZKiFEA
Solalfll
Snellman W TGER(—) AR e
(2019)
T v A () BT =
Havg'gjgg“# i Ltk (ns.) L 7&

. At

S“(V;(S)tza;j‘** TMTH 5 TS (+) IREAVA R B 2 i

TE " 165 PR+ M ST A IE 1] A 2520, 3mSR b 0 R, “n.s.”
FOREMALE " Fl— T, S8l 35 As i RO — A 0N 520
GORBRIR AR5 B

P AR X 2T ST AE [ SN 2 25 (Amore®F,2014)

L8 LRI A R R A T ) 5 0 55 SO R I , BN 22 S A PR S 25
18 8l 2 ———HE L P Y L A1) 4R e M i, PSSO A R At A O
R ST R Z (A HAE SR WPt UL, PSRN 5835, B T IR ST S5 e A
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— B0 T 2 kS 20 B s 0T, RERE M A T VE R 2540, LIS 25 ™% n]
8BS I S0 o R A AR R R R W R R A E X RN EERE,
Hooblerd (2018 ) I IT/ BT 45 R s , AN [R) 2o 5 A 40 A 8 (AN P CEO A PR 5 Ml i
TMTREL L )20 28 T 55 Brak i 245 A AE 25 55, VT RE R A AN ) Lo o A 45 A €0 5 Tl WU 55
SRR A ML AT BEAFAE 22 5 . Srivastava’ (2023 ) K3, i % S 16 th A T METMT 5 FL B3]
M GHEEZ R IEA R AL H AN 1k, X R AR IR Z A 50 PR

24 55 Bk
Xt FARM 5 UG R AT, £ AR QU ST Al B AL EE
(DA STk

BT A T HRFEE A SR A DG BR B R 2, 2 A5 B Sl i A2 O 9 IR (Hasan Al Tuced,
2010) o MAJZ T, Lo = A R A 3N T e 5 A A oA 0 24 5 T B B sl 2 1w, 2ot s B )
B LA = A T AR R SRR & 30 T e e B4 P v 5 A 3 0 AN 3 S s R L AR
FK F (Foss,2022) , RBAE 7 A% 20 A1 (business model innovation ) (Narayan%s,2021 ) LA
R (Griffin,2021)% |,

()4l 2

4l 752 (firm reputation )&/ AT Al i Zo 4 B 0947 R R BN HL 77 A 1) 3 A4 B
(Fombrun, 1996) 5% & B T o P s X T Al A5 25 i B A E T , R S48 i 5 A IR, 2
A% A A A B AL A R o — L6 SCIRAK A7 5 3R i B¢ (De AncafllGabaldon, 2014 ) ; — &R
FERE AR FPLE , ansd 2 Al 4+ 25 2R AR (Bear®,2010) o S i SCHRXT T2 P 5
AT IR Al 75 2 BV AL 8 AT BT I — 35 B 22 A5, AL R R R
BEXE ST

(3L

ZH 2147 PE (organizational resilience ) /&7 4 4Ll il e AL B B S F 2 J5 19 2 )5 fE 7 (van
der Vegt®,2015) . Bfi# 20204F LUK H b et b2k nh 28 55 2 kJu Bl N WL R 2 RS54
LRI RS A Al 235 SRR B ) R A ST (R 3T, 2021 ) A 255 (2020 ) LN AT 2 REME
A, e IR = 4 LB Al FE ML % 1E W] 5% 5 Sergent I Stajkovic (2020 ) AL AN A ¢
JEORAR AR, L2020 #7218 T 14 38 A M MHKOREAS iz e s FE R O ik s &, &
A MR L 55 PN A T SR B 2 48 it EL R AR 1 BT E N A BB T30, ik — 0l ok SCAR ST
WET Lot A& T b A VR o B TR SR IS A LU S 2k, BTt SOl s )) S48
PR IS i AT 25 B B, L A A T AR A A9

N, BitERE

ARO[l R A ey 8 5 0 B8 SCRIRIEA T 1 AR GE P, A 436 L P e A 003 7 B9 M & A
i SR Ay PR AR R LA E TOR BT Rt ) T 2 AU I RIBESE AR, B T —
AELAE AT AR B A FIALE] SR A, AR AN R RIFRAT TRt AR AR FET7 1] O WIF ST HE 2R
(AP ), LAY Ay 1o b TR A0 B B A B T e P e A A RS AR SR DT Tl $e 62 %

A 3 SCHRA R, AR SN Lo P e A8 4 T RO SR 8 IR 2 — A6 T, Anfr i B o P 4 A )
HP KL RIS AR EEBUG T L8R, KB T Lot A8 S5 1% 2wl
W DR SR i A1 2 W) SRR AR TSRS , SR, AN [ £ (R 2 PR 0 S R 45 SR i AR VR R 4
WL ARG —B— RN TR AR HOR 202 P e A A 1 R AN, 55
— 7 EAEFADLHI A B AR AT LATE A8 R o 1 — 25 o i 4 5 4 A s i o R 23

THBEFRT AR G0 5 RE
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TR L SRZE
B

HEB Y- (OIN
: Thnn Vo kol '
1| ZREAAE BRI A ' W EATFF
| Atk RRRBEL | || pagza
________________ BIEZaxiscr t o EERk
HEEE | | s R RN 7 e SR )
U it 123 EHES I e TS ¥
Y2 ! TURERGS HIES. N 2N Ly §§§§
i :Eﬁggﬁs L SeAe Mg |y BRSNS rEme || - ekAuER O
' '| = ZiECEO « AR f xR YGRS 1 . : | W
[ mREE || - ok Al AER—EER | | BERAAM
| | e DA (i L T
HEER N I BE Ll Jooh |
| || ek | M mnsnr Rk wsumms || Aman
I R I S J—— |5 1 HARESmEmL b |
------------ :-‘ H e AR
WL : s | A
AR : it ! I
- EDEEERMTRREAIES ) | AEETeRS L i Epesion
FERE BRI | - AR R LR —E i IR vy 1O
- UHFRSEANERAER AR | | | - BARESRF R ' [ et
BEHEIFR ' | o e
e — | s !
. BNFTI SR o RS R IEAH |
' FHREABY, X ALHEELGEMESES S | - RTINS, S E IR R S
' ERRGEREENSLIRG U BT SIS
T RABIRA R, BELHMERANNAMEER | 1 I R, B R A R Ee s
ES 3 mvac

T - (H)FR A ) f O L M A 48 AR AE W B2 5 (=) s AN TR A G 2 PR A 249 A S 25 (/)RR AN
[ €0 L P v A AR T T AN — BRI, AL A T 1) B 1) RS (.85 5 * 2o H AT A7 LLAT BN EL 2l 0 A £ 1)
ﬁ%@
ORI AR 42
B1 ZMESEASNNEEARIER

TN A S TR, X 2P = A e P BA B Sl iR AL A LS TF ZANE 78 0 FIIR A, T34
TXMELMHE 7~ Lot S AE N MR (W R CEO et 5 K ) Pt R A E A A (£ P
LHETMTR 51 ) B HEAEH S L BRI A9 T 5E 25 5, BIME LA LU B AS [ €015 A €20 1 2o P v A 40
S ITRIVE RO 1 57 L e Ah VR FIPLT BB EAS St R BRAE T T A8 S FME B 15 R R 1Y
R = b SRR A, BE AT Rk U8 T O vk A PRI | BRIV AR B 48 AR A B0 St L % AT A
SR AR AR R — ROME L, W AT REVR TR SUE M 5T A BB 5, k= 20060 |
Z RN PRI il G BE SR o 3T B D52 AR IR 2 IR 23 RIS 22 A, DA Y e U 5 ) ¢
S AR SCHRE R 22 AT 9E AT LA 3 9l AR AR E 58 %0 52 N R S m il FRAIL A T, FESE AR
W MRS WG SR WSS SR Al 4 B L a7 T4 R AR A .

(—) EHRFEAA BB, X B R SR O BRIE 581 ) 1 RG22 7 B S LI R EG

B =R R R (92T € I S | D RTINS =g e R 7 O N 2 N o e = 7 N = 3 £
B AAENAE AEEE O IRAE |00 22 SR AT IR 5, SR (] A 2 AR otk i i LA
FETE LA AR 2o iR 07 AR AR AT I B 54 , (X T 9 0 5 Ry il i A I, — R A A4 rp
PO BRARFAIE AR 1 301 25 S S A AT SR A AR X — 00 SO Gl BBV AE B V2 Pk R B B, Y mr ey 1
fFR NSRRI . AT IR R, — SRR M Ay otk e A S sed ) il ER BN
LAt 2 O 2B BN A 2 /94T M (counter-stereotypical behavior ) (Vial5%,2016 ) , QNFEEE 5 &
B9 B MR AE B AN 1E, BR T Adams FlTFunk (2012) % A 6] &8 AT 7O E LAY B
i, JLP AT SCHRON 5B Lo m B TE RS SR EDUL AT O BARRAE | Y 25 S e A 7 0 B R 3 o

INEZ G EE T (F46EFETH)



FRATTE I, 300 D7) 75 5 o 4 i SRR FH R G % £ 8 L A9 ) 2 T s , T D AR A A A T
IEVEREL, DL REAR BRI 5 Lo 0 BRARIE A7 MR ) 22 59 i AR B, 5 e A 4k
R AT T 5 AP E A T ISR I AR M B Lo e A T R SR E R A
FRFAL S ST AT A (B A B AN SEIE BTk

(TOWRAFRT G, 5 et m R N MR 22 5

Bk T 55 20 S O BURRIE AT R S T, Lotk R IR R A MR 22 5 R ARkt
FEANT] ZAB ST 5 1] 22—, Nkomo %5 (2019 )2 H T AL W A5 . A WF 5T & B, B A [
(social identity )& 52 M 22 M40 47 R B9 B L O FRERAE , A E L M WA e S BRI 25,
Z DTN &9 e~ o= R EEN E TS o =€ R s 1 i e TS S d i o7 R S i e S N U = 2w IN PR
A, S HER I B AR U4 (Zheng?5,2018) I Ah, T L PECEO (At #E 3 Aot
TMTRE 53 %2 ) BRI D SR A 52 0 A AT 5T 258 R L 22 S s IR A L & A A7 70 22 5 v R A5 2K
55 o A AR AT i — 20 G Lot B A BN Rl A (MR R G 25 7

()RS IR , e b EA L MR IR H A5 1

TCTE S A R 2E AR T PO A T 2ot s A8 405 ) W AR AR T B N (H 3R B A
5V R RS SRR iR B 5, X T EA RIS SRR FEPE (context-specific )
TIF 5 T LA kg P o 65 4005 7 A 5 40l e AT B ) I 9, 2 17 7 A6 = B 0 B — 1 B R sl
B8 (context-free ) AR ST LA o 510, A0 L TAE SR A, ZEMG Al b 2o M AT DUSE AR SR g4
R R 5 28 S IR (AmoredF, 2014 ), LA PR XA W P36 A 30™ A= 58 K 2 )
(Bauweraert%,2022 ) X FIAAE SRR R B A RPN B 5545 3l I ey 45 A A R 1 1 22
ToAb, AN TR G SCHR T M S 22 ST Ak P RR I SR A 85, AR T LA KR Al A B 1
B R EEIPEIGE R FIRKR , LSRG GEE X R S R 55 2R E U
WA 2R W an e Xl = 487 T BA AR B ) 72 A R Y 52 T ( Bauweeraert 35, 2022 ), LA HA
RREO L MRS RS 2536 o B BRGE Ml rh A e AR S R LB R Al i B A — 2
FAEMTT A T 223, AN i R R SR R I A b S (SR RH , 20195 775
M55 ,2021) FRATIAN AR =, PRI AR R 0 Lot = A 40 o il A B R B 7 .

(M) FEFHFR Y, 8 B Bk S  s S B i s I AL

PAREAS Sl AR SRR 5% 45 T B AR SR 3 TV E LI R AE 19 5 — 128 il
Ao e X ET R AR &, Srikant®F (2021) LA IR T FA RS IE SR , TG Al i %
PR B $8 7R 8 LUGE IR B A JE it i VR R ML X TR RCR , — 26058 LL20084F- 4
Al EAILFN 20204737 e fili 2 2 1 R FLARNE 35, BB T 2otk s 5 40 0 B s 1 A 4 T B0 A
AN ART 5 Bh Al 1 42 J (Palvia®s: , 2015 ; Sergent FlStajkovic, 2020 ) o 24 F HE 4l b T
S TBCT AR EE RY ECIRN N T g S PR AL B A B R R TR ok

Wiz N T REAEI TS I , TR Lok e 8 0 0 iy PR A 48 2R 4% A B B BLR RO IF S

ol 8 ERFEA iz PN T R RIS Lot e 8 o A2 4, Il — T s S s Al 45
TR N B B PR ) 1 R AL
(L) SEAHRISF TRV 2 B | T8 5% = A AT BA A 1 ) L s A sh 25 ad 7
T ERAN [R5 5 A 2 (0] 4 Sl A S L, AT B T i — 2D A TOT i 4 P AR 1) 22 R B 4 FHIBIL
i A o FRATHEIL, AR B9 Lo i 8 T I WEE AT LA IR AT AT A EL Sl Y A 5 1A T
(BRI, B 22 s 9 AT BA EL SRS, AR5 v 8 AT DA L IR ZS 5 R i At
SN PR 2R A AR T4, LA R 208 28 w45 SR 7 A el AR AR B S o EE AN, 380
Postd (2022) BIWTFEIAER T TMTTEGA LML A1 Y 48 P BA DRS4S Lot i A 00

THBEFRT AR G0 5 RE
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FIHVE PR AR T AT I R UEE AR 5T 1T A3 2 000 9 45 S M 12 A0 P i) A
G

2 R A T IS A E ) S R S o R A T B B T ) R R 2 B TR
S-AEAT T E LAY IR (Castellanetas , 2020 ) A2 IS5 AL BB v AL 25 4R 4T
S I fl R R 3 TR P v X Al ek R SR AR 2583 ) AU AV P 41 Bh 28 55 R 2 A T
K BEA EFE201 SAE 0K HAE 2 1L A B KPR IR 2 — , I S EREURE Sh A 47 30 . e
TE o 8 P iR ) 2 307 T T — R A0 55 1 T E RSB PS4 TR
PP  AEFE LM e 48 T A AH N Y BOR S i, Herh— AT BRI B R e 5 F Lotk i
BT WIS IEANE 780, MELLSRE A I R B HE e o R T Lot s s ST I R 5
WFFTAEAS T E AT A

WL AT Y E B A S B SO B S, FRATTIR 25 R B XX — 1t
FTTE IR A ITIFFE o 2 AR AR A - FR A S5 A0 ML ol S 553 At X P Ay 7 v s g A it e nr — 7 fge
SRR & R PR b 2 Hide g %5 (2020 ) AR UL AE (2018 )2 H 1 £ BT 1 4 BE2AAF 9% T8 5
A E T ] .

FESE
115%:, i8R e CEOAnfarszma b [ il [ Brib 523 2[0]. HMEIZ& T 58, 2021, 43(1): 73-91.
2T EEA. “RIEERPIR IS R R A —FE SIS B LA 1], ZUFEHE, 2019, 41(12): 57-72.
3R, AR AWM Bl SRR, AMNE L5 58, 2021, 43(3): 25-41.
AN, T, BT RS2 UM o EE S 5 A RNAIIR SR ). SMEIZ T 53, 2010, 32(4): 47-53.
SITRSE, T8, BIBAR. W B ROt 5 Sk (], BHIFE L, 2015, 36(11): 89-97.
o1, 2T, VB, . PR KRB0 Lot a5 S B ], SMNEIZ T S, 2020, 42(5): 42-
59.
(7RI, 222521, B RAE, 45 BTV FERTSE: 24 5S0BRM]. dbat: JbatRek i i, 2018.
[BIVF M, AL, ¥ . AL BB 10 K —— R FEHA R 4z 2 [0]. SMEI 2R3 S5 2, 2021, 43(8): 73-87.

[9]Abdullah S N, Ismail K N I K, Nachum L. Does having women on boards create value? The impact of societal perceptions and

[
[
[
[
[
[

corporate governance in emerging markets[J]. Strategic Management Journal, 2016, 37(3): 466-476.

[10]Adams R B, Funk P. Beyond the glass ceiling: Does gender matter?[J]. Management Science, 2012, 58(2): 219-235.

[11JAmore M D, Garofalo O, Minichilli A. Gender interactions within the family firm[J]. Management Science, 2014, 60(5):
1083-1097.

[12]Arvate P R, Galilea G W, Todescat 1. The queen bee: A myth? The effect of top-level female leadership on subordinate
females[J]. The Leadership Quarterly, 2018, 29(5): 533-548.

[13]Bauweraerts J, Rondi E, Rovelli P, et al. Are family female directors catalysts of innovation in family small and medium
enterprises?[J]. Strategic Entrepreneurship Journal, 2022, 16(2): 314-354.

[14]Bear S, Rahman N, Post C. The impact of board diversity and gender composition on corporate social responsibility and firm
reputation[J]. Journal of Business Ethics, 2010, 97(2): 207-221.

[15]Bigelow L, Lundmark L, McLean Parks J, et al. Skirting the issues: Experimental evidence of gender bias in IPO prospectus
evaluations[J]. Journal of Management, 2014, 40(6): 1732-1759.

[16]Campopiano G, Gabaldon P, Gimenez-Jimenez D. Women directors and corporate social performance: An integrative review
of the literature and a future research agenda[J]. Journal of Business Ethics, 2023, 182(3): 717-746.

[17]Castellaneta F, Conti R, Kacperczyk A. The (Un) intended consequences of institutions lowering barriers to entrepreneurship:

D202 AERHY 22 7] 4 [ AT 1 25030 TEN &2 T G- T SR HERHE A TR BT b R A B KA IR TR ) o [ 45, R R AF3 5K
FRIVERN A2 G T L P i Bl A sl Il T AR (R ) , BBt LA B 85 sl M 59 IS A B 23R

INEZ G EE T (F46EFETH)


http://dx.doi.org/10.1002/smj.2352
http://dx.doi.org/10.1287/mnsc.1110.1452
http://dx.doi.org/10.1287/mnsc.2013.1824
http://dx.doi.org/10.1016/j.leaqua.2018.03.002
http://dx.doi.org/10.1002/sej.1420
http://dx.doi.org/10.1007/s10551-010-0505-2
http://dx.doi.org/10.1177/0149206312441624
http://dx.doi.org/10.1007/s10551-021-04999-7

The impact on female workers[J]. Strategic Management Journal, 2020, 41(7): 1274-1304.

[18]Chen G L, Crossland C, Huang S. Female board representation and corporate acquisition intensity[J]. Strategic Management
Journal, 2016, 37(2): 303-313.

[19]Clark C E, Arora P, Gabaldon P. Female representation on corporate boards in Europe: The interplay of organizational social
consciousness and institutions[J]. Journal of Business Ethics, 2022, 180: 165-186.

[20]Cook A, Glass C. Above the glass ceiling: When are women and racial/ethnic minorities promoted to CEO?[J]. Strategic
Management Journal, 2014, 35(7): 1080-1089.

[21]Cumming D, Leung T Y, Rui O. Gender diversity and securities fraud[J]. Academy of Management Journal, 2015, 58(5):
1572-1593.

[22]De Anca C, Gabaldon P. The media impact of board member appointments in Spanish-listed companies: A gender
perspective[J]. Journal of Business Ethics, 2014, 122(3): 425-438.

[23]Dwivedi P, Joshi A, Misangyi V F. Gender-inclusive gatekeeping: How (mostly male) predecessors influence the success of
female CEOs[J]. Academy of Management Journal, 2018, 61(2): 379-404.

[24]Eagly A H, Carli L L. The female leadership advantage: An evaluation of the evidence[J]. The Leadership Quarterly, 2003,
14(6): 807-834.

[25]Eagly A H, Karau S J. Role congruity theory of prejudice toward female leaders[J]. Psychological Review, 2002, 109(3):
573-598.

[26]Eagly A H. Sex differences in social behavior: A social-role interpretation[M]. Hlllsdale: L. Erlbaum Associates, 1987.

[27]Farh C I C, Oh J K, Hollenbeck J R, et al. Token female voice enactment in traditionally male-dominated teams: Facilitating
conditions and consequences for performance[J]. Academy of Management Journal, 2020, 63(3): 832-856.

[28]Finkelstein S, Hambrick D C, Cannella Jr A A. Strategic leadership: Theory and research on executives, top management
teams, and boards[M]. Oxford: Oxford University Press, 2009. 29] Fombrun C J. Reputation: Realizing value from the
corporate image[M]. Boston: Harvard Business School Press, 1996.

[29]Foss N, Lee P M, Murtinu S, et al. The XX factor: Female managers and innovation in a cross-country setting[J]. The
Leadership Quarterly, 2022, 33(3): 101537.

[30]Griffin D, Li K, Xu T. Board gender diversity and corporate innovation: International evidence[J]. Journal of Financial and
Quantitative Analysis, 2021, 56(1): 123-154.

[31]Guldiken O, Mallon M R, Fainshmidt S, et al. Beyond tokenism: How strategic leaders influence more meaningful gender
diversity on boards of directors[J]. Strategic Management Journal, 2019, 40(12): 2024-2046.

[32]Gupta V K, Mortal S, Chakrabarty B, et al. CFO gender and financial statement irregularities[J]. Academy of Management
Journal, 2020, 63(3): 802-831.

[33]Hambrick D C, Mason P A. Upper echelons: The organization as a reflection of its top managers[J]. Academy of Management
Review, 1984, 9(2): 193-206.

[34]Hasan I, Tucci C L. The innovation—economic growth nexus: Global evidence[J]. Research Policy, 2010, 39(10): 1264-1276.

[35]Havrylyshyn A, Schepker D J, Nyberg A J. In the club? How categorization and contact impact the board gender diversity-
firm performance relationship[J]. Journal of Business Ethics, 2023, 184(2): 353-374.

[36]Hideg I, DeCelles K A, Tihanyi L. From the editors: Publishing practical and responsible research in AMJ[J]. Academy of
Management Journal, 2020, 63(6): 1681-1686.

[37]Hillman A J, Cannella Jr A A, Harris I C. Women and racial minorities in the boardroom: How do directors differ?[J]. Journal
of Management, 2002, 28(6): 747-763.

[38]Hillman A J, Shropshire C, Cannella Jr A A. Organizational predictors of women on corporate boards[J]. Academy of
Management Journal, 2007, 50(4): 941-952.

[39]Hogg M A, Terry D J. Social identity and self-categorization processes in organizational contexts[J]. Academy of

Management Review, 2000, 25(1): 121-140.

THBEFRT AR G0 5 RE

I

149


http://dx.doi.org/10.1002/smj.3133
http://dx.doi.org/10.1002/smj.2323
http://dx.doi.org/10.1002/smj.2323
http://dx.doi.org/10.1007/s10551-021-04898-x
http://dx.doi.org/10.1002/smj.2161
http://dx.doi.org/10.1002/smj.2161
http://dx.doi.org/10.5465/amj.2013.0750
http://dx.doi.org/10.5465/amj.2015.1238
http://dx.doi.org/10.1016/j.leaqua.2003.09.004
http://dx.doi.org/10.1037/0033-295X.109.3.573
http://dx.doi.org/10.5465/amj.2017.0778
http://dx.doi.org/10.1016/j.leaqua.2021.101537
http://dx.doi.org/10.1016/j.leaqua.2021.101537
http://dx.doi.org/10.1017/S002210901900098X
http://dx.doi.org/10.1017/S002210901900098X
http://dx.doi.org/10.1002/smj.3049
http://dx.doi.org/10.5465/amj.2017.0713
http://dx.doi.org/10.5465/amj.2017.0713
http://dx.doi.org/10.2307/258434
http://dx.doi.org/10.2307/258434
http://dx.doi.org/10.1016/j.respol.2010.07.005
http://dx.doi.org/10.1007/s10551-022-05168-0
http://dx.doi.org/10.5465/amj.2020.4006
http://dx.doi.org/10.5465/amj.2020.4006
http://dx.doi.org/10.1177/014920630202800603
http://dx.doi.org/10.1177/014920630202800603
http://dx.doi.org/10.5465/amj.2007.26279222
http://dx.doi.org/10.5465/amj.2007.26279222
http://dx.doi.org/10.2307/259266
http://dx.doi.org/10.2307/259266

150

[40]Hoobler J M, Masterson C R, Nkomo S M, et al. The business case for women leaders: Meta-analysis, research critique, and
path forward[J]. Journal of Management, 2018, 44(6): 2473-2499.

[41]Jeong S H, Harrison D A. Glass breaking, strategy making, and value creating: Meta-analytic outcomes of women as CEOs
and TMT members[J]. Academy of Management Journal, 2017, 60(4): 1219-1252.

[42]Joecks J, Pull K, Vetter K. Gender diversity in the boardroom and firm performance: What exactly constitutes a “critical
mass?”’[J]. Journal of Business Ethics, 2013, 118(1): 61-72.

[43]Kanter R M. Some effects of proportions on group life: Skewed sex ratios and responses to token women[J]. American Journal
of Sociology, 1977, 82(5): 965-990.

[44]Kirsch A. The gender composition of corporate boards: A review and research agenda[J]. The Leadership Quarterly, 2018,
29(2): 346-364.

[45]Knippen J M, Shen W, Zhu Q. Limited progress? The effect of external pressure for board gender diversity on the increase of
female directors[J]. Strategic Management Journal, 2019, 40(7): 1123-1150.

[46]Lee P M, James E H. She’-e-os: Gender effects and investor reactions to the announcements of top executive appointments[J].
Strategic Management Journal, 2007, 28(3): 227-241.

[47]Lewellyn K B, Muller-Kahle M I. The corporate board glass ceiling: The role of empowerment and culture in shaping board
gender diversity[J]. Journal of Business Ethics, 2020, 165(2): 329-346.

[48]Marano V, Sauerwald S, Van Essen M. The influence of culture on the relationship between women directors and corporate
social performance[J]. Journal of International Business Studies, 2022, 53(7): 1315-1342.

[49]Marquis C, Lee M. Who is governing whom? Executives, governance, and the structure of generosity in large U. S. firms[J].
Strategic Management Journal, 2013, 34(4): 483-497.

[50]Morrison A M, White R P, Van Velsor E, et al. Breaking the glass ceiling: Can women reach the top of America's largest
corporations?[M]. Reading: Addison-Wesley, 1987.

[51]Mun E, Jung J. Change above the glass ceiling: Corporate social responsibility and gender diversity in Japanese firms[J].
Administrative Science Quarterly, 2018, 63(2): 409-440.

[52]Narayan S, Sidhu J S, Volberda H W. From attention to action: The influence of cognitive and ideological diversity in top
management teams on business model innovation[J]. Journal of Management Studies, 2021, 58(8): 2082-2110.

[53]Nekhili M, Chakroun H, Chtioui T. Women’s leadership and firm performance: Family versus nonfamily firms[J]. Journal of
Business Ethics, 2018, 153(2): 291-316.

[54]Nkomo S M, Bell M P, Roberts L M, et al. Diversity at a critical juncture: New theories for a complex phenomenon[J].
Academy of Management Review, 2019, 44(3): 498-517.

[55]0u A Y, Waldman D A, Peterson S J. Do humble CEOs matter? An examination of CEO humility and firm outcomes[J].
Journal of Management, 2018, 44(3): 1147-1173. [57] Palvia A, Vdhémaa E, Vdhdmaa S. Are female CEOs and chairwomen
more conservative and risk averse? Evidence from the banking industry during the financial crisis[J]. Journal of Business
Ethics, 2015, 131(3): 577-594.

[56]Paustian-Underdahl S C, Walker L S, Woehr D J. Gender and perceptions of leadership effectiveness: A meta-analysis of
contextual moderators[J]. Journal of Applied Psychology, 2014, 99(6): 1129-1145.

[57]Pfeffer J, Salancik G R. The external control of organizations: A resource dependence perspective[M]. New York: Harper &
Row, 1978.

[58]Post C, Byron K. Women on boards and firm financial performance: A meta-analysis[J]. Academy of Management Journal,
2015, 58(5): 1546-1571.

[59]Post C, Lokshin B, Boone C. What changes after women enter top management teams? A gender-based model of strategic
renewal[J]. Academy of Management Journal, 2022, 65(1): 273-303.

[60]Post C, Rahman N, McQuillen C. From board composition to corporate environmental performance through sustainability-

themed alliances[J]. Journal of Business Ethics, 2015, 130(2): 423-435.

INEZ G EE T (F46EFETH)


http://dx.doi.org/10.1177/0149206316628643
http://dx.doi.org/10.5465/amj.2014.0716
http://dx.doi.org/10.1007/s10551-012-1553-6
http://dx.doi.org/10.1086/226425
http://dx.doi.org/10.1086/226425
http://dx.doi.org/10.1016/j.leaqua.2017.06.001
http://dx.doi.org/10.1002/smj.3014
http://dx.doi.org/10.1002/smj.575
http://dx.doi.org/10.1007/s10551-019-04116-9
http://dx.doi.org/10.1057/s41267-022-00503-z
http://dx.doi.org/10.1002/smj.2028
http://dx.doi.org/10.1177/0001839217712920
http://dx.doi.org/10.1111/joms.12668
http://dx.doi.org/10.1007/s10551-016-3340-2
http://dx.doi.org/10.1007/s10551-016-3340-2
http://dx.doi.org/10.5465/amr.2019.0103
http://dx.doi.org/10.1037/a0036751
http://dx.doi.org/10.5465/amj.2013.0319
http://dx.doi.org/10.5465/amj.2018.1039
http://dx.doi.org/10.1007/s10551-014-2231-7

[61]Radu C, Smaili N. Board gender diversity and corporate response to cyber risk: Evidence from cybersecurity related
disclosure[J]. Journal of Business Ethics, 2022, 177(2): 351-374.

[62]Ragins B R, Sundstrom E. Gender and power in organizations: A longitudinal perspective[J]. Psychological Bulletin, 1989,
105(1): 51-88.

[63]Rao K, Tilt C. Board composition and corporate social responsibility: The role of diversity, gender, strategy and decision
making[J]. Journal of Business Ethics, 2016, 138(2): 327-347.

[64]Reguera-Alvarado N, de Fuentes P, Laffarga J. Does board gender diversity influence financial performance? Evidence from
Spain[J]. Journal of Business Ethics, 2017, 141(2): 337-350.

[65]Richard O C, Wu J, Markoczy L A, et al. Top management team demographic-faultline strength and strategic change: What
role does environmental dynamism play?[J]. Strategic Management Journal, 2019, 40(6): 987-1009.

[66]Ryan M K, Haslam S A, Morgenroth T, et al. Getting on top of the glass cliff: Reviewing a decade of evidence, explanations,
and impact[J]. The Leadership Quarterly, 2016, 27(3): 446-455.

[67]Saeced A, Baloch M S, Riaz H. Global insights on TMT gender diversity in controversial industries: A legitimacy
perspective[J]. Journal of Business Ethics, 2022, 179(3): 711-731.

[68]Schmid T, Urban D. Female directors and firm value: New evidence from directors’ deaths[J]. Management Science, 2023,
69(4): 2449-2473.

[69]Sergent K, Stajkovic A D. Women'’s leadership is associated with fewer deaths during the COVID-19 crisis: Quantitative and
qualitative analyses of United States governors[J]. Journal of Applied Psychology, 2020, 105(8): 771-783.

[70]Solal I, Snellman K. Women don’t mean business? Gender penalty in board composition[J]. Organization Science, 2019,
30(6): 1270-1288.

[71]Spence M. Job market signaling[J]. The Quarterly Journal of Economics, 1973, 87(3): 355-374.

[72]Srikant C, Pichler S, Shafiq A. The virtuous cycle of diversity[J]. Human Resource Management, 2021, 60(4): 535-558.

[73]Srivastava C, Kashmiri S, Mahajan V. Customer orientation and financial performance: Women in top management teams
matter![J]. Journal of Marketing, 2023, 87(2): 190-209.

[74]Tajfel H, Turner J. An integrative theory of intergroup conflict[A]. Austin W G, Worchel S. The social psychology of
intergroup relations[M]. Monterey: Brooks/Cole, 1979.

[75]Tang S, Nadkarni S, Wei L Q, et al. Balancing the yin and yang: TMT gender diversity, psychological safety, and firm
ambidextrous strategic orientation in Chinese high-tech SMEs[J]. Academy of Management Journal, 2021, 64(5): 1578-1604.

[76]Terjesen S, Aguilera R V, Lorenz R. Legislating a woman’s seat on the board: Institutional factors driving gender quotas for
boards of directors[J]. Journal of Business Ethics, 2015, 128(2): 233-251.

[77]van der Vegt G S, Essens P, Wahlstrom M, et al. Managing risk and resilience[J]. Academy of Management Journal, 2015,
58(4): 971-980.

[78]Vial A C, Napier J L, Brescoll V L. A bed of thorns: Female leaders and the self-reinforcing cycle of illegitimacy[J]. The
Leadership Quarterly, 2016, 27(3): 400-414.

[79]Wang J C, Markoczy L, Sun S L, et al. She’-E-O compensation gap: A role congruity view[J]. Journal of Business Ethics,
2019, 159(3): 745-760.

[80]Williams M, Polman E. Is it me or her? How gender composition evokes interpersonally sensitive behavior on collaborative
cross-boundary projects[J]. Organization Science, 2015, 26(2): 334-355.

[81]Wu Q, Dbouk W, Hasan I, et al. Does gender affect innovation? Evidence from female chief technology officers[J]. Research
Policy, 2021, 50(9): 104327.

[82]Zheng W, Kark R, Meister A L. Paradox versus dilemma mindset: A theory of how women leaders navigate the tensions
between agency and communion[J]. The Leadership Quarterly, 2018, 29(5): 584-596.

[83]Zhu H, Zhu Q, Ding Z W. The roles of Chinese CEOs in managing individualistic cultures in cross-border mergers and
acquisitions[J]. Journal of Management Studies, 2020, 57(3): 664-697.

THBEFRT AR G0 5 RE

I

151


http://dx.doi.org/10.1007/s10551-020-04717-9
http://dx.doi.org/10.1037/0033-2909.105.1.51
http://dx.doi.org/10.1007/s10551-015-2613-5
http://dx.doi.org/10.1007/s10551-015-2735-9
http://dx.doi.org/10.1002/smj.3009
http://dx.doi.org/10.1016/j.leaqua.2015.10.008
http://dx.doi.org/10.1007/s10551-021-04849-6
http://dx.doi.org/10.1287/mnsc.2022.4412
http://dx.doi.org/10.1037/apl0000577
http://dx.doi.org/10.1287/orsc.2019.1301
http://dx.doi.org/10.2307/1882010
http://dx.doi.org/10.1002/hrm.22037
http://dx.doi.org/10.1177/00222429221120419
http://dx.doi.org/10.5465/amj.2019.0378
http://dx.doi.org/10.1007/s10551-014-2083-1
http://dx.doi.org/10.5465/amj.2015.4004
http://dx.doi.org/10.1016/j.leaqua.2015.12.004
http://dx.doi.org/10.1016/j.leaqua.2015.12.004
http://dx.doi.org/10.1007/s10551-018-3807-4
http://dx.doi.org/10.1287/orsc.2014.0941
http://dx.doi.org/10.1016/j.respol.2021.104327
http://dx.doi.org/10.1016/j.respol.2021.104327
http://dx.doi.org/10.1016/j.leaqua.2018.04.001
http://dx.doi.org/10.1111/joms.12556

152

Female Executive Leadership Research:
A Review and Prospects

Zhu Danyang, Li Xuhong
(School of Management, Fudan University, Shanghai 200433, China )

Summary: With the increasing number of women serving as senior executives and gender equality
receiving more and more social attention, female executive leadership has become a hot topic in the field
of management. Existing research on female executive leadership shows a single line and point
distribution pattern, targeting different roles such as female CEOs, female directors, and female
executive team members. The concepts and measurements of female leadership only focus on the
presence or proportion of female executives, lacking content-based conceptualization, and
summarization and comparison of the universality and specificity of research conclusions on different
female leadership roles. Given that research in this field is still in its early stages in China, it is necessary
to systematically review existing literature and provide guiding suggestions for future directions. This
paper provides a systematic review of research on female executive leadership both domestically and
internationally. It clarifies the concepts and measurements of female executive leadership, compares the
basic theories of female executive leadership research, and sorts out and evaluates empirical research on
the influencing factors of female executive leadership and its impact on corporate strategic decision-
making and organizational performance. Based on this, it analyzes the theoretical basis and research
conclusions of different roles of female executives, constructs a comprehensive research framework, and
proposes five suggestions for future research on female executive leadership, including exploring basic
hypotheses, delving into research objects, expanding research contexts, enriching research scenarios, and
extending time dimensions. This paper also provides theoretical guidance for promoting gender equality
in social and corporate practices at the executive level in China.

Key words: female executive leadership; corporate strategic decision-making; corporate
performance; gender difference
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