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fITAY38 34 DA 7] ( Anderson &, 2015 ) o AH A5 & B0, AH L T AT BA B 5%, v b AS 4] Mﬁi*f
Bk PR (AndersonZ,2012a; Andersonas, 2015 )55 7 T HAT —E I 48, BN TR K&
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FE , A W KN 5 R 1B FAR e IS (BundersonfllReagan, 2011 ), SR H R IR A5
7 S AN R AT AR 53 M, 25 S SR i s o S B b, b7 A — RO AR 1Y, AL T AWK
5 ARRF LA S B R AR it B (Pettit®s, 2010 ; HaysfllBendersky , 2015 ) o AMA Ay 28 5l 5 A
[F] AT BA B B3 ) A, 22 S —A  #i TARES s DL B4

U5 T M B A AR AR ARl M AR T AR B oAz s 28284k T B9 98 B 22 A1 6
PB4 40K o AH DA 5% DR A5 g S R i PRI A8 S DA R ™ A s i 3 22 TR St E A 7
TR HA B A AR LA DG TR 2ot 24 1 & O e BUSC2 k25 SR T H AT SR Bk = 45
UGN IA B FE IR ARG W5 ] () S SCHR o B AR G T T BA R 53 M A2 (R 2538 JF A
UL RS Z BN SRS A0 & BB AN ] o N, Magee MlGalinsky (2008 ) [ 25348 SCFE
B T i B S5 B N FERILAR , 200 M7 Bl 28284k e 3/ 5 T Chen %5 (2012) (Y 25348 SCFE
IR R I BN AR A ARAT B OCHE , PEIT 2238 1 DG X — 35 8, HIIF R AT e e e s e
K24 i Anderson®5 (2015) (R SCEE T fi 88 T Hb A 75 SRJ& — RS ARTG SR W L i , (HIF:
TS HIAS AR Bl (] Lid (2017) 23R B b S AR AS AR ST 5T B AL  AH IR e Hfr
A ) — I ——HA, T 2R ARSI S AN RIS 5 Z B 2534 SCEE X 3 i e X
TE ARG A 40 38 o 2550 ] PN 2535 3 AF R A 4 5 1 AT A s 2 b 7 AP DX A8 ({7 am , 2y e i
22014 BB AN 2, 2015 XUB SRS, 2015) , (HJEAA THR A T #8000 AUHE A R A
AR B3 1) b o7 25 S5, T 220 B AT BA RS B3 S 52 28 5y, AR T 2R T AR e 57 IR o 1 hie 1A
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J 5 NSEBR Ei, T Lk I BA S R 345 v b A7 sl S b A7 5 G S (AL DL S5 L
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HIZRITE 2, B 7 28 SCR e —A N B A Al N SRR B A 52 FE A R B2 Djurdjevic ™
(2017)[FIFEFE T M A ZR BUIE X, (L2 B 9 8 A7 8 < ARG, A AT TR S 2 Sk B3 T 4E
LHA N BIF B, DA T AR A S0 53 IR gl B8 ORI 7 S B FE B M RRIE AR S
K B RN B Rz 09 E O7 =, RIS~ PR B 2 ) T B AR 2 B M e At

NSRS LA K A B R RE S (Anderson?f: , 2015 ) o i€ AN SR 1 HIA AR B,
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JIFINT AT BB K o RER IO, — D AN B S TR S 2 5 A B 2] T A
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Sorokin (1927 )R 43R 28 55 M ECYA M A7 B A A 25 i o7 DU AR SO
1) AT A PR A S At 2 b A7 A B B2 At A7 2 B AR R S R 2 J5 IR, K L7 43 A S b o7
FARAGE AT o St H A7 2 8 phy AN AT AR () e MR R R e, e an— S A e i 25 1 )
S5 AR b 7 0 2 22 R N Je RS e 38, tedn—A> AR 32 808 R ki3 T4 Re
28 A A A IR RT AR R TS R 28, ] IOk A T34  #  AndersonZs (2012a ) ¥4
B 53 Mt 2485 (social-economic ) Hi A Al 23 ¢ R (social-metric ) AV o 4t 25 28 55 ML $5 19 &
FH SO FIIE B 2540 ot R 28t SR A A 5 4k 2 0 R AR A s A A —F P8 A 2 — A AAR 2]
A HAth A B BRSO S FR O RR BE o PR -3, T A B3 b o 2 — it 25 5 R Ao o

() 57 5 AR ARUABE & iy X 3

TG, M S5 AU 0 2557 AU EFE— A N M B R 3 AR B, 28 1 (0 9 TR 22, AL
TR o s 57 R BN A R4t 2 2 Y o R AP R BUE X (Magee Ml Galinsky , 2008 ),
W L B 22 (R AR A o SR T, A T 7 -5 57 7 I Btk AN SR DR PR AS Jr T A7 7 35 25 57 5
—, M AT PR S B At A SR D R R B TR TS A T J Rt U S X 9 VR fr s il 56—, pz
R H T AT FUBHL, AU K B T47 8% H & (Magee M Galinsky , 2008 ) , i {7 Al
T 0 73 — A E L X GIAE T AR S M 5 72 5 A [A] . Hays #Bendersky (2015 ) WA A 1 F 7 /2 i
b NABZ T B, TRIAS T D0 42 4 G VR R 1, AT 2 SR A A A A EL T R A AT T B 2
Gy o NN T A, 5 40 A O 1 585 O R B

LR, M P2 ) 25 55 PR B IR T2 B AT, TOUL )2 THT A Ferris 55 (2003 )45 25 L
hye—A~ NBEA B 18] R RS 138 A0 ST A9 SRR 28] ) S G S 28 A CRRAE Bl B R i 1T
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INEZ X, F SR F 53 T A A AL TR A M S22 5B 27 A A i b 35 X R T R
JEE ) 52 M) 2 57 ) AR SRR AE (U Anderson®, 2001 ; Ridgeway Al Correll, 2006 ) , #X TiiMagee il
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1], (EJE I AN R LS — AR AN AT EE Y (Pettit?, 2010 ) o R B BB TT i A B 25
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HiAS A AR 220 K P BA AR 53 A L P BA G Ath B 5 A R A 85 =4 D T AR A AR FH o Liss
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T 53 9% S A W BFR S DI REAL £ (Li%E,2016) , J& HETAL FEeia s OB 5 M A 1A A
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TE BTG T RE LA 1) BEAEOE I, 1 SRR A 4 5 R/ I Cn T i iR ) o G TG 58
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O R RE T AFE N TR A AR LR FEAVE R T AR L i B AR 2 R AR
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ANF R IESE T AEERR M 22 57 R, IR AR B2 5 T THAER A8 Ak, i 1T SO 415
MLHIAS LGSR i) S22 R R OB T IR R R 2240, S AR R W A5 AN TR S — A
FRIL R AT o B A AR A 2 b R R A i 5 AT TR T A S (B B A
B, AATH I ER 2 e AR AR Ak, A E o 1) S8 28 1

AR SRR 2 « X LA 0T 544 P BA R 53 AT 1) T A S U (B A SRR R ), 32 B % 3R
SR A 7 ol L A B T 5 7 2 A A XS 24 A BARS B FREE 1 T B S (B R
SRR A st 2 B R A

TR 150k A0 A M 1B R AR = SRR A1 BA i E ) E A o A BB AR =5 R A A5 A T
AN TAERE S LL KA~ AT BA A 7 P51~ 7 1T ( Anderson #1Kilduff, 2009 ; Anderson %,
2015;Li%,2016) i, 51 T E S TAERE 145 A BA AR 2 T 2R S (A 0 e dE ok U
SR, T — " AU B RAS AT R — b S b a2, DUHA AHZ A T Bt S0
<A R LA, PRIERR T B TAERE 15 A BAARET , HoAth AXHZ N TAERE J1 A1 AR 14 %
AL AR TN T E A S B 6 R . R, BSC TAERE T B S AR B SR 1)
TAERE T LA KR A () A AR AL R B TG SR s A T T E e p M T2k U5

7535 5 B BT I 2 T 3 SR B AR = Bl — A P B i 2L Y H bxX — A% .
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2010) , HiAi h 25725 4k 3 72 5 HaysFiBendersky (2015 ) 438 A5 05 B A< ] LUE PR R A 3K 15
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(1) M7 RT3 i

TEEE WS F M Sh AR A i SE 3 S AR AN I 2 BT 7R o 20 2R 5% A L7 AR A5 S ALL K
HoAb A BA R 52 P B2 5 o SE 3 A AV 3R A FE LA A AT i 07 B Bk Ry a5, 285t Al A BA A B
() A PEAS I | B 26 LA AR AR oAb A BA S 53 Py a7 452 7 S 244 4

O E PR FE A BEARSBRN E RS 5H EHL R A it 3 O a7 e it
R 1) At P A 5% BRI M A 5 (FE I 2 SRR e AT o0 3, IEERAEAR i o
BT A ) Ja SORXT AR W EARSES5- 2517 AT o EAR B B, 1T BA R 5 A e B 2 AT 55 2
PRUE & H A5 R - L R 6% ol A P A B3 422 5 38 o 4 SR At AT BA S 5% 2 MACAS 1) A 1) b A3
HRAFS, Wb A R s 1k

QM PEAL AR MU B FRAE 5 K 5, HoAh P ARG 50 X A ) T B A S AT
Wt o 123 7 T A A5 At A BA B B3 B2 A B AR A 5 A TVRAG , X AR T B A S EIE
AR B AT AR 1 2 5 AR H A T AR B3 o AT i B R A 32 B e i i JH At A AR
G BB A HR M B A FRAG 5 LA OS5 B TPAl o PPAl o 7 = 2R DL R B 5 5 5 A T
AP S E, iSRRG FARA & T EMA S ETE B, A T AT nTREXT A TS 425

QA A7 T 1 AE A DA R 2 S, HAt T BA B 53 #2232 AR MU B R, - T AR At &
A o DU AZRAS T M o e b 57 AR 2l LA AN e 1, BRI TG IS A AN 12 32 i b o
AR T R A

()bl i

55 55 1% ShAL A T A A 25 2 2 rh P A 53 A RN 3 1 T B MR 2 (L A ARG, B
AR T30 (Magee fllGalinsky , 2008 ) o =25 PR AT BEAYIE DL o 25 —FPIE LR AR H &
T HAMA A RIFRIRIEA H 0, MR SRR HAT , (B A BE AR HoAh A BARE S 4532 [ 2 3
AN B R o 1 LAt BA A 53 38 e AT , DA A A A BAAS T Bk pk 2 (B RAAR , A PR 42 7 ATE
TR E 2 1T o IX I TCIS ABEANHE 23X — 25 5, A BB 2 2k, KR 3 v 25 R Sl o %
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BRAN) R AIEOUEASA B O T HEESOE TR, AR EFR A O RHBAL , [R5
Ui MR At 1 BA AR 53 45237 A IR HIA o BT s Ao 7 oK 02 AN JEAR TR 5K (Anderson¥, 2015), A
AEAEXT B C B - A AN U] S B () FEURRT , PR 2 5 450 AR 6 20 L ( Anderson®%, 2006 )
Anderson%¥ (2012¢) i ST ST IESE T X il ORI AFAE A AT % 30, VA BA B B3 7R BT 2 5 X
AT BA R T B A S AR AR, S BERRAFE S AL, I 2R T4 AR R A M A2 2

2. [EE BT AL ShAS AR it 72

(1) Hu A7 AT TR . G B0k sh LA T By 7 Sh A28 At B SL, FRATTI A 5 58 BBl A A
A B A AR A R HA B RR PN LA ST A R AR R, R R
DXNAEFIPEA R v e 5 5 5 T B Mt S DT RSy TR 22 57 AR R s sh il A F %
VERCit FEIF AR A BN T 0 AL RAE N 3R B S T Ve Rl AR WA BRI T

(2) M7 B AR A BB AR T B 5K S G B s LA B iyt 25 2k o F 0k
AHHIE] o D T3 2 FT AR Ho A 0 A B R TS B, P RETE T BA & R AN [R] B i S [R) 458 A
FCHBA ) 222K

3. TESE UL E LA T A A ShAS AR it 72

(1AL RAG TR S S RIS A AN A, TS S e PR S LA A S BRI AN & oA
FRid R YR T T B a2 (B B, A BA B 53 6 2 Pl EAT S (R REAIE g 1A B B 52 7T
REM) T2 AMA S, SR TR T s 352 7

()M B RS FR AETE BV E AR T, A EFRAS TR B R S — 2 Y I R A
BRI, AT IR AR AR PR AE T LAty ok T HAEAE S B R W 23 K A A4, IF e qE
KL A A 252K . Magee FllGalinsky (2008 )48/ MERIREE (1) R ZUAS A AT hy HiuAv7 2% 2 A o 2 i
ofENeeley (2013) b5, FER LS E A w) B WSl B a5 4, MRS bR A
K T RIRWIHIAL 2K X IR BEDUE 18 T M, 25 Y B 28401

(=) AT BA RS B3 M KA A8 i PR AR s 55 e i 25 51

1. B O3 M A5, 3R A5 A i PR AR

(USSR SR A AR 53 B A R A5 0 iy PR A8 o

A At S MRS e PR 2R R R B T 5 o A A SR, AR SCR AR SC R R I 94
R NFE MR Z A AR e TR R A2,

O™ AFREERZR

AN NFRE T R A8 B2 AN AT AR A sl 8 AR S B ] AR 258 5 SO A AR R

S, NG ) SRR A IS M AT A W M R RAE B e N D ST 22 Rk 5 A7
RAFIR RAE—HE (BergerdF, 1980) o LiRHHEIN Ny, REN—A> N TAEBE 1A RIME , (HZ AT LA
T 3 — S 57 2 B WM D S R 55 o A ZR R AL P S5 AN 25 5 3RA% LA K g s AR
XP R b T — A~ A TAERE ST o N Geit R E aT LA BT TR A M5 B 45 AR AH X
HER A B — A NIRRT, PRI A i ol )12 BB 26 2% o H S R i 38 i — 2D AR HE AN ]
N Gt 2R AR 5 TAERE J1 I R R BE 8 L 50 oy — P i 67 4 2 AR o8 1k b 67 2k R
(Bunderson, 2003 ) . — A 2R F AR B9S2 0T LA 2RIl 2 FE 5~ — D AN TAERE I
N EGETH2ERRE , G5 AR 2 BB R B A R MR 2 R A8 12 5 e U 5% T e
FE AR5 B OGN D GEi 224 0E , LEANFE R A Mk SRR 5 67 1Y TAREAFEBRAE:

iAo 28 2 S 3l s N ) TAERE 1 BRI SE M A 452 7 0 o — M 00 T, 4 M b A 4k
FAH LT — P A 2 R TAERE 1B RZ M B, PRI IRl 1 b o7 2R N R e 1 15
DEFRAS A FE MR 38 KT — P b7 28 % . Bunderson (2003 )AFE T 3l & 10058 3 B Al
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P8 ) ol s T A, A AR o M b A7 2 R S L — ek b A8 R BRI A T AR RE T I sk &
b B A s e B A T — P P A7 28 R )3 P Bl LR e P 6 e R 23, DRI — e Pk o7
LR ARAE TR AT Rl P T HiL A 3R AT AT R

BN NHREA Z B0 N G400, AT 20 B 00 3 e A A S IS 18 B AR5
BN TR 57 28 2R 22 1] 149 58 A FH AL 25 6 M (57 35 A5 7= A 52 ) . Joshi (2014) 5 & B8, i -3
YERVE, ZHEFEE 5B AE RGN (TARRE ) B IE M E R, Mk F ookl Wi
B KR 2 BE R R S E o, N ITTRE A A rE 27830 e R &
PEAR LG T 551, il o £ = sz OB R B AR T A O b

55 MRS A N RO BB AR E MR R 2R, AR 5 M 7 ARG 2 A G 56 R K LR
— R TITEEE o Anderson ™5 (2001 )AFSE T K AN 55 HA AR AR Z A1 105G 2 o AT T TF FE 11
= IGRIESE R 25 R — BRI R A TR I 2 50 TF s RS DA E N = AR B S A 3R AR
KRN EE WA M X A7 FRAFA 3 1 5200 o S M) ) D1 T REREAE A PR se 4 Hh R A5 b
B 15 K At A AR 53 1 1 3 0 W5 | B BEAE S H O TR RE T AN 15 S (0 U T

B T RILAKES ST A 15 APl & B 7 3845 AT 1 E52 1 . Andersons (2012b)
RILESRIL R A S MHAS B B 2 R0 7 SO0, AR R AE IS bt B A 20l o 7]
Wi J TIE S 3 B A BRI s 0 A FLRE 1 BT, A B AN AR S 4R T B
KennedyZs (2013) X} BAFFEHEAT T & B o 45 5 B, BV AN TR BB A AFAE L B A IS T,
WAKIRZIN XN AT BB TT , I AR R A 4% T

Flynn%5 (2006) R T H I WX b3 A5 AU 52 o 5 3 W K = 59 A R L G R S A
YRS P SRR AL, PRI sk b AT T T X T AT A B 7 0 b SRR Ll A =2 [ g 2 P 285 [
e A TR AT AP A O gl AR Bl sl i EL 2 AR R =X 5 AR 5 58 1, A
T el A KT L AT A AR A5 ) R, e R A B o X bz

AndersonFIKilduff(2009)WF5E T 3= A AE KT A7 245 152 0 A AT R £ SR AAS BB
AE AR ARG, PR Ry 32 28 A 2 1) HAt T BA RS 53 Bl A O 1A = TAERE NS 5.

5 = BARI 5] J1 . Anderson®E (2001 )TA R AARNL 51 7 55 i B 53 T LA SRS B /o A B 71 G
T, RIS FIRARI S | 1 T30 A0 , AT 2 TAERE ) 45 A R 28 7= A B %A

S0, N [R]BR 2R 58 AR S M 3R AT o A SCHRBR T 40T N DV GE A4 AE A L O
PRI B1 J7 % 2 S Z A0, i858 T AR ] R 22 (6] 9 38 AR X Moz 3575 7 B2
AndersonZ¥ (2001 )WF5E & BAI a] 1 TCi8 XF T 55 YRR 2 A MO ML AR A5 A I 25 Y 1E ] 52 5
P28 I LS00 S5 ) ST ARA S 5 T AR 5 | % S, AR5 A R AR R SRR T 55 4 o

B2 BAEFMC AR T NOG2ERRE ks JEARNG 5] 1 58 PR E X (37 35
R B F o At AR S B 7 R A AR R T BRI R e PR IE 5 i 7 AR A5 2 Al kS
PAMER]

O AR E R

A NAERR 2 1 R 2 48 ) 2 IR B o ] 515 e AR b A R by R 25

S — M G SRS AR S M ARAT AH DG 9% O i B 1 I 2L . Tiedens (2000 ) AF
ST T T U, AR 05 79 o 7 4 6 1 Xt b A7 A5 8 B2 ) 2 5 ol 0 3 DO I F S IR S
TR O T 07 T S o BE AN BT, AH L T AR, K38 B O R B TR BR X 7 i BE K, 3
T AFA T g Rk 2 7

5D BRIRA B TS 45, KildufffGalinsky (2013 )iBBF5E T H AR 7. 22 B () 4 8 00 B
RS KA FIAT AR R o A A7) 22 BRAE A BA ST =2 Bsf, RS ELA o e A AL TR B 1 ) = A R

B A R M for 20 A5 AL 2 R 0F 5 R 2
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IG5 5 A8 04 1 53 23 A A6 AR 55 S 3230, 3 A Bl Tl AT THE G s 3R A5 St 2 b Ao
Witi 2 ) T] PR AFE RS S5 PR 1O BRI AR AR B 87 FF AN S8 2K A IR AR B S TE B AR

T ARE A NFRAE , AERCEMERRIE Z 2 A S /D 1 28 B 00O BRSO B ar it
FE IR TE 4, o 5 1T 27 B A S A DG AR R 0828 LA B 26 96 HURE 1 S RV A5 B2 5 i R e
AT AT ER BB R A RS PR AE B R A SR 9 Y BB 7 )

55 = AT A BA SR IS H B4 T R B R A R AR SN A2 A O X A H TR e PR
FAGLE OHERESFARCE RN R ST IR G IR A | S 2T 2 AT AT A2
ity A JEREN 2  TAERE 7, SCREAS 52 At NN 21 ) AT BA AR AT , 1 17T 2 X6 (57 A5 7 A 2 Tl

TS, RIS BT R o R AT 2 E RS2 DG e 22 M S AR AR A T R sl w22 ] F2 2L
ST T A8 e ad 72 A EE AT 4 (Flynn, 2003 ) DA X 5 B 45 4 (Hardy f1Van Vugt,2006) .
Flynn (2003 )58 & BH, 7E -5 A1 BA At A% 53 58 A o i v ) IAREA 7k (R 3k B 22 o 1) 1) 241
HE B al S RE, R 1) SN Z ) AT LA 2k A A Al AT A 53 IR r g FAT AR A4~
ARG AT 2T Ouyang®5 (2018 ) #E— £ X Flynn (2003 ) FIBFFE #EAT 1 3 , R IAEAS I 18
ri BREA T R 2 R TR A BE BN, DA T B 2 B AR B s b

VR, S AT BAHEA T F B AT A4 T A AR R AT R X B 7= A= S s e P R B, AT LK
I3 RAKT A B i AR A AT S R B R R R T A 2 b SCHR B AR NS B T
J& TR, M2k 7H 3% (Griskevicius%, 2010 ) LA K A F A 44474 (Willer, 2009) & F )5 4 -
Willer(2009 ) & 3, 24— 44 W53 A T B8 R A AEAAS 1] 25 T 650 190 R PG e, Al AT A i 57 %o AT
T g 118 P BAAR A R, e e 2 T L M7 BRI 22 A1 SR O T SR A T A B2 B T 243 B e o 2
FLR 7= BRI (SRR IS, WS ek (O = S AR A AR B T — N A st
DX RGN, BRI, AT S O R A T4 €000 9% () N itEA T HB A 452 77 ( Griskevicius 55, 2010) o

T 170 McClean®5 (2017 )UK FAE N —Fh AR 1L T ml Y V8 1 A7 KU 1947
R AT DIAR BN A B BB 7 LA KON T BN 7 i, T AT B T L3R AR AT o 8 55 0T LA A A it ke
A (Liang %5, 2012) o B & 48 02 0] LU THEEA T AR BRIt el 3 418U 1) S AR Dy RE Y
A E AR BRI ) 2 PR AR R R o 5 B HR DR Rk A TSN 5 T AT
R AL R TAEAT R s , B B B B AT LR bk e AR A [ AN A A RS R AR L TR 5
UL Y= = i e N S B s P e (e i i 5 == A = 3 e L AVA 11 4 2R G ST 2N
R kA .

5, AYEAT R o BB G W] LG ot P il IR L mT RERE I A O B 8y TR S E
PIAT Rk ARAT M A BT Flynn % (2006 ) & 3855 A 3R W2 aT LA A O 1) (Rl £ SR 85 B o
3l H OB R AE T i

AR AR, R AT R RS B AT O A AT A FRAPIAE 0947 DA S AT R s T
Cheng%5 (2013) FFIAGA A 75 B AR OCA T o A SCIF AR (AR R AL MRFFS5EAT R ) ik ik B
5 b 57 B A28 P R O SR AR AT A 3 o 32 R R 7S B AR 5 D R ML A B DT L (Cheng 5%,
2010) . 7340 A0 MR ST oA 38 i 5 M 7 () A S 5 N A T HB A 5 4, B 2 MR b A5, 314
FAEZFNWERE, , 13X -5 A% SO HuA 18 72 UASDETE .

@5 TR =B BT VR

B G B Fc B Anderson @5 (2001 ) TA k2 M7 (1) FE B AT, I SR M 1) 5 SOHF L ARFAIE S
B, AELIX AN TR G 1 DG B e M A AR AT A A AN T R HEAE F AR SCIA Dy, AR Ao b o7 PR
AT AN HAT 42T, B LA P A S D3 BE S R R B 7 B FRA TR , R p es if
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AT UERR T L PR, 9l DG B AR 1 1A% B AR 1 rb 07 224 DR #5351 VR CAn ] 1P AR 4 BT ) o
AndersonFIShirako (2008 ) ST Ay b iR WL S H AL T4k o i A IR Lk 11z IA N I HAE AT
DX AT i VR B RN, G R A 7o R B 2 (Rl YOG R R

@REERZE AERE MR R TR A BAE

TR MR ZR bR T 0T LURNAERS G 1 R 2 4% A i Sy s i S T 5L At S A, XS 37 3R
PR AR RE A A W] LG 2 JE AR 1 PR 28 4 R AR R SR 28 B (Cn 11 1 rp ) 623 7 ) Flynn %5 (2006 )
PRI — ARG A BIIE o T BA B 53 A 1 3R WG AR B mT LGB 3 A O A 7o Al B 2 1)
BINFREEBIAT Rk PETH B O T HA A S E, SR T B A .

()T EL S AR T P BB 53 i 57 AR A5 P iy PRI AR o

Torelli5F (2014) AT 2 A5 B Ge 48 M AE ] LAY B AR 2 b R 4 FH Y B RU S 43 ] 2 BT
ELYERE S (8 A AN [ 28 BE AR AN 1R A 1 58 ST 55 T 0 S AR AR BT A Rl s i) LAk U, fig
TIHEA N F AT LA BRI v X A SRARAT B R A2 i, i A BA AR A PR AR A4 3 SUSCAE TR T
FIE 77 6F b5 RARAT 5K Y 520

Fragale (2006 ) A A 5% W ASF 38 T v 08 %) 5 150 S0 15 An ol 7 11 1 A9 B A2 1 b R4 EAE T o
Fragale (2006 )RS T i PHEIXUAS X b A7 4523 114 52 1 G i 52 FAT A EAR 1k P s il o A 1] & 3, 76 T A
AR i A BN R, TS B R XU B T BB AR AT BN A ML 52T, T AE T AE ELAR AR % 1A A
A T TR XU X6 A7 52 T R K

()BT P MAR T AR B3 A, A4 A8 iy PR AR

NeeleyfDumas (2016 ) 2 Bl 5T $2 4t T/ Rl BRI — 15 58 i 2828 A8 AL R BUR TR 571
ML EETH A S AT TLA— K H AES B Al AR X4 iz AL IR kA T RSB E R E T
A (A B Z G, Z RN Z A SETR 2SR O RAES N T B A S E A
RI2E IR BE AR R REE Y 51 T 28R A 4RA5 T Hu v $2 FF . Bianchi® (2012 ) W38 i SEUEMF 5% i
W T AT X —FEZHE SR R 2, AT P 5 WL HB A AR 0 T HAE M, F P AGE - FizA k1
HiAT R o AthAT TR FH AR A 70l ) TS 1 2 D3 B I R B, 8 L ) s MR LN 32 38 R R B
FAERS T AT AR T 53 AT, FRIR MO RRAE QN2 A b TAERYAERR 58 LAY 3 H 50 % 7
AT E M M0 S L, R b b, Z BT A F UL HA R 2 50 R E——
EAERES TR, X 7 SR A5 A T B0

2. AT BA B 5% H 57 A5 Y 5 i 2%

SR FE ST UNE SO, BT 15 HAE T BE 25 At R i 2 A b Fn e 8, (H& AN AT
Z A I S AR S R A A AR 2 B IR B TE AR, AT REXT MR T ARG A AR
(Benderskyf1Shah, 2012 ) o 5 411, 1 1057 1) AR A5 70 A8 T ZEAAALE At N5 285 BB, St b [m] 17
TR SR R A O ) SR 35 B Y478 (Flynn%,2016) , I S 8089 TAEM G
BEIR I FE 2 B, TR FEMELASATH A S IR LT F O ST [RIB Mo SR R 25T
I SN HTBE PSS FE , (51 U8 2 R e 07 28 ] Bl (k2 PR 28 LB O 2R R0 FRA b 2 W 9
AT B A HLA {55 X T R A b A7 28 I b 8 00 0 (RSP S s AR R ) AR A b Ao =R 35 LAl
WO o2 R AT T A O TARSR, BRI A AR S A S ik .

M7 3R E AN BT AAT HAT , A TR Ak R P g I %31 #E 1T B A5 BIAME AN T4 . 4R
M, A SR b A7 55K 5 AN RE AN JEE AR A5 s s 38 T, I8 4 32 3] ) A7 1 52 ks 23 B K . Jensen Al
Kim (2015 )42 H i 57 035200 R e W i 17 S8 o AT oR FH H s B i o2 R B,
AH HETFARAT BT R ml B R ARAT PR BT B, ARAR T R4 H R BB AR 1 DY, 5 B A MR
T o T3 A AR T3 B s BT 2Pk o

B A R M for 20 A5 AL 2 R 0F 5 R 2
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(V0 ) P BA R 53 57 25 2 PR 5% M 45 27 S e ML ER

BRI 7 SR AT AE NI SE 1 BRI 85 WAl o AT TR B33 885 A 7, 302 A2
AT SR AR, A b T IEAS AR ME—n REZE DT A A A8 oy, bt RT RE R PN 252K o
T UL R A E, 28 22 4 A A 2 AR Z DO B SR 5 , AT BO AR T sk
ST T A 24 A 0 7 A5 R R % 7 o M, S AR 25 e 2 6k P AR B A 7oA 7 A 5
RIS M 2 A T AN A AR AT HLAS Ve R X T AR U8 BN 2 (Pettitfl Lount, 2010
Pettit%,2010).

ARG R 22 G M G R g 28 A 1 PR AR 5t TS 4045 5 o 52k 357
AL FE AL _ AR IS A 25 2 04 A R AR B 0] BB N BB SR HE Z RN A, BRI
I3 38 A FT b A7 25 2 2t of 70 T Co 3BURRAZ W I 9% B o T LA i 57 25 R A O ) o 47 T
2 XA TR A TR R A R A e 5 e 53 T AT SR A T T o AR A8, AR SORE IX A3 FL S A
4 (PettitFlSivanathan, 2011 ; Neeley, 2013 ; PettitZ5, 2016 ) FIVE 7L Hif7 F2< (Marr 1 Thau, 2014)
HsZR , IE4E LN ZER L

1. 157 25 2R X6t AT BA B B3 A 52

(1) B AN 25 5 5% P A 53 114 52

MarrfllThau(2014 ) HLH T e M7 25 AR AN 25 28 175 B4 TR A5 8 B 1) LS by 520, X 4% H
ST B RNGER I 7 Ax HAS [R5 0] o AT TN Ay v AN, 35 A L T IS, 35 2 ) A, A7 B v 1)
OHETA R, BINFE T H ORI o 5 28 Ty () 55 78 B2 04 A7 25 G ), e b A, 35 2 e 381 o KRR
FER) B TR o BRI, o A8 A L TR A 2, FE 28 DT A 5 G i), sk T R R R, HL R e
DRI - Neeley (2013 )R FH e HERIFSY , 34 KA TTIR , B 48 T 51 T AEZ R M7 5 dnfef 480 s
N o IR AE— K R R A R AT, G5 R NS S T R R B oy, IS B AR e 1Y
BUT207 7 W B 2% o B FRBGN A S B I A RREE e T 51 TN T, AR
ARSI L TR R R i i 3 T 3R ARG A A T 2RI 2 A T ——
W e A ke o —— R AT B R SR TR R o LIRS BN 25 1A BA AR
YRS AN 252k AT R R ) 0 TR R P EE SR

(2) VT 11 A3 25 2 5% AT A 53 114 52

HiAN 22 5 | S ) 67 T R MR A BiR B, DL 2 RV AT 4 EL S A 2% YR A A 2
JAZNF 5L T A SIHLRIA T A 7= A R B R

T 5E, WEE R AL K AT BB 2 AT A A A1 o Blader MIChen (2011) & 31, /5 Hu {57 35 76 Al
RCHAT AR, A A 2 A e R BUAE B AT o 3 A e 7 J51 B 2 (S At A T S5 A b A, 2 S8 A 1) ok
FREPREOCHE R EXT A CAR], O AR Al X 15

JLWR, WEAE A, 5 G0 T R 222 M AT TR B HL o Pettit S5 (2010 5T & 3R, M AAFE b T
ROV PTREPERS , AT T 2058 1 L e B B b o 32 F T AR A O A s
R, CRAE A O HbAL A i sl I X U ) v B SR LA i 7 2 | A7 T O 3R

5, VETE R HIASE 25 5% 2068 NI 28 FIFe BRA 720 7 A 52 1) . Pettit Al Sivanathan (2011 ) DA K&
SivanathanflPettit(2010) W58 &I, 4 AT BIVEAE R HLA, TR B, AT T 208 Z M 7 iR
H O M7 A3 2% o Pettit¥ (2016) AR T 24 THI I ML N AT B He , AR A 2l it i
FIB TR AAT R A kit Gl ik B AH G ZE L o AT 2k PU I S 2 B, AR L TR A O LA, AT
B P A TG RS R (o B B T B M2 — P (B E S A8, 55 AR ICTE /=3  Hb f57 AH
LU, hE G i 57 R T AN AR U HAT R A (B XS M5 A7 AT BB AT, = M o7 AR AL Y 2
58 T RER IR IR A T oM R L 24 A A b, (EU 2 M (57 A5 mT REHRE o B, (PR 57 AT AR B EE
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et iU A2 AT BA ol 5% B T BEACHE AN TEA T S R AR IS o PRI , A (7 2 Tt (5 T RE T e s
$e i RIBUN BT T 0 AR AR i T 5
2. M7 TS A BA RS B ) AL PRI

AT A AL RAEAE 25 DR — RS UL O B R , BETT 25200 AT BA B 5L A TA A |

SHPLLLBAT R AR E R, A E A B e s L 2R 5 R A O BRRZS AL 1

I 3 ol it B 52 B4 Ml 37 25 K BTl R 7 T 8N, ) S AL ] - Marr A1 Thau (2014 ) 1A
MBS I A ) F FRBU AN , 2 T 25l (5725 2% 7 A8, 14y Fh EE AL o T M A AR
KN A A RA —E R L BT AL, 20f U T A A& rh Y BRI, A T4
S B A TR, PSR 9 G AT O P R o 7 00 e TR 7 A 1 5 25 Rl Sl i 4 32 2
A BRAILT o A7 %87 HE B SR TR IR AN SR A, DA T BV AT 22 D LS R e 5 2% T TERY
ML T AL 2 XA S HLANA T 0 A A OR 2 o R RE R L 222k 225 iR AT TBI N TE
SRS A7 Y] (Pettit?F, 2010 ), TR AR5 07 2k Gt (R 452K

. HERRAERARRARTAE

Hiu A7 B 8578 AR O T AV AF 5 A — S8 247 1) 4L (Chen®,2012) , AR ST 3%
Wesh A58 3h LR AR B e = N, X -7 4 1E 1) 28 Bl (S 3R A5 ) LA R B i) AR 3l (v 25
JOBFGR AT TP FRAT LSS T bR WL PR AR 5 K nT R B AT AR i o AR SCIACH , i
P FEMSRAFAE LA N A TR ] , ARR BIFFE N S 80 TAE LAF 77 T TR 281 -

S RO B B T S G B e = AR LA L H AT =AM AR H e
AL — IR AE By, SR T A AE LB R AL TR AR B i B i, — D AR AT RS2 i 2
A Bl HE SR M AR S R R R, Mo s s S A8 A B S5 Bl sh LA I B L s Al AN S e
AR T BE EAT — & BRI = A — e PR AR A T BB o AR AR 5 17 224 ¢
T 2 R AR AL I 6 MK A SR i, X = AR A A TR

S, AR O BIFST R IR S R RS o A E T I BE e sh LA 15 B S AR R B
SERLAR T 1 A Sh S AT 9T 40 AR I IFIE L Y i — 2 e 1 B T sh RS S pe e A T
H A ShAS AR A P FERILR] | i PR A i DA B i 25 5 5

5=, AN A S R B B A At A BA S B A T 5% T =2 5, H 3R A 3 S R
AAT R HA T BT SR A A Ak o 3R I FLSGE A P A AR 57 S W R A R T [ 5 1 A A, , 76 P BA
B SRR S PR AR L o i AT BA R B D T BE 2 BT ANTR] o AR F ST I 2 25 5 75 16
Seli A 22 575 5 R AR B, DI = 5 H v AR shAH ST

SV, =ANMIFST LA L T8 3 07 SR A M S R 5 SR B AR R A B i 7 252 (i
HVAERIS ) AT BEXT A 4612 35 7= A ) SR TET R ) o SRR L, A6 SOk EL 2 TF AR THE b 3R AS TT
REAT e AR Ak DL K A 25 5% T REAT SR I -4k o B e IR WIS B 28 2 LM A A i T 2 Xt
LA R 1 R R Y %8 TR E (Bendersky F1Shah , 2012 ) ; 2 SR153 T 237748 [ 1645
DA, [ TR 4 At 222 £, 3 5 [ TAESTY B AIK (BothnerZs , 2012 ) o & K ST
N7 45 22 WS A ARA A R el 45 A 45 6 TR BT R B PRAL S LR, b A 5 G AE S s it
Rl BE S A ML 1 2 B Rt AL 4 AATTERGE A O BT A C BA I A (R, A T 20
U B Ml B — AT B A 57 (Anderson, 2012¢ ) o PRV, 22 TR TG Ay 25 5
AT R HA A i 50 (FlynnFl Amanatullah, 2012)

e AEAFFE B, Anderson5 (2012a) WA Ry H FT2= 28T IR AT PRFRAS [G] (8 UL At o 55—
TR A A M AR ARG, — A~ AT A A AN 2 X5 P i 57 7= A S ) o T 0 R

B A R M for 20 A5 AL 2 R 0F 5 R 2
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AT N JH At o 53 %8 i 7% 8 AL S TIPS B A S A, 9 S, SR AR SCRE A A1 3 5 —
LA TN Sy b7 2 2 R R, , — A~ N HBAS A AR AT A SR 5 [ 55— NS, A 2 o 76 33X PR oUR o5
T M ARAR A R HLA e PR 2 SRR T BEAEAE R R 22 57 o AR AU BIFFE IO X T Bl X
O3 3K PR MBS AR Bl ) 22 5 2 Ak IR XS 51 TR AN [R] 2

N HEBETEMSE RS TELRRRE

UEAER [ P 38 6 7 A DG TR BRI SE £ 28T Ui ke 25 (BRIWT RNk 7oy, 2014 5 B Bt it AN
Nz, 20155 XUR5RAE, 2015 ), {HOZ RER A3 A9k FH RIS A, AR DA SCIR OG0 A7 3285728 AL 3
G BRI ARG TE R E S B T RIS A A8 A A B AT ML

e, HEIEA T MG BB & i A rp (3L, 1999), Z2 LA S48 PEEREE LU K
UL F) B BT PR R 11 A e AR 2, SRy b 28 h ISR B0 T 2 i 38 F5 2 A Sk b v AT i
F14) o) 5L A0 G e A7 R 522 8 ) 7 R LR B A T i, 3k X ek i A A8 s ik 9 4 BB

R, o R AR P PR AN SRR 32 S AR A TR R 3k SRR AR (5 [
T 58 T A7 3 A el HA 42T 92900 I 32 2B FEA . PRk, o S S A T P I B
Xof b ) EE AR

PR, LG SCA s IR BA PR | AR 4 B4 7P BT, M7 v] BE AN A 7 A
HERE IO AL TR A BE AR A58 T LAGS & rh EAR G2 0 18 R SCA A TR, A v S 45 T Y
H A SCHE I =E & o

Ba , AR B TR S — R AT IS L 354 | 2520 5 Hp AR | gl SRR R O R
BRI A AR AR T S A FREA AU B8 A 2 P SCAR XS L2 B A i) 25 5, 38 o A A7 358 )
U IR Ak A7 A8 BhAFF5E -
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Summary: Status is the basic reality that team members face in the workplace. The view that
status is one of the basic needs of human beings has also been universally recognized by scholars.
Previous studies on status mostly regard status as a static and stable phenomenon to explore the impact
of different team members’ status differences. However, status is not unchanged, but in the process of
continuous acquisition, maintenance and loss of change. Scholars have expanded this field from the
causes, antecedents and impacts of changes in status. However, there is still a lack of comprehensive
literature to summarize the existing research and point out the direction for future research. Therefore,
this paper firstly defines team membership and distinguishes it from other similar concepts such as
power, reputation, influence, etc. Status is the degree to which a person is respected, worshipped and
voluntarily complied with by others because of his perceived instrumental social value. Secondly, this
paper reviews the existing literature on the static research of team members’ status, and holds that the
static research of team members’ status mainly focuses on two topics: identifying the advantages
brought by high status of team members and exploring the internal mechanism of maintaining stable
status. Thirdly, this paper focuses on the dynamic change of team members’ status. The dynamic change
of team members’ status mainly focuses on the related research of team members’ status acquisition and
status loss. Status acquisition refers to the promotion of team members’ status in the team; status loss
refers to the reduction of their status in the team. The dynamic change of status mainly involves the
interaction of individuals, other team members and situations. At present, most studies neglect the role
of context and only discuss the interaction between individuals and other members of the team, which is

a major drawback of current research. According to the way of setting the situation, we divide the
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the task level includes task characteristics and task binding commitment; the organizational level
includes factors such as organizational culture and organizational rewards. In addition, this paper further
explores the impact of dysfunctional mentorship. At the individual level, the impact on protégés is
mainly reflected in the psychological pressure and negative emotions, the attitudes and work intentions,
and the negative behaviors in the workplace. The negative impact on mentors is mainly reflected in the
individual behavior, workplace guidance behavior and other aspects. The organizational impact is
mainly reflected in the lack of organizational trust, weakening of cohesion, internal discrimination
within the organization, and nepotism. Based on the above research, this paper constructs an integration
model of dysfunctional mentorship, and puts forward future research directions. It believes that the
follow-up research can further develop the localization research of dysfunctional mentorship, explore the
behavioral characteristics of dysfunctional mentorship in the Chinese cultural context(including
Confucian culture, paternalistic culture, collectivist culture, face culture, etc. )for a breakthrough in the
content structure. Finally, this paper provides breakthrough suggestions for the influential effect and the
formation mechanism of dysfunctional mentorship. It also provides a systematic theoretical framework
for the follow-up research, which is conducive to the effective research and practice of enterprise
mentorship.
Key words: enterprise mentorship; dysfunctional mentorship; mentoring relationship; dysfunction
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current research on the dynamic change of status into three aspects: the passive perspective, the
interactive perspective and the situational decision perspective. The passive perspective is also called the
functional perspective, which emphasizes the subjective initiative of the individual and regards the
situation as given and passive. The interactive perspective emphasizes the interaction between individual
subjective factors and situations, breaking through the hypothesis that the team is task-oriented, and
takes overall performance as the main goal. The situational decision perspective emphasizes the
influence of environment itself and its sudden change of the active selection effect on status acquisition
and loss. From this perspective, the situation is in the active actor position, while the individual is the
passive acceptance role. Based on the above three research perspectives, this paper summarizes the
relevant research on the acquisition and loss of existing status, and obtains an integrated theoretical
framework. In addition, this paper also describes the dynamic process of status change (the process of
status acquisition and the process of status loss) from three perspectives. At the same time, this paper
also elaborates the antecedent variables and influence results of team members’ status. Finally, this
paper summarizes the shortcomings of the existing research and points out future research directions.
Key words: status change; status acquisition; status loss
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