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B4 R 25 24 GLAE A R Wt 5 TR AR O B 7K P i — AN S s b ol 5 51 T80T I X557 3h 45 )
B bl A5 v, R O e A R B T R

(2) T4 212 (union) » T &AL BLS7 0% 3¢ R AL HL R BEAL ) 2H 2 A 32, Wt 440 55 3h AL AR
) B BRI T4 2 E A WU ZE 5L )2 00 4iE f, P B ] 54 L 7 97 9% o6 RN BB AT
Ko B, TAERUEST 3 3¢ R @3 It TAGE (-3 &8 T T Z R RARAE H o SSUERE o0t 38
B, T2 i S2A R T4 i e B ol i 53 i 9% A R KCF | PR B G R 25T 3 (L, 20105 Yao
FZhong, 2013; B T iE4F, 2015) B W, T 241 2300 B S FIh RE & FE A FAEAR R B2 B b kst
TRLE Ak 5 S Rt ER T R BB Al Y 57 3 3 OR3P AH G s, TS AR B AR AR A
1K (Ge, 2007) o BRI, 7 SR Al it 75 35 37 T2 W0 A S e B3 T J AR P e o & 1) 55— WL 8 o

(3) #1425 PR B (insurance) o 1 25 fBS & 53 TR A 0 55 2220 1% 58 43 (Dong%, 2016) o # 415 3%
Gha L) G738 & kL) (OB SH) A CHE , - BALR %0 5 Tt — R V)RR
FE, BLEE IR ORI L BRIT ORES . S0l PRES: . A% O RS A AR B DR B TR, AR SO Al i 754 4
D) S A 2 O B AR Ay I B e AP £ e I 58 1) 58 = AN WL 484

(4 FrilFk ¥ (train) o Al BZ YIE 5T TR AL AT RE ) . PRFF T 2 % R E 2R AR 1
bifi 5 22 55 BRI RNR S 35 0 B o2, ZH 2250 1) RIE PE R 2Pt B0, S BUR M C R E
32 BAR R BRI o B I 9% A 0 T 8 A A ER M A T Je i) DA B AR A, A 51 T e AP R i ot
Y HE Z R, KohlrauschFlRasner (2014) 1A Ay, £k 355 1143 68 e 5304 32 00 Je 4P O it B A 4K 1
BRI A, AR SOK20 T Ak 35 018 55 BT A 55 DY AN W00 FE A o

FREF (1) H i) B 28 B oM B R SCA 58 BE (confucian) o BLIEE & F IR L& BT A2
i AR 25 3888 1] — S L v AR 14 R A, 5 8 7 VR A £ 52 i IR R X R K S 5 Al AT 2
8] 5% 2 1 SEHERF 70 A 2 WL R 2 — I AE DR, — 285235 22302 HH D) A5 BRI IX I B Rk 2%
AL AR 2w g S b i/ H o bb A, Hilary 1 Hui (2009) 5% H 38 [ 17 2 W B 7E 0 IX 8 200
137 i B0 P R SR O IR B, IR IR T SR SO X A Ml W 55 ke SR ) 5 e 8508 5 2 28R,
KungF1Ma (2014 ) fi F 3 DX FL i B0 A R 7 2R SCAb o B i AR AR & i S aX S Sk, A 30K A
ME P ZE L X, (8 /ELEE /B IR X)) B4 5K 15 e B A A i 2 SO Ak s BT BE R R b B RS K B
Sy AT AE AR R SO 5 B B AR AR SR A LU LA B - 5 8, aEAS BT L (2002) 5 i B
WA A AR e B RS ERESHEE, ANV ENIER 2 R EER —ENEM
&7 B, REEE R F AR S R SRS & 5 AT F A — 3 K, /%
FERRREGREE KPP BT FURAATEYR 22 5 (Weber, 1951) o MR #5177 128K,
P [ A [w) b X 14 475 5 5 e 43 A7 B0 8 1 5% 22 S HH I, 3XOA PT REAR SR T AN R L XA R S Ak 50 oy
Y 98 55
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Z: BRI AR SC I 50 SCHR, R SCHEAE T (1) vpoog 5200 5% T e AP O F ot i 1) JHC s DR 38 B A7 4%
i, B EALEE AL W= R (Lev) AL B (Size) B FIRE 77 (Profit) . 47)k25 7 (Industry)
G |, AR SCAAERTRY (1) 5 N AID T FE X i) A 35 GDPAINEE s R 280, LU i b IX 22 35F
KRN AT X 5L R AR OB 0 500

R ¥R w2 PRAP A R SCAR B T A R R 3 1) 5 R B R N, AR S — R
B (D g IN<m)EpRIP A8 & (Law) K H 5 MR 00 W 38 T, A @AY (2)

Employment = ay + a1Confucian + +a,Law + azCon fucian X Law + Z Controls+&; 2)

FERY (2) v i i 5 28 B A w v O AR SOR A (v 1w v SO 8 50AR 22016 ) 585 1 & X
S R Al R R

AR v o AR R PN IR B D B T R AR 1R

x1 TEEX

=R ) TR
558 E I contract Al K B AP B TP AT T IR RS B R 5 T b
B g7 ORI MIC AV AR Jr AR 5% P SE T BEST ORIG I B3 T B
FERI PIC AV A AR 53 TP SE T R AR D3 T LA
b LRIS uUIC AP A R AR 52 APl S T Rl AR B B3 T B
T AT LR 1IC AV A AR 5% P SE T AT ORI D3 1 B
A H R BIC AV A AR 53 TPl SE T AR ORI D3 T LA
RTEAI train Al R T EEILE R ER DA 3 A%

T2 union F AR S T T BUE N, B0
R confucian AV T HLIX (45 L A X BLAE T M3 A8 13 e $icit /1000
ANELRA Law AVIF b P EE 4 By B IV SO AR 2K

B A Lev Al g A5 o B I B

ATk Industry Ak BN AT LAY
bR Size A VAR FE RN S
BB Profit A A B 7
ZIRIE GDP ARV B P 7 AR ) A FIGDPI B 280 4L
HERE EDU AV i B EE AR 2117 B RS R HOER

M. SRIELR KT

(—) 4 & L%

i 28 SCAK B HE B0 R S A B R 18 = A B0AT LTS, S 2T i i 1 DL ) 47 Y
NSCIREG AR DURAT B B R 2 )5, (4« R T RRE S 22w ™, T B o R %
ROTEALAR I T 2Rt B TR, SR A B RS =R R BR T P B Y 1
T H B B R R AL BB % B o ARSI, A5 2 2 BB 4k B T AR A B 7 R Y
B o W DT E B 022 2 ), A BE2 §T R 7 AR A e R B R IR B Y
J o PRIk, A S Ay S M AR T 48 ) 47 K A5 I 3 A 2 I 8 e DX ARG A S Ak iR HL AR U, F.

OiZAh e o [ B R 22 B3 S0 [F) BT o kA, @i 104 — Rl B4 31448 L BLAR T L A X R1VE SO 45
EAFIr, 1500 RN T X R I R I iR R

@ZFHE LB R E (20128 T H#EEE (2015058 , ASC IR 52 = 4 e 0 IR 14R R0 R T

@A 7 S )28 G AT B IX IR 7 7 )0 S A A B o 7 WA B % e X175 2 5 5t 2310 ) AT TR ARG e A IR FE AN 2
FRAE AT B S BEAT A L 1 4
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AR (P b 7 Rk ) CR 32, 1958) Fl (v x2 BERERSHE
[E 45 e e M ) (Z=0R R, 1996)ic %k, F T HE# H B Fhe¥E Kokl FrsE
TR R R AT B R R I . e 5 T s
PHREL 52 P9 10 65 % 5 5% 1 FL Ok 4 BRI bk, 9F T 6 i 120
HURBLRAT B RS 4 4 | BT | 7 B 141
MR B, s TR BRIy 10 & 149
AHHE, T B, R AR Bl 10 e B!
Kol (B SOALSRE ) TEAEM S 5. St e 1K %i ! ;i '
Kol 5 SO BT AR RBE M R B T R N - o
LR T M R A R AL R 2 - e
FKAATEE R T LU I, 573 & [F] (contract) AR ity 37 e 276
50,583, X B, A AR PRI 39 T m
BTN A 58.3% 5 21T 7 IESN 35 8h & HW 62 7R 342
G0 A T T A p = N O = Pad K e 95 P 383
IR A SR, 5 T35 8 4 I 240 SR AT ke i K”;E 1‘; WL 395

ek 25 Ta)  [E] B, BT PR (MIC) | 37 % R R

(PIC) . ZRAlk A Bs: (UIC) . A7 B (NC) FIAE B {RES: (BIC) 55748 & #){H 73 51 24 0.414, 0.417,0.325,
0.380FH0.216, X FEIR A, AEAS 23 w) Sy H B Je A HH 0% T 35 % 284 2 DR B 1) Bl 91 ¥ A8 2 50%,
k2 O I8 e T ] FL7E Il ) 78 25 1 R AE E W B AN A2 53X — 45 2R 5 Dong %% (2016) ) & B FE AR 2%
—EU e Ah, BRI T (train) 09748 58 94H 470.298, WL RV A 29.8% 51 T.2 5 T Ak 42 ki &
KB AL KDL, T4 (union) () ¥IE 40.460, BIFEAR 28 @) AT 46%) ol 337 1T T4
23X L, TR RS M TR WA K, B T A S ME LU B SR 4R AL 3 5 [RIB,
WEE TS (2015) “52.5%09 BB ML E T TEHS ) & BEE AR

x3I HRMEZRITEEXRHE

AR | Mean |Confucian|Contract| MIC PIC UIC 1c BIC | Train | Union | Law Lev Type |Income Profit|GDP

confucian| 0.158 1.00
contract | 0.583 | 0.060" 1.00
MIC |0414| 0.048° |0.4227 | 1.00
PIC |0417| 0.054™ |0.4387|0.8097 | 1.00
UIC [0325| 0.033 |04027]0.737" | 0.816" | 1.00
nc 0380 0.118™ | 0.410™ | 0.725™ | 0.746™ [0.808”| 1.00
BIC |0216] 0.0807 | 03317 ]0.6227 | 0.645™ [0.778”| 0.722™ | 1.00
train 0298 | 0.017 | 0.015 |0.068" | 0.054™ |0.045"| 0.083" 0.059”| 1.00
union | 0.460 | 0.042° [0.1387]0.176" | 0.2327 [0.226""| 0.277 |0.2547(0.057"| 1.00
Law |68.545) —0.143" | 0.0727 | 0.150™ | 0.168" |0.182| 0.120 |0.157"|-0.010| 0.044" | 1.00
Lev |0.164| 0.046™ |0.1177 | 0.139™ | 0.167" [0.2017 0.219" |0.2397"| 0.017 | 0.220" | 0.000 | 1.00
Industry | 6.650 | —0.090" | —0.023 |-0.059"|-0.048""|~0.023|~0.118""|-0.027|-0.018|~0.173""| 0.028 |-0.187""| 1.00
Size |1.410| 0.042° |0.0477|0.070™ | 0.073™ [0.0907| 0.081" [0.0927|0.043" | 0.070™ |-0.004| 0.059" |-0.027""| 1.00
Profit |0.054| 0028 |0.0687|0.126™ | 0.142™ |0.155™| 0.143™ |0.142°]0.059™ 0.103" |-0.012| 0.085" |-0.051""|0.702"| 1.00
GDP  [10.651| —0.222" | 0.092™ | 0.195" | 0.203" [0.229™| 0.160" |0.185"|—0.013| 0.086" [0.508™"| 0.049” |-0.047""| 0.007 0.032|1.00

T IR R AE 1% 5% F110% K F L R .
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3R, ML XA R LA (confucian) 5555 80 6 [F] (contract) 9 AH & R E0°40.060, I35 K
Foh95%. X BWRE, s B S A TG s Al 5 51 T2 1857 31 & R 4 29 % [, X AE R
Ak (confucian) 5 EE 7 REE (MIC) | 35 B MK (PIC) . TA% K& (IIC) A B R EE (BIC) 578 & 1)
HH 2 R EL 53 1) 240.048.,0.054, 0.118710.080, H. I PE/K P 2 D ik 51)90%, RIME R AL WA F T
PET B T BT PR IR ORI . T A% PRSI (RS 25 4 2 (0 04 78 2 T o (BLAS TR R R
SCAY 55 0 SEER Tl R B B AH 56 R4 0.033, R L3, X n] BE AL AL M A O, FLE A
PR S PR R, i BRR M b AT Aol 22, IR, T 18 475 28 SO Ak it B v R A it B I Y b
DX, W S R £ B 08 A ol A 53 T 0 FE AR IR SR, A 2 FAES A ll i PR £ o 1) S AR TG 2, 3K ] R A
5 B0H A S IR SR e Ah, HL IR A A SCAK (confucian) 5 T.4% (union) A7 1E 2. 3%
BIIEAH K 2 (R E0R0.042, W EMH KT H90%) o X FWIER AL & kB0 X, B2 Al iy
TS R R FATA LB, M X w7 4 (Law) 5 bk BT TAXAS PR3 110 32 2200 B AR &
Z ) WAAAE i 25 ) TEAH DG 56 3R o AR 23 B 4 SR W el e At 7 0 2 38«

(D) BT F 5

Sh TR I8 A A ST AN B TSR A P 1 5
B, T ATTAR 8 <75 2 SCAb A8 B vp (0 {EDR A AR
R4y I WAL AR R AL B X VSR R A%
J b DX, IR B A AR O B 1) 3 ) B AR P O R
Fralim) 25K 00 o o RAWT DUR B, MR T e oeor | 156 0574 | 1718
MALEEH, MR AR EHB NI EF  yie | 1350 0431 | 1490 0326 | 2455
S H ) S s WA, BT ORES TR EOREE . pic | 1398 0414 | 1490 0380 | 1.752°
AT ORBSWE) 3K be ) R s A FR gy el i UIC | 1341 0333 ) 1465 0316 | 1132
B RAVE LI, SR CAE R A, UC | 1364 0402 | 1474 0360 27027
ML, MR SO R s X Al B vr Ty D0 | 1P 020 Ta 02l 109%0
BB, B TS5 A e g g T | 138 031 Ta0s 087 HLA08

. union 1547 0.480 1539 0.441 | 2.156
B Ah, SRl R R BRI IO AL 2 0 e
ANHH S BAAS BAATT A SR A R, R R Sk
R P 5t TALSS (RBERFE PR A0 P2 AR T 2 B UAR SE i X )25 325 T A ST e (R 1 o

(=)= 2% R A%

TR AT 0 T M XA 5% SO AR 5 K 5 T A R 1 S M N o AR T R AR (1), Rl YA 4y
B SRR SR ol LU & B, 24 R A8 & 4 55 8l &[] (contract) B, H 28 & i 5 L1k (confucian) B
[l V3 2R H0470.092, HLAE 25 P /K P35 31 1%, X F 00, il 2 Al BT 76 b DX 75 5 ST Ak o B ) 39, s
e 5 B T2 0T 1RSS5 3 A R0 b 5] 30 25 18 0 o [R) B, 4R 7 PR A i Ak 2 PR B, B EE YT AR BS:
(MIC) . FF &R FS (PIC) | Rk AR ES: (UIC) . 47 f ks (IIC) 1A & fR kS (BIC) B, & A v 5 A
B A% % AL (confucian) i [1] V4 Z %743 51 °40.096., 0.107, 0.086., 0.154, F10.128, H {2 T KF ¥k
1%, I T D, B A £ Ml 97 6 1 DX ARG 28 SCAL 5 B B 3G, Aol >y 53 T SE BRI T (B L 55 % PR IS
ol PR ES: L A fR B R A PR S ) B 5], S 2 N SIS R AR TR A A A RE IR
(train) B, A8 §4H % SCAK (confucian) (Y [ 5 R %04 0.053, W MK R 1%, XK S, fHR
AR B F B Al A B T AR 2 (R IR Y s e, AR R PR A S T.4% (union) B, H
75 4% % S04k (confucian) (9 [0 U4 22 50 40,744, S0 1 K P 4 5% 3% 156 B 5 % ST A AL %k 4 1 Fp
TEHLIX RS Al ) T A VR B 7= A T BURAE H, 3E— 25 S 2 dh 5t TAGS SR 46 7 o 2 A IR 1R

R4 BTESHER

B e g
(i K A RIE L IX il X TR T LX) TG

mE

il
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B o b Il VASE SREE -G W, i F AL 58 SO 1 S BLARAR Ml Jee 4 SR 77 A e - R 2 R T T 0
AL 4 PR, X B B 1 it 1 508 .
5 BRI R TR 00

— R EEih) HETR3 FiR4 FERS K6 FiRL7 g
* = contract MIC PIC UIC 1IC BIC train union
e 0.092"" 0.096™" 0.107™" 0.086™" 0.154™" 0.128"™ 0.053"" 0.744"
conlucian (4.967) (5.139) (5.831) (4.665) (8.370) (6.952) Q72D :
L 0.088™" 0.095™" 0.124™ 0.160™" 0.162"" 0.198" 0.056"" 479"
ev 4.731D) (5.425) (6.749) (8.673) (8.806) (10.776) (2.889) :
. 0.025 0.035" 0.031" 0.047" 0.037" 0.050"" 0.024 0.000"
128 (1.359) (0.064) (1.713) (2.559) (2.030) (2.766) (1.252) ’
Profi 0.042" 0.093™" 0.109"" 0.117™ -0.096"" 0.094" 0.046" 0.000°"
rofit (2.270) (4.927) (5.919) (6.332) (5.224) (5.113) (2369) :
0.015 -0.017 0.001™ 0.034" —0.061"" 0.039” P
Industy | ogo1y | 0901 | (2997 | (1838) | (:3307) | (2.134) |024(1.248) ~0.057
L 0.043" 0.086"" 0.102"" 0.102"" 0.077™" 0.094™" 0.016 0.043
aw (2.040) (4.054) (4.950) (4.949) (3.733) (4.554) (0.724) :
GDP 0.054™ 0.118™ 0.115™ 0.131™" 0.081"" 0.106™" ~0.034 001
(2.284) (4.950) (4.924) (5.577) (3.472) (4.519) (-1.381) :
0.040" 0.065™"" 0.064™" 0.078"™" 0.081"" 0.070™" 0.078"" 0,039
EDU (1.860) (2.986) (2.997) (3.638) (3.777) (3.257) (3.450) :
Sample 3538 3538 3538 3538 3538 3538 3538 3538
Adjusted R* | 0.040 0.088 0.107 0.131 0.121 0.138 0.014 0.164
F 14930 | 31.0677" | 38.649" | 47220 | 43.603 | 50.157" 5417

*

(D TR BIRIRAE10%- 5% A1 % KK 1 83 . (2) T A4S Union & 4y K45 &, B R (8Kl =78
logisticlml U=, FUARVE T A1 )= 2 54 2 2 VKT

i As g ep, m) ik OR AP (Law) 28 B 7E K 22 BOBI RS i) [al V5 R H0H0 8. 35 1E . SX R, BURY
T HANE] L PR AR SR A DI SR 4P 5 TA s PR R Y — AR 2 7 & X 5 Lifll Freeman (2014) |
Gao%¥ (2017) BYFEARLE IS (R FF— 5 T A 1B KB, L2 FIRE J7 (Profit) 78 & A v 1) [m] )5 R %%
HHAE O E, LRI Al 2 R BE R e B R A O R T B BB ARE . X AR
1, BB A E R GE 100 BT, Al 51 T8 2% 284k 2 R R 45 08 A S A RE T i g 5, PR T AR
fur PR PR T RE 05 15 B HH AR T M Ah, ok HIAEE (Size ) 7E 25 B 2 v i) [l ) R B0 48 25 0 1E
XRS5 /N A A EL A, R RIASE Aol v 5 TR AR PR B 1) S5 i BH Jk B0y o 3X 5 b A A R e
B (2012) AT 45 168 PR FE— 30 A TR LI, BT WAL 57 AR i A B2 —,

Ry 12 2 SR R SR S R LR AP P R A [] g 6 D TR AR PRI Y 38 EL S I RN, AR
Pt AR (2), AT — B FEAR R P 5N 35 09 28 B AR 5 (confucianxLaw) , [ U945 2R 156
R, 88— F RS (9) 1] DL & B, H 28 & confucianfll Law 1] V9 R 2080 5.3 0 1F, BIME XK b
B S 1 249 SRR 3 N A s o) F TR A R T e ol 5 B T2 ) e 57 3 A 25T, B0
T A R4, BB, (Z A7 b 28 B 30 AS & confucianxLawi) [o] 3 R %8 4 -3.210, HAE 1% 7KF
R X B E mE R E 58 T R SRR BARAE 45 R SRS 3 & IR 2 2 TR B
B AE 55 m) L CR P Hb X R BUAS 5 2 1 o 24 R AR 8 BR35 4 A% PRES: (1IC) L AE B AR BS (BIC) A&7
37 T4 (union) B £5 8 FE AN L), AEAY (13) , (14) Fl (16) W A9 38 B 0 A% & confucianxLaw]e] I
REWAER R UE, H R MK A TE B 10%. it i 2, 24 A A2 84 BT IR ES: (MIC) | F# &k
Bz (PIC) . Zalk PR B (UIC) 1 5t T3 (train) B, #4578 v 28 B35 A% & confucianxLawit] [ 19 R %
FEARE, —J7 v ReR B AR B ED R IR, 55— 7 TH T RE A K A W) SE RS i = B AE BE
A E)EE BT, SR RAE Al i Je A CR B BCR 7 AR T A SR ) 24 3R, (AR AR SCAK I 5 )
fha 59 , 5 BTN FEAN 2 L AR, A B TR IR AR 2 Hb X 5 A A2 i i) A0 O B2 18 5, DALk,
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U S B AT R I AN R AR, Bk E, R eZi S R W, R S0 (AR IESR ) Ml w]
RO QE SR RS ) 7 A iR B3 A 48 PR 37 7 1 B 5% S B — R ) % IRYE D BE . XA
fl B2 it 7 RSy SRR S

#6 FBRXUA.FAZEFRPXRTEARERZER M

— B9 B 10 B B 12 Fi13 Bifl14 s K16
REESCH contract MIC PIC UIC 1IC BIC train union
i 3309 -0.440 -0.283 0.578 1.798" 2.161" 0.003 41245
comueIAn | (2.977) | (=0.391) | (~0259) | (0530) | (1.642) | (1.994) | (0.003) '
0.119™ 0.073" 0.093™ 0.114™ 0.115™ 0.142" 0.015 "
Law (3.536) (2.172) (2.818) (3.465) (3.520) (4330) (0.418) 0129
confucian<Law -3.210"" 0.535 0.390 —0.491 ~1.640° —2.029" 0.050 —0.591"
(=2.894) 0.477) (0.358) (-0.451) | (=1.652) | (-1.877) (0.044)
0.087"" 0.095™ 0.124™ 0.160"" 0.163™" 0.199™ 0.056"™"
Lev @nD | o8 | 6746) | (8675 | (88210 | (108100 | (2888 | 480
. 0.025 0.035" 0.031" 0.047" 0.037" 0.051"" 0.024 o
Size (1.339) (1.855) (1.714) (2.558) (2.031) (2.772) (1.252) 0000
0.042" 0.093™ 0.109"™" 0.117" 0.096™" 0.094™" 0.046"
Profit (2.269) (4.927) (5.919) (6.320) (5.227) (5.115) (2.369) 0.000
Industry 0.014 -0.017 0.001 0.034" —0.061"" 0.039™ 0.024 0057
(0.768) (-0.897) (0.046) (1.836) (=3.312) (2.128) (1.248)
0.035 0.121™ 0.117™ 0.128™" 0.0727%% 0.095™" ~0.034
GDP (1414) | (4907) | (4856) | (53000 | (2.995) | (39100 | (—1325) | 0061
EDU 0.044" 0.065™" 0.064"" 0.079"" 0.083"" 0.073" 0.078"" 0.0
(2.060) (2.949) (2.967) (3.650) (3.867) (3.378) (3.440) )
Sample 3538 3538 3538 3538 3538 3538 3538 3538
Adjusted R® 0.042 0.088 0.107 0.131 0.121 0.139 0.013 0.166
F 14308 | 27.976"" | 34.786"" | 42.506™" | 39.486™" | 45535 4874

T (DR BIFORAE10% 5% 1% 0 ACE 1235 . (2) 11 F K48 B Union & 40 28 B, BB (8) R — 6
logistic 1)1, FUbRTE T A9 R4 B MK

Sh Y T R A %t DX ) 3 SRR A R SCARAE B A AR (A b BRAR VR B U L
B, FATL 1 BT A AR Ok e DU A 4 o A i o] U9 R R 2 0 1 R I [ LROR, W) i SO AR
BEAR I X, A5 R SCAAR St 52 T8 1T IR 5T 3h & ] 04 b 50 e 5 5 i 8 ) 32 SCHA R B 1 11
ML DX, 455 5% A% 8 0 S 6 R0 07 DU AR kP22 . [ 24 S8 7, AR T ) i SO AR A i M X, ) 35 SO
T A A X 11 5 2R phh 2k R W) S B K, 6 W 3% DX % ST AR B T W) S A% B ) 5 0
JEE TR 1345 SN, A SO AR AR A M X, 56 2R i 2R ARt 5 Ok, e )k SO G
A 3 [l A% SR R, ) vk SRR B i 0 M DX, 75 BAG G A ST T 2% 1) 5 0 A X T
2%, 1M AE ) 73 SO AR FE AR A M 1K, 475 5% 4% 40 00 5 0 B A 2, £ AL Gt , ol &7 T4 8
i

() Faf A 3o

i A AR B R AR SR 5 1) B BB Aly Ay 1 M S SRS R i AR ek, TRl T R LA 7
TRV 00 3 b XA 5 SCAR BRI . 13 28 130022 4F B B} 288 1] B Ak X2 4 by 1k 4 25 1) ) 5 K ) A ik
Y7 ik, KE B B R T H ENE, — B R RN S A sC B GREKET, 2019), H IR EENF AN
S ARG T 4 L S BB 8 <Y A A, e G B B 5 R RE 2% 3 P 2 0 L,
DY FZ A UE, DL A5 30 S, HS R 0Y A SRR ) R AT AR R o DRI, A2 B A AR
REVRE 0% 28 252 T4 10 ) B PRAIE, 175 5% SEVRERE oh B 208 ) B2 45 UL AR RN %2 8 o IR e, (Bt PR A 36
Hh, AT FE I 00 A b DX A B 26 B R AN AR, R AR R I T A DX £
FICATREE , th 707 S0, HoAhAS BORAS A B0, [l VA 45 SR o R4y R TR e s (B T %
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e contract MIC PIC uIC 1ic BIC train | union
. 0.133" 0.122"" 0.146"" 0.136™ 0.167"" 0.115™ 0.003 | 000"
confucian (5.782) (5.263) (6.430) (6.026) (7.310) (5.069) 0.115) |
0.077"" 0.087"" 0.113"™ 0.149™ 0.153" 0.193" 0.059™" Leor™
Lev (4.135) (4.584) (6.119) (8.020) (8.194) (10.390) 3.021) |-
) 0.026 0.036" 0.032" 0.047" 0.040” 0.053"" 0.026 |4 000"
Size (1414) (1.907) (1.766) (2.597) (2179 (2.908) asz3n |
0.044” 0.094""" 01117 0.119™ 0.098"" 0.096"" 0.046" 0.000™
Profit (2.366) (5.018) (6.018) (6.441) (5317 (5.191) (2390) |
Indust 0.017 —0.014 0.006 0.038" -0.058"" 0.040" 0.021  |-0.060"
ndustry 0.911) (-0.728) | (030D (2.097) (-3.157 (2.196) (1.087)
0.050” 0.091"" 0.110™" 0.108"" 0.084"" 0.097" 0.014 0.058"
Law (2.380) (4.310) (5.290) (5.241) (4.031) (4.689) 0.644) |
-0.031" 0.046" 0.029 0.053" -0.019"" 0.036 -0.039 | .
GDP -1162) | (1692 | (1.107) | (2014 (~0.705) (1345) | (1400 | 024
0.007" 0.030 0.024 0.043" 0.029 0.029 0.068""
0.027
EDU (0.327) 1397 (1.146) (2.002) (1.353) 1357 (2.995)
Sample 3538 3538 3538 3538 3538 3538 3538 3538
Adjusted R® 0.043 0.089 0.109 0.136 0.116 0.131 0.011 0.134
F 15.939™" 31.223"™" | 39.555"" | 49.073" 41.547™ 47.280™" 4587

VTR A B RTE 10%. 5% A1 % KK E R,

OB TR, SCES RS AR, &7 T E [ R



551 R g 5 5 LRI Ok SCIe i) i 79

(&) 3B A B 2 FRAL A 09 o &

b SCHESE, Ry —Fh E A AR IE AR, 66 R SRR S0 5 e A ORI T &, IR A IE SR
) R A e I A 47 o 0 2 I R AR AR, B S AR TBU TR AL AN Aol 2 5 ] Bk 38 4 (1 i
V8 J7 SCAE AT T N 068 o [ il ;= A2 4 R 5] A BRAG TR BT, b =l W b LA 9 SC AR Aol 48
SRR AR5 A PP R 252, A S, B A— TR RS — T TR MR Fh 45 2R, 5K
SCAV Y 50 3 AN W]k O b B 1 55 0 IR 4, Al 2 5 [ BR 1T TE 4 A 15 S BRAR B R R S
AT 5% T e AP O B 1) 53 e 2

Syl & ok )8, AR SRS DL AL 15 2 5 1 bR 55 G M AR AR BEA T 40 2., 2% 584 K SUAR X Bt
T A P e 1 552 i g 15 DR 4 R AR TR B A B 50 o B AR oy 2H 05 1 0, A Al Il B A0 L R
TRz Z 5 T EHBRTT7 5%, /228 = BUE R 1, 15040, 4320 18] U3 25 5 58 8y 7= . v] LA
R, EARS S E R E ALY, H S & confuciandE K/ 517 (K 4% & A contract,
MIC, PIC, UIC, IICHIBIC) H i [u] Y5 R K {2 25 O 1E 5 SR, £ 2 5 [ bR v 37 S 4 AR AR Ao
H 25 & confucianf [0 19 R #H A H B3 (contract, MIC ., PIC, UIC, IICFIBIC) 5 g 2& P4 /K *F
(UIC) WH R A . R 45 SRR, 16 R SUAAAE AR 1101 37 5% e Al b o e & 4546 H, i Bl & 4
AW 2 5 1 bR i 3 56 4, il R SCAR VR L IZ AR 55

MESZIEZE SRR T, 4wl i SO 2 BRI SEF NN T HE 2R 2 )5, fis BRSO B T AR p B
) 5 o) 250 0 7 45 F8 bR AR TE T 1) 22 S o ) ¥ ST H R 4 BR AL 5 40 1) VA VT 80N A8 3 T 57 3 & Tl
ZEAT L PR B M S v S 2 P DA SR, i R DY R I 52 e B AN o A ZUAT Ok A v i LR 3R R
i (Motivator-Hygiene Theory) 1A Ay, & i) . 9% | 3 45 H BB SR AL 25 b1 TRARF AW 21, B T
PR 3, Ty 51 TRS ISR B Fe kI, B e 28] (P 3% o vk O 4P Al & BRAL SE R AE 23R
Al B A 5% T A R Bt b B DN R, DR E R A8 B A A T R ) 1 B O D) B
A 2% SOk S5 A R B AR

f. ZERERTR

AR SC G A G 0 ) 43 TR 2, DA TE S BE L AR 25 5% 1 5 AR 48 SR B LR PR A (A
T BLAR Aol i U SR s A 5% AU R B 14 52 W 2840 82 AR SO FH 201 248 4 [ 56+ CORL 7 Aol il
FEVR AR, SR B, Al B 75 3 DX A0 15 - SCAR B BE R A, e B3 55 2l 45 [7] 48 249 AR Al kL 22 £
W6z ey S5 AR 4 4 2 S T, Aol 53 TR IR 0 Sl 205 [RJ I, Aioll N R B A RT RE BE ST T
21, W40 5 TARR YA ) i o FAT IR & B, AR 2 SCARBSCaE B3 T e A O ot Jo 2 i) R A A JH A ) i
SCHRE BB B i X AR B B X RIR A, A I S 2 £ 2 SO AN TE S BE B =) ik R A
P AN [) 77 12 HTHE % 23 5tk 03 TR ORI R P B, H 3 2 ) 28— 5 B 5 AR A
Hlo MEAb, B BR T35 58 4l SR 04 22 0 STAR Bh 5 L 58 1 5 2 STAR A 53 T AR DR B B B A
PEAE SR, B 75 I SRR AE 55 B o0 Aol DR SR BIL 2 5 O A ST B 1 R BR, R0 45
(2015) % BUAE 1E 00 1% 22 304k 5 TE A PRI ) 2 78 A oll BR53 05 B v B EANMGRE, £
HESE (2019) WA A G 22 BOAE PR A D0 Aolb A5 06 BA 25 B (e 2BV T, 16 AL g s b, b
32 ) BT A e A B R BRI o A SO A5 2 A% 48 SR B 52 M DIV 55 e SR 4 1 ol B9 N 0 %
IR BRUR SR, #37R T AR U7 A6 R A% 8 B FL G A (B ML 0 ol Je A7 54 i 6 6 01 B3 A i O3 B
RN, BT RR R T SO S Al e AR 0 B ST SOk, FE TR TSk AT A R i 2
B uEdE o [, AR T 2 A R ARBUN W E  97 3 4 [RR A 2 2 2455 ) A T 2oud 51 AN A fr
SR B BIF S SR, A SCH 0 B8 R SCAR X — AR IR U B2 A A3 5 Y AR pr A L (e 2EA



80 BRI ZYNE = 2 20204F 55 134
*8 ERXUERTIEBMRE: £k RBMNHE
RIS FAI26 A7 A28
Y
- contract MIC PIC UIC
A G
T HHO THH HHO T HHO T A HHn
confucia|  0.056™" 0.112 0.072"" 0.054 0.079™" 0.104 0.042” 0.136"
n (3.202) (1.564) (3.554) (0.732) (3.942) (1.416) (2.119 (1.856)
0.099™" 0.060 0.112"™ 0.015 0.138"" 0.053 0.169" 0.110"
Lev (4.968) (1.054) (5.607) (0.254) (6.949) (0.906) (8.562) (1.874)
. 0.025 0.117 0.029 0.225" 0.027 0.219" 0.043" 0.233""
Size (1253) (1319) (1.466) (2.485) (1.368) 2439 (2.149) (2.612)
profi 0.059™" ~0.058 0.114™ ~0.078 01237 —0.043 0.127™ ~0.045
rofit (2.910) (~0.660) (5.634) (~0.870) (6.146) (—0.483) (6.360) (~0.506)
Industr 0.021 -0.095" —-0.016 -0.053 0.004 0.000 0.033" 0.027
S s (~1.685) (—0.794) (~0.909) (0.196) (—0.004) (1.660) (0.472)
L 0.045" -0.001 0.095™ 0.001 0.104™ -0.052 0.110"" ~0.041
aw (1.957) (-0.016) 413D 0.014) (4.596) (—0.672) (4.921) (~0.528)
0.039 0.110 0.109™ 0.161" 0.1217™" 0.074 0.117"" 0.140™
GDP (1.462) (1.538) (4.075) (2.232) (4.591) (1.040) (4.457) (1.973)
0.053" 0.014 0.080"" 0.011 0.073™" 0.093 0.100" 0.040
EDU (2233) 0.190) (3319 0.143) (3.087) (1.203) (4239 0.519)
Sample 3182 356 3182 356 3182 356 3182 356
Adjﬁfted 0.026 0.021 0.081 0.034 0.095 0.031 0.119 0.069
F 9.543"" 1.833 27.155™ 2.278" 32435 2.219" 40.625™ 3.674™
#7129 HEAI30 PR3] 732
]
Tﬁz 1c BIC train union
AR i
Joth A A LA A Joth A HHO JTH HHn
i 0.114™ 0.096™"
confucia 0.097 0.033 0.032 0.005 0302 0,098
n (5.676) (1.344) (4.763) 0.451) (1.515) (0.063)
0.176™" 0.092 0.208"" 0.147" 0.048" 0.074"
Lev (8.883) (1.578) (10.492) (2.485) (2.332) (1.835) 1174 1312
) 0.033 0.255" 0.049” 0.142 0.021 0.119 .
Size (1.654) (2.518) (2471) (1.586) (1.008) (1.303) 0.000 0.000
0.121™ -0.112 0.107™ —0.002 0.059"™ ~0.057 .
.001 )
Profit | (6.022) Claeh | 63| oo | @8 | coen | 0 0.000
-0.050" -0.037 0.039" 0.104 0.031 0.029 P
Industry |5 519 (=0.652) (1.949) (1.806) (1475 0.495) 0.050 ~0.038
0.088"" -0.129 0.108"" -0.109 0.009 0.037
baw (3.873) (=1.669) (4.799) (~1.350) 037D 0.478) 0.036 0.092
0.061" 0.183" 0.077"" 0.177" -0.035 ~0.060
GDP (2290 (2.586) (2.895) (2387) (-1280) | (~0.841) 0097 0.112
0.103™" 0.027 0.099™" ~0.003 0.077™" 0.041
U ) (0.357) (4.157) (<0.039) | (3.094) 0.527) 0.044 0.010
Sample 3182 356 3182 356 3182 356 3182 356
Adjﬁfted 0.103 0.059 0.115 0.061 0.010 0.001 0.105 0.110
F 34.998™" 33017 39.072"" 3.346 3.978™ 0.962
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Summary: Employees’ job security is influenced not only by formal laws and regulations,
but also by the traditional culture of the region. From the perspective of informal institution, this

paper examines the influence of Confucianism and its recessive value criterion on enterprise
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employment strategy and employees’ rights and interests guarantee. Using Chinese historical
classics and the 10th survey data of private enterprises in 2012, this paper finds that Confucian
culture contains such thoughts as “gentlemen take justice for benefit”“be generous to the people
and be able to help the people”, which have a significant impact on the employment strategy of
modern enterprises. The wvalue norms of “benevolence, righteousness, courtesy and faith”
advocated by Confucian culture are conducive to improving the quality of employee rights and
interests protection. Specifically, the contractual spirit constructed by the Confucian concept of
good faith will improve the performance of enterprises in signing labor contracts and purchasing
employee insurance; The Confucius thoughts such as “knowing things”*being erudite and
diligent” and “learning without weariness” can also obviously promote the investment of staff
training and improve the quality of employment guarantee; The connotation of “benevolence” of
Confucianism will urge enterprises to establish trade unions to protect the rights and interests of
employees. The empirical results show that the greater the Confucian culture intensity in the
region where the enterprise is located, the higher the signing rate of individual labor contracts of
employees, and the higher the rate of purchasing medical insurance, endowment insurance,
unemployment insurance, work—related injury insurance and maternity insurance for employees.
At the same time, the investment of enterprise training measured by the proportion of trained
employee number in total employee number is significantly higher, and enterprises in areas with
higher Confucian cultural intensity are more likely to set up labor union organizations.

As the degree of judicial protection varies in different regions of China, we also use the
judicial civilization index provided by the Collaborative Innovation Center of Judicial Civilization
to further test the regulatory effect of judicial protection. The empirical results show that the
positive effect of Confucian culture in improving employees’ job security is more prominent in
“weak judicial protection” areas. This means that the two different forces of Confucian culture
and judicial protection have certain alternative functions in strengthening the protection of
employees’ rights and interests. The lower the judicial civilization index is, the more obvious the
promotion effect of Confucian culture on employees’ job security is.

In the robustness test, we use the number of imperial examination scholars in Ming and Qing
Dynasties to replace the original academies in Qing Dynasty to measure the strength of Confucian
culture, and the empirical results still support the research hypothesis.

Key words: employees’ job security; Confucianism; judicial protection; informal

institution
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