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B ST Al A A7 AR R HA AR, 38 5 L~ B i i AR, A B 9E 22 3R
BTN, 5L AR Al B B 7 2] A, e I HLRIAR A5 2156 1 - Harper (2008 ) B
5 FE AR BFI A, B AL A BDIY S St Al 2 A0 51 T L[R]85 7 B9 25208 5% ANy~ 1y
o3 T DO TR 2, T AEQDMEAT 55 T2 0 A A% O o 53 TR~ T 38 Tl
S 7 it SR T T 37 A B T A S I AR R v I il R, X TR Al i A A A
R SE AL S N LB A MU A A 2 G AR (Bunz%, 2017) ofEL il T4
M2 AR AN 6 , 03 T A Bad h sk = Aoy~ 9 S AR, Al Bl o >

il
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¥ (1994—), &, KR FEFEFRMEH L,
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TR 8 T A A > (1) L ELAK 2l PR 2 Rk U . 5 FT e AR SR 2 2T B8 1Y [R) i fif /DB
B2 > 5B R B 2 T AT R R T s A, BT 2 3 53 TR AL 2 > R A% A 5 ML ik
FHZHE CRFEE,2017) 6 T 2 2 53 T2 (R 2 > 38 1 SR B A A IR, Bl 35 A
AR b e SR R X A S B AR () FH A6 [ AL, B SR o6 A A 335 AT 9 2

AHIFFE SN AN T 1T [0 255 b (] 50 7 58, A s i 53 )l 2 9 1) B S B AR o R
2, @ADL AL AR 2] — 5L TAMARRR BT R 2R — 51 TR > Z M AR R  H8s 51 T
R R R AR E AL ) 5 5 T AN S Z M h AR R T s Al & 2] 51 T A2
STEERE 1) R v [A] BAR , e S A ] AU 0 51 T AL 27 2] B oG MAR R 2R, R B
RCSERENT, G1 T A RE T AF M R Al 2% 2] ARS8 U O AT SCHRFR RN P 0 T A= > 19
ORI R 2 AR AL A 2% 2T 2 53 T AL S RS R ] B AR O TAMAR AL 2
2 e MR 2 A TR RE A SCHRAR A T — S S e A 2 4 BB ) (capability ) L BhAL
(motivation) FI & [1] (focus ) = J7 T ARE BT 2 P 2w 51 T A 27 > ) = > A i 4
(Bontis%F, 2002 ) o A SCIR P X — W44, LUSRME B JT . TAEBLS A TAETE 5846 R 51 TR )1 .3l
FE [ Y RAEAS f BB ST UE T 0 TR A Be ) 2 2], 5e 1 Bk 212 (abilityology )N ,
NIRRT K R A AR A BAT — e MR 2R B PR FE , e T HONRSFE Y R S
IR, VAR AT M AT M 5 Pl SR (Chens:, 2009 ) . 51 TRV fiE /7 (employee employability )
RELT 0 T T AR B AR B B RE 7 RE T ZR BT, J2 3R AIE D3 T HE 1 I B A8 & (Van der
Heijden%,2009 ) . SIHLULE T 51 T NAE IR, B2 i ME N AE A B i S D e #he
(attitude function theory )IA K, NAE T SKIE MR R A BE , (A& 7= A 58 — S/
174 o TAEHE (job passion ARG M AR T 51 THISHHLFI N ZERT =K , A 53 TR AL T B /Y T AR
M2E 2SR REE IR 51 TRYBIL 2% >) 17 (Cardon%s, 2009 ) o € [P AE T 51 T UM 472427,
VH 9 & M FEE (regulatory focus theory )TN N, ML r= A= ¥ F] (promotion ) #7517 A Al ik 3
(prevention) 517 4, LAJEEL B B RE 1 547 R, I SE B0 62 TR TAEEE (Leana%s,2009 ), T.
YEFE Y8 (job crafting ) &3k T2 HIS $2 H AR AE B T2 1n] 1Y AR A 1, RS T Bh 0F T.45 & HAK
TAEE AL, S LIREIE i E3 A RS (Tims %, 2012) RBE T 53 T AEGDL I #2 2%
IAT R

LUK, B8 0 B2 s AR 0T PR A FH ) AL UG 58 R 28 AR AR s e, Al 35 i
AL AT LRI AE 24 % 2 205G 58 PR 2R S I A ARE T R 2R A4 L 1T e 2 78 450 (humble
leadership ) by 22 (Y 24 2 1% PR 2 BB AS S G AN sie 53 T-RE 1 Gl B8 1) LBWL CTAESLT )
FE ) CTAETE 38 W B AR AR FH o ELARTIT 7, R DTG BRI 8 Hh AT ] A AR o 7 2 38 LA A5
FH BB T SR AR B 2R 35 LR AEAE A1 5% (TettFBurnett, 2003 ) , 17 4015 KUAS BN
SRR E A A AR TR AR A AR T E S SR IR 2R (L, 2017) JFEE 2
AT AR 2 e B AR A S e ST R R B EL ML o BRI R L SUE B LA K B
F RS A AT, SRR SR AL MARE J1 SIHLAN A 1) SRR O 3 TR 24 > AE A .

LTI, ASCER XTI 27 > 5685 i — HoA R EE 5 SC BN B0 IR BRI A SE , HR X —
[ 53 i R = AN R B S, T 51 TA Bl b2z ] 1 £ sk Bk Bk 27 >0 ik 52 T Ak
27 2] W ELIR Sl RL 2R AL EAE B Al i A 02 2T AR SRR 5 T A 2 > B i g R
R LSR5 1 56 RAR AR K, IR, AR SCHE 7 T Ak Bl 2 > %6 53 T Ak 2% >
B FERNE 55—, B T MR TR R M B Tl 2 > ) SRR R R, A SC LA RE 1 (el BE 1) L BhialL
(TAEBAS ) A ) CTAEIE 28/ R sz 52 T AV 2= 2 s R 2, @ Al &k 2% ) — 51
TAMRRETT R 2 — 51 T AN 2 B REFE 0GR 50—, I 58 K 28 BRAS U AU AR BT R R 1Y
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PRI, A SCIFSE T HR RALGU A RE T (il BE T ) B HIL CAES ) A 1] (A4 5 53 T
b2 3 Z T A A P AR L L B2 e R AR SR B AR AR AL s
= HL65ZE AL B 653 QL #1715 20543 B T[R40 , iz H 1A 70 B AT S UEAG 36 o BP0 25
RFW], A A DA~ I R 5 TS~ 5 Tl 8877 TARBU A TAHE Bk
A B2 2T A5 T 27 > Z [ AR AR T, Tl A 40 5 XE 1] 94135 51 Tl e\ TARIE 4
5 5y TR~ ) Z A5 2 o BRI TTRAE T« B TR A7 05X — i 2 1 B 55 > e
R X — B LA 5 A T AL I BFE, kb T3 5 AN AE T BT AL s 5L ARE
I3 BhHLSE 8] =AM BT R R AR RO T X — R R R s 1T R 2] 5 5 T A
N2> Z A AR S AL 5 SRR 1 BE b2~ 2 53 TR~ Z IRl R A, Ak 1%
YN B TR > AR Z [ B 25 S e R AR S B

—. B 5WRRKRE

AMAREE FT—I71% 28 H B8 (theory of person-situation interactions )T\ A , AMACHIE 15 K Z 1)
2 HAE PR 2 53 T AT Ry A fi B M (Hirst 3, 2009 ), AR X — Wi o A 3G JZ AL
T AN FE AN 2 5 5 T AN S RS M AR SHL 1 5, s AL A Ak > — 5L T Ak
2 ERON O E s Hk, LA (il g 7)) L CUAERUE ) FE il CTARIE B8ORS Al #
Bk 2 2] 5 5 T AN A > Z [l ) = Kb [l g4, @ Sr AL 2 Bl 2 2] — B TAN AR i &R
— 51 TADY2E > Z B AR SR 5 58—, ARSI AR R REAS BOE FUsE AR B /R
P EEZEE R R 2R, Sy R A0 T A D TAMARRR I R 2 — 51 T AL 27 2 Z B TE 5 VER G R o

(—)BDEF AN 5 5 T ALk~

Ak~ >J F Deakins il Freel (1998 ) 1 YA 1, U T8 Al T TR ) PR AN S PR RN 5 24
IRIR)ER AR SRR 27 > S S Bb st B rh 2 204728 o A AR B AR A kN
sy el N e gel N =2k Rl N A cpe il A vy il SR WNE AL v U S SNt o kel N A
BT b B e T s AL BT R 2 2 ad A, R BAR BN SRS 2 1 o 63 T ALY 2% 20 J2& 51 T 3RHEL
e A5 S BREAFADIL R LR A BNMEAT 55 AT R SR A R E R 7R AL Bk A > 7R
PRI 5 T AN 27 2] J7 THIA T OGS AR £, A IS I LR O R A BAT Sk rp AR D4 K (¢
T W35 Z B A4 52 AL ERATS RE A% 7E BT SRk HH R 2 BRI . 15 , Politis (2005) 8 AL & 5
B T2 (] R R B 5 =2 50 > T A 35 ) 3 TR RS AL TR iy B A & A iR
BR B3 T A 27 > B0 K5 Z — (Holcomb %5, 2009 ) , BEAEH Kb i #F 51 T AL > 1 /&
27 2] 1] A 25 5 ) TR BORI A AL AT, B e 15 5 T2 [l AR g 5 3
T HAR , Rodel FILynch (2016 ) WA A A 25 Ak 2% > GRS 35 Blgh 4 b 5 - Mo A AL FEE &
B . Newbert (2008 ) WI$5 it =27 ) T ) 9 AL 2, B REAE SE I B¢ 55 RE 7 A RV T, LA A Y]
W AE55 5 5 T2 Al B e AR EE , A 2k 03 T30 TAERA #5011 TAE = 3 A AR,
5 51 T A7 > AR HAR AT Z2 (R I [R]RIAS T HR 2R AR BRI 38 3 R e 8 LA S f-dh 5
A A5 (Corbett, 2005 ) o 25 L, A A1 2 2] BE g o B9 R R AN S8l T 541
MV AT 55 i S ARV FC PR D7 T AR 2 5% T Ak~ > PRI A

Bz 1 Ak E AL 2= 2 IE s 51 T AL~ .

(ZOmblk e ST  TAEE A T AR S AERME Bl 2% 2 A 53 T~ > [l iy rh A VR

ok aE 1 BIBTFFE L IR F20 1 28 91 3 [E |, Beveridge fE 19094F 1 YR H2 Hi X — M &, AR SCH
B TR R 7 e R B TAE SR T AR AT TARAE S5 i R b i R B i e 1 55 Bl
e 1A LU R P2 T 01 T TARZE A0k L A FRAHR IR A S 53 T AT ) = A5 T fnsi 52 T Ak 2=

Ak 5 X oAl Ferd 2
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> S — BRI R e A A ERE R i 1 T AR AR, 53 T MAE TAE T A3 F O L2 A
FH B8 TAE S BT e 0 AN e P RN DRME AL S LA ANk sk, R g, fR foff LA e T4 24 v (g R
FRERANI L, 38 15 Bl 27 > =R S s BME AT 55 56— B R il e ) RE B I E 51 T B 3R
XAER% (Van der Heijdens,2009 ) , 7E4R 4520 U FRIA AT AN BRI b P P 274 01 T AR O
PR 51 TAE TAETP A oM SRR RWrE T2 > 56 =, ol e ey, B2 T A3
FE 772 > 8 0 B, X M HiF AR B AT sy, DAL B8 T 2 A PR 9 TARAE: 55, 3K
PR = Y BROT RN T AERIM , 76 TAE oA 58 22 00 st B R AR 8 o B2 T AT ) ey, 2
STRE T, 27 ST R R o Bk A Mk 2 2T W] LAE A = AN 7 R e 5L Tl e g, E i
PR 5 T AN 2E ) 5 — Bl 2% 2T SR A BY 5 8% T itk 2 2] U ZH 21, 0 BB ) TAE 2R
Rl ZEX PR TAEG RN, 03 TR BB AR IR T AR A, 72016 3 T AR, LA msbnifE R 2k
T A B4 RE A SR DL Tk BE 1 92T (Gong&5,2009 ) o 55 -, Al 2 Bl 2 > £ {3
A BIT RIS, 52 1.5 T UM OC &R M 4% (PiezunkalDahlander, 2015 ) , i@ g 5
o) 2% T ECA 8 03 A R0 5 RS T L TR o TR B A B R T B L
I RS2 51 T ol BE 1 BOAT RN A% 15 (Fugate s, 2004 ) , B 2% > 5 BBl 3 5 2 b 348 51 T
FRRIE R TAEIRAS , SE T A BE AT 03 T T AR i, R AT AT 09 5 ik b AT 53 T4, , S8 Dt
T 5pdfZ A EACVCEe , fe gk 53 T & R, #2545 Ttk Ee o

TN X — MR &R UR T O B2 Fe Se FH Gardiner (1907 )42 M, ASSCBE B3 T T AR B it
T BT A AR B TR AR RN TR B Oy A R o 51 T TR O G A A B T A )
(creativity ) i TAE#: A (job involvement ) Fl4 5 5 2] E stk =A@ 520 5 TN 2%~ .
55—, Ho%F (201 1) 38 a3 SEUEMFFE ik B T ARSI XS 53 T3S 1A 3 1E m 2 . 51 TAE 16
PEFHR A 51 TR > BRI AT TS0 B ) FE SE R TP ORI R B 2200 | s R R (TE 4R
55,2016) 55—, i TAEBCN 9 51 TAE TAE PRI S0 i i TR S 5 B R s R RE 9 T
YE& A (Ho%,2011) #1553 T7E TAE £ ATE Z BB [ AR 71, T & W RN 4 1T i B FRIA
A BN F B TR 2 > 5 =, B T ARSI SOk T T2 > 00 S Bl R 15 Jak
AR 52 T RIR B TAER R S, B sk i 4120 B, I BRI Al 2% 27 L& I
AR ST B TAEAE: 55 o A 2 A1l 2% 7 32 2858 i gl 7 [ 3¢ 237 755 (autonomous supportive
environment) . 44 1£ 4 (emotion contagion ), LA K it 5k b1 T- 548 /8% (employee well-being ) =4~
IR B3 T T AEBONS  5 — , AT B S Bl 2% 2T 0 1] 1) Al o5 38 o B O R HE 03 TRE
7 | FEPE R (Vallerand 55,2003 ) , i 51 TIE OB 09 TAREIA RN, 8 BT /&1 9 AR
16 o 50— B TR 27 ) i B rh 2 RO SN A BME R, SE 3 Al & i, Al B 1%
Fe AU AL (GielnikaE, 2015 ) o B QLS BRR Z , 18 55 F R 155 28 15338 45 I
T, B T3l i 1 46454)5 (emotional mimicry ) Fll4t£s Fb 45 (social comparison)TE i H & TAE
(Cardon, 2008 ) 55 =, Bk A1k 2 > X8 il Sk BAT B ] (2540155, 2014) , &5 TAESR
B B T, HLSEAR A8 B — AL T3 = 7K (Warr, 2006 ) , SEARERAY BT 61 T 0 7 TAE
BANG SR, 72 A TAERUE (GielnikS§,2015) .

WrzesniewskiflIDutton (2001 ) & K IER$E H TARE X —HES AR SCRK 0 T TARIB A
R G T AR TAEAE 5 iho TAEMEN . TAE BAS A TAETT 0 AR, e T 5% T R4 T
], SR 51 T A TR SRR 5 T TARIE B RB SR 1 A (5.5 5 (role integration) 2T+ TAE
2554 (job performance ) FIN5H 2 5 2% > (deliberate practice ) = AN ARFRAR 2 M 51 T AL 2% > .
S — B H 53 TR A (R R Sy PR EE RIS, T AR S n] LA Bl 52 T AE ARl BE rh
I [ SRR TARAT R, T M A R BT ) TR AT DL R 55 A T AR MR A 4
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it 71 (ReytMWiesenfeld, 2015 ) , HA 5 & R FIRE J1 76 ROT AL ~4 > 55—, B AT LA
FIFH TAEIE SR WO TAESEA TR DAL, 325 A (Van Wingerdens,2017), I 457 5t
TR K242 s 7 (32 sh A T 2 2 AR TAESE 5 1 56 =, TR S Sl i R
I TAE R FI PR PR R TAER R (Tims%5,2014) 424 51 T 34T I 58 5 45 B IE A% 375
B IE R A5, SEPE ARGt , s 53 T 208 %>, DO finas 52 TRk 2430 B & Qi 27 2] X 51
T TARR S 52 £ ZEERINAE LN = AT T 55—, B0 238 i )l 2% > B8 B 4 b AR IBURITC
B , Ho A BRI R R A Y LN A, A B IR B B 5 TS ARSI
FEVCRED, i 51 T-R8 1 5 TAEIE i3 AR A AR i TAEE 28 (Tims5§, 2014) 55—, AL A1
b2 ST RERS R T 01 T [ TR BEIK (self-efficiency ) , #EMIHEHE 51 T AN 2 > AL 27 > BEMS [ A1)
b 15 | ST Al % R BT b SRl (5155, 2014 ), 51 T. A AR BIG 08, S 7E /B3
s AR RS , s T AR 38 (Tims%5, 2014 ) 55 =, Fr Al oSBT P8 B AR D 5 Y
A, BB 27 T AL F T BORIR44 5 T35 UL (Rodell FILynch, 2016 ) , 1 i 58 )
5 T8 (upward voice)HLifil (Liu%,2017), fifi 51 TAHH ZHL & 5 FALMB L AHTK, T
A5 TEO6 B T TAEYEMY, B 53 6 B B TAEME . TAE B AR A TAE N A BE b i IA
S, DA s T AR Y8

g5 b BT RE IR G kA% 2T 5 RE T AAAE AR SR, 27 2] Bl 2540 ) Tl N7 T
IR S RIZA G, 207 6 22 23R T ff 53 TR R 35 Bl 5 Ty S A R & R, G RUAE i
BT R, ST 51 T TAREZ Axiak | H FRALRBIER, Ik 52 TR 2% 2178 S TR
DIREFEIE , TR sk 51 T TAE R B AS B, 5 8 o HiAT o (Howe MK rosnick,
2017) AL FE T HE N7 A 3 SRR BRI T TAE AR Ay 2O 51 T T AR o B Y
TEIRAETE R T TAES A AN ST, SR 52 T a0k 24 3] TR 2 MBS, TR R

A B T TARSE R A A AN Ty s A A A M A b U B AR SRR TAR R,

B> 5 Bh AL & A BRAC B IR, ST S8 B A0 B2 TS AU ek 53 T TAE RS il
I ARG RS, i TAEIE SR, i — 2R i 53 T U I 2 B 2 BB 427 51 T
B TAESTRL (Van Wingerden®s:,2017 ), FEMEIE ST TR =2 2

fiise2a: RE 1 Gtk BE 1 ) ZEAY & Bk 27 ) A 53 TADY 2= 2] Z B &R A ER .

fBis2b : AL CTAERE ) FE R B 2% 2 Fn 53 T AL > Z [l EFE 1R

fiise2c : & ] (TAETE S8 ) ZEAY & Bk 27 ) A 53 TADY 2= 2] 2 B &R A VER .

(=) Pl AR S5 ) 7 1 VR

PR G T RRO B2 P B T 5 2 20T o 25 A R FR RO A S . Owens I
Hekman (2012 ) 7 R £ H TG U450 AR ARE A, B I SOk IR 2 0 3 sl 11 T A 43
7 ARSCKG T RS T A T A RS T RO 1 A O R OG5 TR
X B T AT A (5 8

PRGN T REM Nk 52 TV RE 15 52 T AL > Z R 5 R o iR B A e S A 40 5 1
RS R TR, 3 B A Fah4ekr 5 5 TVECR , O i T B RS AR P & e BBl 52 T
FE 0T TAEARZS AR & B9 TE A IA AT (Owens FllHekman, 2016 ) , 33 F B 4B 6 i BI04 Jié
INFIFEAE S B TR RE 71 & e 0o B (67 AN T AH 3245, RS AR 1 63 T TR Y F2 8l , 145 51
T LV R VU ZUA RV, s giolk BE 1 Xk 24 2 IR shiVE FH . 58 35 N 1 e 5 A5 B
SEREAT DASE T 51 TR 2% 2347 R Al 2 BR80T e B A S0 KU L AR L 2N T ¢
P54 FRAAR 2 AR AL R R EE A 52 35 (OuZsE, 2018 ), 3% 5 5 Tl AE 7 0.0 B FLA /1 22 137 4

A, BEBE IR 01 T RE T XL 2= 2 SR ENVE T o & T TARMIE R i TR S 2 3 RE

Ak 5 X oAl Ferd 2
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REFREL R, o R 0 T S AR S ek B At A DA AT B3 TR0 o, 3 20 B TR B T AR
RIIATRIG A T YRR, SR AN R A TS W R T 5 0 T 882
T TAESE SR LU D (o 18 R e B TR B S5 e I AL 8V 8 b, B3 TG T ARSI A5 DA
76 (Cardon®5,2009 ) , MM Ak A B3 T AL 2429 17 R o 38 i 5400 S A T TR SC I, B2 T T AR 98
REMSHS B 5 T IR IBUA 1) T BOHE T 1R R i RERR R 7 vk (7 R MEE45, 2015) A E B T B 2%
3] o PR E B TR S AR A Sl B3 TR MR B, U T AR A S B Tz I T R R Y
WA NBRG R, 5 B T 22 8B B H. B2 2T HL] (Dutton, 2010) , ASR4I S5 B2 T 2 [A] A 5%
Va3, ISR AL T AVEJE S8 51 T A 27 > (R RRRRAE FH o [ RS, THe SR 400 S 28 Rk B A1)
REIR, 5 B T R o e . B 38 AR Rt 2 2T A, 1658 53 T TR 38 5 b 2% 2] 22 1)
FIK R R

s 3a s PG40 T 0E 1] 5 2 Tl RE AN 51 TARNL 2= 2 Z RIS 2R .

{54 3b - e B ARIAT0 S 1 ) Y 52 T T AR A6 TR 22> Z A e & .

B3 e PR IE [ 815 5 T TARIE SR B T A7 Z M &

T AR EE I RN AR 5 2 1) () PN R 5 R ARE, FRATTEEST LAF BRI S M AE 28 K RH 1o A Ak
AR BRI AN TR

f677: R TELEE S

Bl - | arTe
A AL RTTIERIE | g

\\\ R R T TR /ffjﬂ
BRI
B 1 oEE RTINS S RB LSRR

=, BRmE

(— FEARBERE

AHH 5T T McDougal I filRobinson (1990 ) F1Zahra (1993 ) X Ak i € X, BEBU AT 84F-BY
PR B9 A PR XT G2 AL X R MR ) AR AN T, PR ] o201 743 H 217 H X
120Z5 8 4l 19 145 855 F13—544 B8 TR LRI o it X 2 [R) 4 E A 7 4, FRATTAS B b st
26 KA EHMRAEISK AN T AR AE 21 KL A 550718, X 65 KA A 43E T 143l 4 Fn
3544 0 TR 001G e 245 BN AINL & A LR E 651, Bt T AL 20517 .

() AR

T PRE AR B R A BRI AR SO BB O A B A R T [ SR AT S
(2014) FIEABRZEE (2014) (R e, NZRBG~4 2] TN > FNSE e 2] = A0 T 64 AL 4]
AP E AN B S5 Bontis % (2002 ) & FAMA: > (1) i R M HLPR L 4 (2014) FF & AL 2% >
R, NE 2 B 4E 2E ) B 2E ) 07 X = A D5 64l & 5t T AL 2% > ofH % Van der
Heijdens (2009) skl e S 3% , G &1 A TR A AR TEE ARSI T/ES A
T S A S I R 5L TR RE T (5 % Vallerand %5 (2003 ) B T /RIS 2204 51 T TR
17 , L8/ f % WrzesniewskiFlDutton (2001 ) FlTims % (2012 ) A TAETE ¥R FRME 5 T. T
VEF 38, e84 JHIT 3 B A 45 T % FH Owens FlHekman (2016 ) B 32 , 2L8/NWI , 28 Bl &35

SNEZGFHSEE (F405F108])



R THAT o0 AR SE AR, TR S 2 RE” AR A T AL sz I R] B
B HE AR QDY AT TAEFEBRVE 4 2 5 A

x1 ZERTFSHF

I RN 17

g% I L i;ﬁ Cronbach’s « AVE
EL1 Al 7 o AR B A 2056 A 45 B E 0.803
By EL2: Bl 285 B 45 s i Bl 8 36 F0 s B SERT IR M T4 0.870
FA BEL3 AN E 2 A S AT T 0717 | 101 0920 0.681
b2 EL4 YR 5 e 3 R AR TR 0.854 ' '
2] ELS: ANk RSN SRR AN AR 0.914
EL6: ) il i B i Al SE ok e ik 3 & & 0.778
EE1: 3 0] LIXERLAE BB E] A S0, BT CIR TR TAE  0.783
51 T. BE2: IR &AEAR L i[RI TTAE 7 o (R AR AR A ME 0.797
wholk. EE3 - 3 AT LR PRE B TAE RS IR 53 [l A9 A5 £k 0.773 29.018 0.949  0.618
A BE4: AT HHA A ZL8 520, #r RArdi2U(F 0.831
EES : J 7T LK TAE S5 A6 P i AR 4 0.744
JK1: A TAE-STA IS iR A HABTE s 2 AN 0.799
JK2 : FTCER R T 36 s TAES B4R 0.651
BT JK3 - FRAEAFE I AR IR iy T AR s 0.829
= JKA TR LIAE T AR R A A 0.805
gﬁg JKS: T A TAEE S AT LLRE LR B0 A —ER 45 0.872 10604 0954 0.703
JK6: A —Fh TAEE il i E 0.916
JK7: W) TAEBE T NELPIRES IR 0.922
JK8 - FRAB T il X T4 Ay 1 ek 0.881
JC1: | i A C W TAERE 0.711
JC2. T 124 2] TAE P HHT AR 0.685
5 TJcséizééﬁﬁGE%‘ﬁ%E@ﬂ’EE% 0 0.810
o JC4 IR B ROLER A B, B2 A FERUCR I E R R 0.779
;Qg 1CS . Fe AT R 5 AR 7 0s07 1301 0928 0579
TR IC6: Fh o FYUE W RR Y TAE R S 0.739
JC7 IR IR B TAEAR S LA FRAR KRG # 1 0.806
JC8 : FREE SRR 1) TAEAR S 4 BAR KR IR ) 0.738
HL1 AR TR 207 6 il Uit 0.657
HL2: 4SS IA B AL A 2 8 2R A 6E 0.760
- HL3§£§§&§§§}$€§{£% 0.735
p e HLA: U2 WS K 0.713
f;;’*ﬁ HLS 050 S ik 7 R 0705 2109 0877 0529
HL6: ST F B 1) A 2 > () I 0.746
HL7 450 5 %55 AR ORI S TR ) 0.778
HLS8 : 4l T2 KA H O 1A 2 R iR 0.715
EELL: B TREWE LU IR R R E Y 0.847
o IEELz:EIEﬂ’E*ﬁ%ﬁEE’JEﬁ%ﬂ?%%ﬂ@ﬂx%ﬂ 0.840
éu m EEL3: i T 289 WA 1548 , ey b AR A, 8 T ARFT  0.891 2,007 0945 0747
2] EEL4: 53 TyE S EENE AN, 78 TAE R 3R B 8 m#0)| 0867 ' ' '
T BELS: BT 49 5 AR AR S T A 0.902
EEL6: 51 TSRS AL sk i miE e 5 0.836

(=) IRl 22 23 B
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Can Entrepreneurial Learning be Contagious? A Study on
the Entrepreneurial Learning Transfer Mechanism from
Entrepreneurs to Employees

Zhu Xiumei, Yang Shan, Dong Zhao, Peng Jianjuan
(School of Management, Jilin University, Changchun 130022, China)

Summary: Entrepreneurial learning plays an important role for the survival and development of

new firms and has gradually attracted more attention of scholars. However, previous studies mainly

Ak 5 X oAl Ferd 2

15



16

focus on entrepreneur learning, while employees as a prominent entrepreneurial learning subject, their
learning mechanism is rarely noticed. The function of employee entrepreneurial learning is different
from that of entrepreneurs, and the crucial role is improving the efficiency of entrepreneurial task
execution. Due to the imperfect incentive mechanism in new firms, employees themselves often lack the
initiative and enthusiasm of entrepreneurial learning. Entrepreneur learning has become an important
driving factor and source of employee entrepreneurial learning. Therefore, the transfer of entrepreneurial
learning has become a frontier topic. What are the key paths for entrepreneurial learning transferring
between entrepreneurs and employees? How do entrepreneurs and new firms activate and strengthen
these critical paths? The existing literature has not answered clearly yet.

To address these concerns, this paper intends to answer the above questions from two perspectives.
First of all, in order to reveal the key path from entrepreneur entrepreneurial learning to employee
entrepreneurial learning, the most important issue is to explore the most important individual traits that
determine employee entrepreneurial learning, and only with these traits can employees better carry out
entrepreneurial learning. Recent studies show that three kinds of individual characteristics including
capability, motivation and focus are the basic prerequisites for employee entrepreneurial learning.
Taking employee employability, job passion, and job crafting as the variables to express capability,
motivation and focus, this article examines their mediating role between entrepreneur entrepreneurial
learning and employee entrepreneurial learning. Second, this article examines the moderating role of
humble leadership on the relationship between employee employability and employee entrepreneurial
learning, between job passion and employee entrepreneurial learning, between job crafting and
employee entrepreneurial learning. Some studies propose that organizational context factors can
strengthen the effect of individual traits on employee entrepreneurial learning. Leadership style, as an
influential situational factor, can affect individual trait expression and strengthen the role of individual
traits. Among many kinds of leadership styles, humble leadership can establish a high quality interaction
mechanism, a highly appreciated and praised organizational atmosphere, and an active communication
model, which can further enhance the role of capability, motivation and focus on employee
entrepreneurial learning.

Based on the data collected from 65 entrepreneurial questionnaires and 205 employee
questionnaires in Jilin province, Guangdong province and Beijing in China, this paper uses the
regression analysis to do empirical testing. It arrives at the main findings as follows. First, entrepreneur
entrepreneurial learning has a significant positive impact on employee entrepreneurial learning. Second,
employability, job passion and job crafting have mediating roles between entrepreneur entrepreneurial
learning and employee entrepreneurial learning. Third, humble leadership positively moderates the
relationship between employability, job crafting and employee entrepreneurship learning. The
relationship between employee job passion and employee entrepreneurial learning is not supported by
data. The reason may be that the positive impact of job passion on employee entrepreneurship learning
has been highly significant. Even if employees do not have the moderating role of humble leaders, the
positive emotion will effectively promote the employee entrepreneurial learning behavior.

This study contributes to the literature in three significant ways. First, it extends and enriches the
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intervene in corporate investment activities in their jurisdictions. Based on the special economic system
of regional competition, this paper uses the data of listed companies to test the influence of the economic
catch-up pressure faced by local governments on the overinvestment behavior of enterprises in the
region. Firstly, we select China listed companies as samples during 2002-2015 years, and use three
methods to measure the degree of overinvestment. Secondly, we take per capita GDP, per capita fiscal
revenue as independent variables to test the impact of local economic catch-up pressure on the
overinvestment of enterprises in the area. Then we use land price to measure the distorted degree of
regional land resource allocation, and use the mediating effect model to examine the mediating role of
distortion of factor allocation. Finally, we examine the moderating effect of the ownership structure,
market competition and political connection on the impact of economic catch-up pressure on the
overinvestment behavior of enterprises in the area. We find that:(1)There is a significant negative
correlation between per capita GDP, per capita fiscal revenue and the overinvestment level of
enterprises. There is a significant positive correlation between the ranking of GDP, fiscal revenue and
the overinvestment level.(2)Economic catch-up pressure causes land price distortion. Land price
distortion plays an intermediary role in the influence of economic catch-up pressure on
overinvestment.(3)The balance of the ownership structure and external market competition can
effectively limit the overinvestment behavior of enterprises, and the overinvestment of enterprises with
political connections is even more serious. Based on China’s special economic system, this paper reveals
the influence of local governments’ economic catch-up pressure on the investment behavior of
enterprises in the region from the perspective of regional competition. This study provides a meaningful
reference for the formation mechanism of overinvestment in micro enterprises and the resolution of
macro capacity surplus.

Key words: catch-up pressure; overinvestment; excess capacity; regional competition
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current research of entrepreneur entreprencurial learning by developing the new view of
entrepreneurial learning contagion and transfer, and the new level of employee entrepreneurial learning,
which can fill up the research gap of less attention on entrepreneurial learning in the employee level, and
further promotes the empirical research on the mechanism and path of entrepreneurial learning transfer
between entrepreneurs and employees. Second, by introducing three kinds of individual trait including
capability, motivation and focus, this study examines the paths from entrepreneur entreprencurial
learning to employee entrepreneurial learning, and enriches the empirical research on the formation
mechanism of employee entrepreneurial learning. Third, this paper enriches the existing leadership
literature, and focuses on the trait activation theory to reveal the moderating role of humble leadership
on the relationship between capability and employee entrepreneurial learning, between behavioral
characteristics and employee entrepreneurial learning.

Key words: entrepreneur entrepreneurial learning; employee entrepreneurial learning; employee

employability; job passion; job crafting; humble leadership
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