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W 2 flefL R AE ZAEHE 2 T PP BRHLETE B A5 B PR | BH R ATAS DURHE - ik s
TR LU EE e B AT, A — IR 3 R 2 2 B0E A4 (Miintzberg 55, 1998 ) . A
WA — MR FERE LS AT LIRS E A B 0 B S B 230 AP, 7E45 BRAA IR T H SRS
PRE O EERE (microfoundations ) A2 8l , VF 245 BRI 4% & 23X R F (14155 (Barney Fl
Felin,2013; Felin®5,2015) , FFIF AT A Ml A | 2 2 B0 R F O B0 2 QU P Al Sk
JZG B At AT AR EL A A5 B A SO At , {E RCRA 5 56

FRIOUL 2 TR %) B 7 2 WA Lo 174 U5 v B SRR ] 3k A J2 T T , 7 3y Al
T BT ) 4 s 1 iy e 5 27 (James March) , f AN A B 22 0 S22 RN H-2= it 554 B oK 5t
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EEEM: AAA(1989—), &, PEHFRAXFEFEZRGLARLL, ERRLRRERFETAFRT
5%
o R(1971—), B, R BB RRARF LTS AL 5 A4 8l 3.
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Bk, A OB e (BOR LR T T Z AR (Podolny , 2011) o By Ay 76 & JE FEIE I, K
ROV TSR S T A AN 74 52 AL W] 52 ) ) A BRE| M e 2 b DA BRSEtHE SA e g NAA T S R B
A FRIRE , T AT PRI A i 1 ZH SIS AR SOt -5 A% 0 S o AR SCMROULRE Rt ) £ S22 [ Jst
Lhay i REAR B 5, AR -5 B A5t R B A e s B A BTk s HAK, o ) (R B FIZH 4
TRBELHLRE ST ShASRE T AT (A L3R X BE B 1 M TS A RO Al s FRIC, S oy A

THBBOT ST RARTSEMEE, AP QML AT M ROWIERN ; e, A SCHR TN TR RERHT,

Hhar A FRERVE & i 4k SLiE H .

T, 0 MEGRFIFRRAE (201848 11, B A il A TR SR & T E v 5 S i
B, NITE H— 28 AT — 2 a8 o A SCATEOULSE At £ B ] st =5 23 7 SEVARL, BT DA A AR 48
FRILIS ) A AR ML UE Rl 2 AE M T & —Jr e Jr i, 5 B AT — 2P AR S A 2RO 9 1k
WEER (Xiao%F,2018),

. EEEENHUEM - —3FZHREME

PO ik AR B I AN S — FOURR 1 BEIE S 50 U 05 R — BT R kX
(heuristics , 53 A8 IT H AR B SFME) FA IS LA OISR BES n] DU W 24 28
FROUL5 2 W Rk 2 B (R X UR , 38 Z TR A BB SC R AE T, XA L2 25 R i R 1oy 00 = 74>
PRJZ T L J2 At 2 FSCAKZ T (Udehn, 2001) o 7 WLAR RESR I 7 52 SCHOFNZSFI R 1R T L SO0 e e
I EE T o RA T o SOHAR B AR IO 2 WG A5 0 o FRT, 1X—WH 5 R s CE e A B i 4%
Ao SRR R 2 ] o

oy AR RIS AT ZAXMRZ 22 TR ZIRYSE R 2 A SCN N, 32202 K R A A A 1
VB, KA PREEE 5 D WO R, , 3K -5 28 T 2 v (1 T B B o AN T, DTG DA 4 Bl 22
i<« Gty [ 2 SO TF R — 2R BHE K BT %  March I Simon (1958) 48 Hi 141 117 4[] i A5

Y DA A PR ), A2 3 E R o mE

T RRE 1 BRI, ok b AR 21 4 1 . I-

HER S S WMELL S IR T A AT e 7 46 . P -
IS o, s  2E R A3 f

FHERYE  (H A AT Tk R o8 T A 1 & + .
7% A2 R I BEATHG AR AT @?—ﬁ'—’@
P tef AN 2 58 B\ — 3 (CyertfMarch,

1963), Rt 25 R JE A e BT, PORLI IR . 2 BMarchM1Simon (1958, p59 ) 1%
T BE TSR — X B AT 80 . B 1 ERIMEEHLE —ARAT AR

A PO SRR SY b 56 A7 0 BB 5 BB AR AR 2 22 5 Al gl VBl A sh 24
AE T (RO SE R — AT R SR, S A — @ MR G SR 0 R GA T A, SR, 2w x4 B
BRSO LR A AT 3 A S T B SO AR | T o) A IR B ) AR (SRS A 0] 158 45 ) )
KFER > (Winter, 2013 ) o FEERSEH AL b 470 FEACRAG BREEIEAGAMA, DR A 06 22 AT BRER I
PRI A R R 5T ZH 245 B 0 T 59 B A — o4 T BRI 2 SO L il 1) 3 — oA R PR TR i
O BLRI AT 4, 0 2 A DU 52 4 ) A0 A PR B JEAE M BLSEAMAR HY &, AP AT A 4 2R
PSS RE T O E RS EE L T — A5 AARERIRLA -

= AAMMERBERLFIARIT A RE—BEE T 5 Rk
XDV T LR A S A 2 WS PR AR IR R A2 D O IR IR 2 R 2 2

Ay 8 B 0 OV AR A
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A g R & (Barnard, 1938 ), & FA LR T 0 BIS SR ESr T0 B2 2 RO EES , B 7E
R AL M YO0 B (CyertfllMarch, 1963 ; March#1Simon, 1958 ) . 1F 41 5 2 JL+4FHij
TE—103 & THOUBE Al 1Y BRI vt B IR < 2 W) ARG AN & R 1Y, T A3 e iR D R 5 2
A B AR L5 By, T30 53 B SUE B (March, 1962) o 35 FAb AT A #E A0 B 24 1 F
eI L (A ) A2 2] 1 22 AR A T A Bk Ak A7 R 9 22 57 (Felin®, 2012)

AP AT A S Qe AT BR IR R AR E N 27 S A7 32 10 i Ak A o B e i H4UCk
PR £ T 58, R 3E i 2 Rh oy SR Ab e 3 ), 5 JF 48 S0 2 B AR ff ol 8
[P 48 FAE T AR ) J SRk Ty 58, LA SR A () RURN X 14T 20 A8 408 305 Ak >R FH 7T B AR
WIHATIAEZR , SR AR RN R SUSbRHE R AR R 7 28, W5 KA RV Rl AT B8 5
A A B2 A BRFRMEAY o CyertAIMarch (1963 VK5 x4~ A FREET: A9 #r P e 3] 41 21
JEA BT H SRR AR 0 DU RIS  ph I AR AN M A EE | 7 RS 1) 4 R RN 2
A >] JEH— MR R TR R 0 — 254 (ILIEI2) o 23 B, US4, B0 —A>
FEE HAR IR, — A A REE B TR I T8l 25 BR AR T FREE R (A A 2R )P K
M RIT N YRS FHOT 5 IR Z BRI A TR &R o

it R AE Ry — i AL R G 2 AT 50  LH I S A A R R 7 R SR MM LA I i )
S GOUL 2 T A AR, A1 7T 2 5t RS2 AN [] T AN B IROUR St ( Greve, 2013 ) oAb ARG i 2
S50 S R E AR FIVRR PR PR L 2 RS SR B 5 LI 4 SRARDCIR S, AT 1 kLIt R
MRTAIAT N WA SR/ T 3 5 A B S5 AR SCHR I, BT T2 22 A A T 3l  axX L 5 PR AT
REVET , PR SR SR O AT 3l 5 AR BT B A S At — 3, (HL 3k 2 S A5 AN AH DG 1Y i PR 3 30
1), I8 2 HLURAR 25 W2 T BBk (March, 1981) T ELERZH AL T 5, BB Ay 2 X 4T 3h Fn
S 2 AR R 5 &, AR SEPRAY R AR 5E 2R - H CyertfMarch (1963 ) [l HE & LIk, )k
IR IG— EJE TR BREML S A% O

SRS S ) — RN R B EGTSUR T HA A 2k 7 S i L i R /KR, 20
A7 (Haleblian%, 2006 ) , F 28 AV (4 T b 38R BIHT I B 04 38 1 Ak s <
7 (Audia® ,2000; Park, 2007 ; Greve, 2008 ; Giachetti fllLampel , 2010 ) . 4 52 , 24 &80 T IR EE/K
S BT R Y Y S B SR I AN e BEAE G, T EL AT LAY R B H R R
JZIR CALURIZE HFR I BRLE R 53X 28 HARFH ST R o il in— R 5 X FAH LU STt
N, I EF W AYIE S BRI A —2 (Desai, 2010) 23, 2 HAr Mz R Rt
TR N G SE AN Z2 oAb 28w BRI TR R B O (MassinidF, 2005 ; Rhee , 2009 ; GabaFll
Bhattacharya, 2012 ),

R RS R IR O 2 AR Z 9 E THe T, AT A BE i vl R, H8Um I  H
FrAR i i S B KT AN AT H bR o 58t b BN 7 P, BT 0T H AR AR B R T R RS L
T HEROE T BB/ BRI, MG T B AR B BRSPS oR o
5 UG T BRI KT, gl 3 it S 4E R Fa e (March #1Simon , 1958 ) o N EE 2 1Y)
T8 PR A FE R W SN R T A S R S8 A T R A AT AR — R AR ) 2 ) i ARl o
53 55 0 28 SR X B B AT R R B 5 PR IR B AT A, AT AR AT A AT AR (Denrel LRI
March, 2001 ) o /™A% J2% [H 1) i R85 BBl A 7 B 04 ) 3 38 R 14T R 3 ORI 52 2% IR BN 4 ) ik
A, AR T AR E &, 8T8 M — B A T R HET o B m — AR D B RUS: A 4H 7
AMRTT R, A SR SRS T A R AR, A AR RS A9 0 1) 23 34 0 (Kahneman I Tversky ,
1979) , HLHIE WG L 3X —FOWAT A4 B T s (ZH VRN RE BT S AL Y A

21 238 3 48 R 4R B ] S Py G A 15 AN B RS R R4 R A AR 4 & (March,
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PRSI . 2 B8 CyertfllMarch (1963, p.126 ) Bl 1% .
B2 RRIEM—REN

1991) o Jm 8 2 X AR (S A AT RS THEAA S R T A R (March,
1991; StuartflIPodolny, 1996 ) AH L2 T, ZE P48 W FE ZEXTHT A7 1Y AR A HIR I T 88 4
A, AT S A A FIAS G 28 1 o K 2B 5% R FH Ry i 1 R e A 2% ) L AEOR A PR 2 R
T AT T ) F R 48 F-0GR ) REAR  BE A B T R R A 15 8l T R R AL 4618 S AN
KB FE R IR AT 8 (AhujafliMorris Lampert, 2001 ; Nerkar, 2003 ) 5551 & FE 5 AR A #
i, AP0 S AN R BA R RE 1 0 38Eat_ AT R 8 R, R R WP Mo i B8 20T RE

JRAR IS R AR R R 5| R B2 ) R, — i 5 R R SRS N RS KR
G BIXSAIAE | IR DL AGHT ST AR AR O ; R 8 R 5 BN G I R 5 B AR L 154151
Ak PR RN E G A AR 2 BT 3 ANE AR AH 5 (He fllWong , 2004 ) . 5 e FE48 R A 10 R r s
At T) AT RE B K, IXURS: B i , 7 IR B L% 754 (serendipity ) 5 11175 JRIHR48 2R AG ¢ 10 [l 07 75 BF )
TR, XU BEARR o 2 2 A o Ry A A S R N 2D 4T3 A B0 R T R Rt 5 5

Ay 8 B 0 OV AR A
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BRI BB IR R RS Sk B AR, AL AT R S AL SV B AR, & R R RE
J1 AR BRI A

Bk SRR I T 3T BRI T A0 N e s a7 B s Ytk =B D DB R el i
SERE MR AR VL M RHIE AR A AR AR I AR 2R 0 1R B AN o P SR IE IN T AR IBLA XL
W, (LU 5 1 s B A ) i 8 B A R R SR AR, P AR R AL, IR
PR B AR Rt A B e SR B TR I o AH L R FE AR DA [ RS R © A BE S5 AR
T H 2 ARAT TR o RN R L (R AH R A R R K 2R W BT Y (AudiaflGoncalo,
2007) o JRi B 2R R Al PR HE TR A OL A, T R 2 T e R Al A R S XA
PSS

. Erad ik B 0 B A ) ST Ak

ZH 21155 (organizational routine ) M Zh AR RE JIVE W41 55 4 5 oo P ) s LAty 45 1L
WFFE T AAZ M  ZH b g AR LUAS TR A 7 2 S 2L 8V 061 R 2 e 0T A SO L il bt
DLz S AN P 2R S5 A PR R ROA R FR o 2% U0 o ZH VB B2 Ji 5 Y TR A B A i A 7
HEEE, 2N S 5H AT ALV AR R RIS A E A S (FelinfilHesterly,
2007 ) o 4 AU 1 )=y AR 4 2R i Ak, 3R R R A BR B DL R 45 ) Ay <<ft FH 2B T RE A
SEIHH U S AR R LRI RS A HARE I TR PR T2 — ek ik
WU, A DA AR R R EE A5 R 2 ] (A BRI R I U 2 R T IR AR A
RSB RE T, AT LU G THRAE ; i 50— S NE = e s, Rl 2 3068 7 (Winter,
2003 ; Helfat45,2007 )5 FHAIHE ST (FVEEAIAR YL, 2015 SunfliZou,2018) , EA TLMIKEBE 1 M AT
FHXTGE A5, Heimeriks S5 (2012 )58 % B, BN B J7 25 LAXUSS: 45 BN BR 25 IR L R 1) 7
3, A e 1 R HARBY B T

BIARET] Rt A G A R B N AR GEIR/ R 7 LA R PRE AR A R PR Y g
J1(Teece,2007,2012) 35 42K, shaSHE T AIMFFT L 2 00 ikomg BLe 1Y e s8R T)
YT AR ) n2 5 2R B, e mT ATENRRY | i Bl Aa vh s £ o ] an 21 2080 (ambidexterity )
RET, e — R B shaSRE 1, BT ZURE U A B0 AE il 55 [ B 3 10 FREEAR Ak o fig 0 e %
TR AN % 2 P RE R T 1 2156 e, U BHAS L BURIBGHTRE 11 o — ML RE 1O A2 1) Je 1
DI A BRERMEAT 5 P A R BRAL B4 BR A5 B, , AR 2 A 87 BRI AN 2 B B, i
SRR A 5] (March& , 2000 ) o 323878 A6 1 A U5 A0 A 7ok T DA AR 1SR 2% D S 558 v 1) v By
e A B RE NS A B I b A EE 3h A5 AE 77 (EisenhardtfIMartin, 2000 ) , & 75 50 IR — B 15 5145
VEBE B 27 2 B R (Teece®s: , 1997 ; Gavetti, 2005 ) o

2 2 TR B AR RE ST T AL A S A SN0 i A R v SR shAS R I A1 21
PGSR T > AR ATl B A FRFRME Y, AT 83 AR X T A RS 2 [ B 3R Y
{578 AR T B B A —E FEEE PARPE A T 5 & R U T i), AT T 2 4R A5 R i e 0, of
1M T f# 055 (Simon, 1947) iX Fp e gt ) o B2 H B ARG i) — Db A GRIMES ), &
ZH LU 1) — D OB o A, s e B AN R B R B P A R =X > TR AT 2
51 % 3L 5 BRI AT AR R N ] RN 2% > B AR (1S H SURR RN Wi A,
e ShZH LU A8 o AT Bl T 2H 2038 W AR, A8 1 Sh A8 8 0 i & i L R T 3k Ay 2] .37 3|
A7 3l 2 N R0 Y ey BIR A 28 6 54l ) B ) T ] 422 52 i 2H U1 45 N 2 2R ) 1 kg
March (2010 )27 > 43 AR E 2% 2] (low-intellect learning )5 5% 2% >J (high-intellect learning ),
IR 27 ) R INAE 55 55 i e R B, — AN BN B A i A A 2 (E I TR R 2R G
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F iR A ) WA LA T A AR ARG 7 R T X e v DR AR S5 A A, I A e L
REGAT B A T S X AT B IR 2 >0 B ALV %) A B, TE i FHRE 1, B anie )l
AlbiE o 2 TS 5 T EPR LSS, B 8 T 5 AR il fE 7 (Sun$,2010) A3 i
F BRI KA (PVEEAE,2015) , AR 3E 2o &2 #5508 B [ B O 1 = A 25 5 e ) (PNVER A%
2012), ) J i 2o v 0 24 2T T ) s & FHRE T o

TAFIZ 54 PR SR AR DG A — A B A5 U7 ] B A B X AR A 1 R
Prh 2 RWRE, SR MALUR GRS REJ] (Felin®, 2012 ) A HITEBAL R dnfd ARG R
T8 2250 7 T A 2 S22 AR, Tk S22 06 v] T A SIS 5 A fg e 4 L L T o Il R Y
RN HIRAE AT 25 AR AR AE L RS &2 FEOR R AT R, 28 7 A A R 9 B
SR RE T A N R L ZURB A RE ) 2 oA BT R L SRR A e T Ak A
JEYBRE J] o Teece (2007 I, BhARE B & = A AT 2  BANLS ARSI SR vs
BEUE A L2 BN S B AR 205 R AR ) JEAL 38, i 35 AN SS i DA B At 25
INFIE T 58 U5 it E 2 DA P S O P A B sl A B8 T ) 2 5 o 4610, 7 ) R Ak RS AT 14
AR 2 B HEWT AL OB BERS , 1A B TAEE A 2B IR 58 T AR 2, (e sh AR 1 i & e
(HelfatfPeteraf,2015)

ISR A AL, LR R G5 H vh Z2 2R BN R S5 ) Al RE 25 52 AL S B Fn sh 245
HE T8 4 e o i AN FEAE BE ALY, BB AR B BGR TAT S H AR RO h A, ] (R 2 2%
HEwt vl 58 A SE e A Rl 0 7 2 i sl A B8 J1 10 &k R KAt B AR H sh ik s &R i 5 249
SEMTE AR &, T LU RE I IFIE BE AT R 1 B A BN SO S il 5 3fT Pisano (2017 ) #
b AR A FHRE ) AN & FHRE T b A T4 &R e, R SE R A S, X 5 1 & T AR
A RIM A )12 4+ (W Industrial & Corporate Change 2018458 /SRS L))

IeAh, BardEE EAR ALV e 5 B, U E B R ZUZ 5 i b 25 IR A
HFZI T RIERAE A8, A KISRAE X — 20 5 i e A W A i ), NI SE i 2H 2R 2R 77
5 Bt R B 5 R IR ZI =2 0 T 1 B BiLE (Hambrick fllMason , 1984 ; Hambrick, 2007 ) . f5 &
AR R A T Ak B T A (Ocasio, 1997 ).

FEARIZ I, B T L3R 2 S FA R 2 S A AN ARARRAE Canp ) R R ) AN (BN i &
Can JRUBS: i 6 ) LA R R A28 D5 (AN /K  TARATR I ) 46 Hofth— L K (A ggarwal 55,2017 ;
FelinfilHesterly, 2007 ) , 2 BRI G (AN ZUEHHI A SIS /E ) ) B 2L G 45 48K, 41
LU FRE 1 A RO IERE R T 25 JEMARZ R 2R, 075 2275 AN AR Z [ A ELA R A FE DA &
SEMJZ T AR (Felind:, 2015) o J5 THIX SESFR AT BEXT 4L SV R ShASBE 7™ A= 2, (HiX
SOARGIFEATEAE B P EAER , TR ATEALSUN IS A e 5P OMER S MRS H MRS
A R 2E B, 84 ), iE s T Ll ZUEH sk RE 1 st T g 2, S EOR R R R A R4S
IR RE TS

F. SEEIETE] W R R EAL B STk

(—)H4IX0oT

a7 AR B IS R R RIS & T8 2 BT 21 21 X0T (ambidexterity ) FUMFSE
KO THLERERIIESY, Barde il 22 2 VE R —Fh A 2L N PR i il R0 & PR R G 3l
F:— BT ——az I R R C AR, —RR R = ) — 3R R ML BGB SR A
P I 7 XA O S AR B 2 2L TR A AR IBCRIA FH , f2 E Rk A i AN SR BUR N
RAYRE ST, TR AL BE 7 (March, 1991,2008 ) . 4H 21 il A= A7 55 i e BOR 4EFRRR R A A)
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FHRPA 58 4 1 TIRER A UMELUCHOR B IR BY 10141 5 58 4 Lk TR, R E il
BEVRIR TGRS AT =, R R M BTt T BER M s e HEAT S B Bk, 55 28 A R 202 2] o
AMRFEAEEIEIBLE B T AR R A0, Z s HAR R R B3 I, 33 B 2% i 4 rh PR 2 1
BB , 2 RE ST BABIE A AR

I ISR A A R, ROT AL S RENS [ B A B e T HR R LS R8Nt RE
BT 5% 5 IR ZE AU AR 2R B8 1 NI R BB T o B 47 A ik SE R 9% L ek 5l T 4 800 e e i &
(GibsonFBirkinshaw , 2004 ; Raisch#IBirkinshaw, 2008 ; LuofIRui, 2009 ) , B9 E T ik W& HHIE i
NEPERE O EERT , WS & T 2 S S a0, s 2 AR PNER (2019 )48 H il
AR BT S LS AT R BE T BEBIE R 5L A, TA S A G4 T BT830 5 ) W] RE 25 S BUR MEME 45
T PNVELERE R ) R (PIVEE ,2018) , Z5- B4R B TR Wl PRI A X6) 7 T 2 1 ST e, AL
FE TS AT RLEEST — AN 38T, 5 2B A 2250 R —F , FH S R A i, 5
W AES R A FRXPL, FETE 0 FHUE A O 200, Esh QIR SRR T 2Rl
B I — I AT BN L BIROT 5 (PIF L e 3805 ) rh A IE 2 A8 , ANAT 95 23 IE AR A
WA Z Tovin AHE 3 , FEHE B TS50 HIL2 L5 s Al 25 5 e ok, e B A Fh Shar A s ml
LS P e S Bl e A B 3 P

(Z)sFBAR”

DIA BRI LR, S AR B B i M UM IR LB EE 5T 5 ALY 2210 ifi
AT RETFRERT R & R Ty ], M T 1 E b, it AL A 2174038 0 P F A= i ) - Sarasvathy FTDew (2005 )
E— AR ST B — AL 5 A FE B B T 2 /0 R =i R AR~ AR
— BB PR, RO, IR .

SEBARE I ZARH SN 5 B B RUBER A PR 220 T R 2R T A
FHER DAL S, PTREFF 4R BHT 0 & 7 1), AR 4R & 322 2T A RIAIDE B A= SR i A1l s A
TeAn BB Tk B (keep foolish ) o IRLEARZ 32 > h B (LU BF FILE B A AR, ZH LA B
LTS B RIE , LR ER S S O A SV B AN R — e ST LR AN
FRASHER BWRSFA T PEPRE BB, A R4 KA AR 5 Rk

WA —FPHLE], 5RO R B A SF B IR M2 i 5 2% > J I A S Al B e 15 2
PE B 2 S SR, FeVFANARTE— A 2B Pk R AN S P AS W B A T S O B ol AN B
P 1 ol B i b i G, SR R SRR RE R4, DL — PN BB S BRI R A A o ] et
TN S A T3 A L, 2 AR ShLAO RN . 2 5 3 6K BT Ui A T ek ol e 7o 1 B
2y 152 55 R FPR S T T 0B 3 Ak, LEFE M 2 F IR B R B iestT , Ak H
B 5N, PP R 2 B e A S A LA 0 B U IR, DA & BB ) 44
B R Al We W ork B FR“FRAT TR VKA A B SR E A8 hy— A5 A7 A L L ) FTMERS i 1) 72
TS X AU A0 TAE B 03 i, 002 1) 287 A2 06 O X — Fh e AE
WeWorkAS 1A MR, I8 F A, S 5 2 s AN 1B (5t , i A AR SR - WeWorka i3 71 2
— A& BT TRERAYALIX, s AT S AR RS W Rl ALE Al BT s R
FE ARG MERNR SN A BT ]S A R i o M 2 2 IR A RN R RR] St 2R,
8w TR AT RPN AS AR TH 538 24 22 e AN 2R 8L, Te— AN Sl Wk 78
P S ISR R (%) BT B B L S, B3 TS AR, s ek 44 AR, T A DA 4 el e B/ N R AE A AE R
T A — PR 1 B a2, B BT EL S e AR ) A b AT SO A B3 E R A S L

HAL 5 ORUEE B & A B Je A— 37 RoRE 7R A DI JEL I 5 B U i 3 R AE R, s S KB i
TN ARSI H 0, OO 25 5 B B R IR BB IR R AR S B TR AR S, A48 B e 22
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TN, T2 A AR AN AR 36 A8 B S TR L AT TR ST X B R () BEA R 1) [R] B,
TR RE AR A A E R 3 TR

()N T ReRH A PRI E

ENTARRERAR, A7 FPU S 10 1A B BRI S gk 25 % $5 4 FH e 2t 55 801/ (N T3 g
ok A BRSSO R N T R A e S R T AR e v L SR S AR A, LA BR PR
PRl T AL P S 10 S SR B A B, TV B0 ) A8 B SR AU S SE B I XA RIS R
1 H— R PR A A A T S PT BB 2 vk TE G 1), S 8 S e AR iy , AR SO AN
N AT T 0] & o — A IS B ]l B i 78 2k i 22 20k 8 | SRSk e
WAL Z N R, til-Facebook . Snapchat , Twitter 5 [F At 32 F Sk J8& o 21 gl il . (2 204 )
M1t Herrman PR 18 « B AW AR B 12> | Bl B[] A 4ERS , e — D KRB AR B 4R
BB SR R BREWORE 4, IF B IR R B Z XN A siE RPN, 85 52
MR NS P W, Bh 5 BE A 777 R sh Mt A 50k e 00 %5 18 31 S0 27 (i A\ 2 R R
CanPE AT 2B 7 ) H i ROSIL] < R BB 4, 1 ELAE AR 5 0 5 R s B 36 A R R ()
Bl 7 BN R 1 AR AT B — PP A A A S « VR IEAE (T — B 1) 2 5 a1 3 A AR VG = e
— 1R E KR R R ERRAR T, B8 45 5 LR e m)ib vl , 76 N TR ek
KB, P O AR AME X o R A R SR A B RG oK O —— S JR R 22 (1988) BT ;EUE Y ELIE A
W&o

R, N TR RB MRS T 24T FR B A 3303, 76 S A28 R kA B A — 26387 i T e 14 [+
B, -t AT BB AR A1 22 SEAR 2= IR T RR B “FE AR WAk, 3 P A < B ) B X6) A1 S A 55 25 4
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Building the Microfoundation of Management:
Insights from James G. March

Qin Lingling', Sun Sunny L1’
(1. School of Management, University of Science and Technology of China, Hefei 230026, China;
2. Robert J. Manning School of Business, University of Massachusetts Lowell, Boston, United States )

Summary: James G. March is a well-known management guru with high impacts on management,
political science, sociology, education, and many other fields. His research on organization decision-
making is the most remarkable. His idea of bounded rationality has a unique approach and overturns
traditional rational decision-making. This idea opens up a new theoretical development path for
management science and subverted the influential “economic imperialism”.

How did March develop the theory? Why did his theory make so profound impact on other
disciplines? We believe that March grounded his theory on the bounded rational hypothesis as the

microfoundation, which is completely different from the hypothesis in economics. March and
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Simon (1958 )emphasize the importance of uncomplete information and feedback loop in the decision-
making process. In the real world, decision-makers try to be rational in their decision-making, but they
cannot explore all the options and consider all the goals at the same time. Therefore, they only seek a
relatively satisfactory action.

With the microfoundation lens from the recent management research movement, we discuss the
March’s organizational behavior strategy and explores how the micro-level factors interact to build
routines and dynamic capability. March’s talented thoughts on organizational ambidexterity and
foolishness could be widely applied in the fields of innovation, entrepreneurship, and even artificial
intelligence. His path of developing the theory can help us build a grand theoretical hall.

Recently, some Chinese scholars proposed that China’s management academics need to integrate
Drucker’s and March’s ways, so as to develop a road of “the Unity of Theory and Practice(Zhi Xing He Yi)”
in future. Inspired from March’s theory path, Chinese scholars could pave a new road in developing
Chinese indigenous theory and making unique contribution to global management knowledge.
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