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PRIAT Ry SR BB U AEDN 52 2% < Y 7 i1 FEPTBAE I) AT s Bt A8 Sl R ms , et f 725
[FIEF A [R]XCT S7 BN T 22 R E AR AN TAE AT BN 5 oA 30 AR TR B, AT 2 AR A A 22
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S AL TR BE R S5 G a2 O3 SR, SR 22 SRR AN S BRI TR B N 2R
FEARTTHEREA TAERIA 5k, 28150 BIEAR R RS 58 T XX — B T T 5k, an T4
A g S A 22 53 (Tsui%%: , 1992 ; Chattopadhyay, 1999 ; Chattopadhyay?5:, 2008 ) | & Af Filffi+-
M7 2% 5 (Chattopadhyay 55, 2010 ) LA K 1E =X T ARG T i 25 55 (Georged5, 2012 ) o 5.2, SZUE
25 IE B, Chattopadhyay 2% (2004a) i R (13T B LT ShvLad BLie HA R s i .

2 LT MR S ALY BRI 4

A FREE TR o MR SR A 2 A R B e S 22 P R B SR T, KB 4358 RO A
LTI — BB, H) 28 T AN PRk — B AL B T B FRAE TSP SHERF S AR £
LT AN o M EE S AL A B 40 R W R SR Ak T2 28 By Bt . Chattopadhyay 55 (2011) & Jié T %
T PERRERY OC R I SRR ERESE A AR , F A 612 (group boundary legitimacy )
AT AEH A 5 T (7 22 S5 Pk 25 | S BRI A A 2 1 - B AN P A T LR e o R
TEANG 2 P AR I TAE BB e AL BB A RO 48 5 2 AT s T RBP4 1 2 B
TR BEH AU AT S TR BARRIRE T o 2 IR B e PR, 51 T — 2 R HUK S
TEAAT A 5 17 25 BT AN PR, D3 T DU AT e SR BUXUSS: B8R AT, DARIECRER o B T #e
TR I, A A PR Sh AL A 5 7 S UE 7 T 78 378 N5 - Zhang %5 (2020 ) 1Ak, A1 BA
BGRB9S R 2 e O SR GOIOT R RIS I B TR B ) ¢ RN E Pk, ek
S 51 TS0 R B U ) F TAE ST

3 TEEAE AR RN T B DG 2 A R A 1 4 7 THT

T BT S T A 2 R A T, 17 228 15 26 75 1 9 /- Rl & | Chattopadhyay
S5 (201 1)K Hiu o7 22 57 FJE 5 SRAEPTAS RR AT A 3840 T S 57 AR B AS A A I 2
TIE 28 SV SO AT S AE SR AT TIA A, HiuAS7 fg R ) 2R A 1) AR T BA A N T 2R i 2 53 A S
7, IR IR 3 A1 5 THL T2 AF O 17 25 iR B 5 b A7 g A T SR AR 0 A e 7 A S s A S A
25 I B A e ZIH NG SR G, 3 250 55 T AR DT A e At 18 53 ) A2 A 7 A T AR ) 1T b o7
AN FE 0 N 2= A & =4SN A, I B A BRAL ARG 45 , S350 1A BA LAt B 57 9 25 57
S0 L A BA LAl 53 A 58 7 A RN 2 T b A R R a2 3R 118 AU 25 7 A s S sl A O
2, I EGE AT ARG 57 77 A6 20 B S8 A, DRI, 5 AT BACHCAth Bl 5% 1% 25 572 %) 5 AT A HCAth g 573
PR = A AR THT S ) o AR A s, R I 1A S UE AT I8 B T —HEZR A Ak

(Z)H B

1R ool s

IR TR eI TEBENE TR AL Ty T R A D AR AR S BTy T R R G A T
FERIN, L FHOERM N FRAEAR U] Be 2 B0 AE R, 11 22 S50 ] By R B 25 51 .
TR RIS, 2= E AT A RS A ER S % BN I T RS T
Bl S his

KRS AT B T R AR Oy ) 1) 22 5 0T Rl R B 25 SR A L4 . Tsui5 (2002)
WAF Gt S REn) B N2 5w SO LU R LRSI FRmAER e T 1, L9UR BT e
e, PRMBERER T TEFE AR, Y L TR RN L2222 A G ik 24t 25
LT, N8 B N ST (AN ST80RR 23 T 1 . Lau (2008 ) 5 1 B b [ 7 s A v 1R
I B TR e R BRI TG A B, L NI B B R MALUZ N EAF A A, &
(G e e ol = 3 S R

Duguid (2012) 42 H T M E R FE X — BRI A AT HE A2 « i pe DB Can Lo pEsl B
)P S5 )2 RS L 2 AN B /b 3 — (R Y o 2 O A AT THE L 2L 2 i N B

SNEZGFHSEE (F435F11H8])



RS L, R AR MEZR AL A T8 2 B DB AR U SRR BRI E N, )
2B X S BE N o B R , AR B 25 TAERE IR N 2R EN S, ik 2
BRI TAEBE 155 o 7 IR S RRIP L fde A THIR s A4 R 2], b T A 2R 2 D
BRI A AR AL, S AR AE (R AR U ) o AT TN SR IR R BB AC R 1A
fEk N, 27 H I A 3E AGIEIRE TS 2 | W 2 45 3 /DB E AR SR 163, iiE— 2B B AT
ZIMEN G CRER I ) 5 T an Sz fee vk A H S 90ERH B = RE ), W& 5101 A S GE S, I
HEFHAMTAHLE THR EZ PR E ARG N2 ENZ 0/ DB, N 25 fi T
CUHPRARIZ MR (&4 B ) o 36T DA B JE R, b T2 2005 )2 i /D BT R 38 R N 2 e R 24K
AR EE N

24 N—A B AR A

PLAER , A A— 1 B AR A A 0 B E BATth JF 4R 2 ' . Lindsey %5 (2017 )B4(5 5 FRIS FIRE
SCEFILAA SIS R N O RRIERI ST, B0 B2 A A b 5 5 TR AL AT o B LR
REIE A1 51 TR B AT SRR R, E 4 ey AR A 2 g 21 A PR X R I i o

(7)) HEE a4

P BT ERE S B 7w Fr o X BS B MENE e 10 20 20O Bt i i Fis 5
Z TS 2 (AR S AA AR AR B R, 2 A th se P B AR, b PR oA TE
FHIS 35 5 1A — 2 B 0E R . Pelled ATXin (2000 )IA S , 78 =AU B (A SR VG BF , 5 _E AR IR AH
AT s 23 PR R 5 4 R ORI 5 b 2 BEAIR AR 800 — B B A8 0 G 3R O P BE A e G il
TR S A5 [ HEAR IE AP AR B o AT T4 1 T Se et , SRS R A R T 5e 4
IR AU , Gao%F (2018 ) AFE F A BEBEHT 48 S5 WA % , S th T S AR5 [HE SR AT AR X
PIARRISE S B8  SCUESE R R S R SRS A CHART St B e A A #E
25 HEHZ R LA HFR S B CBUAT SR e A\ AT F 2 AR, s ) 2, > A—H
AL R ARSI 58 AR AE BRI 35 4 Jr T idE— 25t

(1) Big#as

EAER AR FRI NS B LR R Io A A A—BIER A T, ER BN 24
TERIFSY & e 1) =225 1] . Joshi (2014 )X BL Ao T8RRI 5Tk

| S N vt B S et R T P SRS AN B 1

Joshi(2014) W58 T b2 TRE A BA b I A2 i 8 B 1 38 ELAE FE X BE 1 IR0 52 i o AR 91
2 IS, BT R ZOE R EE TN 3 X HZRE 7 AR B 25K, 2552 BB 251k
SIS o ELAR K, BT A B BN 1 2 R AN X A R 1R S B
H PR R AEA R MBI B Lo MR, B 2 BB R B AN 4 X HZ R BE 1R )
S FIRT R AR DC O R O YITM B I TN #0255 M BTN & 2 B R S0P X iy
RE IV 22 18] (4 1 7] 96 2R 5 dE— 253858 5 10 24 PFAN 3 AR 5 AR 2 Lo PRI, B BRI AR Y
YER, BN 5 2R R ST 3 6 b B BE 1R 50 22 [ f [ 56 R e — e AR 55

24 N—A BANIE AR A - 36 AV AR BS54 25T R B S

JoshiFIKnight(2015)% 58 T B2~ BHiF 5% A A A N B S , K BRREAFFEAEXTFRIE N, AT
TEXTFRBE AR XS FR TR , ST R B | th TRE IR 22 5 N\ 124 e 7 IR Y
BT (BB R AL AR MR DB AR AE ) 238 AN I AR b 7 785 1) 53 T 5 X PR DA
A8 T AR AR S, B AU 2R AE B 53 T AR 328 o A Rk DA A8 28 i 5 %o 1]
ALK ELA L[] 5], T X AR DA )Xok P A ARSI R0 AT 7 ) 52

20004F F 4, N oA AT A— USRI X BRI F ST R A2 7R B 10 F B TR
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fle FE AT SRS LSRR A S S AR T KL R R (AT T 5
I BEFSE R A2 2 A T 1 2 R FUBF G F 5638 0 S
5 AT AW A5 55— IR BRI PR AT T 1 R B R D BAFIRE ¢ . 5
R e S S5 G M6 A T 0 975 ), S T PSR VR L 0 T AR 5 —
DAL A0 35 40 T B LT | R TR HLA 05— BT SR A 5 9 AR
IR ZFIATRERE. F AT SRR SE RACE SRS 1k GG A 2 S
AT LU RS R 0 PR E BT R B4 AT AT B A P LA e e
fisn

IE. o

Ny REMAOZFEATIEZ+HER (200085 ) EHAFHTENLRE

(—) S RN %

1.7 L2 T ) e R 2R R 2%

AT RN T 2E RIS el LA D HOE SE T S R TF Y TR R R R A O 2%
FRAE AR5 AT , B2 R I 2 K RS AE AN R SCAR i 5 R R A7 e 22 5, N
WFFEH R AY R AR B UMY A 5 SE SRR B i ny b [ NS5 P RIS B T
1T

T2l A ) SCAR TS B, He AR R AL I A4 A 8 R/ IN o il Lau: (2008 ) i A
T s A [T B & PR, R SR IR R S A T L SCAR R, O R LTS S RO R T
5 A 5 [ HESE {HJ2 , Choi (2007 ) F 5 FEREAR AT 78 AR & B R I 1 2FRHE IR 52
i 72 3 R 5 P O SOl 5t N A B AR

HR AEARRI ST 5, R AR R 4R BE (52 B R i 24 5 A9 4, Pelled
FIXin(2000) HLAE 1 7 55 FE R 88 PG B (028 W) o Gk i) A 08 AR 255 T A ABLRE BE X |
YRR TR AR, L IAE BTG AF, [N ARG, RO 5 Bt ik ; i L N el
JE A S T RAR ), 1 N o 2R il

e AN R A RRR I G T2 e NS, 2240 B T 6 R AN 2R A 5%
AR TE o FH 5 SCRR IR PR B R SR TS 5 T RRIR 056 RN A 4RAE O F e HE S R B AT I
P ) S R AE AR AR S AT F) [ Y 22 5 WNTsuifIFarh (1997) L8 T 6] £ A A PN AE S 4%
i 6 RN EE 025 53 ARG EERE |, Farh® (1998) #F— B I63E T 7P EISBE T A T
TR RN TS RRE , [F] £ 45 56 22560 T J& A5 T 4003 A AL SO 45 ELAT B8 v 1 0 &4
Chen’5 (2015 )35 H Pk 2 B SCILTS 5 FHRRIRAY G 2R T 4AE , I S SRR ek A ) 7E 22 55 oA
e 2Z HXTCEORZ M B X A8 45 (2020) & BAAE TP G T, W] £ SRk 25200 R @ X B
PEM: TIEXTS A O R E BRI AL, it 5 A O R 2 5 LRI .

T BRI T B8 SBT3 ARSI A T A 5 SO 5 DU AH X i
= NgZ5(2016) K IAE L PG, AT 16— EH SV I HE R i 4 SRR R 5] )
Gl i s P i A w8715 GV 4 L W7 I AL L

2. U T ) e R 2R A A 2

T AR TR R U T At s PR 2 AR 56 R N 1 2 R E 0 B PR S 9 i T B
Ty 1) o e, R G e SR S T A KUK R T R RIS A B R R S
SLMR) T~ AT BB AR A 0] 5 0K 2 SR AT BA Y 22 e AR L SCAR AN R St s PR A

P A

T B Ie A 7T, A WFSEHE HVRRE BT KU B0AT S AT LARRAIR b 20028 Sty SR iy

SNEZGFHSEE (F435F11H8])



TR o 7E PH 7 U HOE S, BRI it S A 25 R A ABR PR 1) FZE RN H 2
FRIE . S TR AEF R D AAfE 22 5 AR S0 BN Jm W 3 B AR 4 FE o 55 o (U2 AN SR 917
HResh T A N IHLZE (VecchioFBullis, 2001 ) 8 3% 4 A 281 45 5 75 25 (Van
Gils%,2018 ) , 3R 7 TR0 il 23 R ARR o 2 S R FIHER o 2 BRAIR b 24 22 S R () 67 T 52 )
TEEPRE , KAl A 1R SR B [ 2 w) RN R AR A 8 7] 45 E X o Chen % (2015 ) IA W FEAS [R) 2 AL (1)
A, CEORBL S A3 Bl 22 (] A4 5C 22 N 1 A RE AR AR AR X FRE 52 43 B U it md o ity 5 ) 52 Ml AN
[ o LA, FEAL Go 8 L v, Ao ek A 1) X PR 555 A i £9%) T 0 o i 3R A R %) 2 5 T 7
RS ] 28 T HL, el 27 AR [R) A i B K o Bl A AR I A AEAEAE TAE A ARG E Y
b R b A R S B L EL  AveyZE (201 1) AUBIFSTTESE , 41 2040 SR St 3L 1 B 7 A0 SR I 1A
Z,ReekE b goRp k22 5 SR F B AFPIRES BRILZ A8, — S TAESMYR Z ,
FEEHZE W] REH 55 1 F 922 570 R 0 S iR o b Gk R TR, RO AN ] (1) 78 38 A A T
h 2 a7 A 1 B . Luksyte Ml Avery (2015) & B, 3R A0SR BEXT 51 T/ T A= A= it it
YERL A B T 5 _ e AR R s AR )T, s T s SCiiZ 21 RAT M T e .

TE N—A AR AL A 7 T, Ely Al Thomas (2001 )38 i S PEF 5% & B, 24 1l 2 FR 1L,
Al 2= A G —2 2] B IE— AR B —A TE =R o AR — Pl S AR e i1 41
EMZRL, S B RHTR 22 AL R TR A== S UL, B AR B0 2 9t 25 1
RV, A Z AT 58 Z A ME R, RIS B i A B, ZEE I — S TEWAS T, 2
BN BB AR E, = A R B 1 vh e, BRI AN 25 Bk A O R0 R, AR5 T BA )
25 S 2= HE T AR T . Shore 55 (201 1) & 1 A1 BE 43 HT T AL 5P SCAL IVE T, Ao 254k
SRS —FRBERE LA ATE F A 7= A e B A9 A T JaR, SLREH A AR 1 Sk AR P S
b SRS T 7 SR, A AR 2 ) 5 A BA At B B 1) 25 S 25 2R A LR IR SR B R T
VN B[R] e S U S B R R SR ), 22 S DU 23 R A i . David 45 (2018 ) I BFSEIE S
BAZS 1E 45 L RE A2 1) 555 53 TR R 119 -5 T A 53 R 2 U P 2 S i L2l Uit ) £ T2 )

(O NYHZEAE R A%

KRN T 2E AR5 ) AL 2 A B 40 32— 51 T O AR AN B T —HA A BA AR 52 56 22
WFFERT G LA R, MO 508 AN s A i, BB R B O H— X R A0
2EHEAE A SETFSE B AN B A I AIFSY ; He -, MR TAMAR 2 s A B P anfar 1 59 56 2 11
N 2RI 28 S R () 07 TS )

L B BN 52 T R BN O AR5

Bl 52 BT A D4, SOV 2 234 R RS T G 07 FH 1) 2 ) 9 L R 5k s /65 L 45 2 O 430
B TR ST, R RN CARAEREST T i AL 2 A B85 | A R B A

BT E YoM, Gao% (2018)FIFH H 1128 R A8 A& B, 7 35 i Js R e
HHOHERESMEMAERESR, B INAEEERES A CBIRT SEHLIW AENES.
KaczmarekZ5 (2012 ) F1ZhangZ5 (2011) & 3, CEOBE M S #4556 R A0 A 22 E 5 H AR A
AT,

FETAS N— BB AR £, GeorgakakisFlIRuigrok (2014) & 31, 24 AN CEOREATIT , A4
CEO ST S A 1 RN H 2R EBRAR B, B2 AE )5 Ak Y A% =5 . Li%F (2016 ) K 3K, CEO A
Hofh = 8 A BA S B AE S TAERISE AN 2R 1 25 SR, B R 1 s AR #; TIICEO AN
oAt w35 78 A BA S B2 76 5 TAEASAH OGN 11 2R AE L 25 S5, DA 1) 512 e e s A8
SufE(2016) FRIFFE I A& 3, A Ml 1A BA €55 255 HCAth 1A BA B 03 FE AT 1% L IS RN A2 B0 M i 55
T 22 SR, AL Sk i
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2. FSA T AR R ATEH

HF T oM, Richard¥5 (2019 ) & B, EA BURAR 26 1] (1) 03 T REAS T8 47 13 g
5 A R A ) L A AR 25 S 0 R DR HRVA [ AR L T AN — T AR AR A
Zhu%5(2014) &3, 580A 3 F07E 50 R 09N 1 S RRAE Ty T 22 5 5K 087 36 < A i AT e 2R
S IR 5 BT FE S AARRLEE WA R T 5 8 E A PME AR E B, MR LR A C
f 2B, BAIG 22 Sl R A ST S W) o 1121, Vogel 37 (2016 ) A B, B AA T A A B3 T T AR 3l
DARRAR 52 T 5 202U R AN — 50T R ) £ T RZ )

(=) BRI E ZR A i A%

2B TRZ ML S AN Ay TR 2R 5 2 N I 2RI A FH 20 3, ik i ] PR AR R 4
D BUA SCHik 32 B 0GB A B | B[R] DA B A B 5T A o DA TR BE R 6], Vecchio I
Bullis(2001) &3, BAR b N9 [ A5 22 57 22 S BOR J@ 4T L2 2 B s, (A bl - F
SARAR B[] 3G, L34 67 T ) 2355 o 73 2, MasciafllRusso (2018 ) DAL 21 E5 4 A8 55 )5 (1) 51
ToRTFFEXTG, R T & 5 LR 2E R, TR e SV S5 T AR B BRI, M4 24
A (), bR T RIS B 55 o DARS ] 5 R 8], Chen® (2015) AT 6 B, X5 T 199 14F
(ENREL U ) Z 0T _EAERICEO, B 2 43 A I 55 LA et A 1) X6) e S5 A U o 00 o A 3 1 52 i
BRI, 2B AT AR Al P I | 8 OGN SRR R ) AR A el 52 0 53 T2 A 25 8
170 - ReinwaldflKunze (2020 )i 13 38 5 -E A O S50 , B30 TAEMERIANAR IS L2274
AT TR .

QUPPENOPNISE XSS (SpUE S I UE

B RO R YN SRR SR 55 48 £ 1) 245 /& Y ong I Buchholtz (2002 ) , Al s FL
T8 AR PRSI . CEO MY Hr 2 75 32 21| 4k B3 (1 52 T — ELAFAE 4+ 1 . Y ong A1 Buchholtz
(2002 )18 %5 2 N 22 RRAE B AR GBS A IR 4518 , I N CEO S5 A\l SRl i AH SRR EE
I T CEO 5 #Zs 51 23 i 5t 2 18] 56 2 AU 2B AE B AR RE 5 37BN 2% 51 2 1l 5% A L
1= I CEO S5 BN Z 01 23R 22 19 35, R CEOH M -5 A\l B35 114 1 7] 56 ZR 65

ZJa LT R AR F G R BN 2R R i R AR 9 R LR 22 3R 5
T e SRR [) 5 Sfe 4 £ T 520 F B 40, Graham 2 (2018 )\ He FHESIARR 1 EF
%, MERIARTRI YL RO AU T BE B8 22 55 5 R IR B Y O 2R o 2 [l 1) 0% 3R B i AR RAY 285
WIAFE WL T Wijaya(2019) WS, 32055 &30, A0 L TR SIS R A5 B0, 4905 5 R @ 434
RIS, 80— AR 53 3SR R 5 01 T I IE 17 S R 55 .

WA I UAHE O R BN F 2R AR gt 25 BAC B AR A R 5 A8 1, IR A AT T ) 1
)5 A S ARLEY A TR A P15 B Jiangs (2017) BURIFSEIA N, B3 T K ms A 7 G T4 B A
JRIANAN 32 B A8 B0 R N T G YA BRI )52 M), 30 32 1 [v] =0 s N\ T e R A 52
M o fH2: 53 T 5 RIS 0GR N 2R IE 28 S, B T — [ 3w A T 8 A 33BN A 1 1)
K ZRBES 5 T TR B B R s N YR A T B TR S A A2 B T S RS O 2R
N 2R 22 S 152

(H) N AR5

2B TIAE D S (B SCARAF T AR 28 ) L AN G AT BRI S AR A ) RS ] s ] e, (Fsf
(i) B A BP9 ) 45 22 T Tl 6 D6 R BN 122 R A S AR 3R TR R AR, BRI A R R
WFFEAAFAE— SB[ . 55— | 6 R BN 122 AE B SCAR BT 9T = B AR P 7 SCAb e dse o 8, H1AH
XFZA T [A]— DX IR N AN ] L SO 2 5 LA 30— B - R N 2R E 5 | A A /R
P B S5 SR R R I AR S A EE ) (R A R, KEBFRARIR HR B OCR

SNEZGFHSEE (F435F11H8])



N FZERRIE A B FNZ5TE , IT A AR 2200 THT PRk S M Tk T OC R N 1 22 IE RIS, R
AL BIFFE I 2 785375 TR UG B I RF IR PSR AE 3 0C RN 2R E RIS 1) e e 5 2 =,
N G 2 1) 3 Bl A R TR G R N I 2R AR 92 L 28 R B T B T A9 [l 2
— AHJE HRPZA IR AR R, 62 — A S HELE S AR IS 265 00, 768
KR 22 P ATFSE T L ok DR s B PR 2R g A BIE K R 115 & T (GeorgeFllJones, 2000), KA A
P22 RRAERIFFE 0T ) i) PR 2R R R i b T 28 B B, 207 Tl BRI 08 1 R ARAR B e I &

t. RERARRE

S FRE R R BN L 2RI A BRIS AR ORI T B B d5e AR 1Y Ty [ o He— ik —
RN EIEAE 23 A RIS o f T3 SO PR S LA A 25 A R BRIR TR OC R N 27
TEAE 5 R W A R o , AR R (A5 ] LA X Chattopadhyay (1999 ) , Chattopadhyay< (2010) |
Chattopadhyay%%(2004a) ,Chattopadhyay55$ (2008 ) ,Chattopadhyay%5 (2011)LL &
Chattopadhyay 45 (2004b )£ H} AR SC RIS iy AR EA T SRR 36 o 1 38 F A AR THSIMLI I ot
WA T B — A B 7 B, 14 AR SIS IR 5 3R A P AP b 57 A v A AR 22 ]
Zxva e R GE R 53 A, HAZI A S R B E M 25 S A i RS E I IR R
TS PR 22 1Y) [ P e s el 53 TR 2 9 2 S S AT TR e N 1 2R AR L S T A AT B
HYIA R Z [ 56 3R o HE G AN (] R BRIE 2 A P sl iy s 7 =X H ATHB AL RRIE I L &R
GEAE M Ay F R FRS AL SN RS SEER AT LR REER 73 0¢ RN L2 AR ST i 31
G2 o MDA 3K SEAN [] B Ve A 85 DU AT LAXS OC 2R BN 2R R 53 1) 2 R B HE SV E FH o AR 11
FE I ARG RN AR 58 B G R G S BIR Sk 25 A [m e M s S
FE2IA RIS A2y RIS S A FRIE e A = RS IS I 4 2 FH T4 1 S 0T
FERIHTHIE o H AT A BIFSE K Z A FH B 3 A 2R AR R OC R I H 2= R RIE AV E DI, 24
BTERE TTAE AR A R SR R A AR O R N 2 R RIS Y E 2 7 [

5 R RN B RHIE 1 34 R R AE AR ORI e T e o He— | 85 SCAR R 9 i e A~
N—PABEARI A o [RI), BRI IR R K 2 LU ARV 7 B R Z B A SO 25 57, (E2 A8 U b
DN, ANERFE ] | H AT [ 4, ERAFAE I %) SOk 22 S o P 7 B 5, A R 56 [ 45
AT IH 2 A AR 25 57 o AR AIFZE T LS Y SRR 3 K AR SC Ak 25 57, AR & e
KA N 2R R 25 SO ., G R I N H 2R RIS 3 52 31 20 R BRIl 254
SBR R 22 114 DG L AR T A e Sl U 1 FH OC RN SRR Y B AN 2518, AR 58 0 Y
077 SEIR WL BE R IR | LUHCHE S ¢ R B9 H 2RI 01, 78 B R e R RIS
o A AR ASe R T 2R 5 T e, 29U A D A WIS, = )2
SF AL — G AR RIS OGN F] JZ I AT A 22 57 =, EA TR
HN H SRR AT R I 32 A0 A R R S P B HE SR A 1R 3 o AR I BHFE AT LUK G RN 1
FRIEATSE 5T A BT 2R 0 E S AT SIS &, & e th A 45 5 8 W 5 1
HESE

5 = IR R R B IASE RN B2 RERRT SR U T 2 9 AT ZA B TR 2 —
X — VR TCEER S TE AR Z M52 0 O R N 2R EAFSY , Reinwald FTKunze (2020 ) £ 45 7F
T TR T %% 0 o ARSI SE AN BRI IR Syt AR 3R 30 107 0K i [ R 2 25 SR AR B
FIASE RN ZFRAE S A AR B ) C R, H 2 R AN D22 R B S ok Bk ik, H—,
AR BIRFSE AT LA — S 2 B SR S R AR T IS A 0 AP, G R BN I 2R AE X 45
AR A 22 ASE R T A5 5 R KR RN 2 e AR, ARG IE 98 AT LIDHE G &
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BN I AR Q] 52 A 35 e 18 A8 A B0 1 35 0 sl T O

S0, ERERY P EE IR IR 2 T naE R AN B AEER RS IO K R A H SRR S Y
X152 o VAR & SR 8], AR OGRS 2k S r A ) FAR Hh 8 50T OC & ikt 7 iF 47025 (Early
1993) . HA [\ £ KR ALENBR BB R AISESS &% (Clairds, 2005 ) FERLEIFIL T SR AR
[l B NPT RE S 7E TAEF BA IR s 2871 o AR IFIE T A Z IR £ ik — B4 B HAE
R ZR N E RTINS 58 0% 11

S, rP S BRI XY A SN R T O ZR N 2 AR E A DG B P iV o v ) R 56
FE2IA RIS A RRIE BRI AN 2R 50 1 S HE M BRI $2 08 T A& G B8 o h R — A EAK
[ 3 57 3 3% E % (MarkusfiKitayama, 1991) , 53 MR FH S5 6 R ok X H TR
Xt TR LA B TR NI — I R, O R I N I 2R AE R RS T AR R 2 e e 7
DG B T s S E B, H AT R A D 2E R SO AT 32 B AR S0k &, B TE
BESET & RE H RB FE  T b EE B B AN T ZENRRIR I T I BG HE & 3B0 4 06 1:
W ERRIRIE S T AT 1) R N, — T, R AB SR R B ABRA R T 2 sREx
H O R LLAMEERE A AT 55— T, Teie 2 h EME S il 5 SO id & A b A B S iR A e A
CCEHHCME W RS TR T H O &% ST AN AR ; 7R T4 BC
B, 245 T M Z R, RIS B AR 1 AR AS BB BT A0 DG (R BN 56 R IR N 24
FREFRAE D B 5E F R R 1,
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Summary: Relational demography focuses on the influence of differences or similarities in

demographic characteristics between individuals and others (such as between superiors and
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subordinates, between individuals and other members of the team) that constitute a mutual relationship
in the workplace, on the attitudes and behaviors of the focal individual. As women, minorities and other
groups that are traditionally marginalized in the workplace occupy more and more central positions, and
the new generation of employees, professionals, and highly-educated people begin to play more and
more important roles in the organization, the diversity of employees in the organization is increasing.
However, as an important branch of diversification research, relational demography has been ignored by
Chinese scholars. This neglect has caused adverse effects both in practice and in theory. In view of this,
this study divides the research on relational demography into different stages, draws on the relevant
theoretical framework, and systematically organizes the development of the research on relational
demography in the past 30 years.

Firstly, by reviewing the research on relational demography in the early stage (1989-1999), this
article summarizes these studies in terms of concepts, measurements, theories, and boundary conditions,
as well as shortcomings. Scholars mainly use the similar attraction framework and social identity theory
to explain the influence of relational demography on the outcome, and use Euclidean distance and
interaction terms to measure relational demography. There are three main flaws in the early stage: First,
the five types of relational demography, such as gender, age, education level, tenure, and race, cannot
cover the rich content of demographic characteristics. Second, there is a lack of research on further
categorizing these characteristics. Third, the measurements are diverse and inconsistent, making it
difficult to dialogue and integrate research conclusions.

Secondly, this article summarizes the progress made in the research on relational demography in
the past two decades (2000-present), and analyzes how recent research has made up for the shortcomings
of the early-stage research. First, the dimension of relational demography is constantly enriched, from
shallow to deep demographic characteristics and from dual to ternary relationship, and taking into
account the similarity of family background. Second, scholars try to identify the similarities between
different relational demography, and then categorize and analyze them. Third, this study integrates
different measurements and theories. To use different measurements reasonably and effectively, scholars
systematically compare four measurements, analyze the defects of each measurement, and point out their
application scope.

Finally, this article specifically discusses the future direction of the research on relational
demography in terms of concepts and theories, and looks forward to the main development direction in
the Chinese context. First, the theory of expanding relational demography will remain the most fruitful
direction. Second, the boundary conditions of relational demography have greater possibilities for
expansion. Third, the time is introduced into the study of relational demography, which is one of the
waves that cannot be ignored in the research of organizational behavior. Fourth, the special demographic
phenomenon in the Chinese context provides an opportunity to expand the conceptual extension of the
study of relational demography. Fifth, the Chinese context should be the frontier for testing and
developing theories related to relational demography.

Key words: diversification research; relational demography; supervisor-subordinate dual
perspective; individual-team overall perspective
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